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EXPLANATION AND RATIONALE OF EACH ITEM IN THE AGENDA
1. Call to order

The Chairman of the Board (the “Board”), Mr. Eusebio H. Tanco, will call the meeting to
order.

2. Certification of notice and quorum

The Corporate Secretary will certify the date when notice of the Annual Stockholders’
Meeting (“ASM”) was published in the business section of two (2) newspapers of general
circulation in print and on-line print for two (2) consecutive days.

A copy of the ASM Notice was also posted at the Company’s website and disclosed to
the PSE Edge.

The Corporate Secretary will further certify the presence of a quorum. The stockholders
representing a majority of the outstanding voting capital stock of the Company, present
in person or by proxy, shall constitute a quorum for the transaction of the business.

All the items in the agenda requiring approval by the stockholders will need the
affirmative vote of stockholders representing at least a majority of the outstanding voting
capital stock of the Company present at the ASM. Each one (1) outstanding share of stock
entitles the registered stockholders to one (1) vote.

3. Approval of the Minutes of the Annual Stockholders Meeting held on 21 December 2023

The minutes are available at the Company website:
http:/ /www.stiholdings.com/disclosures.php

A motion for the approval of the following resolution will be presented:

“RESOLVED, That the Minutes of the Annual Stockholders’ meeting
held on 21 December 2023 as appearing in the Minutes Book of the
Corporation be approved.”

The affirmative vote of stockholders representing at least a majority of the outstanding
voting capital stock of the Company present at the ASM is necessary to approve the
resolution.

4. The Management Report
The President, Mr. Monico V. Jacob, shall render the Management Report, which

provides the highlights of the performance of the Company for FY 2023-2024 and the
outlook of the Company for FY 2024-2025 and beyond.
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The President shall also report on the significant operational and financial performance
as well as the milestones and achievements of the Company for FY 2023-2024. The report
will also include significant events affecting the Company’s performance for FY 2023-
2024.

The Annual Report is also posted on the Company’s website:
http:/ /www.stiholdings.com/disclosures.php and PSE Edge portal. A resolution
noting the Management Report will be presented to the stockholders for adoption.

Below is the proposed resolution:

“RESOLVED, that that the Management Report for FY 2023-2024 be
noted and approved.”

The affirmative vote of stockholders constituting at least a majority of the outstanding
voting capital stock of the Company present at the ASM is necessary to approve the
resolution.

Approval of Parent and Consolidated Audited Financial Statements of the Company as
at and for the fiscal year ended 30 June 2024

The approval of Parent and Consolidated Audited Financial Statements (FS) of the
Company as at and for the fiscal year ended 30 June 2024 prepared by SyCip Gorres
Velayo & Co., contained in the Annual Report will be presented to the stockholders. The
FS will also be embodied in the Definitive Information Statement. The Audit and Risk
Committee has recommended, and the Board has approved, the FS.

A resolution approving the FS will be presented to the stockholders, who will be given
opportunity to ask questions on the Annual Report and the FS.

Below is the proposed resolution:

“RESOLVED, that the Parent and Consolidated Audited Financial
Statements of the Company as at and for the fiscal year ended 30 June 2024
as discussed in the Annual Report be noted and approved.”

The affirmative vote of stockholders constituting at least a majority of the outstanding
voting capital stock of the Company present at the ASM is necessary to approve the
resolution.

Ratification of all legal acts, resolutions and proceedings of the Board of Directors and
of Management since the 21 December 2023 Annual Stockholders” Meeting up to 18
December 2024. A list of the corporate acts to be ratified are enumerated in Item 16,
page 24 of the Definitive Information Statement.
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A motion for the approval of the following resolution will be presented:

“RESOLVED, that all acts, resolutions and proceedings of the Board of
Directors and of Management, done in ordinary course of business, since
the 21 December 2023 Annual Stockholders” Meeting up to 18 December
2024 be approved, confirmed and ratified.”

The affirmative vote of stockholders constituting at least a majority of the outstanding
voting capital stock of the Company present at the ASM is necessary to approve the
resolution.

Election of directors, including independent directors

In accordance with Section 2, Article IV of the Company’s By-Laws and the 2017 Manual
on Corporate Governance, the deadline for nominations to the Board was on 25 October
2024. After the deadline, the Corporate Governance Committee evaluated the nominees
to the Board and determined that all the nominees, including the nominees for
independent directors, have all the qualifications of a director pursuant to the By-Laws
and applicable laws. Copies of the curriculum vitae and profiles of the candidates to the
Board are provided in the Definitive Information Statement.

The election of the directors shall be by plurality of votes. Every stockholder may vote
the number of shares owned by him for as many persons as there are directors to be
elected or cumulate his votes by giving one candidate as many votes as the number of
such directors multiplied by the number of his shares shall equal, or distribute such
votes on the same principle among as many candidates as he shall see fit. The eleven
(11) directors receiving the highest number of votes will be declared elected as directors
of the Company.

In evaluating the nominations to the Board, the Corporate Governance Committee was
guided by its established nomination principles and procedures set forth hereafter.

Appointment of external auditor

A resolution for the approval of the appointment of the Company’s external auditor will
be presented to the stockholders. The Audit and Risk Committee has recommended,
and the Board has approved the appointment of SyCip Gorres Velayo & Co. as the
external auditor of the Company.

The profile of the proposed external auditors will be provided in the Definitive
Information Statement.

Below is the proposed resolution:
“RESOLVED, that the auditing firm of SyCip Gorres Velayo & Co. be, as

it is hereby appointed as external auditor of the Corporation for the FY
2024-2025.”



The affirmative vote of stockholders representing at least a majority of the outstanding
voting capital stock of the stock of the Company present at the ASM is necessary to
approve the resolution.

9. Consideration of such other business as may properly come before the meeting

Any relevant questions or comments received by the Office of the Corporate Secretary
via email within the prescribed period given to registered stockholders shall be properly
acknowledged, noted and addressed, accordingly.

10. Adjournment

Upon confirmation by the Corporate Secretary that there are no other matters to be
considered, and on motion by a stockholder duly seconded, the Chairman will declare
the meeting adjourned. The meeting proceedings shall be recorded in audio and video
format to be safekept by the Office of the Corporate Secretary and shall be made
available in a secured manner to stockholders upon request by sending an email to
corsec@stiholdings.com.ph or info@stiholdings.com.ph.
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EDUCATION SYSTEMS HOLDINGS, INC.
2024 ANNUAL STOCKHOLDERS’ MEETING
Wednesday, 18 December 2024 at 3:00 p.m.

Via remote communication through Microsoft Teams

Guidelines for Participating via Remote Communication through Microsoft

Teams and Voting in Absentia and through Proxy

A. Attendance by Remote Communication through Microsoft Teams and Voting in
Absentia

1.

Stockholders intending to participate by remote communication through
Microsoft Teams and/or voting in absentia should notify the Office of the
Corporate Secretary through a Letter of Intent (LOI) to be sent via e-mail to
corsec@stiholdings.com.ph on or before 6 December 2024, complete with the
following requirements for validation purposes:

1.1 Indicate the following required information:

1.1.1 Complete Registered Name

1.1.2  Complete Registered Residential/Mailing Address
1.1.3 Active e-Mail Address

114 Active Mobile No.

1.1.5  Active Landline No.

1.2 Attach the following documents (e-copy/scanned copy):

1.21 Valid government-issued ID with photo and signature (scanned front
and back)

1.2.2  Proof of Ownership, such as, but not limited to, the following:

a) Stockholder’s certificate (for certificated shares); or
b) Broker’s certification (for scripless or uncertificated shares); or
c) Secretary’s certificate for authorized representative (for corporate)

1.2.3  Other supporting document, as applicable

The Office of the Corporate Secretary shall forward the email containing the LOI
and its attachments to the Company’s stock transfer agent, Professional Stock
Transfer, Inc.. The validation process will be completed by the stock transfer
agent no later than three (3) business days from its receipt of the LOI. The
Company’s stock transfer agent reserves the right to request for additional
information and documents, as needed/necessary. Moreover, electronic
signature for the required documents shall be allowed while notarization
requirement shall not be considered for the meantime, as applicable, given the
current situation.

Once validated/verified, a stockholder shall be provided a confirmation
correspondence with secure links for virtual meeting and voting in absentia. For
security purposes, the confirmation correspondence which includes access
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credentials, links and instructions for participation through remote
communication and voting in absentia shall only be sent to the stockholder’s
email address, and if necessary, notification shall be sent to the stockholder’s
mobile number provided.

3.1 A verified stockholder shall have to access the corresponding link in order to
be able to join the virtual meeting on the ASM day.

3.2 A verified stockholder may cast his vote on each of the agenda items as
contained in the link included in the confirmation correspondence. Deadline
to vote in absentia through its corresponding link is on 13 December 2024.
Beyond this date, stockholders may no longer avail of the option to vote in
absentia. The Office of the Corporate Secretary shall then tabulate all votes,
including those casts in absentia and by proxy, to be assisted by the
Company’s stock transfer agent, Professional Stock Transfer, Inc. The
Corporate Secretary shall report the results of voting during the meeting. For
information on counting and tabulation of votes, please refer to “Item 19.
Voting Procedures” of the Information Statement.

B. Attendance by Proxy

1.

In case a stockholder cannot attend the virtual meeting and wishes to be
represented, said stockholder shall designate an authorized representative
(“Proxy”) by submitting a duly-accomplished proxy instrument which may be
downloaded at http://www.stiholdings.com/2024ASM and submitted on or
before 13 December 2024 via email to corsec@stiholdings.com.ph, complete with
the following requirements for validation purposes:

1.1 For the stockholder, attach the following documents (e-copy):

1.1.1 Valid government-issued ID (with photo)
1.1.2  Proof of Ownership, such as, but not limited to, the following:

a) Stockholder’s certificate (for certificated shares); or

b) Broker’s certification (for scripless or uncertificated shares); or

c) Secretary’s certificate for authorized representative (for corporate)
1.1.3  Other supporting document, as applicable

1.2 For the Proxy, attach the following document (e-copy):
1.2.1 Valid government-issued ID (with photo)

1.3 A stockholder may designate the Chairman of the Meeting as Proxy.
Likewise, if no name is indicated, the Chairman of the Meeting will act as the
Proxy.

The Office of the Corporate Secretary shall forward the email containing the
duly-accomplished proxy instrument and its attachments to the Company’s stock
transfer agent, Professional Stock Transfer, Inc. The validation process will be
completed by the stock transfer agent no later than three (3) business days from
its receipt of the duly accomplished proxy instrument. The Company’s stock
transfer agent reserves the right to request for additional information and

2
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documents, as needed /necessary. Moreover, electronic signature for the required
documents shall be allowed while notarization requirement shall not be
considered for the meantime, as applicable, given the current situation.

3. Once validated/verified, a stockholder shall be provided a confirmation
correspondence with secure links for virtual meeting registration. For security
purposes, the confirmation correspondence which includes links and instructions
for participation through remote communication shall only be sent to the
stockholder’s email address, and if necessary, notification shall be sent to the
stockholder’s mobile number provided. It is the duty of the stockholder to
securely provide the information on access credentials and instructions to the
Proxy.

C. Participation and Determination of Quorum and Votes

1. Only those shareholders who have notified the Company of their intention to
participate in the Meeting by remote communication, together with the
stockholders who voted in absentia and by proxy, will be included in the
determination of quorum at the meeting. By participating remotely and by proxy,
a stockholder shall be deemed present for purposes of quorum.

2. Due to logistical limitations of the meeting conducted virtually, voting and open
forum/discussion will not be possible during the virtual meeting. However, a
stockholder, once verified/ registered, will be given an opportunity to raise any
relevant questions or express an appropriate comment limited to the agenda
items by sending an email to corsec@stiholdings.com.ph not later than
13 December 2024 to be properly noted and addressed accordingly. Any relevant
questions or comments received by the Office of the Secretary via email within
the prescribed period given by registered stockholders shall be properly
acknowledged, noted and addressed accordingly. Questions and comments not
taken up during the meeting shall be addressed directly via email by the
Company.

3. The Office of the Corporate Secretary shall take down minutes of the meeting
accordingly and shall note all comments and other relevant matters discussed
covering the agenda of the meeting. The meeting proceedings shall be recorded
in audio and video format to be safekept by the Office of the Corporate Secretary
and shall be made available in a secured manner to stockholders upon request by
sending an email to corsec@stiholdings.com.ph.

4. The Office of the Corporate Secretary shall ensure confidentiality of all votes for
tabulation, including those cast in absentia and by proxy, with assistance from
the Company’s stock transfer agent, Professional Stock Transfer, Inc. The
Corporate Secretary shall report the results of voting during the meeting. For
information on counting and tabulation of votes, please refer to “Item 19. Voting
Procedures” of this Information Statement.

For ASM-related matters, please go to http://www.stiholdings.com/2024ASM. For ASM-related queries, please send an email
to corsec@stiholdings.com.ph. For account updating/validation concerns, please get in touch with the Company’s Stock
Transfer Agent, Professional Stock Transfer, Inc. (Attention: Mr. Crescencio P. Montemayor), via email to
info@professionalstocktransfer.com].
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Date

From

To : The Office of the Corporate Secretary
(corsec@stiholdings.com.ph)

Subject: Letter of Intent (LOI) to Participate in STI EDUCATION SYSTEM
HOLDINGS, INC. (“STI HOLDINGS”) 2024 Annual Stockholders” Meeting
(IIASMII)

This is to express my intent to participate in STI HOLDINGS' 2024 ASM to be held virtually
on Wednesday, 18 December 2024 at 3:00 p.m..

Please see my contact information below:

(1) Complete Registered Name
(2) Complete Registered Residential/Mailing Address:

(3) Active E-mail Address
(4) Active Mobile No.
(5) Active Landline No.

Attached are the necessary documents (e-copy/scanned copy)! for validation purposes:
(a) Valid government-issued ID? with photo and signature (scanned front and back)

(b) Proof of Ownership (please put a check on the space provided):

Stockholder’s certificate (for certificated shares);

Authorization letter signed by other stockholder(s) indicating the person among
them authorized to cast the votes (for joint accounts)

Broker’s certification (for scripless or uncertificated shares); or

Secretary’s certificate for authorized representative (for corporate)

(c) Other supporting documents (please specify):

1 Please limit file size up to 2MB.

2 The Office of the Corporate Secretary shall forward this email LOI with its attachments to STI Holdings” stock
transfer agent, Professional Stock Transfer, Inc.. The validation process shall be completed by the Corporation no
later than two (2) days from its receipt of the LOL The stock transfer agent reserves the right to request for
additional information and documents, as it deems necessary. Electronic signature for the required documents
shall be allowed while notarization requirement shall not be considered for the meantime, as applicable, given
the current situation. A confirmation/reply email shall be sent to the stockholder, once successfully
verified / validated.

3 Acceptable valid IDs are the following: Driver’s License, Passport, Unified Multi-Purpose ID (UMID), GSIS ID,
company ID, PRC ID, IBP ID, iDOLE Card, OWWA ID, COMELEC Voter’s ID, Senior Citizen’s ID, or Alien
Certificate of Registration/Immigrant Certificate of Registration.
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Looking forward to your favorable response.

Thank you.

(Signature over Printed Name)



PROXY

The undersigned stockholder of STI EDUCATION SYSTEMS HOLDINGS, INC. (the
“Company”) hereby appoints or in his/her absence, the
Chairman of the meeting, as attorney-in-fact or proxy, with power of substitution, to represent
and vote all shares registered in his/her name as proxy of the undersigned stockholder, at the
Annual Stockholders” Meeting of the Company to be held via remote communication
through Microsoft Teams on Wednesday, 18 December 2024 at 3:00 p.m., and at any of the
adjournments thereof for the purpose of acting on the following matters:

Votes Taken

For Against | Abstain

1. | Approval of Minutes of Annual Stockholders” Meeting held
on 21 December 2023

2. | Approval of the Management Report for FY 2023-2024

3. | Approval of Parent Company and Consolidated Audited
Financial Statements of the Company as at and for the fiscal
year ended 30 June 2024

4. | Ratification of all acts of Management and the Board of
Directors from 21 December 2023 to 18 December 2024

5. | Election of Directors

Eusebio H. Tanco

Monico V. Jacob

Maria Vanessa Rose L. Tanco

Joseph Augustin L. Tanco

Martin K. Tanco

Paolo Martin O. Bautista

Jesli A. Lapus

Robert G. Vergara (Independent Director)

Ma. Leonora Vasquez-De Jesus (Independent Director)

Raymond Anthony N. Alimurung (Independent Director)

Justice Antonio T. Carpio (Ret.) (Independent Director)

6. | Appointment of SyCip Gorres Velayo & Co. as external
auditor for FY 2024-2024

At their discretion, the proxies named above are authorized to vote upon such other matters
as may properly come before the meeting.

Date Printed Name of Stockholder

Signature of Stockholder/
Authorized Signatory



This proxy should be received by the Corporate Secretary on or before 13 December 2024, the
deadline for submission of proxies.

This proxy, when properly executed, will be voted in the manner as directed herein by the
stockholder(s). If no direction is made, this proxy will be voted “for” the election of all
nominees and for the approval of the matters stated above and for such other matters as may
properly come before the meeting in the manner described in the information statement
and/or as recommended by management or the board of directors.

A proxy submitted by a corporation should be accompanied by a Corporate Secretary’s
Certificate quoting the board resolution designating a corporate officer to execute the proxy.
Proxies executed by brokers must be accompanied by a certification under oath stating that
the broker has obtained the written consent of the account holder.

A stockholder giving a proxy has the power to revoke it at any time before the right granted
is exercised. A proxy is also considered revoked if the stockholder attends the meeting in
person and expresses his intention to vote in person.



10.

11.

SECURITIES AND EXCHANGE COMMISSION
SEC FORM 20-1S
INFORMATION STATEMENT PURSUANT TO SECTION 20
OF THE SECURITIES REGULATION CODE

Check the appropriate box:

[ 1Preliminary Information Statement
[x] Definitive Information Statement

Name of Registrant as specified in its charter STI Education Systems Holdings, Inc.

Metro Manila, Philippines
Province, country or other jurisdiction of incorporation or organization

SEC Identification Number 1746

BIR Tax Identification Code 000-126-853

7' Floor, STI Holdings Center, 6764 Ayala Avenue, Makati City 1226
Address of principal office Postal Code

Registrant’s telephone number, including area code (632) 8844-9553

18 December 2024, 3:00 p.m. via Remote Communication through Microsoft Teams

The presiding officer will preside over the meeting through remote communication at STI
Holdings Center, 6764 Ayala Avenue, Makati City.

Date, time and place of the meeting of security holders

Approximate date on which the Information Statement is first to be sent or given to security
holders: 28 November 2024

Securities registered pursuant to Sections 8 and 12 of the Code or Sections 4 and 8 of the RSA
(information on number of shares and amount of debt is applicable only to corporate
registrants):

Title of Each Class Number of Shares of Common Stock
Outstanding or Amount of Debt Outstanding

Common Stock 9,904,806,924

Are any or all of registrant's securities listed on a Stock Exchange?
Yes X No

If yes, disclose the name of such Stock Exchange and the class of securities listed therein:
Philippine Stock Exchange/Common Shares




Item 1.

Item 2.

PART |
INFORMATION REQUIRED IN INFORMATION STATEMENT
GENERAL INFORMATION

Date, time and place of meeting of security holders

Date of Meeting : 18 December 2024
Time of Meeting : 3:00 p.m.
Place of Meeting : To be conducted via Remote

Communication through Microsoft Teams
The presiding officer will preside over the
meeting through remote communication at
7/F STl Holdings Center, 6764 Ayala Avenue,
Makati City.

Registrant’s Mailing Address : 7/F STl Holdings Center
6764 Ayala Avenue, Makati City

Approximate Date on Which the

Information Statement is First Sent

Or Given to Security Holders : 28 November 2024

Dissenters' Right of Appraisal

There are no corporate matters or action that will entitle a stockholder to exercise a Right of Appraisal
as provided in Title X of the Revised Corporation Code of the Philippines (the “Revised Corporation

Code”).

However, any Stockholder of the Company shall have the right to dissent and demand payment of the
fair value of his shares in the following instances, as provided by the Revised Corporation Code:

(1)

(2)

(3)
(4)

In case any amendment to the articles of incorporation has the effect of changing or restricting
the rights of any stockholder or class of shares, or of authorizing preferences in any respect
superior to those outstanding shares of any class, or of extending or shortening the term of
corporate existence (Section 80);

In case of sale, lease, exchange, transfer, mortgage, pledge or other disposition of all or
substantially all of the corporate property and assets (Section. 80)

In case of merger or consolidation (Section 80); and

In case of investments of corporate funds for any purpose other than the primary purpose of
the corporation (Section 80).

The appraisal right may be exercised by a dissenting stockholder who shall have voted against the
proposed corporate action in the manner provided below:

(1)

The dissenting stockholder shall make a written demand on the corporation for payment of
the fair value of his shares within 30 days after the date on which the vote was taken. The
failure of the stockholder to make the demand within the 30-day period shall be deemed a
waiver of his appraisal right;



(2) If the proposed corporate action is implemented or effected, the corporation shall pay to such
stockholder, upon surrender of the corresponding certificate(s) of stock within 10 days after
demanding payment for his shares, the fair value thereof, provided the Company has
unrestricted retained earnings; and

(3) Upon payment of the agreed or awarded price, the stockholder shall transfer his shares to the
corporation.

Item 3. Interest of Certain Persons in or Opposition to Matters to be Acted Upon

(1) No director or officer of the Company since the beginning of the last fiscal year, nominee for
election as director, or associate of the foregoing persons, have any substantial interest, direct
or indirect, by security holdings or otherwise, in any matter to be acted upon, other than
election to office.

(2) No director of the Company has informed it in writing that he/she intends to oppose any
action to be taken by the Company at the meeting.

Market Price and Dividends of Registrant’s Common Equity and Related Stockholder Matters
(1) Market Information

The Company’s common stock is traded on the PSE under the stock symbol “STI”. As of the
date of this Information Statement, the Company has 9,904,806,924 shares outstanding.

As of 30 June 2024, the high share price of the Company was £0.90 and the low share price
was £0.89. As of 30 September 2024, the high share price of the Company was £1.31 and the
low share price was £1.22. As of 19 November 2024, the high share price of the Company was
£1.25 and the low share price was £1.21.

The following table sets forth the Parent Company’s high and low intra-day sales prices per
share for the past two (2) years and the first, second and third quarters of 2024:

High Low

2024

Third Quarter 1.35 0.76
Second Quarter 1.00 0.75
First Quarter 0.86 0.46
2023

Fourth Quarter 0.50 0.39
Third Quarter 0.43 0.36
Second Quarter 0.41 0.34
First Quarter 0.39 0.33
2022

Fourth Quarter 0.35 0.32
Third Quarter 0.36 0.32
Second Quarter 0.37 0.31
First Quarter 0.38 0.32




The Company’s public float as of 30 June 2024 is 3,049,740,687 shares equivalent to 30.79%
and 3,060,932,687 shares equivalent to 30.90% as of 30 June 2023 of the total issued and
outstanding shares of the Company. As of 30 September 2024 and 10 October 2024, the
Company’s public float is 2,942,593,687 shares equivalent to 29.71% of the total issued and
outstanding shares of the Company.

(2) Holders

As of 15 October 2024, there were 1,264 shareholders of the Company’s outstanding capital stock.
The Company has common shares only.

The following table sets forth the top 20 shareholders of the Company’s common stock, the
number of shares held, and the percentage of total shares outstanding held by each as of 15

October 2024:
PERCENTAGE OF
NAME OF STOCKHOLDER NUMBER OF SHARES O\(I:VNERSGHIPO
PCD NOMINEE CORP (FILIPINO) 3,623,937,264 36.59%
PRUDENT RESOURCES, INC. 1,614,264,964 16.30%
TANCO, EUSEBIO H. 1,253,666,793 12.66%
PCD NOMINEE CORP (NON-FILIPINO) 870,512,512 8.79%
EUJO PHILIPPINES, INC. 806,157,130 8.14%
IIQAONIJI\I/\IIEYRTaLIzISNUGRSA'II\:\(l:%BUILDERS, INC.) 626,776,992 6.33%
EXIMIOUS HOLDINGS, INC. 272,990,566 2.76%
CLASSIC FINANCE, INC. 15,013,155 0.15%
TANCO, ROSIE L. 13,000,000 0.13%
DEL PRADO, EMMANUEL P. 3,500,000 0.04%
VITAL VENTURES MANAGEMENT CORPORATION 2,800,000 0.03%
YU, JUAN G. YU OR JOHN PETER C. YU 1,300,000 0.01%
CASA CATALINA CORPORATION 1,000,000 0.01%
EDAN CORPORATION 861,350 0.01%
MENDOZA, ROSELLER ARTACHO 600,000 0.01%
YU, JUAN G. OR JOHN PHILIP YU 600,000 0.01%
222;:22382, LERIO CABALLERO AND/OR VICTORINA P. 399 000 0.00%
TACUB, PACIFICO B. 200,000 0.00%
NOLASCO, MA. CHRISTMAS R. 140,000 0.00%
VICSAL SECURITIES & STOCK BROKERAGE, INC. 129,500 0.00%

(3) Cash Dividends

(a) On December 21, 2023, cash dividends amounting to £0.030 per share or the
aggregate amount of #297.1 million were declared by the Board of Directors in favor
of all stockholders on record as at January 10, 2023 payable on January 31, 2023.

(b) On December 19, 2022, cash dividends amounting to #0.015 per share or the
aggregate amount of #148.6 million were declared by the Board of Directors in favor
of all stockholders on record as at January 6, 2023 payable on January 31, 2023.



(4)

(c) On December 3, 2021, cash dividends amounting to #0.01 per share or the aggregate
amount of #99.0 million were declared by the Board of Directors in favor of all
stockholders on record as at January 6, 2022 payable on January 31, 2022.

There are no restrictions that limit the payment of dividends on common shares.

Recent Sales of Unregistered or Exempt Securities

There has been no sale of unregistered or exempt securities for the past three (3) years.

CONTROL AND COMPENSATION INFORMATION

Voting Securities and Principal Holders Thereof

Voting securities entitled to be voted at the meeting as of 15 October 2024

Title of Each Class Number of Shares Number of Votes
Outstanding
Common Stock 9,904,806,924 One (1) vote per share

Record date

Only stockholders of record on the books of the Company at the close of business on 25
November 2024 will be entitled to vote at the Annual Meeting.

Election of directors and voting rights (Cumulative Voting)

In the election of the directors, each stockholder may vote the shares registered in his name
in person or by proxy for as many persons as there are directors, or he may cumulate said
shares and give one candidate as many votes as the number of directors to be elected
multiplied by the number of his shares shall equal, or he may distribute them on the same
principle among as many candidates as he shall see fit; provided that the total number of votes
cast by him shall not exceed the number of shares owned by him multiplied by the whole
number of directors to be elected.

Security Ownership of Certain Record/Beneficial Owners and Management
(a) Security Ownership of Certain Record/Beneficial Owners as of 15 October2024
As of 15 October 2024, the following stockholders are the only owners of more than

5% of the Company’s voting capital stock, whether directly or indirectly, as record
owner or beneficial owner.



Name, Address of
Record Owner and

Name of Beneficial
Owner and

Title of Relationship with Relationship with No. of Shares
Class Issuer Record owner Citizenship Held Percent
Common | PCD Nominee Filipino 3,623,937,264! 36.59%
Corporation
37/F Tower |,
Enterprise Center,
6766 Ayala Avenue
cor. Paseo de Roxas,
Makati City
Common | Prudent Resources, Mr. Eusebio H. Filipino
Inc. Tanco, the (Direct) 1,614,264,964 16.30%
7/F STl Holdings Chairman and
Center, 6764 Ayala President of (Indirect-
Avenue, Makati City Prudent Resources, | thru PCD
Inc. is authorized to | Filipino) 6,820,085 .06%
vote its shares in
the Company. Total 1,621,085,049 16.36%
Common Mr. Eusebio H. Tanco | Mr. Eusebio H. Filipino
(Chairman of the Tanco (Direct) 1,253,666,793 12.66%
Board)
(Direct and Indirect (Indirect-
shares through PCD thru PCD
Nominee Corporation) Filipino) 409,710,651 4.13%
543 Fordham Street,
Wack-Wack Village, Total 1,663,377,444 16.79%
Mandaluyong City
Common PCD Nominee Non-Filipino 870,512,512 8.79%
37/F Tower |,
Enterprise Center,
6766 Ayala Avenue
cor. Paseo de Roxas,
Makati City
Common | Eujo Philippines, Inc. Mr. Eusebio H. Filipino
(Direct and Indirect Tanco, the (Direct) 806,157,130 8.14%

shares through PCD
Nominee Corporation)
7/F STl Holdings
Center, 6764 Ayala
Avenue, Makati City

President of Eujo
Philippines, Inc. is
authorized to vote
its shares in the
Company.

2 Fusebio H. Tanco is the beneficial owner of 409,710,651 shares. Prudent Resources, Inc. is the beneficial owner of 6,820,085
shares. Biolim Holdings and Management Corp. (Formerly: Rescom Developers, Inc.) is the beneficial owner of 18,282,861 shares.
STI Education Services Group, Inc. is the beneficial owner of 477,432,895 shares. Tantivy Holdings, Inc. (Formerly: Insurance
Builders, Inc.) is the beneficial owner of 3,000,000 shares. Eximious Holdings, Inc. is the beneficial owner of 152,844,766 shares.
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Name, Address of Name of Beneficial
Record Owner and Owner and
Title of Relationship with Relationship with No. of Shares
Class Issuer Record owner Citizenship Held Percent
Common | Biolim Holdings and Mr. Eusebio H. Filipino
Management Corp. Tanco, the (Direct) 794,343,934 8.02%
(formerly Rescom President of Biolim
Developers, Inc.) Holdings and (Indirect-
7/F STl Holdings Management Corp. | thru PCD
Center, 6764 Ayala (formerly Rescom Filipino) 18,282,861 .18%
Avenue, Makati City Developers, Inc.) is
authorized to vote | Total 812,626,795 8.20%
its shares in the
Company.
Common | Tantivy Holdings, Inc. Mr. Eusebio H. Filipino
(Formerly, Insurance Tanco, the (Direct) 626,776,992 6.33%
Builders, Inc.) (Direct President of
and Indirect shares Tantivy Holdings, (Indirect-
through PCD Nominee | Inc. (Formerly, thru PCD
Corporation) Insurance Builders, | Filipino) 3,000,000 0.03%
7/F STI Holdings Inc.) is authorized
Center, 6764 Ayala to vote its shares in | Total 629,776,992 6.36%
Avenue, Makati City the Company.
Note: PCD Nominee Corporation is a wholly owned subsidiary of the Philippine Central Depository, Inc. (PCD), and is the

registered owner of the shares in the records of the Parent Company’s transfer agent. The participants of the PCD (with
respect to securities in the principal accounts) or the clients of such participants (with respect to securities in the participants’
client accounts) are, as far as the PCD and PCD Nominee Corporation are concerned, the presumed beneficial owners of such
lodged shares. PCD Nominee Corporation merely holds legal title (and not beneficial title) to the Parent Company’s lodged
shares to facilitate the book-entry trading and settlement of the Parent Company’s shares. Except as disclosed above, no
natural person or juridical entity whose shares are lodged in the name of PCD Nominee Corporation is known to the Parent
Company to be directly or indirectly the record or beneficial owner of more than five percent (5%) of the Parent Company’s
voting securities.

(b)

Security Ownership of Management as of 15 October 2024

The following table sets forth as of 15 October 2024, the beneficial ownership of each
director and executive officer of the Company:

Title of Name of Beneficial Owner Amount & Nature of Beneficial | Citizenship Percent
Class Ownership of Class
Common Eusebio H. Tanco 1,253,666,793 | Direct Filipino 12.66%
(Director and Chairman of the Board) 409,710,651 | Indirect - 4.13%
------------------ thru PCD e
1,663,377,444 16.79%
========== | Total =======
Common Monico V. Jacob 1 | Direct Filipino 0.00%
(Director, President and CEO) 33,784,056 | Indirect — 0.34%
--------------- thru PCD e
33,784,057 0.34%
======== | Total =======




Title of Name of Beneficial Owner Amount & Nature of Beneficial | Citizenship Percent
Class Ownership of Class
Common Ma. Vanessa Rose L. Tanco 1 | Direct Filipino 0.00%
(Director) 28,818,000 | Indirect — 0.29%
-------------- thru PCD e
28,818,001 0.29%
Common Joseph Augustin L. Tanco 1 | Direct Filipino 0.00%
(Director and VP for Investor 2,500,000 | Indirect — 0.03%
Relations) | e thruPCD | | e
2,500,001 0.03%
========= | Total ======
Common Martin K. Tanco 114,491,907 | Indirect — Filipino 1.16%
(Director) thru PCD
Common Paolo Martin Bautista 4,000,000 | Indirect — Filipino 0.04%
(Director and Chief Investment Officer thru PCD
and Head of Corporate Strategy)
Common Jesli A. Lapus 6,000,000 | Indirect — Filipino 0.06%
(Non-Executive Director) thru PCD
Common Robert G. Vergara 1,000 | Direct Filipino 0.00%
(Independent Director)
Common Ma. Leonora V. De Jesus 1,000 | Direct Filipino 0.00%
(Independent Director)
Common Raymond N. Alimurung 1,000 | Direct Filipino 0.00%
(Independent Director)
Common Antonio T. Carpio 10,0000 | Direct Filipino 0.00%
(Independent Director)
Common Yolanda M. Bautista 1 | Direct Filipino 0.00%
(Treasurer & Chief Finance Officer) 5,000,000 | Indirect — 0.05%
--------------- thru PCD e
5,000,001 0.05%
======== | Total =======
Common Arsenio C. Cabrera, Jr. 6,500,000 | Indirect — Filipino 0.07%
(Corporate Secretary) thru PCD
Common Directors and Officers as a Group 1,864,484,411 | Direct Filipino 18.82%
and
Indirect
(c) Voting Trust Holders of 5% Or More

(d)

As of 15 October 2024, no person holds at least 5% or more of a class under a voting trust

or similar agreement.

Changes in Control

There has been no change of control in the Company since 1 April 2014.




Item 5.

(1)

Directors and Executive Officers

Certain Relationships and Related Transactions

(a)

Directors and Executive Officers

The Company’s Articles of Incorporation provides for eleven (11) members of the
Board.

The term of office of the directors of the Company is one (1) year and they are to
serve as such until the election and qualification of their successors.

The following are the incumbent members of the Board of Directors:
(1) Eusebio H. Tanco

(2) Monico V. Jacob
(3) Joseph Augustin L. Tanco

(4) Ma. Vanessa Rose L. Tanco
(5) Martin K. Tanco

(6) Paolo Martin O. Bautista
(7) Jesli A. Lapus

(8) Robert G. Vergara

(9) Ma. Leonora Vasquez-De Jesus
(10) Raymond Anthony N. Alimurung
(11)  Justice Antonio T. Carpio (Ret).

All of the foregoing incumbent directors have been nominated to the Board for the
ensuing year. Messrs. Robert G. Vergara, Raymond Anthony N. Alimurung and Justice
Antonio T. Carpio (Ret.) as well as Ms. Ma. Leonora Vasquez-De Jesus have been
nominated as independent directors by Eximious Holdings, Inc. (formerly Capital
Managers & Advisors, Inc.) (“EHI”), a stockholder of the Company. EHI has no business
or professional relationship with the aforementioned persons nominated as
independent directors.

The Certifications of Messrs. Vergara and Alimurung, Ms. Vasquez-De Jesus and Justice
Antonio T. Carpio (Ret.) as independent directors are attached hereto as Annexes “A”
tO ”D”.

Pursuant to the Certifications of Independent Director submitted by Messrs. Vergara
and Alimurung, Ms. Vasquez-De Jesus and Justice Carpio (Ret.), they each possess all
of the qualifications and none of the disqualifications to serve as the Company’s
independent directors for the ensuing year.

In accordance with Section 11, Article Il of the Company’s By-Laws and the 2017
Manual on Corporate Governance, the nomination of all of the members of the
Company’s Board of Directors, including independent directors, shall be conducted by
the Corporate Governance Committee prior to the annual stockholders’ meeting in
accordance with the following procedure:

(1) All recommendations shall be signed by the nominating stockholders together
with the acceptance and conformity of the would-be nominees and shall be



(3)

(4)

(5)

submitted to the Corporate Governance Committee and the Corporate
Secretary.

The Corporate Governance Committee shall pre-screen the qualifications and
prepare a Final List of all Candidates.

After the nomination, the Corporate Governance Committee shall prepare a
Final List of Candidates to be submitted to the Board of Directors, which shall
contain all the information regarding the background and experience of the
nominees required to be ascertained and made known under the Securities
Regulation Code and relevant rules and regulations.

Said Final List of Candidates shall be disclosed in the reports required by law,
rules and regulations to be submitted to the Securities Exchange Commission,
Philippine Stock Exchange and all stockholders.

Only nominees whose names appear on the Final List of Candidates shall be
eligible for election as directors. No other nominations shall be entertained

after the Final List of Candidates shall have been prepared.

The Chairman of the Corporate Governance Committee is Justice Antonio T. Carpio
(Ret). Ms. Ma. Leonora Vasquez-De Jesus and Mr. Raymond Anthony N. Alimurung are
the members of the Corporate Governance Committee.

The following are the Final List of Candidates for directors as determined by the
Company’s Corporate Governance Committee:

Candidate for Nomination as Nominating Stockholder Relationship | Citizenship
Director
Eusebio H. Tanco Eximious Holdings, Inc. (“EHI”) Chairman Filipino
Monico V. Jacob EHI President Filipino
Joseph Augustin L. Tanco EHI Director Filipino
Ma. Vanessa Rose L. Tanco EHI N/A Filipino
Martin K. Tanco EHI N/A Filipino
Paolo Martin O. Bautista EHI N/A Filipino
Jesli A. Lapus EHI N/A Filipino
Robert G. Vergara EHI N/A Filipino
Ma. Leonora Vasquez-De Jesus | EHI N/A Filipino
Raymond Anthony N. Alimurung | EHI N/A Filipino
Justice Antonio T. Carpio (Ret.) | EHI N/A Filipino

The directors and officers of the Company are not connected with any government
agency or instrumentality. A Certification to this effect is attached hereto as Annex

IIEII

Summary of Term of Office of Directors:

(1) Eusebio H. Tanco — director since 17 March 2010 up to the present
(2) Monico V. Jacob — director since 17 March 2010 up to the present
(3) Joseph Augustin L. Tanco — director since 27 October 2010 up to the present
(4) Ma. Vanessa Rose L. Tanco — director since 27 October 2010 up to the present
(5) Martin K. Tanco — director since 19 December 2012 up to the present
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(6) Paolo Martin O. Bautista — director since 19 December 2012 up to the present

(7) Jesli A. Lapus —Independent director from 4 October 2013 up to 19 December
2022 and non-executive director from 19 December 2022 up to the present

(8) Robert G. Vergara —independent director since 27 July 2017 up to the present

(9) Ma. Leonora Vasquez-De Jesus — independent director since 20 September
2019 up to the present

(10) Raymond Anthony N. Alimurung - independent director since 20 September
2019 up to the present

(11)  Justice Antonio T. Carpio (Ret.)- independent director since 19 December 2022
up to the present

The corresponding ages, citizenships, business experiences and directorships held for
the past five (5) years of the incumbent directors who have been nominated to the
Board for the ensuing year, are set forth below:

Eusebio H. Tanco, 75, Filipino, Chairman of the Board, Executive Director

Mr. Tanco has been Chairman of STI Holdings since March 17, 2010. He is also the Chairman of the
Executive Committee of STI Holdings.

Mr. Tanco is a Director of STI ESG. He serves as the Chairman Emeritus of the Executive Committee and
the Chairman of the Compensation Committee and Retirement Committee.

Mr. Tanco is Chairman of the Board and President of Prudent Resources, Inc., Philippines First
Insurance Co., Inc. First Optima Realty Corp, and Prime Power Holdings Corporation. He is the Chairman
of the Board of Mactan Electric Company, Venture Securities Inc., GROW Vite, Inc., Delos Santos- STI
College. He is the President of Asian Terminals. Inc.

Mr. Tanco is the President of Total Consolidated Asset Management, Inc., Eujo Phils, Inc., Cement
Center Inc., Biolim Holdings and Management Corp (formerly Rescom Developers Inc.), Tantivy
Holdings, Inc., Bloom with Looms Logistics, Inc. (formerly Southern Textiles Mills, Inc.), Eximious
Holdings, Inc., Marbay Homes Inc., Amina, Inc., International Hardwood & Veneer Corp. He is the CEO
of Classic Finance Inc.

Mr. Tanco is also a director in STI West Negros University, PhilPlans First, Inc., Maestro Holdings, Inc.,
Philippine Life Financial Assurance Corporation, Manila Bay Spinning Mills, Inc., United Coconut
Chemicals, Inc., MB Paseo, PhilhealthCare, Inc., Philippine Racing Club, Inc. and DigiPlus Interactive
Corp. (formerly Leisure and Resorts World Corporation).

Mr. Tanco is the Chairman of the Philippine-Thailand Business Council and the Philippines-UAE
Business Council. He likewise sits as a member of the Board of Trustees of Philippines, Inc. and member
of the Philippine Chamber of Commerce and Industry.

Mr. Tanco earned his Master of Science in Economics degree from the London School of Economics
and Political Science and his Bachelor of Science degree in Economics from the Ateneo de Manila
University. The Palawan State University also conferred a Doctorate of Humanities degree, honoris
causa to Mr. Tanco.
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Monico V. Jacob, 79, Filipino, President and CEO, Executive Director

Mr. Jacob has been the President and CEO of STI Holdings since March 17, 2010. He is likewise a
member of the Executive Committee of STI Holdings.

Mr. Jacob is the Vice Chairman and CEO of STI ESG and a member of the Executive Committee,
Compensation Committee, and Retirement Committee.

Mr. Jacob is the Chairman of STI West Negros University. He is also the President of Eximious
Holdings, Inc., Tantivy Holdings, Inc. and Chantilly Nutriment Corporation.

Mr. Jacob is the Chairman of Maestro Holdings, Inc. (formerly STI Investments, Inc.), Philippine Life
Financial Assurance Corporation, PhilhealthCare, Inc., Total Consolidated Asset Management, Inc.,
Global Resource for Outsourced Workers, Inc., GROW Vite Staffing Services, Inc. and Rosehills
Memorial Phils., Inc.

Mr. Jacob is also a non-Executive Director in Asian Terminals, Inc. and Phoenix Petroleum Phils. Inc.
and an Independent Director in Rockwell Land Corp. He also serves as a member of the Board of
Governors of iIACADEMY.

Prior to his present positions, Mr. Jacob was the Chairman and CEO of Petron Corporation, and the
Philippine National Oil Company (PNOC) and all of its subsidiaries. He also served as the
General Manager of the National Housing Authority (NHA), and Chief Executive Officer of
the Home Development Mutual Fund. He was also an Associate Commissioner for the Securities
and Exchange Commission in 1986.

Prior to government, he was a Partner of the law firm Jacob Acaban Corvera Valdez and Del Castillo and
was an active trial lawyer. Today, he is a partner in the law firm of Jacob & Jacob. His areas of
specialization are energy, corporate law, corporate recovery and rehabilitation work, including
receivership and restructuring advisory for companies.

Mr. Jacob is a member of the Management Association of the Philippines (MAP) of which he was
President for 1998. He is also a member of the Integrated Bar of the Philippines.

Mr. Jacob finished his Bachelor of Arts degree with a Major in Liberal Arts from the Ateneo de Naga
University in 1966 and his Bachelor of Laws degree from the Ateneo de Manila University in 1971.

Joseph Augustin L. Tanco, 44, Filipino, Executive Director

Mr. Tanco has been a Director of STl Holdings since 27 October 2010. He is likewise the Vice President
for Investor Relations.

Mr. Tanco is a Director and a member of the Executive Committee of STI ESG.

Mr. Tanco is the Chairman of the Board of PhilPlans First, Inc. He also serves as a Director of
iACADEMY, STI West Negros University and Philippines First Insurance Co., Inc.

Mr. Tanco is currently the President and Chief Executive Officer of Maestro Holdings, Inc., Philippine
Life Financial Assurance Corporation, PhilhealthCare, Inc. and Comm&Sense, Inc. He founded
Comm&Sense, Inc., an award-winning public relations agency offering comprehensive services in
the areas of creative design, event conceptualization and management, public relations and
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promotions and its affiliated companies, Roar Agile Communicators and Stitch Tech Solutions, Inc.,
where he is likewise the President and Chief Executive Officer.

Mr. Tanco is an active member of the American Chamber of Commerce of the Philippines, Inc.
(AMCHAM) and has served as the Co-Chairman of the Healthcare and Wellness Committee from
2019 to the present. He was Chapter President of (Junior Chamber International Philippines (JCI) in
2012, an Area Director for Metro Area 2 in 2013 and recently, JCl bestowed him a Senatorship role.
He was National Chairman for Nothing but Nets in 2013 and National Chairman for The Outstanding
Young Men (TOYM) in 2015. In 2012, he became a mentor for BS Entrepreneurship at the University
of Asia and the Pacific (UA&P) and in 2022 was the first recipient of the UA&P Helm Awards, the top
honor of the university’s inaugural Alumni Achievement Awards, which recognizes the distinct
accomplishments of School of Management Graduates.

Mr. Tanco is a graduate of the University of Asia and the Pacific with a Bachelor of Science degree in
Entrepreneurial Management. He obtained his Master’s in Business Administration from the Ateneo
Graduate School of Business.

Ma. Vanessa Rose L. Tanco, 46, Filipino, Executive Director

Ms. Tanco has been a Director of STI Holdings since 27 October 2010.

Ms. Tanco also serves as a Director and the Chairperson of the Executive Committee of STI ESG.

Ms. Tanco also holds directorships at STI West Negros University, STI ESG, PhilPlans First, Inc.,
Philhealthcare, Inc. and Chantilly Nutriment Corporation.

Currently, she is the President and CEO of iACADEMY, Inc.

Ms. Tanco obtained her Master’s degree in Business Administration at the University of Southern
California. She obtained her Bachelor of Science degree in Legal Management at Ateneo de Manila
University.

Martin K. Tanco, 58, Filipino, Non-Executive Director

Mr. Tanco has been a Director of STl Holdings since 19 December 2012. He is likewise a member of
the Executive and Audit and Risk Committees of STI Holdings.

Mr. Tanco is also a director of STI ESG.

Mr. Tanco previously worked with Coats LTD from 1991 to 1999 where he was assigned various
operational responsibilities in Indonesia, China, South Africa, United States, Portugal and the United
Kingdom.

Mr. Tanco is the Director for Investment of Philplans First, Inc. He is the President of the Philfirst
Condominium Association and Vice President of Manila Bay Thread Corporation (formerly Coats
Manila Bay).

Mr. Tanco earned his Bachelor of Science Degree in Electrical Engineering from the University of

Southern California. He obtained his Master of Science degree in Electrical Engineering and Master in
Business Administration from the University of Southern California.
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Paolo Martin O. Bautista, 55, Filipino, Executive Director

Mr. Bautista has been a Director of STI Holdings since 19 December 2012. He is likewise the Chief
Investment Officer and the Chief Risk Officer of STI Holdings.

Mr. Bautista is also a director of STI ESG.

Mr. Bautista is an advisor to the Investment Committee of PhilPlans First, Inc. and a member of the
board of directors. He is also a member of the board of directors at PhilhealthCare, Inc., Philippine Life
Assurance Corporation and Maestro Holdings Inc. He has over 20-year experience in the areas of
corporate finance, mergers and acquisitions, debt and equity capital markets, credit risk management,
and securities law. Prior to joining STI Holdings, he was a director at Citigroup Global Markets and a
Vice President at the Investment Banking Division of Credit Suisse.

Mr. Bautista obtained his Bachelor of Arts degree, Bachelor of Laws degree and Juris Doctor from the
Ateneo de Manila University and obtained a Master of Science degree in Management from the Arthur
D. Little School of Management, Cambridge, MA.

Jesli A. Lapus, 75, Filipino, Non-Executive Director

Mr. Lapus was first elected as an Independent Director of STl Holdings on October 4, 2013. He served
as the Chairman of the Audit and Risk Committee as well as a member of the Corporate Governance
and Related Party Transactions Committees of STl Holdings.

Mr. Lapus was first elected as a non-executive director of STI Holdings on 19 December 2022.

Mr. Lapus was first elected as Chairman and Independent Director of STI ESG on 25 September 2013.
He also served as a member of the Executive and Corporate Governance Committees as well as the
Chairman of the Audit and Risk Committee of STI ESG. He was first elected as a Non-Executive Director
of STI ESG on 16 December 2022.

Mr. Lapus is a member of the Board of Governors/Independent Director of iACADEMY, Inc.. He is
also an Independent Director of Philippine Life Financial Assurance Corporation.

Mr. Lapus currently serves as an Independent Director in Alliance Global Group, Inc. and Emperador,
Inc.

Mr. Lapus is the Chairman of the Board of LSERV Corporation and the AIM-ALT Center for Tourism
of the Asian Institute of Management where he previously sat as a Trustee.

A multi-awarded executive in the private sector, Mr. Lapus has successfully managed corporations
and banks to attaining industry leaderships. He served as Managing Director of Triumph
International (Phils.) Inc. and CFO of the RAMCAR Group of Companies. A Certified Public
Accountant, he started his professional career at Sycip Gorres Velayo & Co.

With a solid track record as a professional executive, Mr. Lapus has the distinction of having served
in the cabinets of three Philippine Presidents namely: Presidents Corazon, Aquino, Ramos and
Arroyo. He served as Secretary of Trade and Industry, Secretary of Education, President/CEQO of
Landbank of the Philippines and Undersecretary of Agrarian Reform.
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Mr. Lapus earned his Doctor of Public Administration (honoris causa) from Polytechnic University of
the Philippines; Master in Business Management at the Asian Institute of Management and did his
Post-Graduate studies at Harvard University (Investment Appraisal and Management); INSEAD
(Transfer of Technology; UCLA (Personal Financial Planning and BITS Sweden (Project Management).

Mr. Lapus is an accredited member of the Singapore Institute of Directors (SIDS), Singapore’s national
association of company directors.

Robert G. Vergara, 63, Filipino, Independent Director

Mr. Vergara has been an Independent Director of STl Holdings since 27 July 2017. He is the Chairman
of the Audit and Risk Committee and also serves as a member of the Related Party Transactions
Committees of STI Holdings.

Mr. Vergara has served as an Independent Director of STI ESG since July 27, 2017. He is the Chairman
of the Audit and Risk Committee and a member of the Corporate Governance Committee of STI ESG.

Mr. Vergara was appointed as an Independent Director of SM Investments Corporation (SMIC) on April
24, 2019, Metro Pacific Health (MPH) [formerly known as Metro Pacific Hospital Holdings, Inc.) on
December 9, 2019 and AIG Philippines Insurance, Inc. on 2 January 2024.

Mr. Vergara is currently the President of Vergara Advisory Management, Inc. founded in May 2018.

Mr. Vergara has been a Director of Cabanatuan Electric Corporation since June 2010 and was elected as
Chairman in August 2022.

Mr. Vergara served as the President and General Manager and Vice- Chairman of the Board of
Trustees of the Government Service Insurance System (GSIS) from September 2010 to October 2016.
As President and General Manager of GSIS, Mr. Vergara also served as Vice Chairman and Director of
National Reinsurance Corporation of the Philippines, Manila Hotel Corporation, and Member of
the Board of Directors of Philippine Stock Exchange, Philippine Health Insurance Corporation,
Philippine National Construction Corporation and Housing and Urban Development Coordinating
Council.

Mr. Vergara was the Managing Director and Founding Partner of Cannizaro (Hong Kong) Limited from
October 2006 to September 2010. From 2002 to 2006, he was a Director of Lionhart (Hong Kong)
Ltd. He was a Principal in Morgan Stanley Asia Ltd. from 1997-2001 and served as the Managing
Director of IFM Asia Ltd. from 1990 to 1997.

Mr. Vergara obtained his Master in Business Administration from Harvard Graduate School of
Business Administration. He graduated magna cum laude from Ateneo De Manila University with
Bachelor of Science degrees in Management Engineering and Mathematics.

Ma. Leonora Vasquez- De Jesus, 73, Filipino, Independent Director

Ms. Vasquez-De Jesus has been an independent director of STl Holdings since 20 September 2019. She

is the Chairperson of the Related Party Transactions Committee as well as a member of the Audit and
Risk and Corporate Governance Committees.
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Ms. Vasquez-De Jesus is an Independent Director of STI ESG. She is the Chairperson of the Corporate
Governance Committee and a member of the Audit and Risk Committee of STI ESG.

Ms. Vasquez-De Jesus is currently an independent director of BDO-One Network Bank, Inc., a position
which she has held since May 19, 2018.

Ms. Vasquez-De Jesus also serves as a director of Risks, Opportunities Assessment and Management
Corporation, which is accredited by the Securities and Exchange Commission as a Corporate
Governance Seminars provider.

In the past, Ms. De Jesus was an Independent Director of Dominion Holdings, Inc, BDO Leasing and
Finance, Inc., Equitable Savings Bank, PCl Capital Corporation, and BDO Elite Savings Bank, Inc.
(formerly GE Money Bank, Inc.), and a Director of SM Development Corporation.

Ms. Vasquez-De Jesus was formerly the University President of the Pamantasan ng Lungsod ng Maynila
and was also professorial lecturer at the University of the Philippines, Diliman, Ateneo de Manila
University and at the De La Salle Graduate School of Business and Governance.

Ms. Vasquez-De Jesus attended a course on Portfolio Management at the New York Institute of
Finance; and a Housing Finance course at the Wharton School of Business.

Ms. Vasquez-De Jesus was also a member of the Board of Governors of the Philippine National Red
Cross. Ms. De Jesus was a trustee of the Government Service Insurance System (GSIS) from 1998 until
2004, and also served as a director of the Development Bank of the Philippines.

Ms. Vasquez-De Jesus was a member of the cabinets of Presidents Corazon C. Aquino, (as
Undersecretary in the Office of the President); of Fidel V. Ramos (as Head of the Presidential
Management Staff , and concurrently Secretary of the Cabinet; and of Joseph E. Estrada as Head,
Presidential Management Staff and later as Chairman of the Housing and Urban Development
Coordinating Council.

Ms. Vasquez-De Jesus holds Bachelor’s (cum laude), Master’s and Doctorate degrees in Psychology
from the University of the Philippines-Diliman.

Raymond Anthony N. Alimurung, 51, Filipino, Independent Director

Mr. Alimurung has been an independent director of STI Holdings since September 20, 2019. He is a
member of the Audit and Risk, Corporate Governance and Related Party Transactions Committees.

Mr. Alimurung presently holds the position of a general partner at Kaya Founders, an early-stage
investment firm. Before this role, he served as Lazada's first Filipino CEO, overseeing its Philippine
expansion from 2018 to 2022. Additionally, Mr. Alimurung held the position of CEO at aCommerce
Philippines and gained experience working with Amazon.

Mr. Alimurung was appointed Independent Director at Paymongo Philippines, Inc. on 2 May 2023 and
Philippine Seven Corp. on 20 July 2023.

Mr. Alimurung obtained his MBA from the Stanford Graduate School of Business. He also holds a
Doctor of Medicine from the University of the Philippines College of Medicine where he graduated in
the top fifteen percent (15%) of his class. He graduated Cum Laude from the Ateneo De Manila
University with a degree in BS Biology.
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Justice Antonio T. Carpio (Ret.), 75, Filipino, Independent Director

Justice Antonio T. Carpio was first elected as an Independent Director of STI Holdings on 19 December
2022. Heis the Chairman of the Corporate Governance Committee and a member of the Related Party
Transactions Committee.

Justice Carpio also serves as an Independent Governor of iACADEMY, Inc.

Justice Carpio is a retired Justice of the Supreme Court of the Philippines. He served in the Supreme
Court for eighteen (18) years from 2001 to 2019. He obtained his law degree from the College of Law
of the University of the Philippines, where he graduated valedictorian and cum laude in 1975. He
earned his undergraduate degree in Economics from Ateneo de Manila University in 1970.

Fresh out of law school, Justice Carpio went into private practice and founded the Carpio Villaraza and
Cruz Law firm. He was a Professorial Lecturer of the U.P. College of Law from 1983 until 1992 when he
was appointed Chief Presidential Legal Counsel, with cabinet rank, by then President Fidel V. Ramos.
Justice Carpio was a member of the Board of Regents of the University of the Philippines from 1993
to 1998.

For his "distinguished and exemplary service" to the Republic, Justice Carpio was awarded in 1998 the
Presidential Medal of Merit by then President Fidel V. Ramos. In 2015, he was named an OQutstanding
Alumnus in Public International Law by the UP Alumni Association.

In 2015, the Department of Foreign Affairs sponsored Justice Carpio on a world lecture tour on the
West Philippine Sea dispute. Justice Carpio presented the Philippines’ perspective on the dispute
before think-tanks and universities in 30 cities covering 17 countries.

In May 2017, Justice Carpio published the book titled “The South China Sea Dispute: Philippine
Sovereign Rights and Jurisdiction in the West Philippine Sea.” For his adherence to the Rule of Law and
defense of Philippine sovereignty and sovereign rights in the West Philippine Sea, both his alma mater,
the University of the Philippines and the Ateneo de Manila University, conferred on him the Doctor of
Laws, honoris causa, in December 2020 and May 2021, respectively. Earlier in 2009, his grade school
and high school alma mater, the Ateneo de Davao University, conferred on him the Doctor of Laws,
honoris causa, for his adherence to the Rule of Law. In February 2021, the De La Salle University
awarded Justice Carpio the Ka Pepe Diokno Award for his defense of Philippine sovereignty and the
civil liberties of the Filipino people.

Justice Carpio was the Chair of the Second Division of the Supreme Court and the Chair of the Senate
Electoral Tribunal. Justice Carpio retired from the Supreme Court with a zero backlog of cases.

Yolanda M. Bautista, 72, Filipino, Treasurer

Ms. Bautista has served as the Treasurer of STI Holdings since March 17, 2010. She is likewise a
member of the Executive Committee of STI Holdings.

Ms. Bautista is also the Chief Finance Officer and Treasurer of STI ESG. She is likewise a member of the
Compensation and Retirement Committees of STI ESG.

Ms. Bautista is the Chairman and President of Corporate Reference, Inc and Yellow Meadows Business
Ventures, Inc.
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Ms. Bautista serves as Director and Treasurer of Eximious Holdings, Inc. (formerly, Capital Managers
and Advisors, Inc.), Banclife Insurance Co., Inc., Tantivy Holdings, Inc., DLS-STI College, Inc.,and
iACADEMY. She is also the Group Chief Finance Officer of Philippine Life Financial Assurance
Corporation and Philhealthcare, Inc. as well as the Chief Finance Officer and Treasurer of STl West
Negros University. Ms. Bautista is a Director of Attenborough Holdings Corp., Philippine Healthcare
Educators, Inc., Global Resource for Outsourced Workers, Inc., Grow Vite Staffing Services, Inc. and
Bloom with Looms Logistics, Inc. She serves as Treasurer of Total Consolidated Asset Management,
Inc., Aberlour Holding Company, Daven Holdings, Inc., Harbourside Holding Corporation, Maestro
Holdings, Inc., Morray Holdings, Inc., Kusang Loob Foundation, Inc., SG Holdings, Inc., Philippines First
Condominium Corporation, Quantum Analytix, Inc., P & O Management Services Phils., Inc.,
TechGlobal Data Center, Inc., Techzone Condominium Corporation and Techzone Philippines, Inc.

Ms. Bautista is a Certified Public Accountant. She graduated Magna Cum Laude from the University of
Sto. Tomas with a Bachelor of Science degree in Commerce, major in Accounting.

Arsenio C. Cabrera, Jr., 64, Filipino, Corporate Secretary, General Counsel, and Corporate
Information Officer

Atty. Arsenio C. Cabrera, Jr is the Corporate Secretary and Corporate Information Officer of STI
Holdings.

Atty. Cabrera is the Corporate Secretary, General Counsel, and Corporate Information Officer of STI
ESG.

Atty. Cabrera holds degrees in Bachelor of Laws (Second Honors) and Bachelor of Science in Legal
Management from the Ateneo De Manila University.

Atty. Cabrera is a Managing Partner of Herrera Teehankee & Cabrera Law Offices. He also serves as
Corporate Secretary of Agustin Tanco Foundation, Inc., Amina, Inc., Arani Realty Corporation,
Asiateleservices, Inc., Attenborough Holdings Corporation, BOIE Drug, Inc., BOIE, Incorporated, BOIE
Prime, Inc., Calatagan Bay Realty, Inc., Canlubang Golf and Country Club, Inc., Cement Center, Inc.,
Citicore Holdings Investment, Inc., Classic Finance, Inc., Comm & Sense, Inc., Digitalme Services, Inc.,
Drysor, Inc., ESA Group of Companies, Inc., Eximious Holdings, Inc., EUJO Phils. Incorporated, Fieldtech
Asia, Inc., First Optima Realty Corporation, GEOGRACE Resources Philippines, Inc., Greener and
Partner Properties, Inc., Heritage Park Management, Inc., iACADEMY, International Hardwood &
Veneer Company of the Philippines, Juska, Inc., Lasik Surgery, Inc., Maestro Holdings, Inc., Manila Bay
Hosiery Mills, Inc., Manila Bay Spinning Mills, Inc., Megacore Holdings, Inc., NIHAO Mineral Resources
International, Inc., Palisades Condominium Corporation, Pay Philexchange, Inc., Philippine American
Drug Company, Philippine First Condominium Corporation, PhilsFirst, PhilLife, PhilCare, Inc., Philplans.,
Renaissance Condominium Corporation, Rosehills Memorial Management Philippines, Inc., Sinoma
Energy Conservation (Philippines) Waste Heat Recovery Co., Inc., Sinoma Energy Conservation (Cebu)
Waste Heat Recovery Co., Inc., Sonak Holdings, Inc., STI WNU, Tantivy Holdings, Inc., Techglobal Data
Center, Inc., TechZone Philippines, Inc., Total Consolidated Asset Management, Inc., Trend
Developers, Inc., Ujobi Global Philippines, Inc., Venture Securities, Inc., Villa Development
Corporation, Vital Ventures Management Corp. and WVC Development Corporation.

He was also elected as Chairman of Bauhinia 17 Equity Holdings, Inc., Excelsior Holdings, Inc.,
Excelsium, Inc., PlusHomes Communities, Inc. and Rue Bau 17 Holdings, Inc.

Atty. Cabrera holds degrees in Bachelor of Laws (Second Honors) and Bachelor of Science in Legal
Management from the Ateneo De Manila University
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Anna Carmina S. Herrera, 49, Filipino, Assistant Corporate Secretary

Atty. Herrera is a Senior Associate of Herrera Teehankee and Cabrera Law Offices. She also performs
the role of Corporate Secretary of STI College Batangas, Inc., STI College of Kalookan, Inc., STI
Diamond College, Inc. and STI Tuguegarao, Inc. She also serves as Assistant Corporate Secretary in
a number of other corporations: Amica Corporation, Banclife Insurance Co., Inc., Comm & Sense,
Inc., Dunes & Eagle Land Development Corporation, JAE Finance Philippines Corp., Maestro
Holdings, Inc., Palisades Condominium Corporation, PhilhealthCare, Inc., Philippine Life Financial
Assurance Corporation, Renaissance Condominium Corporation, STI ESG, STI Holdings and Venture

Securities, Inc.

Atty. Herrera received her Bachelor of Laws degree from the University of the Philippines in 2000.

(b)

(d)

Significant Employees

In general, the Company values its human resources. It expects the employees to do
their share in achieving the Company’s set objectives. There is no person in the
Company who is not an executive officer but is expected to make significant
contribution in the business of the Company.

Family Relationships

Mr. Joseph Augustin L. Tanco is the son of Mr. Eusebio H. Tanco. Ms. Ma. Vanessa
Rose L. Tanco is the daughter of Mr. Eusebio H. Tanco.

Mr. Martin Tanco and Mr. Eusebio H. Tanco are cousins.

There are no other family relationships up to the 4™ civil degree, either by
consanguinity or affinity among the current Directors other than those already
disclosed in this report.

Involvement in Certain Legal Proceedings

None of the above-named directors and executive officers of the Company have been
involved in any of the following events for the past five (5) years and up to the date
of this SEC Form 20-IS:

(1) any bankruptcy petition filed by or against any business of which such person
was a general partner or executive officer either at the time of the bankruptcy
or within two years prior to that time;

(2) any conviction by final judgment;

(3) being subject to any order, judgment, or decree, not subsequently reversed,
suspended or vacated, of any court of competent jurisdiction, domestic or
foreign, permanently or temporarily enjoining, barring, suspending or
otherwise limiting his involvement in any type of business, securities,
commodities or banking activities; and

(4) being found by a domestic or foreign court of competent jurisdiction (in a civil

action), the Commission or comparable foreign body, or a domestic or foreign
Exchange or other organized trading market or self-regulatory organization,
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to have violated a securities or commodities law or regulation, and the
judgment has not been reversed, suspended, or vacated.

(2) Certain Relationships and Related Transactions
The Company has the following major transactions with related parties:
Consultancy Agreement with STI ESG

The Parent Company entered into an agreement with STl ESG on the rendering of advisory services
starting January 1, 2013. The advisory fees are payable to the Parent Company within 30 days upon
receipt of billings and are non-interest bearing. The advisory fees are unsecured and there is no
impairment.

Consultancy Agreement with STI WNU

The Parent Company entered into an agreement with STI WNU on the rendering of advisory services
starting January 1, 2015.

Service Level Agreement with Comm & Sense

On March 7, 2018, a Service Level Agreement between the Parent Company and Comm & Sense, Inc.
owned by Mr. Joseph Augustin L. Tanco, Director and Vice President for Investor Relations of STI
Holdings, was executed. Comm & Sense is in charge of the conceptualization and execution of press
releases for the Parent Company’s 17-A and 17-Q reports during each fiscal year. Comm & Sense shall
provide strategic public relations consultation services, media networking and monitoring and
editorial/creative services to the Parent Company.

AHC

The Parent Company became a stockholder owning 40% of AHC in November 2014 following the SEC
approval of the increase in the authorized capital stock of AHC. In February 2015, STI Holdings
acquired the remaining 60% ownership of AHC from various individuals making it a 100% owned
subsidiary.

AHC is a holding company which is a party to the Joint Venture Agreement and Shareholders’
Agreement (“the Agreements”) among Philippine Women’s University (“PWU"”), Unlad Resources
Development Corporation (“Unlad”) and the Benitez Group. Under the Agreements, AHC is set to own
up to 20% of Unlad. AHC is also a party to the Omnibus Agreement it executed with STI Holdings and
Unlad.

On March 1, 2016, AHC executed a Deed of Assignment wherein AHC assigned to STI Holdings its loan
to Unlad, including capitalized foreclosure expenses, amounting to £66.7 million for a cash
consideration of #73.8 million.

Advisory Agreement with iACADEMY

The Parent Company entered into an agreement with iACADEMY on the rendering of advisory services
starting January 1, 2019.
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To date, there are no complaints received by the Parent Company regarding related-party
transactions.

For further details, refer to Note 31, Related Party Transactions, of the Audited Consolidated Financial
Statements.

Transactions with Promoters
There are no transactions with promoters within the past five (5) years.
(3) Disagreement with a Director

No director has resigned or declined to stand for re-election to the Board of Directors since
the date of the last annual stockholders’ meeting because of a disagreement with the
Company on any matter relating to the Company's operations, policies or practices.

Item 6. Compensation of Directors and Executive Officers

(1) The directors are paid £25,000.00 per Board of Directors/committee meetings attended by them.
There is no arrangement for compensation of directors.

From FY 2021-2022 up to 2023-2024, the CEO and top four (4) executive officers as a group, did not
receive compensation from the Company. There is no employment contract between the Company
and any of its executive officers. The directors and executive officers do not have a standard
arrangement, compensatory plan or arrangement or outstanding warrants or options with the
Company.

(2) The following table summarizes the aggregate compensation for the fiscal years ended June 30,
2022, 2023 and 2024. The amounts set forth in the table below have been prepared based on what
the Parent Company paid its directors and named executive officers as a group and other officers for
the fiscal years ended June 30, 2022, 2023 and 2024 what the Parent Company expects to pay for the
fiscal year ending June 30, 2025.

The compensation for board members comprises of per diems.

ANNUAL COMPENSATION
Name and Principal Other annual
Position Year Ended Salary (B) Bonus (B) | compensation ()

All other Officers as a 2022 4,816,367 - -

Group
2023 3,411,390 - -
2024 5,968,538 - -
20252 5,968,538

All Named Executive 2022

Officers® and Board of

Directors as a Group 1,814,912
2023 1,577,485
2024 3,540,936
2025° 3,540,936
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Notes:

2 Figure is an estimated amount

® Named executives include: Eusebio H. Tanco (Chairman of the Board), Monico V. Jacob (President and CEO),
Joseph Augustin L. Tanco (Vice President, Investor Relations), Yolanda M. Bautista (Treasurer and CFO) Paolo
Martin O. Bautista (Vice President/Chief Investment Officer and Chief Risk Officer) and Atty. Arsenio Cabrera Jr.

(Corporate Secretary).

For fiscal year 2023, the Board of Directors received the following per diems:

Director

Per Diem

Eusebio H. Tanco

Php83,333.34

Monico V. Jacob

Php83,333.34

Joseph Augustin L. Tanco

Php83,333.34

Ma. Vanessa Rose L. Tanco

Php55,555.56

Martin K. Tanco

Php105,263.16

Paolo Martin O. Bautista

Php83,333.34

Jesli A. Lapus

Php138,888.90

Robert G. Vergara

Php166,666.68

Ma. Leonora Vasquez-De Jesus

Php305,555.57

Raymond Anthony N. Alimurung

Php277,777.79

Justice Antonio T. Carpio (Ret.)

Php194,444.45

Total

Php1,577,485.47

For fiscal year 2024, the Board of Directors received the following per diems:

Director Per Diem
Eusebio H. Tanco Php194,444.46
Monico V. Jacob Php166,666.68
Joseph Augustin L. Tanco Php194,444.46
Ma. Vanessa Rose L. Tanco Php194,444.46
Martin K. Tanco Php263,157.90
Paolo Martin O. Bautista Php194,444.46

Jesli A. Lapus

Php305,555.58

Robert G. Vergara

Php277,777.80

Ma. Leonora Vasquez-De Jesus

Php305,555.58

Raymond Anthony N. Alimurung

Php555,555.58

Justice Antonio T. Carpio (Ret.)

Php333,333.35

Total

Php2,985,380.31

(3) There are no actions to be taken with regard to any bonus, profit sharing, or other compensation
plan, contract or arrangement in which any director, nominee for election as a director, or executive

officer of the Company will participate.

(4) There are no actions to be taken with regard to any pension or retirement plan in which any such

person will participate.

(5) There are no actions to be taken with regard to the granting or extension to any such person of

any option, warrant or right to purchase any securities.
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Item 7. Independent Public Accountants

1. The accounting firm of Sycip Gorres Velayo & Co. (“SGV”) has been the Company’s External
Auditors for the past years (2010 up to the present). They were reappointed in the Annual
Stockholders’ Meeting held on 21 December 2023, as external auditors for the ensuing fiscal year.

A representative of SGV is expected to be present at the Annual Meeting of the Stockholders and will
have the opportunity to make a statement if he or she so desires. The representative will also be
available to respond to appropriate questions from the stockholders.

Pursuant to SRC Rule 68 Part 1 (3) (B) (ix) (Rotation of External Auditors), the Company has engaged
Ms. Loubelle V. Mendoza of SGV as the Partner-in-charge of the Company. This is her third year of
engagement for STI Holdings.

2.  There has not been any disagreement between the Company and said accounting firm with
regard to any matter relating to accounting principles or practices, financial statement disclosures or
auditing scope or procedure.

As stated in the June 30, 2024 “Statement of Management Responsibility for Financial Statements”,
SGV is the appointed independent auditors of STI Holdings. They have examined the financial
statements of the Company in accordance with Philippine Standards on Auditing and have expressed
their opinion on the fairness of presentation upon completion of such examination, in its report to the
Board of Directors and stockholders.

The Company’s Audit and Risk Committee reviews and approves the scope of audit work of the External
Auditor and the amount of audit fees for a given year.

The 2017 Manual on Corporate Governance provides that, the Audit and Risk Committee should
evaluate and determine the non-audit work of the External Auditor, and periodically review the non-
audit fees paid to him in relation to the total fees paid to the External Auditor and to the Company’s
overall consultancy expenses. The Audit and Risk Committee should disallow any non-audit work that
will conflict with his duties as an External Auditor or may pose a threat to his independence (As defined
by the Code of Ethics for Professional Accountants).

In the Organizational Meeting of the Board of Directors immediately succeeding the stockholders'
meeting held on 21 December 2023, the following were elected as the Chairman and Members of the
Audit and Risk Committee of the Company to serve as such for the ensuing year and until the election
and qualification of their successors:

Chairman: Robert G. Vergara, Independent Director

Members: Ma. Leonora Vasquez-De Jesus, Independent Director
Raymond Anthony N. Alimurung, Independent Director
Jesli A. Lapus, Non-Executive Director

Martin K. Tanco, Non-Executive Director

The fees for the professional services rendered by SGV to the Company, particularly for the audit of
the financial statements for the past three years are shown below:

Year ended Year ended Year ended
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June 30, 2024 June 30, 2023 June 30, 2022
Audit fees £1,850,000 $£1,680,000 £1,550,000

The Audit and Risk Committee as well as the Board of Directors recommend that SGV be appointed as
the external auditor of the Company for the ensuing fiscal year.

Item 8. Compensation Plans

No action is to be taken with respect to any plan pursuant to which cash or non-cash compensation
may be paid or distributed.

C. ISSUANCE AND EXCHANGE OF SECURITIES
Item 9. Authorization or Issuance of Securities Other Than For Exchange

No action will be taken with respect to the authorization or issuance of any securities otherwise for
exchange for outstanding securities of the Company.

Item 10. Modification or Exchange of Securities

There is no action to be taken with respect to the modification of any class of securities of the
Company, or the issuance or authorization for issuance of one class of securities of the Company in
exchange for outstanding securities of another class.

Item 12. Mergers, Consolidation, Acquisition and Similar Matters

No action will be taken with respect to any of the following: (a) the merger or consolidation of the
Company into or with any other person or of any other person into or with the Company; (b) the
acquisition by the Company or any of its security holders of securities of another person; (c) the
acquisition by the Company of any other ongoing business or of the assets thereof; (d) the sale or
other transfer of all or substantially all of the assets of the Company; or (e) the liquidation or
dissolution of the Company.

Item 13. Acquisition or Disposition of Property

No action will be taken with respect to the acquisition or disposition by the Company of any property.

Item 14. Restatement of Accounts

No action will be taken with respect to the restatement of any asset, capital or surplus account of the
Company.

D. OTHER MATTERS
Item 15. Action with Respect to Reports
The Board of Directors of the Company recommends a vote for confirmation, ratification and approval

of the minutes of the 21 December 2023 Annual Stockholders’ Meeting. The Minutes of the 21
December 2023 Annual Stockholders’ Meeting contained the following items:
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Call to Order

Certificate of Notice and Quorum

Rules of Conduct and Voting Procedures

Declaration of Dividends

Approval of the Minutes of the 19 December 2022 Annual Shareholders’ Meeting

Presentation of Management Report

Approval of Parent and Consolidated Audited Financial Statements as at and for the fiscal

year ended 30 June 2023

8. Ratification of Legal Acts, Proceedings and Resolutions of the Board of Directors and of
Management from 19 December 2022 to 21 December 2023

9. Election of Directors

10. Appointment of External Auditor

11. Adjournment

NoupkrwNeE

Item 16. Matters Not Required to be Submitted

The Board of Directors and Management have the power to act as agents of the Company based on
statute, charter, by-laws or in delegation of authority to an officer from the acts of the Board, formally
expressed or implied from a habit or custom of doing business. In this regard, where an officer has
been entrusted with the general management and control of the Company’s business, that officer is
considered to possess an implied authority to enter into any contract or do any other act which is
necessary or appropriate for the conduct of the ordinary business of the Company.

The Board of Directors recommends a vote for approval, confirmation and ratification of all acts and
resolutions of the Board of Directors and of Management since the Annual Stockholders’ Meeting on
21 December 2023 to 18 December 2024. Said acts and resolutions of the Board of Directors and of
Management since the Annual Stockholders’ Meeting on 21 December 2023 include, among others:
(a) the appointment of officers; (b) the opening of bank accounts and the appointment of signatories;
(c) execution of contracts in the ordinary course of business; (d) declaration of cash dividends; (e)
subscription to shares at STI College Novaliches, Inc.; (f) acquisition of assets, permits, licenses of PSBA,
Inc.; and (g) the approval of Audited Financial Statements.

Once the ratification has been given, all acts or transactions entered into by the Board of Directors
and of Management since the Annual Stockholders’ Meeting on 21 December 2023 up to the present
become finally and absolutely binding and neither the Company nor individual stockholders nor
strangers can afterwards sue to set them aside or otherwise attack their validity.

Item 17. Amendment of Charter, By-laws or Other Documents

There are no amendments to the Articles of Incorporation or the By-Laws of the Company that will be
presented for approval to the stockholders during the Annual Stockholders’ Meeting.

Item 18. Other Proposed Action

There are no proposed actions that will be presented for the approval of the shareholders during the
Annual Stockholders’ Meeting.

Item 19. Voting Procedures

(1) Vote required
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Each common share entitles the holder to one vote. At each meeting of the stockholders,
each stockholder entitled to vote on a particular question or matter shall be entitled to vote
for each share of stock standing in his name in the books of the Company as of record date.
Only those shareholders who have notified the Company of their intention to participate in
the meeting by remote communication, together with the stockholders who voted in absentia
and by proxy, will be included in the determination of quorum at the meeting. By participating
remotely and by proxy, a stockholder shall be deemed present for purposes of quorum. The
vote of stockholders representing a majority of a quorum shall be required to approve any
action submitted to the stockholders for approval.

In the election of directors, the eleven (11) nominees garnering the highest number of votes
will be elected as members of the Board of Directors, provided that there shall always be at
least three (3) independent directors. Each stockholder may vote the shares registered in his
name in person or by proxy for as many persons as there are directors, or he may cumulate
said shares and give one candidate as many votes as the number of directors to be elected
multiplied by the number of his shares shall equal, or he may distribute them on the same
principle among as many candidates as he shall see fit; provided that the total number of votes
cast by him shall not exceed the number of shares owned by him multiplied by the whole
number of directors to be elected.

Method

A verified stockholder may cast his vote on each of the agenda items as contained in the link
included in the confirmation correspondence. Deadline to vote in absentia through its
corresponding link is on 13 December 2024. Beyond this date, stockholders may no longer
avail of the option to vote in absentia. The Office of the Corporate Secretary shall then
tabulate all votes, including those casts in absentia and by proxy, to be assisted by the
Company’s stock transfer agent, Professional Stock Transfer, Inc. The Corporate Secretary
shall report the results of voting during the meeting.

Due to logistical limitations of the meeting conducted virtually, voting and open
forum/discussion will not be possible during the virtual meeting. However, a stockholder,
once verified/ registered, will be given an opportunity to raise any relevant questions or
express an appropriate comment limited to the agenda items by sending an email to a
designated email address not later than 13 December 2024 to be properly noted and
addressed accordingly. Any relevant questions or comments received by the Office of the
Secretary via email within the prescribed period given by registered stockholders shall be
properly acknowledged, noted and addressed accordingly. Questions and comments not
taken up during the meeting shall be addressed directly via email by the Company.

The Company will seek the approval of the following:

(a) Approval of the Minutes of the Annual Stockholders’ Meeting held on 21 December
2023

(b) Approval of Management Report

(c) Approval of the Parent and Consolidated Audited Financial Statements as at and for
the fiscal year ending 30 June 2023

26



(d) Ratification of all legal acts, resolutions and proceedings of the Board of Directors and
of Management, done in the ordinary course of business, from 21 December 2023 to
18 December 2024

(e) Election of Directors
(f) Appointment of external auditor
Discussion on Compliance with Leading Practices on Corporate Governance

The Company filed the latest version of its Manual on Corporate Governance with the Securities and
Exchange Commission (SEC) on May 31, 2017 (the “Revised Manual”).

The Company strives to fully comply with the best practices and principles of good corporate
governance contained in the Revised Manual. The Company annually assesses its compliance with the
SEC Code of Corporate Governance for Publicly Listed Companies and the Revised Manual though the
Integrated Annual Corporate Governance Reports (the “/ACGR Reports”) that are submitted to the
SEC. Moreover, the Board of Directors of the Company also completes annual Board performance self-
assessments. The results of these Board performance self assessments are submitted to the
Compliance Officer who prepares and files the iACGR Reports.

On January 27, 2020, the Company submitted to the SEC, a duly notarized Certification issued by the
Compliance Officer, stating that it had substantially adopted all the provisions of the Revised Code of
Corporate Governance, as prescribed by SEC Memorandum Circular No. 9, Series of 2014, as amended.

The 2023 Integrated Annual Corporate Governance Report of STl Holdings was submitted to the SEC
and PSE on May 28, 2024 and posted in the Parent Company’s Official Website
http://www.stiholdings.com on May 29, 2024.

There have been no deviations from the Revised Manual.

The Company ensures that it has at least two (2) independent directors or such number of
independent directors that constitutes twenty percent (20%) of the total number of directors on its
Board of Directors, whichever is higher but in no case less than two (2) independent directors. There
are four (4) incumbent independent directors on the Board of Directors of STI Holdings.

The Company is exerting all efforts to further strengthen compliance to principles and practices of
good corporate governance. Once a year, it organizes an in-house corporate governance seminar for
all the directors and key officers of the Company and its subsidiaries and affiliate companies.

The Company’s Board of Directors and Management, employees, and Stockholders, believe that
corporate governance is a necessary component of what constitutes sound strategic business
management and will therefore undertake every effort necessary to create awareness within the
organization.

The purpose of the Company is to maximize the organization's long-term success, creating sustainable
value for its stockholders, stakeholders, and the nation.
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Discussion on the Requirements of Section 49 of the Revised Corporation Code and Memorandum
Circular No. 3, Series of 2020

In compliance with Section 49 of the Revised Corporation Code, a copy of the Minutes of the 21
December 2023 Annual Stockholders” Meeting with the directors, officers and stockholders who
attended the meeting is attached hereto as Annex “F”.

The attendance of the directors in the Board and stockholders’ meetings held for the calendar year
2024 is as follows:

Board Name No. of Meetings No. of Meetings %
held during the Attended
year
Chairman Eusebio H. Tanco 5 5 100%
Director Monico V. Jacob 5 4 90%
Director Joseph Augustin L. Tanco 5 5 100%
Director Ma. Vanessa Rose L. Tanco 5 5 100%
Director Martin K. Tanco 5 5 100%
Director Paolo Martin O. Bautista 5 5 100%
Non-Executive Director Jesli A. Lapus 5 5 100%
Independent Director Robert G. Vergara 5 5 100%
Independent Director Ma. Leonora Vasquez-De Jesus 5 5 100%
Independent Director Raymond Anthony N. Alimurung 5 4 80%
Independent Director Justice Antonio T. Carpio (Ret). 5 5 100%

The 2023 Self-Evaluation Performance Report of the Board of Directors was presented during the 11
October 2024 meeting of the Board of Directors.

The Board noted that a rating of 4 indicated that the performance exceeds expectations or that
performance is above standard and meets objectives.

The Company adopts a policy of full disclosure with regard to related party transactions. All terms and
conditions of related party transactions are reported to the Board of Directors. The Company ensures
that the transactions are entered on terms comparable to those available from unrelated third parties.
Disclosure of relationship or association is required to be made before entering into related party
transactions. None of the Corporation’s directors and officers have entered into self-dealing and
related party transactions with or involving the Company in 2024.

The Company has also complied with SEC Memorandum Circular No. 3, series of 2020 which requires

that written notice of regular meetings shall be sent to all stockholders of record at least twenty-one
(21) calendar days prior to the date of the Annual Stockholders’ Meeting.
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Annex "F"

MINUTES OF THE
ANNUAL STOCKHOLDERS’ MEETING
OF
STI EDUCATION SYSTEMS HOLDINGS, INC.
Held on 21 December 2023, 3:00 p.m.
Conducted virtually via remote communication

PRESENT: NO. OF SHARES
Total Number of Shares Present in Person 1,866,864,977
Total Number of Shares Present by Proxy 5,809,924,026
Total Number of Shares Represented 7,676,789,003
In Person and By Proxy

Total Outstanding Shares 9,904,806,924
Attendance Percentage to Total Outstanding 77.51%
Shares

I. CALL TO ORDER

II.

The Chairman, Mr. Eusebio H. Tanco, called the meeting to order
and presided over the same. The Corporate Secretary, Atty. Arsenio C.
Cabrera, Jr., recorded the minutes of the meeting.

CERTIFICATION OF NOTICE AND QUORUM

The Corporate Secretary certified that:

(@ In accordance with the Securities and Exchange
Commission’s Notice dated 20 April 2020 and the provisions of the
Securities Regulation Code, notice for this meeting was published in the
business section of two (2) newspapers of general circulation, namely: The
Philippine Star and The Manila Standard, in print and online format, for
two (2) consecutive days at least twenty-one (21) days prior to the date of
this meeting;

(b)  Electronic copies of the Definitive Information Statement
and its attachments were also made available on the Corporation’s
website and the PSE Edge portal;

(c)  Accordingly, stockholders of record as of 24 November 2023
were notified of this meeting. The stockholders were also notified of the
internal guidelines of the Corporation for participation in this meeting
through remote communication in accordance with applicable rules; and

(d) Present in person and represented in proxy are 7,676,789,003
shares or 77.51% of the total issued and outstanding capital stock of Nine
Billion Nine Hundred Four Million Eight Hundred Six Thousand Nine
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Hundred Twenty Four (9,904,806,924) shares of the Corporation, and that
a quorum existed for the valid transaction of business.

The Affidavit of Publication dated 1 December 2023 executed by
The Philippine Star and Affidavit of Publication dated 1 December 2023
executed by The Manila Standard, respectively, attesting the publication
of the notice of this meeting are attached hereto as Annexes “A” and “B”,
respectively.

RULES OF CONDUCT AND VOTING PROCEDURES

Since the Corporation is conducting the meeting through remote
communication in a virtual format, the Chairman requested the Corporate
Secretary to share the rules of conduct and voting procedure for this
meeting.

Thereafter, the Corporate Secretary explained that “Guidelines for
Participation via Remote Communication and Voting in Absentia and
through Proxy” for this meeting were made available in the Corporation’s
website, the Definitive Information Statement and in the Explanation of
Agenda items which forms part of the Notice of the Annual Stockholders’
Meeting. He emphasized the following points:

1. Only stockholders whose Letter(s) of Intent or proxy forms have
been validated or verified were allowed to cast their votes for this
meeting through the voting portal.

2. Resolutions proposed to be approved by the stockholders under
the Agenda will be shown on the screen as each resolution is being
taken up.

3. Votes cast as of 15 December 2023 for each proposed resolution
have been tabulated and results will be announced during the
meeting.

4. A detailed result of the tabulation of the votes cast indicating the
affirmative votes, negative votes and abstentions will be reflected
in the Minutes of this meeting.

5. Relevant questions which have been submitted on or before 15
December 2023 will be addressed accordingly under the Other
Matters item in the Agenda. Questions and comments not taken up
during the meeting shall be addressed by the Corporation directly
to the stockholder via email.

DECLARATION OF DIVIDENDS

The Chairman announced to the stockholders that, at the Meeting
of the Board of Directors held earlier that morning, the Board approved
the declaration of cash dividends in the amount of Php0.030 per share or
an aggregate amount of Two Hundred Ninety Seven Million One
Hundred Forty Four Thousand Two Hundred Seven Pesos and Seventy
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Two Centavos (Php297,144,207.72) (the “Cash Dividends”) from the
unrestricted retained earnings of the Company as of 30 June 2023 based on
the Parent Company Audited Financial Statements as of 30 June 2023.

The Cash Dividends are payable to stockholders of record as of 10
January 2023 and shall be payable on or before 31 January 2024, upon
compliance with all necessary regulations.

APPROVAL OF PREVIOUS MINUTES

The Corporate Secretary stated that electronic copies of the Minutes
of the Annual Stockholders” Meeting held on 19 December 2022 were
uploaded for inspection on the Corporation’s website.

The Corporate Secretary presented the resolution proposed by
Management and, based on the votes received, reported the approval by
the stockholders of the following resolution which was shown on the
screen:

“RESOLVED, that the Minutes of the Annual
Stockholders” Meeting held on 19 December 2022 as
appearing in the Minutes Book of the Corporation be
approved.”

As tabulated, the votes for the adoption of the foregoing resolution
providing for the approval of the Minutes of the Annual Stockholders’
Meeting held on 19 December 2022 are as follows:

For Against | Abstain
Number of Voted Shares 7,676,789,003 -
% of Shares of Shareholders Present 100% -

PRESENTATION OF MANAGEMENT REPORT

The President, Mr. Monico V. Jacob, rendered the Management
Report for Fiscal Year 2022-2023. The Management Report for Fiscal Year
2022-2023 is attached hereto as Annex “C”.

Thereafter, the Corporate Secretary presented the resolution
proposed by Management and, based on the votes received, reported the
approval by the stockholders of the following resolution which was
shown on the screen:

“RESOLVED, that the Management Report for
Fiscal Year 2022-2023 be noted and approved.”

As tabulated, the votes for the adoption of the foregoing resolution
providing for the approval of the Management Report for Fiscal Year
2022-2023 are as follows:
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For Against | Abstain
Number of Voted Shares 7,676,789,003 -
% of Shares of Shareholders Present 100% -

APPROVAL OF PARENT AND CONSOLIDATED
AUDITED FINANCIAL STATEMENTS AS AT AND FOR
THE FISCAL YEAR ENDED 30 JUNE 2023

The Corporate Secretary stated that copies of the Corporation’s
Parent and Consolidated Audited Financial Statements for the fiscal year
ended 30 June 2023 were included in the Definitive Information Statement
which were uploaded on the Corporation’s website.

Thereafter, the Corporate Secretary presented the resolution
proposed by the Audit and Risk Committee and Management and, based
on the votes received, reported the approval by the stockholders of the
following resolution which was shown on the screen:

“RESOLVED, that the Parent and
Consolidated Audited Financial Statements of the
Corporation as at and for the fiscal year ended 30 June
2023 as discussed in the Annual Report be noted and
approved.”

As tabulated, the votes for the adoption of the foregoing resolution
providing for the approval of the Parent and Consolidated Audited
Financial Statements of the Corporation for the fiscal year ended 30 June
2023 are as follows:

For Against | Abstain
Number of Voted Shares 7,676,789,003 -
% of Shares of Shareholders Present 100% -

RATIFICATION OF LEGAL ACTS, PROCEEDINGS AND
RESOLUTIONS OF THE BOARD OF DIRECTORS AND
OF MANAGEMENT

The Corporate Secretary stated that a summary of the acts,
proceedings, and resolutions to be ratified by the stockholders since the 19
December 2022 Annual Stockholders” Meeting up to today’s meeting has
been included in the Definitive Information Statement which was
uploaded on the Corporation’s website.

Thereafter, the Corporate Secretary presented the resolution
proposed by Management and, based on the votes received, reported the
approval by the stockholders of the following resolution which was
shown on the screen:
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“RESOLVED, that all legal acts, resolutions
and proceedings of the Board of Directors and of
Management, done in the ordinary course of business,
since the 19 December 2022 Annual Stockholders’
Meeting up to 21 December 2023, be approved,
confirmed and ratified.”

As tabulated, the votes for the adoption of the foregoing resolution
providing for the approval of all legal acts, resolutions and proceedings of
the Board of Directors and of Management, done in the ordinary course of

business, since the Annual Stockholders” Meeting held on 19 December
2022 up to 21 December 2023 are as follows:

For Against | Abstain
Number of Voted Shares 7,676,789,003 -
% of Shares of Shareholders Present 100% -

ELECTION OF DIRECTORS

The Corporate Secretary stated that the Articles of Incorporation of
the Corporation provides for eleven (11) directors, three (3) of which are
required to be independent directors.

Under the Corporation’s By-Laws and 2020 Manual on Corporate
Governance, the nomination of the Corporation’s directors shall be
conducted by the Corporate Governance Committee prior to the annual
stockholders” meeting. All recommendations shall be signed by the
nominating stockholders together with the acceptance and conformity of
the would-be nominees and shall be submitted to the Corporate
Governance Committee and the Corporate Secretary at least forty-five (45)
days before the date of the actual meeting.

The Corporate Governance Committee shall pre-screen the
qualifications and prepare a Final List of all Candidates for directors.
Only nominees whose names appear on the Final List of Candidates shall
be eligible for election as directors.

The Final List of Candidates for directors as determined by the
Corporation’s Corporate Governance Committee, and as disclosed in the
Corporation’s Definitive Information Statement, are:

Eusebio H. Tanco

Monico V. Jacob

Joseph Augustin L. Tanco
Ma. Vanessa Rose L. Tanco
Martin K. Tanco

Paolo Martin O. Bautista
Jesli A. Lapus

NSOk L=
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For Independent Directors:

8. Robert G. Vergara

9. Ma. Leonora Vasquez-De Jesus
10. Raymond N. Alimurung

11. Justice Antonio T. Carpio (Ret.)

Thereafter, the Corporate Secretary reported the result of the
tabulation of the votes cast as follows:

Nominee Votes
Eusebio H. Tanco 7,676,789,003
Monico V. Jacob 7,676,789,003
Joseph Augustin L. Tanco 7,676,789,003
Ma. Vanessa Rose L. Tanco 7,676,789,003
Martin K. Tanco 7,676,789,003
Paolo Martin O. Bautista 7,676,789,003
Jesli A. Lapus 7,676,789,003
Robert G. Vergara (Independent Director) 7,676,789,003
Ma. Leonora Vasquez-De Jesus (Independent Director) 7,676,789,003
Raymond N. Alimurung (Independent Director) 7,676,789,003
Justice Antonio T. Carpio (Ret.) (Independent Director) 7,676,789,003

The Corporate Secretary certified that the eleven (11) nominees
mentioned in the Final List of Candidates for directors prepared by the
Corporation’s Corporate Governance Committee have received sufficient
votes for election to the Board of Directors and they shall serve as such for
the ensuing year until the election and qualification of their successors.

APPOINTMENT OF EXTERNAL AUDITOR

The Corporate Secretary stated that the present external auditor of
the Corporation is the auditing firm of SyCip Gorres Velayo & Co.
(“SGV”). The handling partner of SGV is rotated at least once every 7
years, in compliance with the 7-year limit under the Securities Regulation
Code. The Corporate Secretary acknowledged the presence of Ms.
Loubelle V. Mendoza, the Partner, at the Annual Stockholders” Meeting;:

Thereafter, the Corporate Secretary presented the resolution
proposed by the Audit Committee and Management and, based on the
votes received, reported the approval by the stockholders of the following
resolution which was shown on the screen:

“RESOLVED, that the auditing firm of SyCip
Gorres Velayo & Co. be, as it is hereby appointed as
external auditor of the Corporation for the fiscal year
ended 30 June 2024.”

As tabulated, the votes for the adoption of the foregoing resolution
providing for the approval of the appointment of SyCip Gorres Velayo &
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Report to the Shareholders
21 December 2023

Good afternoon, ladies and gentlemen, and thank you for joining us for the annual
stockholders” meeting of STI Education Systems Holdings.

We would like to start by updating you with a highlight from each of the schools:


Annex "C"


STI Education Services Group signed a partnership with international cruise company
Carnival Cruise Line (CCL) in November 2022.

The agreement aims to add an avenue for aspiring Filipino seafarers to pursue
maritime studies. It will also allow Carnival to operate a portion of the STI College
Pasay-EDSA campus as their recruitment center in cooperation with Carnival’s
recruitment agency United Philippine Lines (UPL).

STI ESG will also provide facilities oriented to Carnival’s standard such as kitchens and
state-of-the-art lobby & lounge areas.
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STI WNU:
Most Awarded and Accredited
Educational Institution in Region VI-Western Visayas

For STI West Negros University, we are proud to report that during the 49th Founding
Year of the Philippine Association of Colleges and Universities Commission on
Accreditation or PAASCU, the University was awarded as the Institution with the
highest number of accredited programs in Region 6 with 11 accredited programs.

The university was also given four special awards for being the first institution in

Region 6 to reach Level 4 accreditation for its Liberal Arts, Business Administration,
Secondary Education, and Elementary Education programs.

19



And last but not least, for IACADEMY, we are also proud to share that it has opened its
first regional campus in Cebu City located in the Cebu I.T. Park, and has received
permits for some of its programs in time for school year 2022-2023.

Its initial academic offerings are BS Computer Science with major in Software
Engineering, Bachelor of Science in Entertainment and Multimedia Computing with
specialization in Game Development, Bachelor of Science in Real Estate Management,
Bachelor of Arts in Animation, and Bachelor of Arts in Multimedia Arts and Design.
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Results of Operations

| will now present the financial highlights of STI Holdings for the fiscal year ended June
30, 2023.
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Campuses

STI-branded Non-STI
1

STI Branded University Colleges  ECs

Owned 1 36 1
Franchised 24 2
Total 1 60 3

As of June 30, 2023, STl Holdings has a network of 65 operating schools which includes
iIACADEMY and STI West Negros University.

STI ESG has 63 schools with 37 wholly-owned and 26 franchised, comprising 60
colleges and 3 education centers.

All of the schools under STI Holdings greatly contributed to the success of the group.
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We are proud to present to you the enrollment numbers under each component of STI

Holdings.

We start with STI ESG which registered a growth of 12% for the period under review.
STI ESG enrollment increased by 8,947 students, or a total of 81,697 from last year’s
total enrollment of 72,750.

By category, CHED programs make up the majority of STI ESG enrollees, growing by
16% for the year under review. Senior high school enrollees, meanwhile, increased by

3%.
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STl West Negros and iACADEMY also registered increases in their student population
for the year under review.

STI West Negros has 10,218 students for the year under review versus 7,580 students
for school year 2021 to 2022, or a 35% increase.

iIACADEMY also recorded a gain for the year under review, registering 2,397 students
for the current school year from last year’s 2,299, or a 4% increase.
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For the school year 2022-2023, the Group registered a 14% increase in overall
enrollment from 82,629 in SY 2021-2022 to this year’s 94,312 students. The Group’s
total number of new students reached 41,565 compared with the 35,566 new students
in SY 2021-2022, showing a 17% increase in the total new student population.
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The total figure was boosted by the number of students in the programs
regulated by CHED showing a robust 18% increase from 56,342 students in SY 2021-
2022 to 66,309 students in school year 2022-2023.
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The high enrollment figures for STI ESG translated to a healthy revenue for the year
under review. Gross revenues for the year ended June 30, 2023 amounted to P2,583.2
million marking a significant increase from P2,080 million for the year ended June 30,
2022. This was driven by the 12% growth in enrollees for 2022-2023, as well as
increased enrollment in CHED-regulated programs which brings in higher revenues per
student.

STI ESG’s EBITDA likewise grew from #868 Million in 2022 to #1,249 Million in 2023.
Margins also increased from 42% last year to 48% this year.
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The same is true for STI WNU, increasing its revenues by 57% from last year’s 277
Million to this year’s 434 Million.

EBITDA and EBITDA Margins have also increased due to the increase in the total
number of students.
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IACADEMY Financials
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iIACADEMY'’s revenues have likewise increased by 20% from #340 Million last year to
£407 Million this year.

EBITDA has also been steadily increasing at #195 Million this year versus #147 Million
last year.
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FINANCIAL RESULTS
For the Year Ended June 30, 2023

| will now present the financial highlights of STI Holdings for the fiscal year ended June
30, 2023.
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Consolidated Gross Revenues

£4,000

S 3,500 P3,405

Millions

$3,000 P2,678
$2,500

P2,084

$2,000
P1,500
£1,000

£500

PO
2021 2022 2023

The consolidated gross revenues of the Group for the year ended June 30, 2023
amounted to £3,405.5 million, reflecting a 27% increase compared to #2,677.6 million
generated for the year ended June 30, 2022.
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Gross Profit and GP Margin
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Gross profit improved by 34% from £1,698.0 million to #2,274.9 million for the years
ended June 30, 2022 and 2023, respectively, largely due to the increased enroliment.
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Our operating profit stood at 944 Million this year versus 569 Million last year.

This is an improvement of #375 million, or 66%, from the operating income of #569
million during the same period last year, due to higher revenues attributed to the
increase in the student population and improvement in the enroliment mix with the

increase in the number of students enrolled in CHED programs, as well as strict control

of direct and administrative expenses.

Operating margins likewise improved from 21% to 28% for the years ended June 30,
2022 and 2023, respectively.
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EBITDA and EBITDA Margin
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Our EBITDA likewise increased from #1,129 million for the year ended June 30, 2022 to
£1,637 million for the year ended June 30, 2023.

EBITDA margins stood at 48% this year compared to last year’s 42%.
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Key Financial Ratios
Years Ended June 30

2022 2023
Liquidity Ratios
Current Ratio 2.85 1.10
Solvency Ratios
Debt-to-Equity Ratio 0.70 0.62
Asset to Equity Ratio 1.72 1.64
Debt Service Cover Ratio 1.95 0.60

Finally, we would like to show some key financial ratios for the year ending June 30,
2023. Our financial position remains strong, with cash resources generated mostly by
operating activities. Moreover, our financial ratios are healthy, and well within the
covenants entered into by the subsidiaries of the group with various banking
institutions.
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We would also like to update our shareholders on the enrollment results for school
year 2023-2024.

While it is not part of the report for the year under review, we are nonetheless very
proud to say that we have further increased our total student population by 27%. This
means an increase of over 25,000 students over the entire network and represents a
banner year for STl Holdings.
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Thank you for your support

Thank you and this concludes my report.



MANAGEMENT REPORT

Group History and Structure

STI Education Systems Holdings, Inc.

STl Education Systems Holdings, Inc. (STI Holdings or the Parent Company) was originally established
in 1928 as the Philippine branch office of Theo H. Davies & Co., a Hawaiian corporation. It was
reincorporated as a Philippine corporation in 1946 as part of the Jardine-Matheson group and was
listed on the Philippine Stock Exchange (PSE) on October 12, 1976. STI Holdings was then sold to
Filipino investors in 2006. In March 2010, it became part of the Tanco Group of Companies. The Parent
Company completed its follow-on offering of 2.9 billion shares in November 2012 comprising of
primary and secondary issues. Today, it is a holding company with investments in three large
educational institutions and is also the owner of Attenborough Holdings Corporation (AHC) which was
a party to the various agreements with Philippine Women’s University (PWU) and Unlad Resources
and Development Corporation (Unlad). The Parent Company’s three subsidiaries involved in education
are STI Education Services Group, Inc. (STI ESG), STI West Negros University, Inc. (STI WNU) and
iACADEMY, Inc. (IACADEMY).

= STIESG was incorporated on June 2, 1983. It began with a goal of training as many Filipinos as
possible in computer programming and addressing the information technology (IT) education
needs of the Philippines. Starting as a training center, STl ESG initially offered short-term
computer programming courses that were patterned to satisfy the demand of college
graduates and working professionals who wanted to learn more about emerging computer
technology.

Shortly after, STI ESG’s campuses began to grow as it started granting franchises in other
locations within Metro Manila, which soon expanded to other key areas in Luzon, Visayas, and
Mindanao.

Over the years, STl ESG began shifting its focus from short-term courses to college degree
programs to adjust to the changing business environment. In 1995, STI ESG was granted a
permit by the Commission on Higher Education (CHED) to operate colleges and roll out four-
year college programs starting with a Bachelor of Science (BS) degree in Computer Science.
STl ESG then slowly diversified its programs beyond Information and Communications
Technology (ICT) by introducing new programs in the fields of Business and Management,
Accountancy, Engineering, Education, Hospitality Management, Tourism Management, and
Arts and Sciences. STI ESG is also offering Senior High School (SHS) while select schools in the
STI ESG network offer Junior High School (JHS). In School Year (SY) 2022-2023, STI ESG began
offering Bachelor of Arts in Psychology and Bachelor of Science in Criminology in certain
schools in the network. STI ESG is 98.7% owned by STI Holdings.

On August 5, 2022, CHED approved the transfer of the school operations of STI College Quezon
Avenue, Inc. (STI Quezon Avenue) to Tanay, Rizal subject to compliance with certain
requirements. Earlier, in September 2020, STI Quezon Avenue had announced the suspension
of its operations. In September 2022, CHED granted STI Quezon Avenue government
recognitions to offer BS in Business Administration, BS in Tourism Management and BS in
Hospitality Management. The government recognition to offer BS in Information Technology
was issued in October 2022. The government recognitions received in 2022 replaced the
government recognitions issued by CHED in 2009 due to the transfer of location of STI Quezon



Avenue from Quezon City to Tanay, Rizal. STI Quezon Avenue has resumed operations on its
new site in Tanay, Rizal beginning SY 2022-2023.

On November 29, 2023, the Board of Directors (BOD) of STI Quezon Avenue approved the
amendments in its Articles of Incorporation and By-Laws as follows: (1) change of its corporate
name from “STI College Quezon Avenue, Inc.” to “STI Colleges of Rizal, Inc.,” (2) have perpetual
existence, and (3) change of its fiscal year to beginning on July 1 of each year and ending on
June 30 of the following year, among others. On November 12, 2024, the SEC approved the
change of corporate name from “STI College Quezon Avenue, Inc.” to “STI Colleges of Rizal,
Inc.,” along with the aforementioned amendments.

As at November 19, 2024, STI ESG has a network of 63 operating schools comprising of 60
colleges and 3 education centers. Of the total number of schools, STI ESG owns 37 schools
while franchisees operate 26 schools.

STI ESG’s total student capacity aggregates to 146,585 students, with 103,123 pertaining to
owned schools and 43,462 for franchised schools.

STI WNU was founded on February 14, 1948. The campus sits on a 3.1-hectare property in the
heart of Bacolod City. STI WNU was granted its university status by CHED on February 11,
2008. STl Holdings acquired 99.5% ownership of the university on October 1, 2013. Since then,

STI WNU's facilities have been undergoing continuous upgrades.

The university offers pre-elementary, elementary, junior and senior high school, tertiary and
post-graduate courses. Tertiary courses include Engineering, Education, Criminology, Business
courses such as Accountancy, Management Accounting, Business Administration, Retail
Technology and Consumer Science, Hospitality and Tourism Management, and ICT. STI WNU
also provides technical-vocational education training services under TESDA and operates a
training center as well as an assessment center in relation to the said services. Post-graduate
programs include Master’s degrees in Business Administration, Public Administration and
Education, and Doctorate degrees in Business Administration, Public Administration and
Educational Management.

In May 2024, the construction of the new School of Basic Education (SBE) building of STI WNU
was completed with a total construction cost of #243.2 million. Standing on a 2,915 square
meter property inside the STI WNU campus, this 4-storey building can accommodate up to
4,000 pre-elementary, elementary, junior and senior high school students.

The entire campus of STI WNU has facilities that can accommodate 15,000 students.

On September 16, 2024, CHED granted Autonomous status to STI WNU by virtue of CHED
Memo No. 7 Series of 2024. Autonomous schools have the freedom to open new programs
without securing prior approval from CHED, priority in the grant of subsidies, and other
financial incentives from CHED, and exemption from regular CHED monitoring and evaluation
and issuance of Special Order for their graduates, among other benefits.

On October 11, 2024, the BOD of STI WNU authorized the declaration of stock dividends
equivalent to 2,000,000 common shares with an aggregate par value of #200.0 million to be
taken from the unissued portion of STI WNU’s authorized capital stock. The #200.0 million
stock dividends will come from STI WNU’s audited retained earnings as of June 30, 2024 and



shall be payable to all stockholders of record as of September 30, 2024. This was approved by
STI WNU's stockholders in its meeting held on November 14, 2024.

iACADEMY, established in 2002, is a premier school offering specialized programs in SHS and
College that are centered on Computing, Business, and Design. It is known for its strong
industry partnerships and non-traditional programs such as Software Engineering, Game
Development, Web Development, Real Estate Management, Animation, Multimedia Arts and
Design, Fashion Design and Technology, Music Production and Sound Design, Film and Visual
Effects, Data Science, and Cloud Computing. iACADEMY also offers programs in Accountancy,
Marketing Management and Psychology. It boasts of its 96% job placement rate for college
graduates within 6 to 12 months after graduation.

iACADEMY is a wholly-owned subsidiary of STI Holdings. iACADEMY’s Nexus campus, equipped
with top-of-the-line multimedia arts laboratories and computer suites, is located along Yakal
St. in Makati City and has a total capacity of 3,755 students.

In July 2021, iACADEMY’s Computer Science program received Level 1 formal accreditation
status from the Philippine Association of Colleges and Universities Commission on
Accreditation, Inc. (PACUCOA), valid from 2021 through 2024.

OnJune 1, 2022, the Board of Governors (BOG) and stockholders of iACADEMY approved the
amendments of its Articles of Incorporation (AOIl) including, among others, the establishment
of a branch in Cebu City. Construction/fit-out work of iIACADEMY’s Cebu campus, located at
Filinvest Cyberzone Tower Two Building, Lahug, Cebu City, commenced in October 2022 and
was completed in January 2023. It currently has 3 classrooms, a multi-purpose room, student
lounge, Green Room, Cintig, Multimedia Arts and Lightbox laboratories. On various dates in
February and March 2023, CHED granted government permits for the offering of the following
programs for the first- and second-year levels: Software Engineering, Game Development,
Real Estate Management, and Multimedia Arts and Design. The CHED Office of Programs and
Standards Development validation visit for the Animation program was conducted in April
2023. In July 2023, CHED approved the first- and second-year levels for the Animation
program. The permits and approval were obtained by iACADEMY Cebu branch in time for the
program offerings starting SY 2023-2024. The Cebu campus has a total capacity of 500
students. Classes started in August 2023 for SY 2023-2024.

The first term of the first academic year of IACADEMY Cebu opened with a total of 89 students
with 67% of the students enrolled in the Arts and Design programs (Animation and Multimedia
Arts and Design). SY 2024-2025 opened with a total enrollment of 235 students resulting in a
year-to-year growth rate of 164% with a 3"-to-1% term migration rate of 96.7%.

InJuly 2022, iACADEMY was announced as the Leading Arts and Design Education Provider in
the Philippines, and the Most Innovative Education Provider in the Philippines for 2023 by
World Business Outlook Magazine in Singapore, having participated in various international
competitions such as the Negative Space Comic Book Writing Competition in New York, USA,
and the Python Coding Competition hosted by Raffles University in India.

Also in July 2022, iACADEMY was again recognized by the Global Business Review Magazine
based in UAE as the Best New School for Music Production and Technology for its innovative
approach to education and curriculum integration of industry practices in music production
and sound design in partnership with Dolby and Avid.



In February 2023, iACADEMY and Netflix teamed up for a film laboratory, The Indiegenius
program, which aims to support voices in the Philippines that have strong regional
perspectives by providing young filmmakers with development opportunities to strengthen
concepts and to produce short narratives, animation and documentary projects. The program
is designed to give young Filipino filmmakers access to resources and encourage those with
regional roots and indigenous backgrounds to ensure creative inclusion and diversity.

In June 2023, iIACADEMY was officially renewed as a Toon Boom Center of Excellence (COE).
Toon Boom Animation is the leading supplier of animation software and storyboard software
for animation studios and media publishers.

Furthermore, in April 2024, iACADEMY was awarded the Most Innovative School by the Global
Brands Magazine, a leading brands magazine based in the United Kingdom which provides
opinions and news related to various brands across the world.

iACADEMY has consistently produced high-performing graduates in the field of Real Estate
Management. In 2021, the school achieved a 100% passing rate for the Real Estate Appraisers
Licensure Examination, placing it among the top schools of choice for the BS Real Estate
Management program. In 2022, iACADEMY was announced as one of the top 10 schools with
the highest number of Real Estate Brokers Licensure Exam passers. It also landed first among
all the schools in the Philippines with an impressive 93.75% passing rate in the Real Estate
Appraiser Licensure Exam.

With results showing iIACADEMY as the top-performing school with an impressive passing rate
of 94.83% in the Real Estate Brokers Licensure Examination held in April 2024, iACADEMY
fortifies its position as the leading institution in real estate management education. In June
2024, iACADEMY received a Certificate of Recognition as the Top Performing School in the
April 2024 Real Estate Brokers Licensure Examination from the Professional Regulation
Commission and Professional Regulatory Board of Real Estate Service. In the Real Estate
Appraisers Licensure Examination held in August 2024, iACADEMY obtained an overall passing
rate of 97.62%, with 11 of its graduates landing top ranks.

In August 2024, iIACADEMY’s Psychology Program showed promising results with its first batch
of takers of the Board Licensure Examination for Psychometricians (BLEP) achieving a 66.7%
passing rate. This accomplishment highlights the program’s solid foundation and commitment
to producing skilled graduates prepared for licensure in psychology.

iACADEMY has received international commendations for its scholarly initiatives and strong
partnerships with industry leaders such as Dolby and Atmos for Music Production and Sound
Design Program, and the Association of Chartered Certified Accountants, to name a few. The
school was also lauded for its Co-Create Program, a collaborative project with leading
institutions and experts, that gives opportunities for students to offer creative outputs to
advocacies, products, and service-related projects. Its partners include Unilab, Canva, and
Adarna House, among others.

AHC is a holding company which is a party to the Joint Venture Agreement and Shareholders’
Agreement (Agreements) among the Parent Company, PWU and Unlad. It granted advances
amounting to £#65.0 million to Unlad by virtue of these Agreements. AHC assigned these
receivables to the Parent Company on March 1, 2016.



On March 22, 2016, AHC became a party to an arrangement for the settlement of the loans
and advances, which included the said receivables. As of March 31, 2016, the loans and
advances arising from the Agreements have been fully settled.

Market for Company’s Common Equity and Related Stockholder Matters

(1)

(2)

Market Information

As of 30 June 2024, the high share price of the Company was £0.90 and the low share price
was £0.89. As of 30 September 2024, the high share price of the Company was £1.31 and the
low share price was £1.22. As of 19 November 2024, the high share price of the Company was
£1.25 and the low share price was £1.21.

The following table sets forth the Parent Company’s high and low intra-day sales prices per
share for the past two (2) years and the first, second and third quarters of 2024:

High Low

2024

Third Quarter 1.35 0.76
Second Quarter 1.00 0.75
First Quarter 0.86 0.46
2023

Fourth Quarter 0.50 0.39
Third Quarter 0.43 0.36
Second Quarter 0.41 0.34
First Quarter 0.39 0.33
2022

Fourth Quarter 0.35 0.32
Third Quarter 0.36 0.32
Second Quarter 0.37 0.31
First Quarter 0.38 0.32

The Company’s public float as of 30 June 2024 is 3,049,740,687 shares equivalent to 30.79%
and 3,060,932,687 shares equivalent to 30.90% as of 30 June 2023 of the total issued and
outstanding shares of the Company. As of 30 September 2024 and 10 October 2024, the
Company’s public float is 2,942,593,687 shares equivalent to 29.71% of the total issued and
outstanding shares of the Company.

Holders

As of 15 October 2024, there were 1,264 shareholders of the Company’s outstanding capital stock.
The Company has common shares only.

The following table sets forth the top 20 shareholders of the Company’s common stock, the
number of shares held, and the percentage of total shares outstanding held by each as of 15
October 2024:

PERCENTAGE OF
NAME OF STOCKHOLDER NUMBER OF SHARES OWNERSHIP
PCD NOMINEE CORP (FILIPINO) 3,623,937,264 36.59%
PRUDENT RESOURCES, INC. 1,614,264,964 16.30%




TANCO, EUSEBIO H. 1,253,666,793 12.66%
PCD NOMINEE CORP (NON-FILIPINO) 870,512,512 8.79%
EUJO PHILIPPINES, INC. 806,157,130 8.14%
(FORMERLY: INSURANCE BUILDERS, INC) 26776992 | 63
EXIMIOUS HOLDINGS, INC. 272,990,566 2.76%
CLASSIC FINANCE, INC. 15,013,155 0.15%
TANCO, ROSIE L. 13,000,000 0.13%
DEL PRADO, EMMANUEL P. 3,500,000 0.04%
VITAL VENTURES MANAGEMENT CORPORATION 2,800,000 0.03%
YU, JUAN G. YU OR JOHN PETER C. YU 1,300,000 0.01%
CASA CATALINA CORPORATION 1,000,000 0.01%
EDAN CORPORATION 861,350 0.01%
MENDOZA, ROSELLER ARTACHO 600,000 0.01%
YU, JUAN G. OR JOHN PHILIP YU 600,000 0.01%
g:z;:g:ggg, LERIO CABALLERO AND/OR VICTORINA P. 399,000 0.00%
TACUB, PACIFICO B. 200,000 0.00%
NOLASCO, MA. CHRISTMAS R. 140,000 0.00%
VICSAL SECURITIES & STOCK BROKERAGE, INC. 129,500 0.00%

(3) Cash Dividends

(a) On December 21, 2023, cash dividends amounting to #0.030 per share or the
aggregate amount of #297.1 million were declared by the Board of Directors in favor
of all stockholders on record as at January 10, 2023 payable on January 31, 2023.

(b) On December 19, 2022, cash dividends amounting to #0.015 per share or the
aggregate amount of #148.6 million were declared by the Board of Directors in favor
of all stockholders on record as at January 6, 2023 payable on January 31, 2023.

(c) On December 3, 2021, cash dividends amounting to #0.01 per share or the aggregate

amount of #99.0 million were declared by the Board of Directors in favor of all
stockholders on record as at January 6, 2022 payable on January 31, 2022.

There are no restrictions that limit the payment of dividends on common shares.

(4) Recent Sales of Unregistered or Exempt Securities
There has been no sale of unregistered or exempt securities for the past three (3) years.
Management’s Discussion and Analysis of Financial Conditions and Results of Operations

This discussion summarizes the significant factors affecting the financial condition of STI Education
Systems Holdings, Inc. (“STI Holdings” or the “Parent Company”) and its subsidiaries (hereafter
collectively referred to as the “Group”) as at June 30, 2024 and 2023 and operating results for the
years ended June 30, 2024, 2023 and 2022 and for the three-month periods ended September 30,
2024 and 2023 and financial condition as September 30, 2024 and June 30, 2024.



The following discussions should be read in conjunction with the attached audited consolidated
financial statements of the Group as at and for the years ended June 30, 2024 and 2023, and for all
the other periods presented.

Financial Condition

The Group’s total assets as at September 30, 2024 amounted to #17,524.8 million, 14% or #2,083.0
million higher than the #15,441.8 million balance as at June 30, 2024. This increase was primarily
driven by the #1,524.7 million increase in receivables and the #310.4 million net increase in property
and equipment.

Condensed Consolidated Statements of Financial Position

Sept. 30, June 30, Increase (Decrease)

(Amounts in Peso millions) 2024 2024  Amount %
Total Current Assets 5,450.9 3,679.2 1,771.7 48%
Total Noncurrent Assets 12,073.9 11,762.6 311.3 3%
Total Assets 17,524.8 15,441.8 2,083.0 14%
Total Current Liabilities 3,745.8 1,770.5 1,9753 112%
Total Noncurrent Liabilities 2,889.1 3,098.9 (209.8) (7%)
Total Liabilities 6,634.9 4,869.4 1,765.5 36%
Total Equity 10,889.9 10,572.4 3175 3%
Total Liabilities and Equity 17,524.8 15,441.8 2,083.0 14%

Cash and cash equivalents increased by 13% or #232.2 million from #1,855.5 million to #2,087.7
million as at June 30, 2024 and September 30, 2024, respectively, primarily attributable to the Group’s
profitable operations and improved collection efficiency.

Total receivables balance is up by £1,524.7 million from #466.9 million as at June 30, 2024 to #1,991.6
million as at September 30, 2024. Receivables from students increased by £1,132.6 million from
£418.1 million to #1,550.7 million, largely pertaining to tuition and other school fees that are expected
to be collected from the students over the remaining months of the related school term(s).
Outstanding receivables from DepEd for the SHS qualified vouchers, substantially pertaining to the
current school year, amounted to #412.1 million as at September 30, 2024, posting an increase of
£395.5 million from £16.6 million as at June 30, 2024.

Prepaid expenses and other current assets increased by #25.6 million or 15%, from £#170.8 million to
£196.4 million as at September 30, 2024 primarily driven by higher prepaid insurance and other
prepaid expenses, which were partially offset by decreases in prepaid taxes and advances to suppliers.

Property and equipment increased by #310.4 million from £9,926.2 million as at June 30, 2024 to
$£10,236.6 million as at September 30, 2024, substantially attributed to STI ESG’s acquisition of a parcel
of lot in Alabang, Muntinlupa City and construction of new buildings, solar panel installation,
classroom expansion, and various renovation and rehabilitation projects in schools owned and
operated by STI ESG. STI WNU’s property and equipment increased by #26.4 million, net of
depreciation expenses for the period, substantially due to the construction of the university canteen,
a kitchen for the College of Hotel and Tourism Management and other construction and rehabilitation
projects and the acquisition of office furniture and fixtures, computers and other school equipment.



Deferred tax assets (DTA) increased by £30.6 million from #43.0 million as at June 30, 2024 to #73.6
million as at September 30, 2024, largely representing taxes due on tuition and other school fees
collected in advance. In accordance with statutory regulations, tuition and other school fees which are
collected in advance are subject to income tax upon receipt.

Total current liabilities increased by #1,975.3 million to £3,745.8 million as at September 30, 2024
from £1,770.5 million as at June 30, 2024, mainly due to the £1,969.1 million increase in unearned
tuition and other school fees from #179.6 million to #2,148.7 million as at June 30, 2024 and
September 30, 2024, respectively. These unearned revenues will be recognized as income over the
remaining months of the related school term(s).

Total noncurrent liabilities decreased by #209.8 million to #2,889.1 million as at September 30, 2024
from £3,098.9 million as at June 30, 2024 attributed to the reclassification of the portion of noncurrent
interest-bearing loans and borrowings due within the next twelve months to current interest-bearing
loans and borrowings.

Total equity increased by #317.5 million substantially due to the net income and the actuarial gains
on pension liabilities recognized by the Group for the three-month period ended September 30, 2024.
The cost of shares held by a subsidiary posted a #22.9 million movement as STI ESG sold a portion of
its shares in the Parent Company aggregating to 23 million shares. Consequently, STI ESG’s equity
interest in STI Holdings has been reduced from 5.05% to 4.82% as at September 30, 2024.

June 30, 2024 vs. June 30, 2023

LIQUIDITY AND CAPITAL RESOURCES

(in 8 millions except financial

ratios) June 30, 2024 June 30, 2023 June 2024 vs. June 2023
Increase (Decrease)
Amount %

Consolidated financial position

Cash and cash equivalents 1,855.5 1,958.8 (103.3) (5.3%)
Current assets 3,679.2 3,781.6 (102.4) (2.7%)
Total assets 15,441.8 15,083.2 358.6 2.4%
Current liabilities 1,770.5 3,451.9 (1,681.4) (48.7%)
Total liabilities 4,869.4 5,873.4 (1,004.0) (17.1%)
Equity attributable to equity

holders of the parent 10,481.1 9,127.9 1,353.2 14.8%
Total Equity 10,572.4 9,209.8 1,362.6 14.8%

Financial ratios

Debt-to-equity ratio 0.44 0.62 (0.18) (29.0%)
Current ratio 2.08 1.10 0.98 89.1%
Debt service cover ratio (DSCR)* 2.86 0.60 2.26 376.7%
Asset to equity ratio 1.46 1.64 (0.18) (11.0%)
Interest cover ratio (ICR)* 11.71 7.37 4.34 58.9%

*DSCR for bank loans purposes is measured as earnings before interest, taxes, depreciation and amortization,
and nonrecurring gains/losses (EBITDA) for the last twelve months divided by the total interest-bearing debts
and interest due in the next twelve months. In August 2022, China Banking Corporation (Chinabank) granted STI
ESG’s request to waive the DSCR requirement for the year ended June 30, 2023 and the period ended December

8



31, 2023. The Term Loan Agreement with Chinabank prescribes that the financial covenants shall be observed
and computed based on STI ESG’s unaudited interim consolidated financial statements as at and for the six-
month period ending December 31 of each year and based on the audited consolidated financial statements as
at and for the year ending June 30 of each year. With the waiver, STI ESG is compliant with the required covenant
under the Chinabank Term Loan agreement as at June 30, 2023. iACADEMY is likewise compliant with
Chinabank’s DSCR requirement as at June 30, 2023.

DSCR under STI ESG’s bond trust agreement is defined as EBITDA for the last twelve months divided by total
interest-bearing debts and interest due in the past twelve months. DSCR under both the Term Loan and Bond
Trust Agreements is pegged at 1.05:1.00. STI ESG’s DSCR as at June 30, 2023, as defined in the bond trust
agreement, is 2.36:1.00. STI ESG is compliant with the required covenants as at June 30, 2023.

The term loan agreements with BPI and Metrobank prescribe that the financial covenants shall be observed and
computed annually based on STI ESG’s audited consolidated financial statements as at and for the year ending
June 30 of each year. STI ESG is compliant with the DSCR requirement as at June 30, 2024, as defined in the term
loan agreements (see Note 18 of the Audited Consolidated Financial Statements).

In April 2024, Chinabank-Trust and STI ESG executed a second supplemental agreement to (i) replace the financial
covenant on DSCR of not less than 1.05:1.00 with an Interest Coverage Ratio (ICR) of not less than 3.00:1.00 and
(ii) amendment of the definition of EBITDA (see Note 19 of the Audited Consolidated Financial Statements). STI
ESG is compliant with the ICR requirement as at June 30, 2024 at 9.37:1.00.

The Group’s financial position continues to remain strong, with cash resources generated mostly by
operating activities. Financial ratios are healthy and well within bank covenants.

The Group’s consolidated total assets amounted to #15,441.8 million as at June 30, 2024 compared
to #15,083.2 million as at June 30, 2023. Current assets amounted to £3,679.2 million, down by #102.4
million from #3,781.6 million while noncurrent assets grew by #461.0 million to #11,762.6 million as
at June 30, 2024. The overall increase in consolidated total assets is the result of another school year
of strong operations. The net decrease in cash and cash equivalents amounting to #103.3 million was
primarily due to the Group’s financing and investing activities, which aggregated to $#2,835.8 million
for the year. The net income after income tax of the Group for the year ended June 30, 2024 is
£1,608.4 million, 84% higher than the net income generated for the year ended June 30, 2023. The
more efficient collection of receivables from students contributed as well to the #2,724.5 million net
cash generated from operating activities, which funded the Group’s capital expenditures and payment
of interest bearing loans and borrowings.

Cash and cash equivalents decreased by #103.3 million or 5% from last year’s #1,958.8 million to
£1,855.5 million as at June 30, 2024. The Group generated net cash from operating activities
amounting to #2,724.5 million arising from the collection of tuition and other school fees from
students and collection from the Department of Education (DepEd) for the Senior High School (SHS)
vouchers and Commission on Higher Education (CHED) for the Tertiary Education Subsidy (TES). These
funds were partly utilized to pay the contractors and suppliers for the construction of iACADEMY’s
Cebu campus and STI WNU’s new School of Basic Education (SBE) building, and the renovation of STI
WNU’s Engineering building. Other investing activities include disbursements related to STI ESG’s solar
panel installation, classroom expansion projects, and recent construction and other renovation and
rehabilitation projects in several STI schools. On June 20, 2024, STI ESG acquired from Total
Consolidated Asset Management, Inc. (TCAMI) 100% of the total issued and outstanding capital stock
of Clinquant Holdings, Inc. (CHI), a company that owns a real estate in Tanauan, Batangas, in the
amount of #180.0 million. In addition, STI ESG paid TCAMI a 15% deposit or #60.5 million to acquire
100% ownership of Phosphene Holdings, Inc. (PHI), which owns the property adjacent to CHI’s
property described earlier. STI ESG also made a #45.1 million downpayment on June 10, 2024 for the
acquisition of a parcel of land with a total area of 3,266 square meters, located at South Park District,
Alabang, Muntinlupa City. These properties are intended to be sites of STl schools.



In March 2024, STI ESG received the loan proceeds from its drawdowns from Metropolitan Bank &
Trust Company (Metrobank) and Bank of the Philippine Islands (BPI) credit facilities. These loan
proceeds were utilized to partially finance the full redemption of STI ESG’s series 7-year bonds
aggregating to #2,180.0 million which matured on March 23, 2024. STI ESG and iACADEMY made
principal payments for interest-bearing loans and borrowings, substantially with Chinabank,
aggregating to #333.0 million and $140.0 million, respectively. Interest payments on these loans and
on STI ESG’s bond issue amounted to #212.2 million. STI ESG declared cash dividends amounting to
£0.20 per share or an aggregate amount of #616.4 million to stockholders of record as of January 10,
2024, of which #608.1 million was paid on January 12, 2024 to the Parent Company and £5.4 million
was paid to non-controlling interests. STI WNU declared cash dividends amounting to #75.3 million to
stockholders of record as of December 31, 2023 paid on January 10, 2024. Meanwhile, the Parent
Company declared cash dividends amounting to £0.03 per share or an aggregate amount of #297.1
million to stockholders of record as of January 10, 2024. The cash dividends were paid on January 31,
2024.

Total receivables amounted to #466.9 million as at June 30, 2024, posting a decrease of #3.7 million
from #470.6 million as at June 30, 2023. The receivables balance is composed largely of amounts
expected to be collected from students for tuition and other school fees, from DepEd, CHED, and
Development Bank of the Philippines (DBP) for the SHS vouchers, TES and financial assistance to
students, respectively. Receivables from students are normally collected on or before the date of
major examinations while receivables from DepEd, CHED and DBP are expected to be collected in full
within the next fiscal year.

Receivables from students pertaining to tuition and other school fees decreased significantly by 30%
or #177.9 million from £596.0 million as at June 30, 2023 to #418.1 million as at June 30, 2024,
reflecting the Group’s improved collection efficiency considering the increased number of students.
Outstanding receivables from DepEd for the SHS qualified vouchers, substantially pertaining to the
current school year, amounted to #16.6 million as at June 30, 2024, compared to #10.0 million as at
June 30, 2023. The SHS Voucher Program is a financial assistance program wherein subsidies in the
form of vouchers are provided to qualified SHS students who enroll in participating institutions. A
Qualified Voucher Recipient (QVR) is entitled to a subsidy ranging from £14,000 to #22,500 annually.
DepEd, through the Private Education Assistance Committee, facilitates the transfer of funds to the
participating schools. Accounts receivable from CHED amounted to #2.4 million and £3.7 million as at
June 30, 2024 and 2023, respectively.

The DBP Resources for Inclusive and Sustainable Education Program (DBP RISE) grants financial
assistance to deserving students from the ranks of underprivileged Filipino families who aspire to
pursue studies in DBP-accredited public and private tertiary schools. DBP RISE covers: (1) the total cost
of tuition fees for all year levels of the entire course or program based on the partner school’s tuition
fee structure which is determined at the beginning of the first term of the course or program, and (2)
student support fund which covers other school fees, miscellaneous fees, and living allowance that
will be determined and set by DBP. Receivables related to DBP RISE increased from #1.6 million as at
June 30, 2023 to #2.2 million as at June 30, 2024. Receivables from the franchised schools for the
educational services rendered by STI ESG amounted to #62.4 million as at June 30, 2024, higher by
12% or £6.8 million from the £55.6 million balance as at June 30, 2023. The receivables from
franchised schools largely represent receivables for the sale of uniforms and prowares, network
charges for the national youth convention and various software subscriptions during the year.
Receivables for educational services are recognized as a percentage of the tuition and other school
fees collected by the franchised schools from their students, DepEd and CHED.
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Rent and related receivables decreased by #16.6 million to #72.9 million as at June 30, 2024 from
£89.5 million as at June 30, 2023 representing improved collection efficiency during the year ended
June 30, 2024.

The Group’s allowance for expected credit losses (ECL) recognized in relation to the adoption of
Philippine Financial Reporting Standards (PFRS) 9, Financial Instruments, decreased from £382.4
million as at June 30, 2023 to £227.4 million as at June 30, 2024 reflecting the write-off of receivables
during the year ended June 30, 2024 amounting to #185.5 million and #30.5 million provision for ECL
for the year.

The receivables which were written-off were associated with tuition and other school fees from
students for SYs 2019-2020 to 2021-2022. The Boards of Directors (BODs) of STI Caloocan, STI
Batangas, and STI Tanauan approved the write-off of receivables from students aggregating to #17.4
million for the year ended June 30, 2023. For the fiscal years ended June 30, 2023, and 2022, STI ESG,
STI WNU and iACADEMY had adopted an interim policy to defer the write-off of receivables.

Inventories rose by 21% or #27.6 million from £129.5 million as at June 30, 2023 to #157.1 million as
at June 30, 2024 due to the receipt of student uniforms during the last quarter of the year ended June
30, 2024 in preparation for SY 2024-2025.

Prepaid expenses and other current assets decreased by #22.2 million or 11% from £193.0 million as
at June 30, 2023 to #170.8 million as at June 30, 2024 primarily due to the #38.9 million decrease in
prepaid taxes as prior years’ excess tax credits and creditable withholding taxes were applied to STI
ESG and iACADEMY’s income tax due for the year ended June 30, 2024. The increase in input VAT is
attributed mainly to the acquisition of a parcel of land in South Park District, Alabang, Muntinlupa City,
from which STI ESG recognized input VAT amounting to #24.7 million. STI WNU’s input VAT registered
a #3.1 million net increase due to the input VAT recognized from payments to contractors for the new
SBE building construction. This account also includes input VAT recognized on the purchase of goods
and services. Meanwhile, iIACADEMY’s input VAT decreased by #4.6 million upon application of the
balance as of June 30, 2023 to its output VAT liabilities. Prepaid subscriptions and licenses,
substantially pertaining to Microsoft license and eLMS subscriptions, Adobe Creative Cloud, Sophos
Firewall, and Toon Boom Harmony subscriptions, amounted to #18.3 million and #23.2 million as at
June 30, 2023 and 2024, respectively. iIACADEMY secured additional software licenses for its Cebu
campus. These subscriptions are normally renewed annually and recognized as expense in accordance
with the terms of the agreements. The current portion of STl ESG’s advances to suppliers as at June
30, 2023, were applied against full payment when the orders for uniforms were completed and
delivered in 2024.

The carrying value of STI ESG’s investment in quoted equity shares of RL Commercial REIT, Inc. (RCR),
a real estate investment trust (REIT) company listed on the Philippine Stock Exchange, amounted to
£5.25 and £5.80 per share or an aggregate value of £8.1 million and 9.0 million as at June 30, 2024
and 2023, respectively. STI ESG recognized dividend income from RCR amounting to £#0.6 million in
2024 and 2023.

Noncurrent asset held for sale amounting to £1,020.7 million as at June 30, 2024 and 2023 represents
the carrying value of the land, building and land improvements located in Quezon City (the “Quezon
City dacion properties”), which were obtained by the Parent Company through the deeds of dacion
executed in 2016. On June 24, 2021, the Parent Company’s BOD approved the sale of the Quezon City
dacion properties to a potential buyer as these properties have not been used in business since its
receipt. With the classification as noncurrent asset held for sale, the Parent Company ceased the
accounting for the Quezon City dacion properties as investment properties on June 30, 2021 and
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carried the said properties at the lower of its carrying amount and fair value less costs to sell. In May
and June 2022, the Parent Company issued to certain brokers an authority to sell and to perform all
efforts in connection with the sale of the Quezon City dacion properties to prospective buyers. In 2023,
the Company started its negotiation with a real estate group for the sale of the properties. As of June
30, 2024, the Group is still in negotiation with the said real estate group who is currently looking for a
real estate developer to partner with in the development of the land.

Property and equipment, net of accumulated depreciation, amounted to £9,926.2 million and
$£9,684.7 million as at June 30, 2024 and 2023, respectively. The increase primarily reflects ongoing
capital expenditures, including the construction of a new building in STI Ortigas-Cainta campus and a
new three-storey building in STI Lipa, installation of solar panels, classroom expansions, and various
renovation and rehabilitation projects in certain STI ESG wholly-owned schools. Also, STI ESG acquired
100% ownership of CHI from TCAMI, as stated in the previous discussion on the sources and uses of
cash. CHI is the registered and beneficial owner of a 10,000-square-meter parcel of land located at
President Jose P. Laurel Highway, Barangay Darasa, Tanauan City, Batangas. This property will be the
future site of STI Academic Center Tanauan. STI WNU'’s property and equipment increased by #270.0
million, net of depreciation expenses, substantially due to the completion of its SBE building in May
2024, along with rehabilitation works on its main building, and ancillary works done in its Engineering
building. The Group likewise invested in new computers, school equipment and furniture. The
recognition of the right-of-use (ROU) assets on new and renewed lease agreements following PFRS
16, Leases also contributed to the increase in property and equipment. These additions to the
“Property and equipment” account were offset by the depreciation expense recognized by the Group
for the year ended June 30, 2024, reflecting the allocation of costs of these assets over their respective
useful lives.

Investment properties increased by £149.5 million, net of depreciation expense for the year, from
£1,037.5 million as at June 30, 2023 to #1,187.0 million as at June 30, 2024. The increase reflects the
carrying value of STI ESG’s land situated in Diversion Road, Brgy. San Rafael, Mandurriao, lloilo City
which was reclassified from “Property and equipment” to “Investment properties” account as at June
30, 2024.

Deferred tax assets (DTA), net of the related deferred tax liability (DTL), decreased by #7.7 million
from £50.7 million to #43.0 million as at June 30, 2023 and 2024, respectively, primarily attributed to
changes in the temporary differences related to allowance for expected credit losses (ECL) and
application of NOLCO against income tax due recognized during the year ended June 30, 2024. In
accordance with Philippine Financial Reporting Standards (PFRS), these temporary differences are
accounted for in the calculation of deferred tax assets and liabilities.

Goodwill, intangible and other noncurrent assets increased by #72.8 million from #435.8 million as at
June 30, 2023 to #508.6 million as at June 30, 2024. On June 10, 2024, STI ESG and Avida Land Corp.
executed a contract to sell for the acquisition of a parcel of land with a total area of 3,266 square
meters located at South Park District, Alabang, Muntinlupa City, for a total purchase price of #228.8
million. The purchase price is payable in three installments: (i) the amount of #45.1 million, inclusive
of #24.7 million VAT, was settled on June 10, 2024; (ii) the amount of #81.6 million was paid by STI
ESG on September 30, 2024, upon execution of the Deed of Sale on Installments (the “Deed”); and (iii)
the amount of #102.1 million shall be paid by STI ESG on the 16th month after the execution of the
Deed. STI ESG likewise paid #9.2 million for taxes and other charges related to the sale on September
30, 2024. STI ESG shall be entitled to the physical possession and control over the lot upon execution
of the Deed. Similarly, the Deed provides that STI ESG shall start the construction within two years
from the execution of the Deed. This lot will be the future site of the new STI Academic Center Alabang.
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On June 20, 2024, STI ESG and TCAMI executed a Share Purchase Agreement to acquire 100% of the
total issued and outstanding capital stock (Subject Shares) of PHI for #403.2 million as discussed in a
preceding paragraph. On the same date, STI ESG paid the 15% deposit or #60.5 million. The remaining
balance of #342.7 million is due on the third anniversary of the Share Purchase Agreement. The
agreement grants STI ESG the right to cancel the purchase of the Subject Shares at any time within the
three-year period. If STI ESG opts to cancel, TCAMI shall refund the deposit within thirty (30) days from
receipt of the written notice of cancellation. The transfer of the shares shall take place on the third
anniversary of the Share Purchase Agreement’s effectivity date or at an earlier date as mutually agreed
upon by STI ESG and TCAMI. PHI owns a 25,202-square-meter parcel of land adjacent to the CHI
property located at President Jose P. Laurel Highway, Barangay Darasa, Tanauan City, Batangas. This
lot is likewise planned to be the future site of STI Academic Center Tanauan.

Goodwill, intangible and other noncurrent assets also includes advances to contractors and/or
suppliers for the ongoing construction of the new school building at STI Ortigas-Cainta, classroom
expansion projects of certain schools, and acquisition of various school equipment and furniture and
for additional construction works in STI WNU’s new SBE building. The related costs of these projects
will be recognized to “Property and equipment” upon receipt of goods and/or as services are
rendered.

Goodwill decreased by #14.3 million from £266.6 million to $#252.3 million as at June 30, 2023 and
2024, respectively, due to the recognition of a provision for impairment of goodwill related to NAMEI
Polytechnic Institute of Mandaluyong, Inc. (NPIM), which had ceased operations effective June 30,
2022.

Accounts payable and other current liabilities increased by £169.2 million from #773.2 million to
£942.4 million as at June 30, 2023 and 2024, respectively. This increase is largely attributed to
outstanding obligations as at June 30, 2024 related to the on-going construction of STI Ortigas-Cainta’s
new building, recently completed construction projects, and various renovation and rehabilitation
projects in several wholly-owned schools of STI ESG. Also included are STI WNU’s payables for the
ongoing construction of its new university canteen and a kitchen laboratory for its College of Hotel
and Tourism Management, as well as for the rehabilitation of the student lounge and walkway.

Unearned tuition and other school fees increased by 27% or £38.5 million from #141.1 million as at
June 30, 2023 to #179.6 million as at June 30, 2024. This account refers to the advance payments of
tuition and other school fees received for the school year commencing after the financial reporting
date and will be recognized as revenues in the related school terms within the next fiscal year.

Income tax payable amounted to #25.3 million and #1.1 million as at June 30, 2024 and 2023,
respectively. The balance as at June 30, 2024 represents the income tax obligations of STI ESG and
several of its subsidiaries, as well as the income tax payable of STl WNU and iACADEMY as at June 30,
2024. The notable increase in income tax payable is attributed to the change in preferential income
tax rate for proprietary educational institutions which was reduced from 10% to 1% effective July 1,
2020, up to June 30, 2023. After the expiration of the temporary tax relief provided by the Corporate
Recovery and Tax Incentives for Enterprises (CREATE) Law for proprietary educational institutions, the
income tax rate reverted to its previous rate of 10%. Income tax obligations of STI ESG, iACADEMY,
and the Parent Company for the year ended June 30, 2023 were entirely offset by their respective tax
credits.

Current portion of interest-bearing loans and borrowings increased by £273.5 million from $262.8

million as at June 30, 2023 to #536.3 million as at June 30, 2024. The balance as at June 30, 2024
represents the current portion of STI ESG’s term loans with Chinabank, BPl and Metrobank. On June
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28, 2024, iACADEMY had fully paid its term loan with Chinabank. The balance as at June 30, 2023
represents the current portions of the Corporate Notes and Term Loan Facility Agreements of STI ESG
with Chinabank amounting to #60.0 million and #120.0 million, respectively, and the Land Bank of the
Philippines (LandBank) ACcess to Academic Development to Empower the Masses towards Endless
Opportunities (ACADEME) Lending Program loan amounting to #3.0 million. It also includes
iACADEMY’s #79.8 million Term Loan balance with Chinabank. On March 19, 2024, STI ESG settled the
amortization due on its Term Loan Facility with Chinabank amounting to #120.0 million.

The noncurrent portion of interest-bearing loans and borrowings increased by #741.1 million from
£808.7 million to #1,549.8 million, net of deferred finance cost, as at June 30, 2023 and June 30, 2024,
respectively. On March 7, 2024, STI ESG and BPI entered into a five-year term loan agreement up to
the amount of #1,000.0 million. Of this amount, #500.0 million was drawn on March 18, 2024, subject
to an interest rate of 8.4211% per annum. On March 8, 2024, STI ESG and Metrobank entered into a
five-year term loan agreement of up to the amount of #2,000.0 million, of which #1,000.0 million was
drawn on March 18, 2024, subject to an interest rate of 7.8503% per annum. STI ESG has elected to
fix the principal repayments in ten (10) equal installments based on a semi-annual amortization
schedule which will commence six (6) months from the date of initial borrowing until the maturity
date. The proceeds from these loans were used to partially finance the full redemption of STI ESG’s
series 7-year bonds amounting to #2,180.0 million which matured on March 23, 2024.

On March 23, 2017, STI ESG successfully listed its £3.0 billion Series 7-year Bonds due in 2024 and
Series 10-year Bonds due in 2027 (collectively, the “Bonds”) on the Philippine Dealing and Exchange
Corp. (PDEXx) secondary market. The Bonds carry coupon rates of 5.8085% and 6.3756% for the 7-year
and 10 year tenors, respectively. Interests are payable quarterly in arrears on June 23, September 23,
December 23, and March 23 or the next business day if such dates fall on non-banking days, of each
year commencing on June 23,2017, until and including the relevant maturity dates. The Bonds payable
is carried in the books at #815.0 million and £2,988.4 million as at June 30, 2024 and 2023,
respectively, net of deferred finance charges representing bond issue costs with carrying values of
£5.0 million and £11.6 million as at June 30, 2024 and 2023, respectively. The Series 7-Year Bonds
amounting to $#2,180.0 million matured in March 2024. On the other hand, the Series 10-Year Bonds
maturing in March 2027 with a carrying value of #815.0 million as at June 30, 2024 is reported as
“Bonds payable, noncurrent portion” under the “Noncurrent Liabilities” category. The proceeds of the
bonds have been fully utilized as at March 31, 2019.

As at June 30, 2023, STI ESG is compliant with the covenants under the bond trust agreement, with its
debt-to-equity ratio at 0.79:1.00 and DSCR at 2.36:1.00. DSCR, as defined in the bond trust agreement,
is computed as EBITDA for the last twelve (12) months over total principal and interest due in the last
12 months. In April 2024, Chinabank-Trust and STI ESG signed a second supplemental agreement that
changed some financial covenants. The previous DSCR requirement of at least 1.05:1.00 has been
replaced with an Interest Cover Ratio (ICR) requirement of at least 3.00:1.00. Henceforth, STI ESG is
required to maintain a debt-to-equity ratio of not more than 1.50:1.00 and an ICR of not less than
3.00:1.00 computed based on its consolidated financial statements. As at June 30, 2024, STI ESG is
compliant with the covenants under the bond trust agreement, with its debt-to-equity ratio at
0.59:1.00 and ICR at 9.37:1.00.

Current portion of lease liabilities decreased by #11.6 million from £98.5 million as at June 30, 2023
to #86.9 million as at June 30, 2024, representing payments made during the year net of
reclassification of lease obligations due within the next twelve months. Noncurrent lease liabilities
decreased by #35.0 million from £#438.2 million as at June 30, 2023 to #403.2 million as at June 30,
2024. Lease liabilities are recognized based on the present value of the remaining lease payments,
discounted using the incremental borrowing rate at the date of the initial application. The amount of
lease liabilities is increased to reflect the accretion of interest and reduced for the lease payments
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made. The measurement and presentation of lease liabilities are recognized in the audited
consolidated financial statements of the Group following the adoption of PFRS 16, Leases.

Pension liabilities decreased by #10.0 million from $£139.8 million to £#129.8 million as at June 30, 2023
and 2024, respectively. The Board of Directors (BOD) of STI ESG had approved the adoption of a Multi
Employer Retirement Plan for STI ESG and its subsidiaries resulting to recognition of pension expense
aggregating to #34.7 million for the year ended June 30, 2024. STI ESG recognized remeasurement
adjustments attributed to the equity shares forming part of STI ESG’s pension assets for the same
fiscal year amounting to #36.7 million. STI ESG likewise contributed £#6.7 million to the pension fund
on June 20, 2024. Pension/retirement expenses of iIACADEMY and STI WNU amounted to £4.8 million
and #4.3 million, respectively, for the year ended June 30, 2024.

Other noncurrent liabilities decreased by #21.4 million from #112.1 million to #90.7 million as at June
30, 2023 and 2024, respectively, as advanced rent and security deposits were applied to rent
receivables and refunded to lessees of iACADEMY and STI ESG upon termination of lease contracts.
Also included in noncurrent liabilities are the deposits for future stock subscription recognized by STI
Training Academy. On January 26, 2024, the BOD of STl Training Academy approved a cash call totaling
£20.0 million to fund the company's capital expenditures and operating expenses. Of this amount,
£12.0 million was contributed by STI ESG, while an additional #8.0 million was provided by another
interested party. The latter's contribution was recognized as a "Deposit for future stock subscription"
under "Noncurrent liabilities" as at June 30, 2024. As at October 11, 2024, STl Training Academy is in
the process of preparing the necessary documentation for its application to increase its authorized
capital stock.

Cumulative actuarial gain increased by £38.9 million from #5.5 million to #44.4 million as at June 30,
2023 and 2024, respectively, due to the impact of unrealized remeasurement gains for the year ended
June 30, 2024 resulting from the improvement in market value of the investments under the Group’s
pension plan assets.

Unrealized fair value adjustment on equity instruments at FVOCl is up by #5.2 million representing fair
value adjustments resulting from the appreciation in the market value of STI ESG’s investment in
qguoted equity shares.

Retained earnings increased by £1,309.1 million from #5,219.9 million to £#6,529.0 million as at June
30, 2023 and 2024, respectively, substantially due to the net income attributable to equity holders of
the Parent Company recognized for the year ended June 30, 2024 amounting to #1,591.2 million, net
of cash dividends declared by the Group in December 2023 amounting to £282.1 million.

June 30, 2023 vs. June 30, 2022

LIQUIDITY AND CAPITAL RESOURCES

(in & millions except financial

ratios) June 30, 2023 June 30, 2022 June 2023 vs. June 2022
Increase (Decrease)
Amount %

Consolidated financial position

Total assets 15,083.2 14,577.9 505.3 3.5%
Current assets 3,781.6 3,421.6 360.0 10.5%
Cash and cash equivalents 1,958.8 1,568.7 390.1 24.9%
Total liabilities 5,873.4 6,083.0 (209.6) (3.4%)
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Current liabilities 3,451.9 1,201.8 2,250.1 187.2%

Total equity 9,209.8 8,495.0 714.8 8.4%
Equity attributable to equity
holders of the parent 9,127.9 8,413.6 714.3 8.5%

Financial ratios

Debt-to-equity ratio 0.62 0.70 (0.08) (11.4%)
Current ratio 1.10 2.85 (1.75) (61.4%)
Debt service cover ratio 0.60 1.95 (1.35) (69.2%)
Asset to equity ratio 1.64 1.72 (0.08) (4.7%)

*DSCR for bank loans purposes is measured as earnings before interest, taxes, depreciation and amortization,
and nonrecurring gains/losses (EBITDA) for the last twelve months divided by total principal and interest due for
the next twelve months and is pegged at 1.05:1.00. In August 2022, China Banking Corporation (China Bank)
granted STI ESG’s request to waive the DSCR requirement for the year ended June 30, 2023 and the period ending
December 31, 2023. iACADEMY is compliant with China Bank’s DSCR requirement as at June 30, 2023 and 2022.
DSCR under STl ESG’s bond trust agreement is defined as EBITDA for the last twelve months divided by total
principal and interest due for the past twelve months and is pegged at 1.05:1.00. STI ESG is compliant with the
DSCR requirement as at June 30, 2023 and 2022 at 2.36 and 1.70, respectively.

The Group’s financial position remained strong, with cash resources generated mostly by operating
activities. Financial ratios are healthy and well within bank covenants.

The Group’s consolidated total assets amounted to #15,083.2 million as at June 30, 2023 compared
to #14,577.9 million as at June 30, 2022. Current assets grew by$359.9 million, from £3,421.6 million
to £3,781.5 million. The overall increase in consolidated total assets is the result of another school
year of strong operations. The net increase in cash and cash equivalents amounting to #390.1 million
was primarily contributed by cash generated from the Group’s net income for the current fiscal year,
which is more than double that of the previous year. The more efficient collection of receivables from
students was also a key factor in the huge increase in cash balances. This is also reflected in the
reduction of the receivables balance from £531.0 million as at June 30, 2022 to $470.6 million as at
June 30, 2023 even with the increase in the number of students this SY 2022-2023.

Cash and cash equivalents increased by #390.1 million or 25% from last year’s #1,568.7 million to
£1,958.8 million as at June 30, 2023. The Group generated net cash from operating activities
amounting to #1,885.3 million arising from the collection of tuition and other school fees from
students and collection from the Department of Education (DepEd) for the Senior High School (SHS)
vouchers and Commission on Higher Education (CHED) for Tertiary Education Subsidy (TES). These
funds were partly utilized to acquire parcels of land in Meycauayan City, Bulacan and to pay the
contractors and suppliers for the construction of IACADEMY’s Cebu campus and STI WNU’s new School
of Basic Education (SBE) building, and the renovation of STIWNU’s Engineering building. Net cash used
in investing activities aggregated to #497.9 million. The Group registered #999.7 million net cash used
in financing activities, composed substantially of the #459.5 million principal payments on interest-
bearing loans, #263.7 million interest payments on the said loans and on STI ESG’s bonds, and £#143.0
million dividend payments to the stockholders of STI Holdings and STI ESG.

Total receivables amounted to #470.6 million as at June 30, 2023, posting a decrease of #60.4 million
from £531.0 million as at June 30, 2022. The receivables balance is composed largely of amounts
expected to be collected from students for tuition and other school fees, from DepEd, CHED, and
Development Bank of the Philippines (DBP) for the SHS vouchers, TES and financial assistance to
students, respectively. Receivables from students are normally collected on or before the date of
major examinations while receivables from DepEd, CHED and DBP are expected to be collected in full
within the next fiscal year.
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Receivables from students pertaining to tuition and other school fees decreased by #17.5 million from
£613.5 million as at June 30, 2022 to #596.0 million as at June 30, 2023. Outstanding receivables from
DepEd for the SHS qualified vouchers, substantially pertaining to the current school year, amounted
to £#10.0 million as at June 30, 2023, compared to #14.6 million as at June 30, 2022. The SHS Voucher
Program is a financial assistance program wherein subsidies in the form of vouchers are provided to
qualified SHS students who enroll in participating institutions. A Qualified Voucher Recipient (QVR) is
entitled to a subsidy ranging from 8,750 to £22,500 annually. DepEd, through the Private Education
Assistance Committee, facilitates the transfer of funds to the participating schools. Accounts
receivable from CHED amounted to £3.7 million and £12.9 million as at June 30, 2023 and 2022,
respectively. On March 17, 2021, STI ESG executed a memorandum of agreement (MOA) with DBP to
implement the DBP Resources for Inclusive and Sustainable Education Program (DBP RISE). The
program grants financial assistance to deserving students from the ranks of underprivileged Filipino
families who aspire to pursue studies in DBP-accredited public and private tertiary schools. DBP RISE
covers: (1) the total cost of tuition fees for all year levels of the entire course or program based on the
partner school’s tuition fee structure which is determined at the beginning of the first term of the
course or program for SY 2020-2021, and (2) student support fund which covers other school fees,
miscellaneous fees, and living allowance that will be determined and set by DBP. STl ESG and DBP
executed a similar MOA in November 2021 covering the implementation of DBP RISE for SY 2021-
2022. Receivables related to DBP RISE decreased from £2.0 million as at June 30, 2022 to #1.6 million
as at June 30, 2023. Receivables from the franchised schools for the educational services rendered by
STl ESG amounted to #55.5 million as at June 30, 2023, lower by #20.0 million from #75.5 million as
at June 30, 2022, representing an improvement in the collection experience of the franchised schools
compared to the same period last year. Receivables for educational services are recognized as a
percentage of the tuition and other school fees collected by the franchised schools from their
students, DepEd and CHED.

Rent receivables increased by #21.6 million to #63.3 million as at June 30, 2023 from #41.7 million as
at June 30, 2022 as receivables from the new tenants of STI ESG and iACADEMY were recognized on
June 30, 2023. STI ESG entered into a lease agreement with a third party for a segment of its STI
Academic Center PasayEDSA property comprising a total area of 610 square meters. STI ESG funded
the fit-out requirements in advance, and the third party will reimburse these costs with an additional
7.5% to cover the cost of money. The related fit-out costs aggregated to #41.7 million, inclusive of
materials, cost of labor and overhead, and cost of money as at report date. Also, iACADEMY entered
into a sublease agreement with a third party for portions of their leased building at Sen. Gil Puyat
Avenue in Makati City for a period of five (5) years commencing on March 15, 2023 and ending on
March 15, 2028. The rent receivables are expected to be collected within the next fiscal year.

The Group’s allowance for expected credit losses (ECL) recognized in relation to the adoption of
Philippine Financial Reporting Standards (PFRS) 9, Financial Instruments, increased from £312.4
million as at June 30, 2022 to #382.4 million as at June 30, 2023 due to the provision for ECL recognized
during the year. Further, STI ESG and STI WNU implemented an interim policy on the deferral of write-
off of receivables for the years ended June 30, 2023 and 2022 as approved by the respective BODs of
the two companies.

Inventories decreased by 18% or #28.7 million from £#158.2 million as at June 30, 2022 to £#129.5
million as at June 30, 2023 representing substantially the sale of school uniforms, net of acquisitions,

during the year ended June 30, 2023.

Prepaid expenses and other current assets increased by #78.6 million or 69% from £114.3 million as
at June 30, 2022 to #192.9 million as at June 30, 2023, attributed primarily to advances to suppliers,
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increase in input VAT, increases in creditable withholding taxes/prior years’ excess tax credits, and
prepaid rent. Current advances to suppliers as at June 30, 2023 amounting to #32.6 million primarily
relate to prepayments for the procurement of school uniforms in preparation for the upcoming SY
2023-2024. The increase in the Input VAT of #24.6 million from £23.0 million as at June 30, 2022 to
£47.6 million as at June 30, 2023 arose mainly from the acquisition of two parcels of land in
Meycauayan City, Bulacan from which STI ESG recognized input VAT amounting to #16.2 million and
the payments made by STI WNU for the construction of its new SBE building and the renovation of its
Engineering Building which included #9.8 million input VAT. This account also includes input VAT
recognized on the purchase of goods and services. Prepaid taxes posted an increase of #20.5 million
or 36% from #57.2 million as at June 30, 2022 to #77.7 million as at June 30, 2023 representing
business taxes and excess prior year’s credits and creditable taxes that can be applied against future
tax liabilities. Business taxes paid to local governments will be recognized as expense over the
respective periods covered. Prepaid rent increased to #6.1 million as at June 30, 2023 from #£0.8
million as at June 30, 2022 representing advance rental payments by iACADEMY for its Cebu campus.
On July 15, 2022, iACADEMY entered into a lease agreement with Filinvest Land Inc. for the 5th floor
of Filinvest Cebu Cyberzone Tower Two located in Cebu City for a period of 10 years, subject to renewal
upon mutual agreement.

In September 2021, STI ESG invested in quoted equity shares of RL Commercial REIT, Inc. (RCR), a real
estate investment trust company listed on the Philippine Stock Exchange, amounting to #10.0 million
for 1,550,000 shares at £6.45 per share. STI ESG’s subscription to REIT is presented as “Equity
instruments designated at fair value through profit or loss (FVPL)” in the Group’s consolidated
statements of financial position as at June 30, 2023 and 2022. The carrying value of the equity
instruments designated at FVPL amounted to #5.80 and £#6.20 per share or an aggregate value of #9.0
million and £9.6 million as at June 30, 2023 and 2022, respectively. STI ESG recognized dividend
income from RCR amounting to #0.6 million and £#0.4 million in 2023 and 2022, respectively.

Noncurrent asset held for sale amounting to #1,020.7 million as at June 30, 2023 represents the
carrying value of the land, building and land improvements located in Quezon City (the “Quezon City
dacion properties”), which were obtained by the Parent Company through the deeds of dacion
executed in 2016. The balance of #1,039.7 million as at June 30, 2022 includes the Pasig property
foreclosed on March 16, 2021 by STI ESG in relation to its receivables from STI College Tanay, Inc. (STI
Tanay) as discussed in the succeeding paragraphs. On June 24, 2021, the Parent Company’s BOD
approved the sale of the Quezon City dacion properties to a potential buyer as these properties have
not been used in business since its receipt. Negotiations with other interested parties are ongoing as
at June 30, 2023. With the classification as noncurrent asset held for sale, the Parent Company ceased
the accounting for the Quezon City dacion properties as investment properties on June 30, 2021 and
carried the said properties at the lower of its carrying amount and fair value less costs to sell. In the
same manner, the Pasig property, initially recognized by STI ESG as part of investment properties, was
reclassified to noncurrent asset held for sale as at June 30, 2022 and carried at the lower of its carrying
amount and fair value less costs to sell or #19.0 million, the amount offered by STI Tanay and the third-
party mortgagors for the redemption of the said property. On July 29, 2022, STI ESG received the full
payment of #19.0 million for the redemption of the Pasig City Property. Accordingly, STI ESG
derecognized the noncurrent asset held for sale.

Property and equipment, net of accumulated depreciation, amounted to £9,684.7 million from
$£9,672.5 million as at June 30, 2023 and 2022, respectively. On August 1, 2022, STl Tanay and STI ESG
executed a Deed of Dacion En Pago to transfer, convey and assign the mortgaged property located in
Tanay, Rizal, free from all liens, encumbrances, claims and occupants for a Dacion Price of #81.2
million. STI ESG then released and discharged STl Tanay and the mortgagors of their obligations to the
extent of the Dacion Price. On August 5, 2022, CHED approved the site transfer of STI Quezon Avenue,
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Inc. (STI Quezon Avenue) to Tanay, Rizal subject to compliance with certain requirements. STI Quezon
Avenue has resumed operations on its new site in Tanay, Rizal beginning SY 2022-2023. STI ESG
accordingly reclassified the take-up of its Tanay property from “Investment properties” to “Property
and equipment” account in September 2022. As of the date of transfer, the Tanay property had a
carrying value of #115.7 million, inclusive of documentary stamp and transfer taxes. As at June 30,
2023 the said property has a carrying value of #112.8 million. The Group acquired new computers and
various school equipment and furniture during the year ended June 30, 2023, as more classes were
conducted onsite. Property and equipment likewise increased as the Group recognized the right-of-
use (ROU) assets on new and renewed lease agreements following PFRS 16, Leases. The property and
equipment balance as at June 30, 2023 also includes costs related to the construction of iACADEMY’s
campus in Cebu amounting to £40.8 million which was completed in January 2023, the renovation of
STI WNU'’s Engineering building amounting to #28.8 million which was completed in February 2023
and the on-going construction of STI WNU’s new SBE building with costs of #65.3 million as of June
30, 2023. These additions to the “Property and equipment” account were partially offset by the
depreciation expense recorded for the year ended June 30, 2023. Further, in 2023, STI ESG reclassified
the parcels of land situated in Las Pifias City with a carrying value of#40.5 million as of June 30, 2023,
including the fully depreciated buildings thereon, to “Investment properties.” These properties, a part
of which is being used as warehouse, have existing leases with varying terms expiring in 2024 up to
2026.

Investment properties increased by £33.3 million from #1,004.2 million as at June 30, 2022 to
£1,037.5 million as at June 30, 2023. On October 1, 2022, STI ESG acquired two parcels of land,
together with all the improvements thereon, with a total area of 2,459 square meters, located in
Meycauayan City, Bulacan for an aggregate amount of #140.1 million, inclusive of taxes and transfer
fees. This property is intended to be the future site of STI Academic Center Meycauayan. On the same
date, Deeds of Assignment of Lease Agreements and Assumption of Rights and Obligations were
executed and entered into by and among STI ESG, the seller of the aforementioned property, and the
existing lessees on the purchased property agreeing that STI ESG will assume all rights and obligations
under the lease contracts. The lease agreements have varying terms expiring in 2024 up to 2025. This
account also includes STI ESG’s parcels of land, including the improvements thereon, located in Las
Pifas City. These properties, a part of which is being used as warehouse, have existing leases with
varying terms expiring in 2024 up to 2026. STI ESG also recognized the cost of the renovation of its
office condominium units. This project, with a total contract cost of #88.0 million, was undertaken to
complete the office fit-out requirements for a new lease arrangement. The renovation works for the
said office condominium units were completed in August 2022. These additions to “Investment
properties” account were partially offset by the reclassification of the Tanay property from
“Investment properties” to “Property and equipment” account since the said property is now being
used by STI Quezon Avenue as its school building and grounds (as discussed in the previous
paragraphs).

Investments in and advances to associates and joint venture increased by 12% or 2.2 million from
£18.5 million to #20.7 million as at June 30, 2022 and 2023, respectively, upon recognition of the
Group’s equity share in net income of associates.

Deferred tax assets (DTA), net of the related deferred tax liability (DTL), increased by #24.7 million
from £26.0 million to #50.7 million as at June 30, 2022 and 2023, respectively, representing taxes due
on tuition and other school fees and monthly rentals collected in advance. Following statutory
regulations, these revenues that are collected in advance are subject to income tax upon receipt. Also,
the notable increase in deferred tax assets is attributed to the change in the preferential income tax
rate for proprietary educational institutions. This rate reverted from 1.0% under the CREATE Law to
10.0% effective July 1, 2023. Therefore, the Group remeasured its deferred tax assets and liabilities
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reflecting the increased income tax rate which resulted to the increase of net DTA to #50.7 million as
at June 30, 2023.

Goodwill, intangible and other noncurrent assets increased by #71.0 million from #364.9 million as at
June 30, 2022 to #435.9 million as at June 30, 2023. Noncurrent advances to suppliers, which increased
by £#52.5 million from #19.1 million to #71.6 million as at June 30, 2022 and 2023, respectively,
substantially pertain to the advance payment made by STI WNU in the amount of #53.4 million for the
design and construction of a 3-storey SBE building which will house its pre-elementary, elementary,
JHS and SHS students beginning SY 2023-2024. This account also includes other payments made in
relation to the acquisition of capital assets and various capital expenditures for ongoing projects of
the schools. These will be reclassified primarily to “Property and equipment” when the goods are
received, or the services are completely rendered.

Goodwill increased by #23.0 million from £243.6 million to #266.6 million as at June 30, 2022 and
2023, respectively, due to the recognition of goodwill by STI ESG on its acquisition of 60% of the issued
and outstanding capital stock of STI-College Alabang, Inc. (STI Alabang) from the former franchisee.
STI Alabang then became a wholly-owned subsidiary of STI ESG from its purchase of the said 60% in
March 2023. The identifiable assets and liabilities of STI Alabang were recognized based on the
assessment of the fair values of these assets and liabilities at the time of acquisition resulting in the
$£23.0 million excess of the purchase consideration.

Accounts payable and other current liabilities increased by #37.1 million from #736.1 million to #773.2
million as at June 30, 2022 and 2023, respectively. Vouchers payable of iACADEMY increased by #11.1
million primarily for rental and utilities of its Cebu campus. Accruals for outside services and expenses
related to school activities amounted to #105.0 million as at June 30, 2023, for an increase of £#16.3
million from the $88.7 million balance as at June 30, 2022, largely representing increased expenses
due to face-toface classes and in-person commencement ceremonies.

Unearned tuition and other school fees increased by #24.3 million from #116.8 million as at June 30,
2022 to #141.1 million as at June 30, 2023. This account refers to advance payment of tuition and
other school fees for the school year commencing after the financial reporting date and will be
recognized to revenues in the related school term(s) within the next fiscal year.

Income tax payable amounted to #1.1 million and #551.5 thousand as at June 30, 2023 and 2022,
respectively. The balances as at June 30, 2023 and 2022 represent the income tax obligations of STI
ESG’s subsidiaries and STI WNU. Income tax obligations of STI ESG, iACADEMY, and the Parent
Company for the years ended June 30, 2023 and 2022 were entirely offset by their available tax credits
and previous quarters’ payments.

Current portion of interest-bearing loans and borrowings increased by £23.7 million from £239.1
million as at June 30, 2022 to £262.8 million as at June 30, 2023. The balance as at June 30, 2023
represents the current portions of the Corporate Notes and Term Loan Facility Agreements of STI ESG
with China Bank amounting to #60.0 million and #120.0 million, respectively, and the Land Bank of
the Philippines (Land Bank) ACcess to Academic Development to Empower the Masses towards
Endless Opportunities (ACADEME) Lending Program loan amounting to®3.0 million. It also includes
iACADEMY’s £79.8 million Term Loan balance with China Bank. The balance as at June 30, 2022
represents the current portion of the Term Loan Agreement and Corporate Notes Facility Agreement
of STI ESG with China Bank amounting to #120.0 million and #30.0 million, respectively, and the
portion of the loan related to the LandBank ACADEME Program amounting to #9.5 million, which was
also due within the next twelve months. The current portion of iIACADEMY’s term loan balance stood
at #79.6 million as at June 30, 2022.
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The Term Loan Agreement entered into by STI ESG and China Bank on May 7, 2019 is for an aggregate
amount of #1,200.0 million payable over a seven-year term. The agreement provides a grace period
in principal repayments of two (2) years from the initial drawdown date. Principal repayments are to
be made in ten (10) equal semi-annual installments beginning six (6) months from the end of the grace
period or in March 2022. On September 16, 2021, China Bank approved the request of both STI ESG
and iACADEMY to allow principal prepayments in the amount of #240.0 million and £#120.0 million,
respectively, to be applied to their existing Term Loan Facilities. Further, China Bank approved the
request to reduce the prepayment penalty from 3% to 1.5% based on the amount to be prepaid for
STI ESG and the waiver of the prepayment penalty for iACADEMY. On September 20, 2021, STI ESG
made a prepayment aggregating to #243.9 million, including the 1.5% prepayment penalty and the
gross receipts tax. The prepayment has been applied in the direct order of maturity, and as such,
applied to amortizations due on March 19, 2022 and September 19, 2022. On September 29, 2021,
iACADEMY made a prepayment of #120.0 million in addition to the #40.0 million regular amortization.
The prepayment has been applied in the inverse order of maturity according to the repayment
schedule. On September 29, 2022, iACADEMY paid the #40.0 million regular amortization. The loan
balance of #280.0 million was repriced at an interest rate of 5.6699% per annum on September 28,
2022. On September 23, 2022, China Bank approved STI ESG’s request to allow a partial principal
prepayment in the amount of #240.0 million to be applied to the Term Loan Facility. On the same day,
STl ESG made a prepayment aggregating to #244.5 million, inclusive of interests, on the outstanding
Term Loan Facility balance covering the period September 19 to 23, 2022 and 1.5% prepayment
penalty. The prepayment was applied in the direct order of maturity and as such, applied on
amortizations due on March 19, 2023 and September 19, 2023. On March 9, 2023, China Bank
approved iACADEMY’s request to partially prepay the term loan and to waive the 3% prepayment
penalty. On March 29, 2023, iACADEMY made the prepayment of #100.0 million in addition to the
regular amortization of #40.0 million. The prepayment was applied in the inverse order of maturity
according to the repayment schedule.

On March 19, 2023, STI ESG made #30.0 million principal payment for its outstanding loan under its
Corporate Notes Facility with China Bank. On September 19, 2023, STI ESG settled the amortization
due on this Corporate Notes Facility amounting to #30.0 million and paid in full the remaining balance
of £#180.0 million. There was no prepayment penalty imposed since this Corporate Notes Facility is a
restructured loan.

On July 22, 2020, Land Bank approved a £250.0 million Term Loan/Rediscounting Line Facility under
its ACADEME Lending Program in favor of STI ESG to finance the “study now, pay later” program of
the government for students amid the financial difficulties that families were facing due to the COVID-
19 pandemic. The Land Bank ACADEME Program is a refinancing/rediscounting facility for Promissory
Notes issued by the parents or benefactors of students to enable said students to enroll, continue and
complete their studies. The loans covered by these promissory notes to be issued by the
parents/benefactors/students are interest-free. The school can borrow up to 70% of the amount
stated in the Promissory Notes issued by the parents/benefactors of the students. This loan from Land
Bank is subject to 3% interest per annum. Interest and principal are payable annually in arrears. The
term of the borrowing is coterminous with the maturity of the promissory notes issued by the
parents/benefactors/students but is not to exceed three (3) years. On September 16, 2020, STI ESG
executed the Rediscounting Agreement with LandBank in relation to this loan arrangement. The
£250.0 million Term Loan/Rediscounting Line Facility approved for STI ESG is secured by a
Comprehensive Surety issued by the Parent Company. STI ESG has an aggregate loan drawdown from
this facility amounting to £22.1 million as at June 30, 2023, of which #19.1 million has been paid as of
June 30, 2023. Of the £3.0 million outstanding balance, #2.1 million has been settled in August 2023
while the remaining £#0.9 balance is maturing in January 2024.
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The noncurrent portion of interest-bearing loans and borrowings decreased by #482.8 million due to
the partial prepayments made by STI ESG and iACADEMY totaling #340.0 million as well as the
reclassification of the amount of #223.0 million to current portion of interest-bearing loans.

STI ESG listed its #3.0 billion Series 7-year Bonds due 2024 and Series 10-year Bonds due 2027
(collectively, the “Bonds”) with the Philippine Dealing and Exchange Corp. (PDEx) on March 23, 2017.
This is the first tranche of its #5.0 billion fixed-rate bonds program under its 3-year shelf registration
with the SEC. The 3- year shelf registration ended on March 9, 2020. The Bonds carry coupon rates of
5.8085% and 6.3756% for the 7-year and 10-year tenors, respectively. Interests are payable quarterly
in arrears on June 23, September 23, December 23, and March 23 or the next business day if such
dates fall on non-banking days, of each year commencing on June 23, 2017, until and including the
relevant maturity dates. The Bonds Payable is carried in the books at #2,988.4 million and £2,980.5
million as at June 30, 2023 and 2022, respectively, net of deferred finance charges representing bond
issue costs with carrying values of #11.6 million and #19.5 million as at June 30, 2023 and 2022,
respectively. The first tranche of the bond issue with a carrying value of #2,175.1 million will mature
in March 2024 and thus has been reclassified to current liabilities. The second tranche of the bond
issue which will mature in March 2027, with a carrying value of #813.3 million is reported as “Bonds
payable — net of current portion” under noncurrent liabilities. As at June 30, 2023, STI ESG is compliant
with the covenants under the bond trust agreement, with its debt-to-equity ratio at 0.79:1.00 and
DSCR at 2.36:1.00. DSCR as defined in the bond trust agreement is computed as EBITDA for the last
twelve (12) months over total principal and interest due in the last 12 months. STI ESG is required to
maintain a debt-to-equity ratio of not more than 1.50:1.00 and DSCR of not less than 1.05:1.00
computed based on its consolidated financial statements.

Current portion of lease liabilities decreased by £10.7 million from £109.2 million as at June 30, 2022
to £98.5 million as at June 30, 2023, representing payments made during the year net of
reclassification of lease obligations due within the next twelve months. Noncurrent lease liabilities
increased by #74.1 million from £364.1 million as at June 30, 2022 to #438.2 million as at June 30,
2023 due to the recognition of the Group’s new and renewed lease agreements. Lease liabilities are
recognized based on the present value of the remaining lease payments, discounted using the
incremental borrowing rate at the date of the initial application. The amount of lease liabilities is
increased to reflect the accretion of interest and reduced for the lease payments made. The
measurement and presentation of lease liabilities are recognized in the audited consolidated financial
statements of the Group following the adoption of PFRS 16, Leases.

Pension liabilities increased by #31.1 million from £108.7 million to #139.8 million as at June 30, 2022,
and June 30, 2023, respectively, representing increased pension expense and changes in the market
value of the investments under the pension plan assets of the Group for the year ended June 30, 2023.

Other noncurrent liabilities increased by #88.7 million from £23.4 million to #112.1 million as at June
30, 2022 and 2023, respectively, representing advance rent and refundable security deposits received
by STI ESG and iACADEMY in relation to new lease agreements.

Cumulative actuarial gain decreased by #22.2 million from £27.7 million to 5.5 million as at June 30,
2022 and 2023, respectively, due to the impact of unrealized remeasurement losses for the year ended
June 30, 2023 resulting from the decline in market value of the investments under the Group’s pension
plan assets. STI ESG also closed to “Retained earnings” the cumulative actuarial gain of schools that
had ceased operations.
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Unrealized fair value adjustment on equity instruments at FVOCI is up by #1.8 million representing fair
value adjustments resulting from the increase in the market value of STI ESG’s quoted equity shares,
as well as the unquoted equity shares of De Los Santos Medical Center, Inc. (DLSMC).

Retained earnings increased by #734.6 million from £4,485.3 million to £#5,219.9 million as at June 30,
2022 and 2023, respectively, substantially due to the net income attributable to equity holders of the
Parent Company recognized for the year ended June 30, 2023, net of cash dividends declared by the
Parent Company on December 19, 2022 amounting to #148.6 million.

June 30, 2022 vs. June 30, 2021

LIQUIDITY AND CAPITAL RESOURCES

(in 8 millions except financial

ratios) June 30, 2022 June 30, 2021 June 2022 vs. June 2021
Increase (Decrease)
Amount %

Consolidated financial position
Total assets 14,577.9 14,761.5 (183.6) (1.2%)
Current assets 3,421.6 3,249.6 172.0 5.3%
Cash and cash equivalents 1,568.7 1,470.5 98.2 6.7%
Total liabilities 6,083.0 6,580.3 (497.3) (7.6%)
Current liabilities 1,201.8 1,193.4 8.4 0.7%
Total equity 8,495.0 8,181.2 313.8 3.8%
Equity attributable to equity

holders of the parent 8,413.6 8,100.0 313.6 3.9%

Financial ratios

Debt-to-equity ratio 0.70 0.79 (0.09) (11.4%)
Current ratio 2.85 2.72 0.13 4.8%
Debt service cover ratio 1.95 1.50 0.45 30.0%
Asset to equity ratio 1.72 1.80 (0.08) (4.4%)

The Group’s financial position remained strong, with cash resources generated mostly by operating
activities. Financial ratios are healthy and well within bank covenants.

The Group’s consolidated total assets amounted to #14,577.9 million as at June 30, 2022 compared
to £14,761.5 million as at June 30, 2021.

Cash and cash equivalents increased by £98.2 million or 7% from last year’s #1,470.5 million to
$£1,568.7 million as at June 30, 2022. The Group generated net cash from operating activities
amounting to £1,129.7 million arising from the collection of tuition and other school fees from
students and collection from the Department of Education (“DepEd”) for the Senior High School
(“SHS”) vouchers and Commission on Higher Education (“CHED”) for Tertiary Education Subsidy
(“TES”). These funds were partly utilized to pay the contractors and suppliers of the recent
construction and renovation projects of the Group, with net cash used in investing activities
aggregating to #170.9 million. The Group registered £905.1 million net cash used in financing activities
due to the #449.5 million principal payments on interest-bearing loans, #281.6 million interest
payments on the said loans and on STl ESG’s bonds, and £95.7 million dividend payments to the
stockholders of STI Holdings and STI ESG.
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Total receivables amounted to #531.0 million, posting an increase of #44.7 million from £486.3 million
as at June 30, 2021. The receivables balance is composed largely of amounts expected to be collected
from students for tuition and other school fees, from DepEd, CHED, and Development Bank of the
Philippines (“DBP”) for the SHS vouchers, TES and financial assistance to students, respectively.
Receivables from students pertaining to tuition and other school fees increased by #192.4 million from
£412.7 million as at June 30, 2021 to #605.1 million as at June 30, 2022. Receivables from the
franchised schools for the educational services rendered by STI ESG amounted to #75.5 million as at
June 30, 2022, lower by £22.0 million from £97.5 million as at June 30, 2021, representing an
improvement in the collection experience of the franchised schools compared to the same period last
year. Receivables for educational services are recognized as a percentage of the tuition and other
school fees collected by the franchised schools from their students, DepEd and CHED. Outstanding
receivables from DepEd for the SHS qualified vouchers, substantially pertaining to the current school
year, amounted to £14.6 million as at June 30, 2022, compared to #24.6 million as at June 30, 2021.
The SHS Voucher Program is a financial assistance program wherein subsidies in the form of vouchers
are provided to qualified SHS students who enroll in participating institutions. A Qualified Voucher
Recipient (“QVR”) is entitled to a subsidy ranging from #8,750 to #22,500 annually. DepEd, through
the Private Education Assistance Committee, facilitates the transfer of funds to the participating
schools. Accounts receivable from CHED for TES amounted to #23.6 million and £#9.4 million as at June
30, 2021 and 2022, respectively. On March 17, 2021, STI ESG executed a memorandum of agreement
(“MOA") with DBP to implement the DBP Resources for Inclusive and Sustainable Education Program
(“DBP RISE”). The program grants financial assistance to deserving students from the ranks of
underprivileged Filipino families who aspire to pursue studies in DBP-accredited public and private
tertiary schools. DBP RISE covers (1) the total cost of tuition fees for all year levels of the entire course
or program based on the partner school’s tuition fee structure which is determined at the beginning
of the first term of the course or program for SY 2020-2021, and (2) student support fund which covers
other school fees, miscellaneous fees, and living allowance that will be determined and set by DBP.
STI ESG and DBP executed a similar MOA in November 2021 covering the implementation of DBP RISE
for SY 2021-2022. Receivables from DBP related to DBP RISE decreased from £2.9 million as at June
30, 2021 to £2.0 million as at June 30, 2022. Receivables from students are normally collected on or
before the date of major examinations while receivables from DepEd, CHED and DBP are expected to
be collected in full within the next fiscal year. Rent receivables from third parties increased by $#8.8
million to #31.1 million as at June 30, 2022 from #22.3 million as at June 30, 2021 as receivables from
STl ESG’s new tenant was recognized on June 30, 2022. The rent receivables are expected to be
collected within the next fiscal year. The Group’s allowance for expected credit losses (“ECL”)
recognized in relation to the adoption of Philippine Financial Reporting Standards (“PFRS”) 9, Financial
Instruments, increased from $209.5 million as at June 30, 2021 to #312.4 million as at June 30, 2022
due to the provision for ECL recognized during the year.

Inventories decreased by 12% or £#20.6 million from #178.8 million to #158.2 million as at June 30,
2021 and 2022, respectively, representing the sale of school uniforms and textbooks, net of
acquisitions, during the year ended June 30, 2022.

Prepaid expenses and other current assets increased by £20.9 million or 22% from £93.4 million to
$£114.3 million, substantially due to the #57.2 million creditable withholding tax balance as at June 30,
2022, which increased by #12.9 million compared to the #44.3 million balance as at June 30, 2021.
This creditable withholding tax will be applied to the income tax due in the following period. Current
advances to suppliers increased by #5.5 million from #1.6 million to #7.1 million as at June 30, 2021
and 2022, respectively, representing down payments made by STI WNU relative to the construction
of its Engineering building. Prepaid insurance decreased by #5.1 million from £#11.8 million as at June
30, 2021 to £6.7 million as at June 30, 2022 substantially due to the timing of STI ESG’s payment for
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the health insurance coverage of its employees. Premiums for the period July 1, 2021 to June 30, 2022
were paid before June 30, 2021 while the coverage for July 1, 2022 to June 30, 2023 was settled after
the reporting date this year.

In September 2021, STI ESG invested in quoted equity shares of RL Commercial REIT, Inc. (“RCR”), a
real estate investment trust company listed on the Philippine Stock Exchange, amounting to £#10.0
million for 1,550,000 shares at £6.45 per share. STI ESG’s subscription to REIT is presented as “Equity
instruments designated at fair value through profit or loss (“FVPL”)” in the Group’s consolidated
statement of financial position as at June 30, 2022. The carrying value of the equity instruments
designated at FVPL amounted to £6.20 per share or an aggregate amount of #9.6 million as at June
30, 2022.

Noncurrent asset held for sale amounting to #1,039.7 million and £1,020.7 million as at June 30, 2022
and 2021 represents the carrying value of the land, building and land improvements located in Quezon
City (“Quezon City dacion properties”), which were obtained by the Parent Company through the
deeds of dacion executed in 2016, and the Pasig property foreclosed on March 16, 2021 by STI ESG in
relation to its receivables from STI College Tanay, Inc. (“STI Tanay”) as discussed in the succeeding
paragraphs. On June 24, 2021, the Parent Company’s BOD approved the sale of the Quezon City dacion
properties to a potential buyer as these properties have not been used in business since its receipt.
Negotiations with other interested parties are ongoing as at June 30, 2022. With the classification as
noncurrent asset held for sale, the Parent Company ceased the accounting for the Quezon City dacion
properties as investment properties on June 30, 2021 and carried the said properties at the lower of
its carrying amount and fair value less costs to sell. In the same manner, the Pasig property, initially
recognized by STI ESG as part of investment properties, was reclassified to noncurrent asset held for
sale as at June 30, 2022 and carried at the lower of its carrying amount and fair value less costs to sell
or #19.0 million, the amount offered by STl Tanay and the third-party mortgagors for the redemption
of the said property.

Property and equipment, net of accumulated depreciation, amounted to £9,672.5 million from
$£10,041.3 million as at June 30, 2022 and 2021, respectively. The property and equipment balance as
atJune 30, 2022 includes costs related to the renovation of STIWNU’s Engineering Building amounting
to #22.2 million. This account also includes the costs incurred for the construction of an isolation room
as part of iACADEMY’s preparation for the implementation of its limited face-to-face classes. The
project cost #1.0 million and was completed in the third week of May 2022. The property and
equipment balance as at June 30, 2021 included costs related to the construction of STI Academic
Center Legazpi (“STI Legazpi”), a four-storey school building with an estimated capacity of 2,500
students, built on a 4,149-square-meter property located in Cabangan East, Legazpi City. The
construction works for STI Legazpi were completed in August 2021, and consequently, the related
depreciation expense was recognized beginning the same month. The aforementioned additions to
property and equipment were, however, substantially offset by the depreciation expense recognized
during the year.

Investment properties increased by #158.1 million from #846.1 million as at June 30, 2021 to #1,004.2
million as at June 30, 2022. In 2019, STI ESG and DBP executed a Deed of Assignment wherein DBP
assigned, transferred, and conveyed, without recourse, all its collectibles from STI Tanay, a franchisee,
to STI ESG. DBP likewise granted to STI ESG all the rights, title, and interest in and to the loan, the
Promissory Notes and the underlying collaterals and security covering the loan and Promissory Notes,
as well as full power and authority to demand, collect, and receive payment on the said loan and
Promissory Notes. This loan of STI Tanay is secured by real estate mortgages over the following
properties: 1) the land and building where STI Tanay is situated, including all improvements thereon,
and registered in the name of STl Tanay, and 2) a third-party mortgage over land and building including
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improvements therein, located in Pasig City. STI ESG started foreclosure proceedings after several
demand/collection letters were sent to STl Tanay. The extrajudicial foreclosure sale for the property
located in Tanay, Rizal was conducted on March 15, 2022 by the Office of the Clerk of Court of Rizal.
At the conclusion of the extrajudicial foreclosure sale, STI ESG was declared as the winning bidder for
the said Tanay property. The Office of the Clerk of Court and Ex-Officio Sheriff of Morong, Rizal issued
the Certificate of Sale on April 11, 2022, which certified that the real estate covered by a mortgage,
where STl Tanay is situated, was sold at a public auction to STI ESG as the highest bidder on March 15,
2022. The Certificate of Sale was annotated on the title on May 5, 2022. The one (1) year redemption
period commenced on the date the Certificate of Sale was annotated on the title. STI ESG recognized
the said property as part of its “Investment Properties” amounting to $44.1 million and £66.9 million,
equivalent to the latest appraised values of the land and building, respectively. The extrajudicial
foreclosure resulted in a gain on settlement of receivable amounting to #26.1 million for the year
ended June 30, 2022.

The extrajudicial foreclosure sale for the property located in Pasig City was conducted on March 16,
2021 by the Office of the Clerk of Court of Pasig City. At the conclusion of the extrajudicial foreclosure
sale, STI ESG was declared as the winning bidder for the said Pasig City property. On July 14, 2021, the
Clerk of Court and Ex-Officio Sheriff of Pasig City issued the Certificate of Sale which certified that the
real estate covered by a mortgage on the property located in Pasig City was sold at a public auction
on March 16, 2021 to STI ESG as the highest bidder. The Certificate of Sale was annotated on the title
on August 5, 2021. The one (1) year redemption period commenced to run from the date the
Certificate of Sale was annotated on the title. STI ESG recognized the said property as part of its
“Investment properties” amounting to #44.2 million and #9.7 million, equivalent to the latest
appraised values of the land and building, respectively. The foreclosure resulted in a gain on
settlement of receivable amounting to #19.0 million for the year ended June 30, 2022. On June 30,
2022, STI Tanay and the third-party mortgagors sought the redemption of the mortgaged property
located in Pasig City for #19.0 million. STI ESG executed the Certificate of Redemption which restored
the mortgagors to their full ownership of the mortgaged property situated in Pasig City, including all
its improvements, free and clear of the mortgage lien thereon. On the same date, STI ESG executed
the release and cancellation of the third-party mortgage of the property situated in Pasig City. Pending
the actual tender of the redemption price, STI ESG did not recognize the redemption and accordingly
reclassified the Pasig Property from “Investment properties” to “Noncurrent asset held for sale” in
view of the expected redemption upon actual receipt of the redemption price. Management likewise
considered the Pasig Property to have met the criteria for financial statement presentation as
noncurrent asset held for sale. Upon cessation of the recognition of the Pasig property as part of
investment properties, the property was carried at the lower of its carrying amount or fair value less
costs to sell. Consequently, STI ESG recognized a provision for impairment on the Pasig Property
amounting to #34.3 million to bring the carrying value to its redemption price. The payment for the
redemption price was received on July 29, 2022. The gain on settlement of receivable and provision
for impairment of noncurrent asset held for sale were presented in the consolidated statement of
comprehensive income as “gain on settlement of STI Tanay receivables, net of provision for
impairment of noncurrent asset held for sale” in the amount of #10.8 million.

The “Investment Properties” account also includes properties under construction as at June 30, 2022
pertaining to the renovation of office condominium units owned by STI ESG. The related contract costs
amounted to #88.0 million, inclusive of mechanical and electrical set-up costs, structured cabling,
plumbing, interior fit-out, and the related construction management services. This project was
undertaken to complete the office fit-out requirements for a new lease arrangement. The renovation
works for the said office condominium units were completed in August 2022.
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Investments in and advances to associates and joint ventures decreased by 52% or #20.2 million from
$£38.7 million to #18.5 million as at June 30, 2021 and 2022, respectively, upon recognition of the
Group’s equity share in net losses of associates.

Deferred tax assets (“DTA”), net of the related deferred tax liability (“DTL”), decreased by #8.8 million
from #34.8 million to #26.0 million as at June 30, 2021 and 2022, respectively, largely due to the
application of the Net Operating Loss Carry Over (“NOLCO”) as at June 30, 2021 by STI ESG and
iACADEMY to their taxable income for the year ended June 30, 2022.

Goodwill, intangible and other noncurrent assets decreased by #116.9 million from #481.8 million as
at June 30, 2021 to #364.9 million as at June 30, 2022. As at June 30, 2021, STI ESG had receivables
from STI Tanay resulting from the Deed of Assignment executed by STI ESG and DBP wherein DBP
assigned, transferred, and conveyed, without recourse, to STI ESG, all its collectibles from STI Tanay.
The Extrajudicial Foreclosure Sale for the real estate covered by mortgages on properties located in
Pasig City and Tanay, Rizal declared STI ESG as the winning bidder. STI ESG then recognized the real
estate mortgaged to secure the said loans as part of its “Investment Properties” and derecognized the
receivable from STl Tanay as at June 30, 2022. Receivable from STl Tanay, related to the loans assigned
by DBP, amounted to nil and #75.5 million as at June 30, 2022 and June 30, 2021, respectively (see
foregoing discussions). Noncurrent advances to suppliers decreased by #17.9 million representing the
amount reclassified to “Property and Equipment” as at June 30, 2022 pertinent to the cost of
construction works completed as at June 30, 2022. In November 2020, STI ESG paid an aggregate
amount of #12.0 million representing deposits for the acquisition of shares of stock in De Los Santos-
STI College held by the shareholders owning 48% of the outstanding capital stock. On August 3, 2021,
STI ESG paid the remaining #4.0 million to one of the shareholders. In the same month, the minority
shareholders of De Los Santos-STI College and STI ESG entered into deeds of absolute sale wherein STI
ESG purchased shares aggregating to 480,000, representing 48% of issued and outstanding capital
stock of De Los Santos-STI College, for a total consideration of #16.0 million. STI ESG then applied its
deposits as payment for the consideration relative to the acquisition of the non-controlling interest in
De Los Santos-STI College.

Accounts payable and other current liabilities decreased by #70.9 million from #807.0 million to
$£736.1 million as at June 30, 2021 and 2022, respectively, substantially due to payments made by STI
ESG to various contractors for obligations related to construction works as well as to suppliers of
equipment and furniture for the new STI Academic Center Legazpi. Accounts payable decreased by
£17.2 million due to payments to the contractors and suppliers of recently completed construction
projects. Accrued expenses, on the other hand, increased by #17.0 million, largely representing
expenses related to in-person commencement ceremonies for SY 2021-2022. Interest payable as at
June 30, 2022 decreased by £6.9 million as interests accruing as at June 30, 2021 on the Group’s
Corporate Notes Facility and Term Loan Facility were settled as at June 30, 2022. STI Holdings’
nontrade payable decreased by #£50.0 million. Nontrade payable pertains to a contingent
consideration in relation to the acquisition of STI WNU. On September 6, 2021, the Parent Company
and the Agustin family, former STI WNU shareholders, reached a Compromise Agreement for the
payment of #25.0 million as final and full settlement of the latter’s claim against the former amounting
to #50.0 million in the cases filed in various courts as stated in the Compromise Agreement. The
payable to STI Diamond amounting to $#24.1 million as at June 30, 2021, which represents STI
Novaliches’ obligations to the former resulting from the assignment, transfer, and conveyance of all
rights, title, and interest in assets and liabilities of STI Diamond to STI Novaliches in 2016, has been
settled in full as at June 30, 2022. Further, the current portion of advance rent and security deposits
presented under “Accounts payable and other current liabilities” decreased by an aggregate amount
of #9.4 million due to reclassifications made to “Other Noncurrent Liabilities” of the advance rent and
security deposit related to a lease contract renewed for a three-year term.
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Current portion of interest-bearing loans and borrowings increased by #30.3 million from £#208.8
million as at June 30, 2021 to #239.1 million as at June 30, 2022. The balance as at June 30, 2022
represents the current portion of the Term Loan Agreement and Corporate Notes Facility Agreement
of STI ESG with China Bank amounting to #120.0 million and £30.0 million, respectively, and the
portion of the loan related to the Land Bank of the Philippines (“LandBank”) ACADEME Program
amounting to #9.5 million, which is also due within the next twelve months. It also includes
iACADEMY’s £#79.6 million Term Loan balance with China Bank. The Term Loan Agreement entered
into by STI ESG and China Bank on May 7, 2019 is for an aggregate amount of #1,200.0 million payable
over a seven-year term. The agreement provides a grace period in principal repayments of two (2)
years from the initial drawdown date. Principal repayments shall be made in ten (10) equal semi-
annual installments beginning six (6) months from the end of the grace period or in March 2022.
Meanwhile, in July 2020, STI ESG made principal payments on its Corporate Notes Facility amounting
to #120.0 million. For the remaining outstanding balance of #240.0 million after this payment, STI ESG
and China Bank executed a Third Amendment and Supplemental Agreement to the Corporate Notes
Facility Agreement on January 29, 2021 amending (1) the maturity date of outstanding notes from July
31,2021 to September 19, 2026, with the first equal semi-annual amortization of #30.0 million to start
on March 19, 2023; and (2) the interest period and repricing date, among others. In line with this, the
$£240.0 million loan balance was reclassified from current to noncurrent liabilities in 2021. The
proceeds from these loans were used for capital expenditures and working capital requirements. On
July 22, 2020, LandBank approved a £#250.0 million Term Loan/Rediscounting Line Facility under its
ACcess to Academic Development to Empower the Masses towards Endless Opportunities
(“ACADEME”) Lending Program in favor of STI ESG to finance the ‘study now, pay later’ program of the
government for students amid the financial difficulties that families are facing due to the COVID-19
pandemic. The LandBank ACADEME Program is a refinancing/rediscounting facility for Promissory
Notes issued by the parents or benefactors of students to enable said students to enroll, continue and
complete their studies. The loans covered by these promissory notes to be issued by the
parents/benefactors/students are interest-free. The school can borrow up to 70% of the amount
stated in the Promissory Notes issued by the parents/benefactors of the students. This loan from
LandBank is subject to 3% interest per annum. Interest and principal are payable annually in arrears.
The term of the borrowing is coterminous with the maturity of the promissory notes issued by the
parents/benefactors/students, but not to exceed three (3) years. On September 16, 2020, STI ESG
executed the Rediscounting Agreement with LandBank in relation to this loan arrangement. The
£250.0 million Term Loan/Rediscounting Line Facility approved for STI ESG is secured by a
Comprehensive Surety issued by the Parent Company. STl ESG has an aggregate loan drawdown from
this facility amounting to #22.1 million as at June 30, 2022. In January 2022 and June 2022, STI ESG
made principal payments amounting to #4.3 million and #5.2 million, respectively. The first and
second drawdowns with outstanding balances as at June 30, 2022 amounting to #5.7 million and 6.9
million are maturing in August 2022 and January 2023, respectively, for the 20-month tenor and
August 2023 and January 2024, respectively, for the 30-month tenor.

On September 16, 2021, China Bank approved the request of both STI ESG and iACADEMY to allow a
principal prepayment in the amount of #240.0 million and #120.0 million, respectively, to be applied
to their existing Term Loan Facilities. Further, China Bank approved the request to reduce the
prepayment penalty from 3% to 1.5% based on the amount to be prepaid for STI ESG and the waiver
of the prepayment penalty for iACADEMY. On September 20, 2021, STl ESG made a prepayment
aggregating to #243.9 million, including the 1.5% prepayment penalty and the gross receipts tax. The
prepayment has been applied in the direct order of maturity, and as such, applied to amortizations
due on March 19, 2022 and September 19, 2022. On September 29, 2021, iACADEMY made a
prepayment of #120.0 million in addition to the #40.0 million regular amortization. The prepayment
has been applied in the inverse order of maturity according to the repayment schedule.
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Unearned tuition and other school fees increased by #15.0 million from #101.8 million as at June 30,
2021 to #116.8 million as at June 30, 2022. This account refers to advance payment of tuition and
other school fees for the school year commencing after the financial reporting date and will be
recognized as tuition and other school fees in the related school term(s) within the financial calendar.

Current portion of lease liabilities increased by #33.5 million from $75.7 million as at June 30, 2021 to
£109.2 million as at June 30, 2022, representing reclassification of lease obligations due within the
next twelve months. Noncurrent lease liabilities decreased by #45.0 million from £409.1 million as at
June 30, 2021 to #364.1 million as at June 30, 2022 due to the reclassification of lease liabilities due
within the next twelve months to current portion. This was partially offset by the noncurrent portion
of lease liabilities related to new and renewed lease agreements and the related interests. Lease
liabilities are recognized based on the present value of the remaining lease payments, discounted
using the incremental borrowing rate at the date of the initial application. The amount of lease
liabilities is increased to reflect the accretion of interest and reduced for the lease payments made.
The measurement and presentation of lease liabilities are recognized in the audited consolidated
financial statements of the Group following the adoption of PFRS 16, Leases.

Income tax payable amounted to #551.5 thousand and #89.5 thousand, as at June 30, 2022 and 2021,
respectively. The balance as at June 30, 2022 represents income tax payable of STI ESG’s subsidiaries
and STI WNU. STI ESG and iACADEMY applied their NOLCO from the previous fiscal year to their taxable
income. Income tax due on the taxable income of the Parent Company and STl ESG were covered by
creditable withholding taxes, while iACADEMY’s income tax due was covered by previous quarters’
payments and creditable withholding taxes.

STI ESG listed its #3.0 billion Series 7-year Bonds due 2024 and Series 10-year Bonds due 2027
(collectively, the “Bonds”) with the Philippine Dealing and Exchange Corp. (“PDEx”) on March 23, 2017.
This is the first tranche of its #5.0 billion fixed-rate bonds program under its 3-year shelf registration
with the SEC. The 3-year shelf registration ended on March 9, 2020. The Bonds carry coupon rates of
5.8085% and 6.3756% for the 7-year and 10-year tenors, respectively. Interests are payable quarterly
in arrears on June 23, September 23, December 23, and March 23 or the next business day if such
dates fall on non-banking days, of each year commencing on June 23, 2017, until and including the
relevant maturity dates. The Bonds Payable is carried in the books at #2,980.5 million and £2,973.1
million as at June 30, 2022 and 2021, respectively, net of deferred finance charges representing bond
issue costs with carrying values of #19.5 million and $26.9 million, as at June 30, 2022 and 2021,
respectively. The proceeds from the bonds had been fully utilized as at March 31, 2019.

The noncurrent portion of interest-bearing loans and borrowings decreased by #480.0 million due to
the prepayments made by STI ESG and iACADEMY totaling #360.0 million as well as the reclassification
of the amount of #242.7 million to current portion of interest-bearing loans. STI WNU fully paid its
loan under China Bank’s Corporate Notes Facility in January 2021.

Pension liabilities increased by £#3.2 million from £105.4 million to #108.6 million as at June 30, 2021,
and June 30, 2022, respectively, representing pension expense for the year 2022, net of the
remeasurement gain resulting from the change in the market value of the investments under the
pension plan assets of the Group, and the retirement fund contributions made during the year ended
June 30, 2022.

Other noncurrent liabilities increased by #10.4 million from #13.0 million to #23.4 million as at June

30, 2021 and 2022, respectively, representing advance rent and security deposit received by STI ESG
in relation to a new lease agreement. Also included are the advance rent and security deposit,
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previously classified as current liabilities, related to a lease contract which was renewed in May 2022.
The lease renewal and new lease agreement entered into during the year ended June 30, 2022 cover
periods beyond one year.

Cumulative actuarial gain increased by #8.4 million from £19.3 million to #27.7 million as at June 30,
2021 and 2022, respectively, due to the impact of unrealized remeasurement gain for the year ended
June 30, 2022 resulting from the increase in market value of the investments under the Group’s
pension plan assets.

Fair value change in equity instruments at FVOCI is up by #1.1 million representing fair value
adjustments resulting from the increase in the market value of the unquoted equity shares of De Los
Santos Medical Center, Inc. held by STI ESG.

Other equity reserve changed by #15.9 million from £1,670.5 million as at June 30, 2021 to #1,686.4
million as at June 30, 2022 related to STI ESG’s acquisition of De Los Santos-STI College shares from
minority shareholders. In August 2021, the shareholders of De Los Santos-STI College and STI ESG
entered into deeds of absolute sale wherein STI ESG purchased shares aggregating to 480,000,
representing 48% of the issued and outstanding capital stock of De Los Santos-STI College, for a total
consideration of #16.0 million. The transaction resulted in the recognition of De Los Santos-STI College
as a wholly-owned subsidiary of STI ESG effective August 4, 2021. As a result, the equity attributable
to non-controlling interest in De Los Santos-STI College was derecognized and reallocated to STI ESG
as other equity reserve within the equity section of the June 30, 2022 consolidated financial
statements.

Retained earnings increased by £#320.0 million from £4,165.3 million to #4,485.3 million as at June 30,
2021 and 2022, respectively, substantially due to the net income attributable to equity holders of the
Parent Company recognized for the year ended June 30, 2022, net of cash dividends declared by the
Parent Company on December 3, 2021 amounting to #99.0 million.

Results of Operations

The Consolidated Statements of Comprehensive Income reflect the changes in owners’ equity originating
from non-owner and traditional income sources. Comprehensive income includes net income and
unrealized income/loss arising from fair value changes in equity instruments at FVOCI as well as
remeasurement adjustments on pension plans.

The operating results shown in the Group’s consolidated statements of comprehensive income reflect the
Group’s recovery from the economic impact of the Novel Coronavirus Disease 2019 (COVID-19) pandemic
and show substantial growth, both in terms of revenue and profitability, over the past three fiscal years.

Three-month period ended September 30, 2024 vs. three-month period ended September 30, 2023

For the three-month period ended September 30, 2024, the Group generated gross revenues of
$£1,037.7 million, higher by 59% or #387.0 million from the same period last year of #650.7 million.
The increase was primarily driven by the 15% increase in the total number of students of the Group
and the earlier start of classes for SY2024-2025 for most of the schools in the Group. Gross profit
likewise increased by #328.5 million or 87% year-on-year.

The Group recorded an operating income of £285.3 million for the three-month period ended
September 30, 2024 as against #19.0 million for the same period last year. Net income after income
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tax amounted to £263.2 million this quarter, 1,233% higher than the #19.8 million recorded for the
three-month period ended September 30, 2023.

EBITDA, computed as earnings before interest expense, interest income, provision for/benefit from
income tax, depreciation and amortization, gain/loss on foreign exchange differences, equity in net
earnings/losses of associates and joint venture, gain/loss on equity instruments at fair value through
profit or loss (FVPL), and nonrecurring gains/losses such as gain on early extinguishment of loan and
gain on termination of lease, is #474.1 million for the three-month period ended September 30, 2024,
an increase of #281.6 million from #192.5 million registered during the same period last year.
Depreciation and interest expenses for purposes of this computation exclude those related to right-
of-use (ROU) assets and lease liabilities, respectively. EBITDA margin for the three-month period
ended September 30, 2024 is 46% compared to 30% for the same period last year.

Years ended June 30, 2024 vs. 2023

The enroliment figures of the Group for SY 2023-2024 indicate a robust increase of 27% as the Group’s
student count for SY 2023-2024 reached almost 120,000 compared to 94,312 enrollees in SY 2022-
2023. In SY 2023-2024, the total count of new students reached 55,982, marking a 35% growth from
41,565 new students in SY 2022-2023. Furthermore, enrollment in programs regulated by CHED
registered an impressive 25% increase to more than 83,000 students compared to more than 66,000
enrollees in SY 2022-2023.

The enrollment figures of the schools under STI Holdings are as follows:

SY 2023-2024 SY 2022-2023 Increase
Enrollees Percentage

STI ESG
Owned schools? 71,782 54,158 17,624 33%
Franchised schools! 32,200 27,539 4,661 17%
103,982 81,697 22,285 27%
iACADEMY 2,233 2,397 (164) (7%)
STI WNU 13,328 10,218 3,110 35%
Total Enrollees 119,543 94,312 25,232 14%

The grouping of students according to the supervising government regulatory agencies is as follows:

e CHED pertains to students enrolled in tertiary and post-graduate programs.

e Technical Education and Skills Development Authority (TESDA) students are those enrolled in
technical-vocational programs.

e DepkEd students are those enrolled in primary and secondary education including Junior High
School (JHS) and SHS.

SY 2023-2024

CHED TESDA DEPED? TOTAL

STI ESG 71,159 1,682 31,1141 103,982
iACADEMY 1,823 - 410 2,233
STI WNU 10,170 - 3,158 13,328
Total 83,152 1,682 34,709 119,543
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Proportion of

CHED:TESDA:DepEd 70% 1% 29% 100%
SY 2022-203

CHED TESDA DEPED* TOTAL

STI ESG 56,876 1,447 23,374 81,697

iACADEMY 1,917 - 480 2,397

STI WNU 7,516 - 2,702 10,218

Total 66,309 1,447 26,556 94,812
Proportion of

CHED:TESDA:DepEd 70% 2% 28% 100%

STI ESG DepEd count includes 30,674 SHS students and 467 JHS students in SY 2023-2024 and 23,077 SHS students
and 297 JHS students in SY 2022-2023. For iIACADEMY, this represents SHS students, while for STl WNU, the count
represents 2,490 SHS students and 668 students enrolled in pre-elementary to JHS in SY 2023 2024 and 2,057
SHS students and 645 students enrolled in pre-elementary to JHS in SY 2022-2023.

For SY 2023-2024, classes across all levels started on August 29, 2023 for both STI ESG and STI WNU,
except for STI WNU’s School of Graduate Studies (SGS), which started classes on September 2, 2023
for. Classes of iACADEMY’s SHS and tertiary students commenced on August 3, 2023 and August 29,
2023, respectively.

For SY 2022-2023, classes for JHS and SHS started on August 30, 2022 while classes for tertiary
students commenced on September 5, 2022 for both STI ESG and STI WNU. STI WNU’s SGS began
classes on September 10, 2022. iACADEMY started classes for SHS and tertiary students on August 2,
2022 and August 30, 2022, respectively.

STI ESG and STI WNU both implemented a flexible learning delivery modality for SY 2022-2023. For
tertiary courses, all professional and identified general education courses were delivered onsite while
other general education courses were delivered using a blended modality, with a distribution of 50%
onsite/face-to-face and 50% asynchronous. As for SHS in STI ESG, classes were all conducted face-to
face since the opening of SY 2022-2023 while SHS classes in STI WNU were on a blended modality with
50% onsite/face-to-face and 50% asynchronous. STI WNU’s classes for the National Service Training
Program or NSTP were on full face-to-face set up. With the passage of CHED Memorandum Order No.
16 dated November 11, 2022 providing clarity and support to Higher Education Institutions (HEIs)
towards progressive transitioning to full onsite learning, STl ESG opted to conduct full face-to-face
classes starting on the second semester of SY 2022-2023, while STI WNU continued with its flexible
learning modality for tertiary and blended modality for SHS until the end of SY 2022-2023. Classes for
SY 2023-2024 of both STI ESG and STI WNU were conducted face-to-face for all levels.

iACADEMY implemented the Hyflex Learning Format for tertiary for SY 2022-2023. Meanwhile, SHS
followed the Hybrid Learning setup until the end of SY 2022-2023. This allowed grades 11 and 12
students to alternately attend onsite and online classes throughout the week according to a definite
schedule. Both the Hyflex and Hybrid Learning Models combine face-to-face and online remote
instructions. Classes and learning activities were conducted in-person, synchronously online, and
asynchronously online using various learning technologies while classes for specialized and
contextualized subjects like Science and ICT, were held onsite in the laboratories.

Under the Hyflex Learning Model, students had the flexibility to choose between attending in-person
or online classes. This flexibility was not available in the Hybrid Learning Format, where students
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followed a fixed schedule alternating between onsite and online classes. The Hyflex model offered
greater adaptability during the peak of the COVID-19 pandemic when stringent measures were in
place. For SY 2023-2024, iACADEMY implemented the Hybrid Learning Format for all levels.

The Group is continuously ensuring adherence to the guidelines set by the Inter-Agency Task Force for
the Management of Emerging Infectious Diseases (IATF), CHED, DepEd, local government units (LGUs),
and all pertinent agencies that have released information and guidance on the conduct of face to-face
classes.

The consolidated gross revenues of the Group for the year ended June 30, 2024 reached #£4,700.3
million, reflecting a 38% increase compared to #3,405.5 million generated for the year ended June 30,
2023.

Tuition and other school fees increased by £1,228.7 million from £3,073.6 million for the year ended
June 30, 2023 to #4,302.3 million for the year ended June 30, 2024 attributed to the 27% robust
growth in enrollment or the 25,231 increase in the student population for SY 2023-2024 at 119,543
compared to 94,312 enrollees for SY 2022-2023. STl ESG’s wholly-owned and franchised schools
registered an enrollment of 103,982 students, 22,285 or 27% more than the enrollment in SY 2022-
2023. Percentagewise, STI WNU registered the highest increase at 30% for this SY compared to last
SY. The number of new students enrolled in CHED programs increased by 33% or 8,425 from 25,849
to 34,274 for SY 2022-2023 and SY 2023-2024, respectively. Furthermore, enrollment in programs
regulated by CHED registered an impressive 25% increase to 83,152 in SY 2023-2024 compared to
enrollment in SY 2022-2023 of 66,309 students. CHED-regulated programs generate higher revenues
per student. STI ESG implemented an average of 5% tuition fee increase across all tertiary programs,
while iIACADEMY implemented a 10% tuition fee increase across all levels. STl WNU implemented
tuition fee increases of 5% for old or continuing students and 6% to 8% for new students.

Revenues from educational services and royalty fees both increased by 17%, driven by the increase in
the student population of franchised schools and improved collection efficiency for SY 2023-2024.
Revenues from educational services are derived as a percentage of the tuition and other school fees
collected by the franchised schools from their students, DepEd and CHED.

Sale of educational materials and supplies increased by 16% or #18.1 million from #115.0 million for
the year ended June 30, 2023 to #133.1 million for the year ended June 30, 2024. Sale of educational
materials and supplies in the current year largely pertains to the sale of uniforms as enrollment
increased. The cost of educational materials and supplies sold likewise increased concomitant with
the increase in the sale of educational materials and supplies.

Other revenues increased by #19.4 million or 37% compared to the same period last year or from
£53.1 million to #72.5 million for the years ended June 30, 2023 and 2024, respectively, attributed to
the higher number of students enrolled in SY 2023-2024.

The cost of educational services increased by 27% or £278.2 million from #1,040.1 million to #1,318.3
million for the years ended June 30, 2023 and 2024, respectively.

The cost of instructors’ salaries and benefits increased by #139.9 million reflecting the cost of a larger
faculty roster concomitant with the increase in student population. Also, merit increases and bonuses
were distributed to deserving and qualified faculty members as recognition of their contribution to
the positive enrollment outcome for SY 2023-2024, highlighting the Group’s appreciation for
everyone’s dedication and hard work. Rent expense recognized as part of cost of educational services
increased by #5.0 million due to the rent expense recognized from July 1, 2023 for the building
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occupied by STI Alabang which became a wholly-owned subsidiary on March 31, 2023. School
materials and supplies increased by $£21.8 million from £9.8 million to #31.6 million for the years
ended June 30, 2023 and 2024, respectively, attributed to expenses associated with conducting
students’ assessments and examinations and acquisition of other school learning materials and
supplies.

Expenses attributed to student activities and programs increased by £101.7 million from £#141.4
million to #243.1 million for the years ended June 30, 2023 and 2024, respectively. These expenses
substantially include the costs of activities and programs to further the development and test the
competencies of the students, which include among others, “Local and National Talent Search,”
“Tagisan ng Talino at Sining” competitions, educational tours, hotel immersion activities, and the
National Youth Convention. The related costs were driven by the increase in the number of
graduates/participants, as applicable, concomitant with the increase in the student population. The
related revenues for these student activities and programs are reported as part of tuition and other
school fees. Similarly, this account includes subscription costs for the use of eLearning Management
System, MS License, Amadeus, and the like, which likewise went up due to the increase in the student
population.

The cost of developing courseware decreased from £3.7 million to #1.7 million for the years ended
June 30, 2023 and 2024, respectively. In 2023, STI ESG developed courseware materials for JHS and
SHS. The Group continuously reviews and updates all courseware materials, monitoring industry
trends and regulatory requirements to align all program curricula and materials with current standards
and emerging needs.

Gross profit improved by 44% or #1,004.5 million from $£2,274.9 million to £3,279.4 million for the
years ended June 30, 2023 and 2024, respectively, primarily due to the increased enrollment. Gross
profit margins also improved from 67% to 70% year-on-year.

General and administrative expenses increased by 13% or #167.7 million from £1,330.8 million to
$£1,498.5 million for the years ended June 30, 2023 and 2024, respectively.

Salaries and benefits are higher by 23% or #88.3 million, from #379.0 million for the year ended June
30, 2023 compared with #467.3 million for the year ended June 30, 2024, reflecting merit increases
granted to deserving employees. Bonuses were given to STI ESG’s deserving and qualified non teaching
and administrative personnel, highlighting the Group’s appreciation for everyone’s dedication and
hard work resulting in the positive enrollment outcome for SY 2023-2024. Also, certain plantilla
positions were filled up during the year. This account also includes pension expenses totaling #43.8
million for the year ended June 30, 2024, reflecting the cost impact of the adoption of the Multi
Employer Retirement Plan for STI ESG and its subsidiaries. The Multi-Employer Retirement Plan was
implemented to ensure consistency and unified management of retirement benefits across STI ESG
and its subsidiaries. Additionally, the plan is more comprehensive and provides wider benefits to all
eligible members, resulting in an increase in the Group's pension expense by #25.6 million, from £18.2
million for the year ended June 30, 2023 to #43.8 million upon implementation of the retirement plan.

Concomitant with the increased enrollment and the conduct of face-to-face classes, expenses for
clerical, security and janitorial services increased by #30.6 million or 25% from £#123.8 million to
£154.4 million for the years ended June 30, 2023 and 2024, respectively. The cost of outside services
was likewise affected by the increased minimum wage rate and higher premiums charged by
government agencies for employee benefits. Light and water costs increased by #19.7 million or 12%
year-on-year from £162.6 million to #182.3 million.
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Professional fees are higher by #18.7 million at #100.9 million for the year ended June 30, 2024
compared to #82.2 million for the year ended June 30, 2023 largely attributed to professional fees for
external panelists and consultants’ fees.

The Group recognized a provision for ECL, net of reversals, amounting to £30.5 million from the year
ended June 30, 2024, largely representing ECLs on outstanding receivables from students’ tuition and
other school fees. This is lower by £54.7 million or 64% compared to the #85.2 million recognized for
the year 2023, indicating improved collection efficiencies during the year ended June 30, 2024. The
Group recognized ECL based on the Group’s historical credit loss experience adjusted with forward
looking information. The most recent receivables are assigned lower loss rates. Estimated loss rates
vary over time and increase as receivables age and as credit risks increase, with the likelihood of the
receivables becoming impaired. The Group likewise considered the subsequent collections of
receivables from students pertaining to prior years.

STl ESG recognized a provision for impairment loss on goodwill amounting to #14.3 million
representing the impairment of goodwill recognized for NPIM. For SY 2021-2022, NPIM exclusively
enrolled students for JHS and SHS. Its former grade school students were advised earlier to transfer
to another school or were refunded the fees paid, if any. For SY 2022-2023, the JHS and SHS students
of NPIM were given the option to transfer to STI Sta. Mesa, another school owned and operated by
STI ESG. NPIM ceased operations effective June 30, 2022. The cessation of operations of NPIM did not
have a material financial impact on the Group.

On October 2, 2023, the Board of Philippine Healthcare Educators, Inc. (PHEI), a joint venture entity in
which STI ESG holds 40% interest, approved the cessation of PHEl's school operations effective
December 31, 2023. The BOD of STI ESG, in its February 27, 2024 meeting, approved the termination
of the Joint Venture Agreement (JVA) between STI ESG and another stockholder. This JVA, executed
in March 2004, led to the establishment of PHEI. Consequently, STI ESG recognized a provision for
impairment on its investment in PHEl amounting to 1.7 million for the year ended June 30, 2024,
reflecting the net impact after accounting for the estimated book value of the investment.

The Group likewise recognized provision for inventory obsolescence amounting to 5.6 million and
£1.0 million for the years ended June 30, 2023 and 2024, respectively, representing outdated School
Materials & Supplies (SMS) and proware items which are deemed obsolete.

Advertising and promotions expenses increased by #11.5 million from £#41.1 million to #52.6 million
for the years ended June 30, 2023 and 2024, respectively, as the marketing campaigns of the schools
within the Group were intensified in time for the opening of classes for SY 2024-2025.

Depreciation and amortization expenses classified under General and Administrative expenses
increased by £10.3 million from £228.8 million to #239.1 million for the years ended June 30, 2023
and 2024, respectively, as depreciation commenced on newly constructed buildings and additional
school equipment, furniture and fixtures. Repairs and maintenance expenses rose by #5.9 million to
£46.8 million from #40.9 million for the years ended June 30, 2024 and 2023, respectively, due to the
refurbishment of school facilities and cleaning of air-conditioning units.

Taxes and licenses expense is higher by #7.9 million from £37.6 million to #45.6 million for the years

ended June 30, 2023 and 2024, respectively, reflecting the increase in local taxes concomitant with
the increase in revenues.
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Expenses for transportation and travel, entertainment, amusement and recreation, and meetings and
conferences likewise increased by £5.5 million, #5.0 million, and £2.3 million, respectively, as a result
of increased onsite activities.

Association dues increased by 3.7 million from #2.1 million to #5.8 million for the years ended June
30, 2023 and 2024, respectively, representing dues paid by STI ESG for one of its investment
properties, previously covered by its former lessee, whose lease contract ended in May 2023.

Rent expense increased by #1.9 million or 18% due to the portion of rent expense recognized from
July 1, 2023 for the building occupied by STI Alabang which became a wholly-owned subsidiary on
March 31, 2023. Insurance and bonds increased by #3.0 million from #17.0 million to #20.0 million for
the years ended June 30, 2023 and 2024, respectively, reflecting higher insurance premiums paid
concomitant with the increase in market values of STI ESG’s properties.

Expenses related to payment channels and bank charges increased from £2.4 million to #4.9 million
for the years ended June 30, 2023 and 2024, respectively, attributed to service charges on the use of
STI ESG's alternative payment channels. This increase is primarily due to service charges incurred from
the use of STI ESG's other online payment channels. This reflects greater awareness of and the
students’ preference for the use of STI ESG’s payment gateways.

The Group generated an operating income of #1,780.8 million for the year ended June 30, 2024, an
improvement of #836.8 million or 89% from the operating income of #944.0 million during the same
period last year, due to higher revenues attributed to the increase in the student population.
Operating margins likewise improved from 28% to 38% for the years ended June 30, 2023 and 2024,
respectively. Thisimprovement likewise reflects the Group’s optimized operational efficiency, through
effective management of the costs of educational services, general and administrative expenses,
alongside the benefits of increased operating leverage.

Interest expenses decreased by #17.7 million from #311.0 million to #293.3 million for the years
ended June 30, 2023 and 2024, respectively, mainly due to the principal payments made by STl ESG
and iACADEMY, full payment made by STI ESG of its Corporate Notes Facility with Chinabank, and
redemption of STI ESG’s Series 7Y bonds in March 2024. This was partially offset by the increase in the
interest rate on STI ESG’s outstanding interest-bearing loans under the Term Loan Facility which was
adjusted from 6.5789% per annum to 8.0472% per annum effective September 19, 2023. The interest
rate on iIACADEMY’s outstanding interest-bearing loans under its Term Loan Facility likewise increased
from 5.6699% per annum to 8.0845% per annum effective September 28, 2023. This account likewise
includes the related interests recognized from drawdowns made in March 2024 from STI ESG’s Term
Loan Facility with BPI and Metrobank amounting to #500.0 million and #1,000.0 million, which are
subject to interest rates of 8.4211% and 7.8503%, per annum, respectively.

Rental income increased by #19.8 million or 11% year-on-year from £178.1 million to #197.9 million
mainly due to a new lease agreement entered into by iACADEMY, which commenced on March 15,
2023. Consequently, full-year rental income on this new lease was recognized for the year ended June
30, 2024, while for the year ended June 30, 2023, only three and a half months of rental income was
earned.

Interest income increased by #35.1 million from the previous year’s £22.6 million to #57.7 million for

the year ended June 30, 2024 due to interest earned on the Group’s short-term investments and
money market placements.
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The Group recognized unrealized gain on foreign exchange differences in its dollar-denominated cash
and cash equivalents amounting to #2.3 million and #7.7 million for the years ended June 30, 2023
and 2024, respectively. The Group also recognized realized gain on foreign exchange differences in its
dollar-denominated cash and cash equivalents amounting to £0.1 million and £9.6 million for the
years ended June 30, 2023 and 2024, respectively.

The Group recognized as income the recovery of previously written-off receivables amounting to £6.5
million for the year ended June 30, 2024 compared to #11.3 million collected during the previous year.

In September 2023, STI ESG fully paid the outstanding balance of its Corporate Notes Facility with
Chinabank aggregating to #210.0 million. The loan had a carrying value of #213.1 million as at
September 19, 2023, inclusive of the unamortized premium amounting to £3.1 million. In view of this
loan being fully paid, the unamortized premium associated with the Corporate Notes Facility was
derecognized in September 2023 and was taken up as “Gain on early extinguishment of loan” in the
audited consolidated statement of comprehensive income for the year ended June 30, 2024.

Dividend income amounted to #2.9 million and #2.5 million for the years ended June 30, 2024 and
2023, respectively. For the year ended June 30, 2024, STI ESG received £0.6 million from RCR, #1.1
million from DLSMC, and #1.2 million from STl Marikina, an associate of STI ESG. For the year ended
June 30, 2023, #0.6 million and #1.9 million were received from RCR and DLSMC, respectively.

Equity share in net income of associates and a joint venture amounted to #2.0 million for the year
ended June 30, 2024 compared to £2.3 million recognized for the same period last year.

Gain on disposal of property and equipment amounted to #485.3 thousand for the year ended June
30, 2024 compared to #826.7 thousand for the year ended June 30, 2023. This represents gain on the
disposal of property and equipment that are no longer in use. The gain recognized in the year 2023
includes the gain from the disposal of iACADEMY’s transportation equipment.

The Group reported other expenses — net, amounting to #1.1 million for the year ended June 30, 2024.
This is composed mainly of STI ESG’s bond maintenance fee of #2.5 million partially offset by
miscellaneous income. For the year ended June 30, 2023, the Group recognized other income — net,
amounting to #5.7 million, mostly arising from STI ESG’s income of #4.7 million representing donation
from a third-party institution as part of STI ESG and the third-party institution’s partnership program
in delivering certification courses, simulation tools, and training materials to eligible students.

Income before income tax for the year ended June 30, 2024 amounted to #1,773.4 million, double the
amount earned for the same period last year of #858.1 million, attributable to the significant increase
in enrollment and efficient management of costs, maximizing the benefits of economies of scale.

The Group reported provision for income tax amounting to #160.5 million and deferred income tax of
£4.5 million for the year ended June 30, 2024. For the year ended June 30, 2023, the provision for
income tax amounted to #10.0 million and benefit from income tax of £25.7 million. Pursuant to the
provisions of the CREATE Act, the Group adopted the 1% income tax rate effective July 1, 2020 up to
June 30, 2023. The special tax rate for proprietary educational institutions reverted to 10% starting
July 1, 2023.

The Group reported a net income after income tax of #1,608.4 million for the year ended June 30,

2024, 84% higher than the #873.8 million net income earned for the same period last year. Net income
margin likewise improved from 26% to 34% year-on-year.
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Remeasurement gain on pension liability, net of income tax effect, amounted to £39.4 million for the
year ended June 30, 2024 compared to remeasurement loss on pension liability of $16.9 million
recognized for the same period last year. These fluctuations reflect the movements in the value of
equity shares forming part of the Group’s pension assets.

The unrealized fair value adjustments on equity instruments at FVOCl amounted to £5.3 million for
the year ended June 30, 2024, compared to #1.9 million for the year ended June 30, 2023 due to the
movement in the price of quoted equity shares held by STI ESG.

Total comprehensive income increased to £1,653.1 million from #858.8 million for the years ended
June 30, 2024 and 2023, respectively. This 92% improvement is attributed to the higher number of
enrollees for SY 2023-2024 compared to that of SY 2022-2023.

Earnings before interest, taxes, depreciation, and amortization (EBITDA), defined as earnings before
interest expense, interest income, provision for (benefit from) income tax, depreciation and
amortization, equity in net earnings of associates and joint venture, gain on foreign exchange
differences, fair value loss on equity instruments at FVPL, and nonrecurring gains (losses) such as gain
on early extinguishment of loan, gain on derecognition of contingent consideration, income on rent
concessions, and gain on settlement of receivables (net of provision for impairment of noncurrent
asset held for sale) increased from £1,637.2 million for the year ended June 30, 2023 to #2,489.3
million for the year ended June 30, 2024. Depreciation and interest expenses for purposes of this
computation exclude those related to ROU assets and lease liabilities, respectively. EBITDA margin this
year is 53% compared to 48% last year, reflecting the Group’s operational efficiencies and the benefits
of economies of scale.

Core income, computed as the consolidated income after income tax derived from the Group’s main
business of education and other recurring income, amounted to #1,587.7 million for the year ended
June 30, 2024 compared to core income for the same period last year of #868.9 million. As a
percentage of gross revenues, core income improved from 26% last year to 34% this year.

Years ended June 30, 2023 vs. 2022

Enrollment in schools under STI Holdings increased to more than 94,000 students for SY 2022-2023.
For the current SY 2022-2023, the total count of new students reached 41,565 compared with the
35,566 new students in SY 2021-2022, showing a 17% increase in the total new student population.
The total count of ongoing students for SY 2022-2023 reached 94,312 compared with 82,629 for SY
2021-2022. This represents a 14% or 11,683 increase from the SY 2021-2022 enrollment, with the
number of students in the programs regulated by CHED showing a robust 18% increase from 56,342
students in SY 2021-2022.

The enrollment figures at the start of the School Year of the schools under STI Holdings for SY 2022-
2023 are as follows:

SY 2022-2023 SY 2021-2022 Increase
Enrollees Percentage

STI ESG
Owned schools?! 54,158 47,230 6,928 15%
Franchised schools! 27,539 25,520 2,019 8%
81,697 72,750 8,947 16%
iACADEMY 2,397 2,299 98 4%
STI WNU 10,218 7,580 2,638 35%
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Total Enrollees 94,312 82,629 11,683 14%

Grouping the students in terms of government regulatory agencies supervising the programs, wherein
CHED pertains to students enrolled in tertiary and post-graduate programs, Technical Education and
Skills Development Authority (TESDA) students are those enrolled in technical-vocational programs
while DepEd pertains to primary and secondary education including Junior High School (JHS) and SHS,
yields the following numbers:

SY 2022-2023

CHED TESDA DEPED? TOTAL

STI ESG 56,876 1,447 23,374 81,697

iACADEMY 1,917 - 480 2 397

STI WNU 7,516 - 2,702 10,218

Total 66,309 1,447 26,556 94,312
Proportion of

CHED:TESDA:DepEd 70% 2% 28% 100%

SY 2021-2022

CHED TESDA DEPED* TOTAL

STI ESG 49,005 1,040 22,705 72,750

iACADEMY 1,713 - 586 2,299

STI WNU 5,624 - 1,956 7,580

Total 56,342 1,040 25,247 82,629
Proportion of

CHED:TESDA:DepEd 68% 1% 31% 100%

1 Enrollment numbers of STI Alabang are reported as part of owned schools’ category effective January 2023.
2STI ESG DepEd count consists of 23,077 SHS and 297 JHS students in SY2022-2023 and 22,497 SHS and 208 JHS
students in SY2021-2022. For iACADEMY, this represents SHS students, while for STI WNU, the count represents
2,057 SHS students and 645 students enrolled in basic education in SY 2022-2023 and 1,367 SHS students and
589 students enrolled in basic education in SY 2021-2022.

STI ESG and STI WNU introduced the ONline and ONsite Education at STI (ONE STI) Learning Model in
SY 2020-2021. This model was implemented in response to stringent social distancing measures
including but not limited to class suspension, prohibition of mass gatherings, and imposition of
community quarantine, among others, which were implemented to contain the outbreak of COVID-
19. The ONE STI Learning Model is an innovative approach to student development that uses digital
tools and online technology combined with invaluable hands-on practice and onsite engagements to
achieve the students’ academic objectives through a responsive learning experience. For SY 2022-
2023, classes of JHS and SHS started on August 30, 2022 while classes of tertiary students commenced
on September 5, 2022 for both STI ESG and STI WNU. Classes for STI WNU’s School of Graduate Studies
(SGS) started on September 10, 2022.

iACADEMY implemented its fully online learning program entitled Guided Online Autonomous
Learning (GOAL) in SY 2020-2021. GOAL is iACADEMY’s systematic approach to guiding all the activities
that involve the delivery of online instruction to the students including online learning workshops,
training for teachers on how to create high-quality modules, integrating project-based learning and
teaching strategies into online learning and collaborating with parents and guardians. In this setup, all
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activities or modules are delivered 100% online. Classes for SHS and tertiary students started on
August 2, 2022 and August 30, 2022, respectively.

The Group utilizes the electronic Learning Management System (eLMS), a software application
running on Amazon cloud, to better manage the delivery of educational courses and/or training
programs to its students. It features a built-in support for collaboration through various tools such as
wikis, forums, and discussion groups; an internal messaging system with bidirectional support for
emails and text messaging; and a built-in portfolio system that students can use to collect works to
support learning and/or achievements. eLMS is a world-class and award-winning learning
management system that schools and universities across the globe are using. This cloud-based
elLearning tool gives teachers and students a twoway platform where they can collaborate, assign and
submit homework, take assessments, and track learning progress, among others. The concept of
online learning is not new to the Group, as the schools in the network have been implementing a
blended learning model for the past eight years in order that the students may continue their studies
at home uninterrupted even during physical classroom disruptions.

The faculty members of the Group regularly undergo competency-based certifications and training
programs to ensure that they are proficient in the subject matter and able to deliver the required day-
today lessons. During the SYs 2020-2021 and 2021-2022, the training programs were conducted online
while the Group has been holding a combination of in-person and online faculty members’ training
beginning SY 2022-2023. These training programs are conducted to ensure that the faculty members
of the Group possess an acceptable level of competencies and have industry-based experience and
credentials necessary to teach the courses assigned to them.

From last school year’s gradual transition to face-to-face classes for high-stake courses, STI ESG and
STIWNU both implemented a flexible learning delivery modality in the first semester of SY 2022-2023.
Highstake tertiary courses refer to subjects or courses with laboratory components where the skills
expected to be gained by the students are better acquired in a face-to-face class setup because actual
demonstration and practice of competencies are significant in the learning process. For tertiary
courses, all professional and identified general education courses are now delivered onsite while other
general education courses are delivered using blended modality, with a distribution of 50%
onsite/face-to-face and 50% online/asynchronous. With the passage of CHED Memorandum Order
No. 16 dated November 11, 2022 providing clarity and support to Higher Education Institutions (HEIs)
towards progressive transitioning to full onsite learning, STl ESG opted to conduct full face-to-face
classes starting on its second semester of SY 2022-2023. STI WNU continued with its flexible learning
delivery modality which it started in the first semester of SY 2022-2023. As for JHS and SHS in STI ESG,
classes are all conducted face-to-face since the opening of SY 2022-2023. SHS classes in STI WNU are
on a blended modality with 50% onsite/face-to-face and 50% online/asynchronous in the first
semester with online classes transitioning to synchronous classes starting in the middle of the first
semester up to the present. STI WNU's classes for the National Service Training Program or NSTP are
on full face-to-face setup.

iACADEMY implemented the Hyflex Learning Format for tertiary for SY 2022-2023. Hyflex Learning is
an instructional approach that combines face-to-face and online remote learning. Class sessions and
learning activities are offered in-person, synchronously online, and asynchronously online using
various learning technologies. Students can decide how to participate. The Hyflex model demonstrates
a commitment to student success by providing flexibility on how students can best participate in the
learning activities and also enables institutions to maintain educational activities during a disruption.
Meanwhile, SHS implemented the Hybrid setup (blended learning) until the end of SY 2022-2023. This
allowed students from grades 11 and 12 to alternately attend onsite and online classes within the
week. Courses, particularly specialized and contextualized subjects like Science and Information and
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Communications Technology (ICT), are conducted onsite in the laboratories. General Education
subjects are delivered online using Microsoft Teams, an online classroom teleconferencing platform.
Both onsite and online classes use eLMS as the major platform for the repository of learning materials,
assessments, and grades.

The Group is continuously ensuring adherence to the guidelines set by the Inter-Agency Task Force for
the Management of Emerging Infectious Diseases (IATF), CHED, DepEd, local government units (LGUs),
and all pertinent agencies that have released information and guidance on the conduct of face-to-face
classes.

The consolidated gross revenues of the Group for the year ended June 30, 2023 amounted to #3,405.5
million, reflecting a 27% increase compared to #2,677.6 million generated for the year ended June 30,
2022.

Tuition and other school fees increased by #636.6 million from £2,437.0 million for the year ended
June 30, 2022 to #£3,073.6 million for the year ended June 30, 2023 attributed to the 14% robust
growth of enrollment or the 11,683 increase in the student population for SY 2022-2023 at 94,312
compared to 82,629 enrollees for SY 2021-2022. STI ESG’s wholly owned and franchised schools
registered an enrollment of 81,697 students, 8,947 or 12% more than the enroliment in SY 2021-2022.
Percentagewise, STI WNU registered the highest increase at 35% for this SY compared to last SY.
Further, the Group’s enrollment mix showed consistent improvement with enrollees in programs
regulated by CHED comprising 70% of the total student population in SY 2022-2023 compared to 68%
for SY 2021-2022 and 57% for SY 2020-2021. CHED programs bring in higher revenues per student.
The number of new students enrolled in CHED programs increased by 17% or 3,707 from 22,142 to
25,849 for SY 2021-2022 and SY 2022-2023, respectively.

Revenues from educational services and royalty fees both increased by 19%. This resulted from the
higher number of enrollees of franchised schools from 25,520 students in SY 2021-2022 to 27,539 in
SY 2022-2023 or an 8% increase as well as an improvement in the collection efficiency of the franchised
schools. Revenues from educational services and royalty fees are derived as a percentage of the tuition
and other school fees collected by the franchised schools from their students, DepEd and CHED.

Sale of educational materials and supplies increased dramatically by 292% or #85.7 million to #115.0
million for the year ended June 30, 2023 from £29.3 million for the same period last year. Sale of
educational materials and supplies recognized in the current year largely pertains to the sale of
uniforms as face-to-face classes resumed and enrollment increased while sale of SHS textbooks mainly
accounted for the sales in the same period last year. The cost of educational materials and supplies
sold likewise increased, concomitant with the increase in the sale of educational materials and
supplies.

Other revenues decreased by £20.4 million from #73.5 million for the year ended June 30, 2022 to
£53.1 million for the year ended June 30, 2023. During SY 2021-2022, the Group extended internet
connectivity assistance to its students. The share of data connectivity costs charged to the franchised
schools was recognized as part of other revenues for the year ended June 30, 2022. As more face-to-
face classes were held, internet connectivity assistance was no longer provided to students during SY
2022-2023.

The cost of educational services rose by #84.5 million from £#955.5 million to #1,040.0 million for the
years ended June 30, 2022 and 2023, respectively. Instructors' salaries and benefits increased by #75.1
million from £359.4 million to #434.5 million due to the increased number of faculty members,
concomitant with the increase in number of students. In addition, favorable adjustments have been
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made to the salaries of SHS teachers who passed the Licensure Examination for Teachers (LET) and
tertiary instructors who have earned a master’s degree as part of the faculty members’ continuing
professional education. Depreciation and amortization expenses included as part of direct costs
increased by £12.0 million from £#372.6 million to #384.6 million for the years ended June 30, 2022
and 2023, respectively, substantially due to the amortization cost of iACADEMY Cebu’s right-of-use
asset. Direct costs of software subscriptions and maintenance increased by £#7.1 million from $25.8
million for the year ended June 30, 2022 to £32.9 million for the current year, mostly driven by the
increased enrollment. Rent expense is higher by #3.8 million, from #20.9 million to #24.7 million for
the years ended June 30, 2022 and 2023, respectively, attributed to increase in monthly rental rates
of renewed lease agreements. The cost of developing courseware during the year ended June 30,2023
increased by £2.7 million due to STI ESG’s streamlining of program curricula in response to market
needs and industry developments. Courseware materials for JHS and SHS were likewise developed.
Expenses related to student activities and programs rose by £52.9 million attributed to the expenses
incurred for the resumption of in-person activities and programs for the students, higher subscription
costs for Microsoft, eLMS and Amadeus software primarily driven by higher enrollment for SY 2022-
2023, and distribution of laptops to ninety (90) students across the network. Huawei Philippines
(Huawei), donated cash which was partly allocated to the provision of laptops distributed to select
students who were awarded multiple certificates at the Huawei ICT Academy. STI ESG, in partnership
with Huawei, integrated in-demand ICT technologies into some of its programs tackling five
technology domains namely, (1) cloud computing (2) big data (3) artificial intelligence (4) routing and
switching, and (5) storage. The savings generated from the shift to a more efficient cloud subscription
plan partially offset these increases in costs. Also, the internet connectivity assistance provided to
students by STI ESG in SY 2021- 2022 amounting to #70.0 million was no longer given in SY 2022-2023
as in-person classes were conducted by all schools.

Gross profit improved by 34% from £1,698.0 million to £#2,274.9 million for the years ended June 30,
2022 and 2023, respectively, largely due to the increased enrollment.

General and administrative expenses posted an 18% increase or #201.5 million from £1,129.3 million
to £1,330.8 million for the years ended June 30, 2022 and 2023, respectively, largely due to the
increased enrollment and the resumption of face-to-face classes.

Light and water expenses increased by #87.3 million from #75.3 million to #162.6 million for the years
ended June 30, 2022 and 2023, respectively, as more face-to-face classes were held and electric power
consumption increased. Salaries and benefits are higher by #61.2 million for the year ended June 30,
2023 compared to the same period last year as salary adjustments were implemented this year. Also,
certain plantilla positions were filled up during the year in line with the face-to-face classes in SY 2022-
2023. Expenses for outside services such as clerical, security and janitorial services increased by #41.6
million year-on-year as the Group conducted more in-person classes and activities in SY 2022-2023
while classes for SY 2021-2022 were mostly held online. This also resulted in increases in other
administrative expenses such as repairs and maintenance, transportation, and office supplies, which
rose by £16.3 million, #4.8 million, and #4.5 million, respectively.

The Group recognized a provision for ECL amounting to #85.2 million for the year ended June 30, 2023,
largely representing ECLs on outstanding receivables from students’ tuition and other school fees as
at June 30, 2023. This is lower by #27.5 million compared to #112.7 million for the year ended June
30, 2022 due mainly to the improvement of the Group’s collection efficiencies. The Group recognized
ECL based on the Group’s historical credit loss experience adjusted with forward-looking information.
The most recent receivables are assigned with lower loss rates. Estimated loss rates vary over time
and increase as receivables age and as credit risks increase, with the likelihood of the receivables
becoming impaired. The Group likewise considered the subsequent collections of receivables from
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students relating to prior years. The provision for impairment of goodwill amounting to £3.8 million
which was recognized during the year ended June 30, 2022 is linked to the cessation of operations of
STI lloilo. The Group likewise recognized provision for inventory obsolescence amounting to £5.6
million and #2.0 million for the years ended June 30, 2023 and 2022, respectively.

The Group generated an operating income of #944.0 million for the year ended June 30, 2023, an
improvement of #375.4 million or 66% from the operating income of #568.6 million during the same
period last year, due to higher revenues attributed to the increase in the student population and
improvement in the enrollment mix with the 18%increase in the number of students enrolled in CHED
programs, as well as strict control of direct and administrative expenses. Operating margins likewise
improved from 21% to 28% for the years ended June 30, 2022 and 2023, respectively.

Interest expense decreased by $#2.3 million year-on-year from #313.3 million to #311.0 million mainly
due to the partial principal prepayments made by STI ESG and iACADEMY on their loans with China
Bank. The reduction in principal balances outstanding partially mitigated the increases in interest rates
on the bank loans. Interest rate on the outstanding balance of the Term Loan and Corporate Notes
Facilities of STI ESG was repriced at 6.5789% per annum effective September 20, 2022 compared to
5.7895% per annum in the previous year. Interest rate on the #280.0 million balance of iACADEMY’s
Term Loan with China Bank was repriced at an interest rate of 5.6699% per annum effective on
September 28, 2022 compared to 3.2068% per annum in the previous year.

Rental income increased by #107.1 million year-on-year from £#71.0 million to #178.1 million due to
new lease agreements entered into by STI ESG and iACADEMY during the year ended June 30, 2023 in
some of their investment properties.

Interest income earned during the year ended June 30, 2023 amounted to #22.6 million, down by
$£15.5 million from last year’s #38.1 million. The interest income recorded for the year ended June 30,
2022 is substantially attributed to the accrued interests and default charges on the assigned loans of
STl Tanay. This covers interests and penalty charges from the execution of the deed of assignment by
and between DBP and STI ESG in 2019 up to the date of the extrajudicial foreclosure sale of the
properties, mortgaged as collateral to STI Tanay’s loans, situated in Pasig City and Tanay, Rizal on
March 16, 2021 and March 15, 2022, respectively. This account also includes interest income on the
Group’s investments in short-term placements.

Collection efficiencies resulted in the recovery of previously written-off receivables amounting to
£11.3 million for the year ended June 30, 2023 compared to #9.7 million collected during the previous
year.

STl ESG recorded dividend income from RCR and DLSMC amounting to #2.5 million and #1.2 million
for the years ended June 30, 2023 and 2022, respectively.

The Group recognized unrealized gain on foreign exchange rate differences amounting to £2.3 million
and #44.6 million for the years ended June 30, 2023 and 2022, respectively. The Group also recognized
realized gain on foreign exchange differences amounting to #0.1 million and #1.3 million for the years
ended June 30, 2023 and 2022, respectively. These are attributed to STI ESG’s and iACADEMY’s dollar-
denominated cash and cash equivalents.

Equity share in net income of associates and a joint venture amounted to #2.3 million for the year

ended June 30, 2023 compared to equity in net losses of associates and a joint venture of £20.2 million
recognized for the same period last year.
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Derecognition of contingent consideration amounting to #25.0 million was recorded for the year
ended June 30, 2022. The Parent Company and the Agustin family, former STI WNU shareholders,
reached a Compromise Agreement on September 6, 2021 for the full and final settlement of the
latter’s claim against the former amounting to #50.0 million in the cases filed in various courts as
stated in the Compromise Agreement. The amount of #50.0 million had been set up as contingent
consideration in prior years. With the full and final settlement in the amount of #25.0 million, the
balance of #25.0 million has been derecognized.

STI ESG recognized a gain on settlement of receivables, net of provision for impairment of noncurrent
asset held for sale, amounting to #10.8 million for the year ended June 30, 2022. The gain on
settlement of receivables from STl Tanay amounted to #45.1 million while the provision for
impairment of noncurrent asset held for sale was recognized at #34.3 million, net of depreciation
recognized on the Pasig property from the date of the annotation on the property’s title up to June
30, 2022 (see preceding discussions).

The Group recognized a gain on sale amounting to £0.8 million for the year ended June 30, 2023 due
to the disposal of STI ESG’s obsolete and fully depreciated equipment and furniture and iACADEMY’s
transportation equipment. For the year ended June 30, 2022, gain on sale of STI ESG’s transportation
equipment largely accounted for the #1.6 million income recorded.

The Group applied the practical expedient approach for some rent concessions granted to the Group
following the amendments to PFRS 16, COVID-19-related Rent Concessions resulting in recognition of
other income aggregating to #6.1 million for the year ended June 30, 2022, presented as part of “Other
income (expenses) - net” in the audited consolidated statements of comprehensive income. Also
included in the account “Other income (expenses) — net” is the reversal of interest income from past
due accounts of consolidated subsidiaries of STI ESG in the amount of #15.9 million.

The Group also recognized other income amounting to #4.7 million, presented as part of “Other
income (expenses) — net” for the year ended June 30, 2023. This represents a donation from Huawei
as part of the partnership program between STI ESG and Huawei. The proceeds from this donation
were used to purchase Ideahub equipment which was eventually used to put up a Huawei Smart
Classroom in STI Academic Center Ortigas-Cainta. The smart classroom is equipped with Huawei Smart
TVs together with an intelligent board, digital blackboard and all the related software and cameras.
The Ideahub board combines smart writing, wireless projection, and open applications into a single
board. The board is also equipped with premium anti-blue light protection. This project is part of STI
ESG and Huawei’s partnership program in delivering certification courses, simulation tools, and
training materials to eligible students.

Benefit from income tax amounting to #15.7 million was recognized by the Group for the year ended
June 30, 2023 compared to #10.8 million income tax provision for the same period last year. Income
tax rate for proprietary educational institutions was reduced from 10% to 1% following the enactment
of the CREATE Act in April 2021. The reduced income tax rate had a retroactive effect beginning July
1, 2020 and would be effective up to June 30, 2023. Upon expiration of the temporary tax relief
provided by the CREATE Act for proprietary educational institutions, the Group remeasured its
deferred tax assets and liabilities which resulted in an increase in deferred tax assets as at June 30,
2023.

The Group reported a net income of #873.8 million for the year ended June 30, 2023, more than
double the #416.2 million net income earned for the same period last year.

44



Remeasurement loss on pension liability, net of income tax effect, amounted to #16.9 million for the
year ended June 30, 2023 compared to remeasurement gain on pension liability of #8.5 million
recognized for the same period last year. These fluctuations reflect the movements in the value of
equity shares forming part of the Group’s pension assets.

The unrealized fair value adjustments on equity instruments at FVOCl amounted to #1.9 million for
the year ended June 30, 2023, compared to #1.1 million for the year ended June 30, 2022 due to the
movement in the price of quoted equity shares held by STI ESG.

Total comprehensive income increased to #858.8 million from #425.8 million for the years ended June
30, 2023 and 2022, respectively. This improvement is attributed to the higher number of enrollees
and an improvement in the enrollment mix in favor of CHED programs for SY 2022-2023 compared to
that of SY 2021-2022.

Earnings before interest, taxes, depreciation, and amortization (EBITDA) which is defined as earnings
before interest expense, interest income, provision for (benefit from) income tax, depreciation and
amortization, equity in net earnings (losses) of associates and joint venture and nonrecurring gains
(losses) such as gain on sale of noncurrent asset held for sale (net of capital gains tax), income on rent
concessions, gain on derecognition of contingent consideration, gain on settlement of receivable (net
of provision for impairment of noncurrent asset held for sale), gain on foreign exchange differences,
fair value loss on equity instruments at FVPL and loss on loan modification increased from £1,128.6
million for the year ended June 30, 2022 to #1,628.4 million for the year ended June 30, 2023.
Depreciation and interest expenses for purposes of this computation exclude those related to ROU
assets and lease liabilities, respectively. EBITDA margin is 48% compared to 42% last year.

Core income, computed as the consolidated income after income tax derived from the Group’s main
business of education and other recurring income, amounted to #868.9 million for the year ended
June 30, 2023 compared to core income for the same period last year of #330.8 million

Years ended June 30, 2022 vs. 2021

The enrollment figures of the schools under STI Holdings for SY 2021-2022 are as follows:

SY 2020-2022  SY 2020-2021 Increase
Enrollees Percentage

STI ESG
Owned schools 47,230 39,890 7,340 18%
Franchised schools 25,520 22,600 2,920 13%
72,750 62,490 10,260 16%
iACADEMY 2,299 2,149 150 7%
STI WNU 7,580 5,584 1,996 36%
Total Enrollees 82,629 70,223 12,406 18%

Grouping the students in terms of government regulatory agencies supervising the programs, wherein
CHED pertains to students enrolled in tertiary and post-graduate programs, Technical Education and
Skills Development Authority (“TESDA”) students are those enrolled in technical-vocational programs
while DepEd pertains to primary and secondary education including SHS, yields the following numbers:
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SY 2022-2021

CHED TESDA DEPED* TOTAL

STI ESG 49,005 1,040 22,705 72,750

iACADEMY 1,713 - 586 2,299

STI WNU 5,624 - 1,956 7,580

Total 56,342 1,040 25,247 82,629
Proportion of

CHED:TESDA:DepEd 68% 1% 31% 100%

SY 2020-2021

CHED TESDA DEPED* TOTAL

STI ESG 35,412 1,036 26,042 62,490

iACADEMY 1,383 - 766 2,149

STI WNU 3,381 - 2,203 5,584

Total 40,176 1,036 29,011 70,223
Proportion of

CHED:TESDA:DepEd 57% 2% 41% 100%

* STl ESG DepEd count includes 22,497 SHS students and 208 students who are enrolled in
basic education in SY2021-2022 and 25,801 SHS students and 241 students who are
enrolled in basic education in SY2020-2021. For iACADEMY, this represents SHS students,
while for STI WNU, the count represents 1,367 SHS students and 589 students enrolled in
basic education in SY 2021-2022 and 1,470 SHS students and 733 students enrolled in basic
education in SY 2020-2021.

To contain the outbreak of COVID-19, the Office of the President of the Philippines issued a
memorandum on March 13, 2020 to impose, adopt and implement the guidelines on the stringent
social distancing measures including but not limited to class suspension, prohibition of mass
gatherings, imposition of community quarantine, among others, in the National Capital Region
(“NCR”) and other parts of the country effective March 15, 2020. These measures have caused
disruptions to businesses and economic activities, and the impact continues to evolve.

STl ESG and STI WNU continue to implement the ONline and ONsite Education at STI (“ONE STI”)
Learning Model that was introduced in SY 2020-2021. The ONE STI Learning Model is an innovative
approach to student development that uses digital tools and online technology combined with
invaluable hands-on practice and onsite engagements to achieve the students’ academic objectives
through a responsive learning experience. For SY 2021-2022, classes of SHS and tertiary students of
both STI ESG and STI WNU started on September 13, 2021. Meanwhile, classes started on October 2,
2021 for STI WNU's School of Graduate Studies (“SGS”). For SY 2022-2023, classes of SHS and tertiary
students of both STI ESG and STI WNU started on August 30, 2022 and September 2, 2022,
respectively. Meanwhile, classes started on October 2, 2022 for STI WNU’s School of Graduate Studies.

iACADEMY implements its fully online learning program entitled Guided Online Autonomous Learning
(“GOAL”), introduced in SY 2020-2021. GOAL is iACADEMY’s systematic approach to guiding all the
activities that involve the delivery of online instruction to the students, including online learning
workshops, training for teachers on how to create high-quality modules, integrating project-based
learning and teaching strategies into online learning, internationalization, and collaborating with
parents and guardians. In this setup, all activities or modules are delivered 100% online. Classes for
SHS and tertiary students started on August 2, 2022 and August 30, 2022, respectively.

The Group utilizes the electronic Learning Management System (“eLMS”), a software application
running on Amazon cloud, to better manage the delivery of educational courses and/or training
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programs to students. It features a built-in support for collaboration through various tools such as
wikis, forums, and discussion groups; an internal messaging system with bidirectional support for
emails and text messaging; and a built-in portfolio system that students can use to collect works to
support learning and/or achievements. eLMS is a world-class and award-winning learning
management system that schools and universities across the globe are using. This cloud-based
elearning tool gives teachers and students a two-way platform where they can collaborate, assign and
submit homework, take assessments, and track learning progress, among others. The concept of
online learning is not new to the Group, as the schools in the network have been implementing a
blended learning model for the past seven years in order that the students may continue their studies
at home uninterrupted even during physical classroom disruptions.

The faculty members of the Group regularly undergo competency-based certifications and training
programs to ensure that they are proficient in the subject matter and able to deliver the required day-
to-day lessons. Training programs are conducted online to equip the faculty members with technical
skills and further cultivate the mindset necessary in an online learning environment.

The Group has gradually started to implement limited face-to-face classes for schools in areas under
Alert Level 1 for identified high-stake tertiary courses and selected subjects beginning February 2022,
March 2022 and May 2022 for STI ESG, STI WNU and iACADEMY, respectively, and for SHS students
starting April and May 2022 for STI ESG and STI WNU, respectively. High-stake tertiary courses refer
to subjects or courses with laboratory components where the skills expected to be gained by the
students are better acquired in a face-to-face class setup because actual demonstration and practice
of competencies are significant in the learning process. The Group is continuously ensuring adherence
to the guidelines set by the Inter-Agency Task Force for the Management of Emerging Infectious
Diseases (“IATF”), CHED, DepEd, local government units (“LGUs”), and all pertinent agencies that have
released information on the conduct of the limited face-to-face classes.

The consolidated gross revenues of the Group for the year ended June 30, 2022 amounted to #2,677.6
million, reflecting a 28% increase compared to #2,084.1 million for the year ended June 30, 2021.

Tuition and other school fees increased by #554.3 million from #1,882.7 million for the year ended
June 30, 2021 to $£2,437.0 million for the year ended June 30, 2022 attributed to the 18% robust
growth or 12,406 increase in the student population for SY 2021-2022 at 82,629 compared to 70,223
enrollees for SY 2020-2021. Private schools reported a dip in enrollment for SY 2020-2021 due to the
impact of the COVID-19 pandemic. A survey conducted by STI ESG disclosed that a number of students
did not pursue education in SY 2020-2021 because of the financial difficulties experienced by their
respective families/benefactors during the year. STI ESG’s wholly-owned and franchised schools
registered an enrollment of 72,750 students for SY 2021-2022, 10,260 or 16% more than the
enrollment in SY 2020-2021. Percentage-wise, STI WNU registered the highest increase at 36% for this
SY compared to last SY. Further, the increase in tuition and other school fees is also attributable to the
improvement in the Group’s enrollment mix, with enrollees in programs regulated by CHED
comprising 68% of the total student population in SY 2021-2022 compared to 57% for SY 2020-2021.
CHED programs bring in higher revenues per student. The number of new students enrolled in CHED
programs increased by 75% or 9,463 from 12,679 to 22,142 for SY 2020-2021 and SY 2021-2022,
respectively.

Revenues from educational services and royalty fees both increased by 17%. This resulted from the
higher number of enrollees of franchised schools from 22,600 students in SY 2020-2021 to 25,520 in
SY 2021-2022 or a 13% increase. Revenues from educational services and royalty fees are derived as
a percentage of the tuition and other school fees collected by the franchised schools from their
students, DepEd and CHED.
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Sale of educational materials and supplies increased by 18% or #4.4 million to #29.3 million for the
year ended June 30, 2022 from #24.9 million last year. The sale of uniforms increased by #6.8 million
with the implementation of limited face-to-face classes for identified high-stake tertiary courses. This
was partially offset by the decline in sales of textbooks and other education related materials by #3.7
million due to the lower number of SHS students. The cost of educational materials and supplies sold
increased by 20%, concomitant with the increase in the sale of educational materials and supplies.

Other revenues increased by £#14.9 million from #58.6 million for the year ended June 30, 2021 to
£73.5 million for the year ended June 30, 2022 associated with the higher number of students.

The cost of educational services rose by #103.3 million from #852.2 million to #955.5 million for the
years ended June 30, 2021 and 2022, respectively. Instructors' salaries and benefits increased by £73.3
million from #286.1 million to #359.4 million due to the increased number of faculty members,
concomitant with the increase in number of students. In addition, favorable adjustments have been
made to the salaries of SHS teachers who passed the Licensure Examination for Teachers (“LET”) and
tertiary instructors who have earned a master’s degree as part of the faculty members’ continuing
professional education. Software maintenance costs increased by #6.0 million from £19.8 million to
$£25.8 million for the years ended June 30, 2021 and 2022, respectively. iACADEMY upgraded its
subscription to Adobe Creative Cloud-All Apps in line with the increase in the number of its enrollees
for SY 2021-2022. Adobe Creative Cloud is a collection of more than 20 desktop and mobile
applications and services for photography, design, video, web, User Experience (“UX”) design and
more, used by the faculty members and administrative staff as well as the students. Further, STI WNU
subscribed to GTI Software Developer’s School Automate system, an online school management
software used to assign teaching loads, schedule classes, maintain students’ accounts and academic
records, and manage employees’ records from recruitment to separation. Other direct expenses
increased by #37.0 million substantially due to commencement expenses/cost of various student
activities and programs and the Group’s subscriptions to eLMS and CloudSwyft solutions.
Commencement expenses amounted to #31.9 million and #14.4 million for the years ended June 30,
2022 and 2021, respectively. The Group held in-person graduation ceremonies for SHS and tertiary
graduates of SY 2021-2022 while virtual graduation ceremonies were held for graduates of SY 2020-
2021. The Group increased its eLMS subscriptions due to the higher enrollment in SY 2021-2022. The
Group’s subscription to CloudSwyft amounted to #3.3 million for the year 2022. CloudSwyft is a tool
for the education sector where each student can access multiple applications such as AutoCAD,
Microsoft 365, and Adobe Systems, among others. This virtual laboratory technology provides off-the-
shelf and customizable virtual laboratory templates that are automated, highly accessible, and
available on-demand to foster hands-on digital learning for thousands of STl students nationwide. The
Group continued to increase the frequency of cleaning, sanitizing and disinfecting high-touchpoint
surfaces, thus, school materials and supplies increased by #1.5 million from £3.6 million to #5.1 million
for the years ended June 30, 2021 and 2022, respectively. Depreciation expense decreased by £9.7
million, from £382.3 million to #372.6 million, for the years ended June 30, 2021 and 2022,
respectively, due to full depreciation of substantial school equipment as of June 30, 2021 held by
closed/suspended schools.

Gross profit improved by 40% from £1,211.8 million to #1,698.0 million for the years ended June 30,
2021 and 2022, respectively, largely due to the increased enrollment.

General and administrative expenses posted a 10% increase or #104.2 million from £1,025.1 million
to #1,129.3 million for the years ended June 30, 2021 and 2022, respectively. The Group recognized a
provision for ECL amounting to #112.7 million for the year ended June 30, 2022, largely representing
ECLs on outstanding receivables from students for tuition and other school fees as at June 30, 2022.
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This is higher by #70.9 million compared to the #41.8 million recorded for the year ended June 30,
2021. The Group recognized ECL based on the Group’s historical credit loss experience adjusted with
forward-looking information. The most recent receivables are assigned with lower loss rates.
Estimated loss rates vary over time and increase as receivables age and as credit risks increase, with
the likelihood of the receivables becoming impaired. The Group likewise considered the subsequent
collections received from the students for the receivables pertaining to SY 2020-2021. Light and water
expenses increased by £23.6 million from #51.7 million to #75.3 million for the years ended June 30,
2021 and 2022, respectively. The Group deployed only a skeleton workforce in the schools and offices
to attend to concerns that need face-to-face coordination and likewise embraced the work-from-
home arrangements to the furthest extent possible during the Enhanced Community Quarantine
(“ECQ”) and Modified Enhanced Community Quarantine (“MECQ”) periods. With the improvement in
the COVID-19 situation, all members of the administrative support staff are now reporting to their
offices, thus the increase in utilities cost. This also resulted in a #11.2 million increase in clerical,
security and janitorial costs. Repairs and maintenance costs likewise increased by #7.6 million year-
on-year due to preventive maintenance costs of generator set and chillers. Provision for impairment
of goodwill related to the closure of STI lloilo amounting to #3.8 million was recognized during the
year ended June 30, 2022. The Group likewise recognized provision for inventory obsolescence
amounting to #2.0 million and #0.8 million for the years ended June 30, 2022 and 2021, respectively.
Provision for impairment of investments in and advances to associates and joint ventures decreased
by #10.3 million. This amount represents advances to STl Accent, which were recognized during the
year ended June 30, 2021. Depreciation expense decreased by £#5.2 million year-on-year largely due
to full depreciation of office furniture and equipment held by closed/suspended schools as of June 30,
2021. For SY 2021-2022, the Group toned down its TV and radio advertisements and connected with
students and potential customers largely through social media ads, as these reach people more quickly
and easily. Thus, the Group recognized advertising and promotions expenses amounting to #38.0
million for the year ended June 30, 2022, lower by #15.1 million compared to #53.1 million for the
same period last year.

The Group posted an operating income of £568.6 million for the year ended June 30, 2022, an
improvement of #381.9 million or 205% from the operating income of #186.7 million during the same
period last year, due to higher revenues attributed to the increase in the student population and
improvement in the enrollment mix with the 40%increase in the number of students enrolled in CHED
programs.

Interest expense decreased by £23.8 million year-on-year from £337.1 million to #313.3 million mainly
due to the partial prepayments in September 2021 made by STI ESG and iACADEMY on their Term
Loan Facilities with China Bank in the amounts of #240.0 million and #120.0 million, respectively. In
addition, the interest rate on iIACADEMY’s Term Loan with China Bank was repriced from 3.3727% per
annum on September 28, 2020 to 3.2068% per annum on September 28, 2021.

Rental income decreased by #45.8 million year-on-year from £116.8 million to #71.0 million due to
pre-termination and nonrenewal of lease agreements in some of the investment properties of STI ESG
and iACADEMY.

The Group recognized unrealized gain on foreign exchange rate differences amounting to #44.6
million and £0.7 million for the years ended June 30, 2022 and 2021, respectively. The Group also
recognized realized gain on foreign exchange differences amounting to #1.3 million and £3.2 million
for the years ended June 30, 2022 and 2021, respectively. These are attributed to STI ESG’s and
iACADEMY’s dollar-denominated cash and cash equivalents.
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Derecognition of contingent consideration amounting to #25.0 million was recorded for the year
ended June 30, 2022. The Parent Company and the Agustin family, former STI WNU shareholders,
reached a Compromise Agreement on September 6, 2021 for the full and final settlement of the
latter’s claim against the former amounting to #50.0 million in the cases filed in various courts as
stated in the Compromise Agreement. The amount of #50.0 million had been set up as contingent
consideration in prior years. With the full and final settlement in the amount of #25.0 million, the
balance of #25.0 million has been derecognized.

Interest income increased by #32.4 million from last year’s #5.7 million to #38.1 million for the year
ended June 30, 2022, substantially attributed to the accrued interests and default charges on the
assigned loans of STl Tanay. This covers interests and penalty charges from the execution of the deed
of assighment by and between DBP and STI ESG in 2019 up to the date of the extrajudicial foreclosure
sale of the properties, mortgaged as collateral to STl Tanay’s loans, situated in Pasig City and Tanay,
Rizal on March 16, 2021 and March 15, 2022, respectively. This account also includes interest income
on STI ESG's investments in short-term placements.

Equity in net losses of associates amounted to #20.2 million for the year ended June 30, 2022
compared to equity in net losses of associates of #4.6 million recognized for the same period last year.

STI ESG recognized a gain on settlement of STI Tanay receivables, net of provision for impairment of
noncurrent asset held for sale, amounting to #10.8 million for the year ended June 30, 2022. The gain
on settlement of receivable from STI Tanay amounted to #45.1 million while the provision for
impairment of noncurrent asset held for sale was recognized at #34.3 million, net of depreciation
recognized on the Pasig property from the date of the annotation on the property’s title up to June
30, 2022 (see foregoing discussions).

Collection efficiencies resulted in the increase in the recovery of receivables previously written-off by
$£2.9 million from #6.8 million to #9.7 million for the years ended June 30, 2021 and 2022, respectively.

The Group recognized gain on sale of equipment amounting to 1.6 million for the year ended June
30, 2022 largely attributed to the disposal of STI ESG’s transportation equipment.

STI ESG recorded dividend income from RCR and De Los Santos Medical Center, Inc. amounting to #1.2
million and £0.8 million for the years ended June 30, 2022 and 2021, respectively.

The Group applied the practical expedient approach for some rent concessions granted to the Group
following the amendments to PFRS 16, COVID-19-related Rent Concessions resulting in recognition of
other income aggregating to #6.1 million and #39.7 million for the years ended June 30, 2022 and
2021, respectively, presented as part of “Other income (expenses) - net” in the audited consolidated
statements of comprehensive income. Also included in the account “Other income (expenses) — net”
is the reversal of interest income from past due accounts of consolidated subsidiaries of STI ESG in the
amount of #15.9 million.

The disposal of the 20% ownership of STI ESG in Maestro Holdings resulted in a gain amounting to
£61.4 million, which is the difference between the recorded fair value of the investments and the
selling price. For tax purposes, however, the gain is #306.4 million, which is the difference between
the acquisition cost of #174.1 million and the selling price, on which capital gains tax of #46.0 million
was paid. These were recognized in the Group’s audited consolidated statement of comprehensive
income for the year ended June 30, 2021.

Following the guidelines of PFRS 9, Financial Instruments, STl ESG assessed the terms of the new or
modified financial liability resulting from the amended maturity date of STI ESG’s loan balance under
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its Corporate Notes Facility Agreement with China Bank. The modifications of the financial liability of
STl ESG did not result in derecognition of the original liability as the same are not substantially
different from the terms of the original financial liability. Thus, STI ESG recalculated the amortized cost
of the financial liability by computing the present value of estimated contractual cash flows that are
discounted at the original effective interest rate. Consequently, STI ESG recognized a loss on
modification of the loan amounting to #8.3 million which was reported in the audited consolidated
statement of comprehensive income for the year ended June 30, 2021.

Provision for income tax amounting to #10.8 million was recognized by the Group for the year ended
June 30, 2022 compared to #76.9 million income tax benefit for the same period last year. Income tax
rate for proprietary educational institutions was reduced from 10% to 1% following the enactment of
the CREATE Act in April 2021. The reduced income tax rate has a retroactive effect beginning July 1,
2020 and will be effective up to June 30, 2023.

The Group reported a net income of #416.2 million for the year ended June 30, 2022, an improvement
of #314.5 million or 309% from last year’s net income of #101.7 million.

Remeasurement gain on pension liability, net of income tax effect, amounted to #8.5 million and
£15.6 million for the years ended June 30, 2022 and 2021, respectively, due to the movements in value
of equity shares forming part of pension assets.

Total comprehensive income amounted to #425.8 million and #118.5 million for the years ended June
30, 2022 and 2021, respectively. The improvement is attributed to the higher number of enrollees and
improvement in the enrollment mix in favor of CHED programs for SY 2021-2022 compared to that of
SY 2020-2021.

Earnings before interest, taxes, depreciation, and amortization (“EBITDA”) which is defined as earnings
(loss) before interest expense, interest income, provision for income tax, depreciation and
amortization, equity in net losses of associates and joint venture and nonrecurring gains (losses) such
as gain on sale of noncurrent asset held for sale (net of capital gains tax), income on rent concessions,
gain on derecognition of contingent consideration, gain on settlement of STl Tanay receivable (net of
provision for impairment of noncurrent asset held for sale), gain on foreign exchange differences, fair
value gain (loss) on equity instruments at FVPL and loss loan on modification increased from £#811.7
million for the year ended June 30, 2021 to #£1,128.6 million for the year ended June 30, 2022.
Depreciation and interest expenses for purposes of this computation exclude those related to ROU
assets and lease liabilities, respectively. EBITDA margin is 42% compared to 39% last year.

Core income, computed as the consolidated income after income tax derived from the Group’s main
business of education and other recurring income, amounted to #330.8 million for the year ended
June 30, 2022 compared to core income for the same period last year of #55.4 million.

Years ended June 30, 2021 vs. 2020

The Statements of Comprehensive Income cover reporting periods resulting from the change in the
fiscal year-end of the companies in the Group, as discussed in earlier paragraphs. In order to achieve
comparability, the Group prepared a voluntary disclosure of operating results for the twelve months
ended June 30, 2020. The discussion below summarizes the significant factors affecting the results of
operations for the fiscal years ended June 30, 2021 and June 30, 2020.

The enrollment figures at the start of the School Year (“SY”) of the schools under STI Holdings are as
follows:
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SY 2020-2021 SY 2019-2020 Decrease

STI ESG Enrollees Percentage
Owned schools 39,890 44,811 4,921 11%
Franchised schools 22,600 29,987 7,387 25%
62,490 74,798 12,308 16%
iACADEMY 2,149 2,566 417 16%
STI WNU 5,584 6,603 1,019 15%
Total Enrollees 70,223 83,967 13,744 16%

Grouping the students in terms of government regulatory agencies supervising the programs, wherein
CHED pertains to students enrolled in tertiary and post-graduate programs, TESDA students are those
enrolled in technical-vocational programs while DepEd pertains to primary and secondary education
including SHS, yields the following numbers:

SY 2020-2021

CHED TESDA DEPED* TOTAL
STI ESG 35,412 1,036 26,042 62,490
iACADEMY 1,383 - 766 2,149
STI WNU 3,381 - 2,203 5,584
Total 40,176 1,036 29,011 70,223
Proportion of
CHED:TESDA:DepEd 57% 2% 41% 100%
SY 2019-2020
CHED TESDA DEPED* TOTAL
STI ESG 40,737 2,152 31,909 74,798
iACADEMY 1,421 - 1,145 2,566
STI WNU 3,744 - 2,859 6,603
Total 45,902 2,152 35,913 83,967
Proportion of
CHED:TESDA:DepEd 55% 2% 43% 100%

* STI ESG DepEd count includes 25,801 SHS students and the 241 students of NAMEI who are
enrolled in basic education in SY 2020-2021 and 31,455 SHS students and the 454 students
of NAMEI who are enrolled in basic education in SY 2019-2020. For iACADEMY, this
represents the number of enrolled SHS students while for STI WNU, this is the total of 1,470
SHS students and the 733 students enrolled in basic education in SY 2020-2021 and 1,874
SHS students and the 985 students enrolled in basic education in SY 2019-2020.

Enrollment in SY 2020-2021 declined compared to SY 2019-2020 due to the impact of the COVID-19
pandemic.

For SY 2019-2020, the school calendars of STI ESG and STI WNU for SHS and tertiary students covered
the months of June 2019 to March 2020 and July 2019 to April 2020, respectively. With the imposition
of the ECQ throughout Luzon, classes in all levels were suspended on March 17, 2020. Classes of SHS
students of STI ESG and STI WNU were completed by the end of March 2020 while classes in the
tertiary level were suspended in all campuses nationwide to ensure the safety and welfare of the
students.
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The tertiary students were given three options to finish the second semester of SY 2019-2020, namely
(1) online learning for those who are willing to and can go online, may finish all their lessons via eLMS;
(2) offline learning for those who are willing to continue and finish all their lessons but cannot go
online, in which case handouts were provided to the students; or (3) face-to-face for those who cannot
go online and opt to wait until STI ESG and STI WNU could resume classes under the “new normal”
operations with face-to-face classes combined with applicable learning modes. Classes of students
who opted for online and offline studies resumed in the third week of May 2020 and were completed
as at July 30, 2020, while those who opted for face-to-face classes later took their classes online and
completed the same during the first semester of SY 2020-2021.

For iACADEMY, the school calendars for SY 2019-2020 of SHS and tertiary enrollees were originally set
from August 2019 to May 2020 and July 2019 to June 2020, respectively. Classes for SHS and Tertiary
students were suspended due to the implementation of the ECQ in March 2020. SHS Modular classes
of those who opted for online and offline studies resumed on April 15, 2020 and were completed on
June 5, 2020 for Grade 12 students and June 11, 2020 for Grade 11 students. For tertiary, online classes
resumed on April 15, 2020 and the school year was completed on July 15, 2020.

Face-to-face classes remained suspended and thus the Group has continued to conduct classes online
as at June 30, 2021.

The consolidated gross revenues of the Group for the year ended June 30, 2021 amounted to #2,090.6
million compared to £2,526.9 million for the year ended June 30, 2020.

Tuition and other school fees amounted to #1,882.7 million for the year ended June 30, 2021, a decline
of #374.8 million or 17% from the same period in 2020, due to the lower number of enrollees brought
about by the impact of the COVID-19 pandemic. A survey conducted by STI ESG disclosed that a
number of students did not pursue education in SY 2020-2021 because of the financial difficulties
experienced by their respective families/benefactors during the year. Despite this, the Group
registered an enrollment of over 70,000 students in SY 2020-2021. As part of the Group’s continuing
efforts to mitigate the impact of the COVID-19 pandemic on the students and their parents, select
students enrolled in certain programs enjoyed a refund and/or a tuition fee credit. STI ESG and STI
WNU reduced the laboratory fees by up to 35% and other school or miscellaneous fees of SHS, tertiary
and basic education students for SY 2020-2021 or by an aggregate amount of #82.1 million. Similarly,
iACADEMY gave discounts of as much as 6% and 31% on its tuition fees and other school fees,
respectively, for SHS students resulting in a 10% reduction on their total fees in SY 2020-2021. In the
same manner, iACADEMY granted 50% and 33% discounts on its regular laboratory fees and other
school fees, respectively, for its college students. iACADEMY’s total foregone revenues for SY 2020-
2021 due to the discounts granted amounted to #32.0 million. The Group likewise granted a tuition
fee adjustment to tertiary students for SY 2019-2020 aggregating to £30.2 million.

Revenues from educational services and royalty fees decreased by 12% and 8%, respectively. This
resulted from the lower number of enrollees of franchised schools brought about by the impact of
and restrictions implemented due to the COVID-19 pandemic. In addition, operations of some of STI
ESG’s franchised schools were either suspended or terminated. Revenues from educational services
and royalty fees are derived as a percentage of the tuition and other school fees collected by the
franchised schools from their students, DepEd and CHED.

As classes for the entire SY 2020-2021 were held online, sale of educational materials and supplies

declined by #48.6 million to #24.9 million for the year ended June 30, 2021 from £73.5 million for the
year ended June 30, 2020. Sale of educational materials and supplies recognized in SY 2019-2020
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substantially pertains to the sale of uniforms and textbooks while the sale of educational materials
and supplies for SY 2020-2021 is largely attributed to the sale of textbooks. The cost of educational
materials and supplies sold decreased likewise, concomitant with the decrease in the sale of
educational materials and supplies.

Other revenues increased by 2.6 million from £#62.5 million for the year ended June 30, 2020 to #65.1
million for the year ended June 30, 2021 largely attributed to the data connectivity costs charged to
franchised schools. Data loading to the respective SIM cards of the students is centralized in STI ESG's
Head office, thus the equivalent connectivity charges pertaining to franchised schools amounting to
£21.4 million were recognized as other revenues for the year ended June 30, 2021 in the audited
consolidated statements of comprehensive income of the Group. The increase was partially offset by
lower recovery of accounts receivable previously written off as compared to the year ended June 30,
2020, as well as lower income from issuance of diplomas, transcript of records and other documents
requested by students. Income was also recognized last year in relation to the forfeiture of security
deposit on pre-terminated lease contracts on the investment properties of STI ESG.

The cost of educational services is lower by #66.0 million from £918.2 million to #852.2 million for the
years ended June 30, 2020 and 2021, respectively. Instructors' salaries and benefits decreased by
£62.4 million from #348.5 million to #286.1 million as a result of the optimization of faculty loading in
the conduct of synchronous meetings with the students under the new learning modality.
Depreciation expense decreased by #15.1 million from #397.4 million to #382.3 million year-on-year,
attributed to fully depreciated assets and lower depreciation expense recognized on ROU assets due
to terminated lease agreements. The Group adopted PFRS 16 and applied a single recognition and
measurement approach for all leases except for short-term leases and recognized ROU assets for the
leases previously classified as operating leases. The ROU assets were recognized based on the amount
equal to the lease liabilities, adjusted for any related prepaid and accrued lease payments previously
recognized. ROUs are depreciated on a straight-line basis over the shorter of its estimated useful life
and the lease term. Courseware development cost amounted to #11.2 million for the year ended June
30, 2020 compared to #1.8 million for the year ended June 30, 2021. The courseware development
cost for SY 2019-2020 includes the curriculum development and implementation of maritime
programs of NAMEI. STI ESG, in behalf of NAMEI, and Raft Shore People, Inc. (“RAFT”) entered into a
Cooperation Agreement to work together to ensure that the seafarers of the Philippines continue to
be the preferred employees of international shipping companies. The parties likewise agreed to
enhance the curriculum with electives or additional modular courses in keeping with the requirements
of the international shipping industry and the International Convention on Standards of Training,
Certification and Watchkeeping for Seafarers (“STCW”). In light of the effects of the pandemic on the
operation of schools and on the economy as a whole, the parties agreed to hold the implementation
of the agreement in abeyance. Face-to-face classes remain suspended in order to contain the spread
of the virus in the country and thus the Group has continued to conduct classes online as at June 30,
2021. As classes were conducted online, school materials and supplies expense posted a decline of
£10.3 million from #13.9 million to #3.6 million for the years ended June 30, 2020 and 2021,
respectively. Classes are conducted through various online learning platforms in order to continue the
delivery of lessons to the students during the pandemic. However, this posed different risks and
challenges for both teachers and students, many of whom have limited access to the internet. As such,
the Group provided internet connectivity assistance to its students which amounted to #72.2 million
for the year ended June 30, 2021.

Gross profit declined from £1,552.8 million to #1,211.8 million for the years ended June 30, 2020 and
2021, respectively, largely due to the lower number of enrollees.
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General and administrative expenses decreased by 16% or £189.0 million from £1,214.1 million to
£1,025.1 million for the years ended June 30, 2020 and 2021, respectively. The highest decline was
registered by light and water expenses which decreased by £69.2 million. For the safety and welfare
of its employees and following the regulations of the IATF, the Group deploys only a skeleton
workforce in the schools and offices to attend to concerns that need face-to-face coordination. The
Group also embraced work-from-home arrangements to the maximum extent possible and likewise
optimized its manpower structure resulting in a reduced workforce. Salaries and benefits of non-
teaching personnel, as well as security and janitorial expenses, decreased by £43.2 million and #47.8
million, respectively, for the year ended June 30, 2021 compared to the year ended June 30, 2020.
Depreciation expense decreased by £#16.3 million from £#248.4 million for the year 2020 to #232.1
million for the year 2021 attributed to fully depreciated assets and lower depreciation expense
recognized on ROU assets because of terminated lease agreements. The Group recognized a provision
for ECL amounting to #41.8 million for the year ended June 30, 2021, largely representing ECLs on
receivables from students’ tuition and other school fees, resulting to a #12.9 million decrease from
the prior year’s #54.7 million provision. This is due to the reversal of prior years’ provisions amounting
to #27.5 million reflecting the Group’s improved collection efficiency. The Group recognized
advertising and promotions expense amounting to #53.1 million for the year ended June 30, 2021.
Bulk of the marketing activities and programs for SY 2019-2020 were concluded as at June 30, 2019 as
classes started in June and July 2019 for SHS and tertiary students, respectively. For SY 2020-2021,
classes for both SHS and tertiary students started in September 2020, and as such, marketing activities
were mostly conducted from July to September 2020. This resulted in an increase in advertising and
promotions expense by #25.4 million as compared to #27.7 million incurred during the same period
in 2020. Provision for impairment of investments in and advances to associates and joint ventures
amounting to #10.3 million was recognized for the year ended June 30, 2021.

The Group posted an operating income of #186.7 million and #338.7 million for the years ended June
30, 2021 and 2020, respectively, due to lower revenues caused by lower number of enrollees, as a
result of the COVID-19 pandemic.

Equity in net losses of associates amounted to #4.6 million for the year ended June 30, 2021 compared
to equity in net losses of associates of #0.2 million recognized for the year ended June 30, 2020.

Interest expense decreased by #4.4 million to #337.1 million from #341.5 million for the years ended
June 30, 2021 and 2020, respectively, resulting substantially from lower interest rates on the Group’s
loans and the full payment by STI WNU of its interest-bearing loans in January 2021. Drawdowns were
made by STI ESG on its Term Loan Facility with China Bank amounting to #400.0 million in July 2020,
subject to an interest rate of 5.81% per annum. Interest rates for all drawdowns from the Term Loan
Facility were repriced at a rate of 5.56% per annum effective September 19, 2020 for STI ESG and
3.3727% per annum for iACADEMY’s loan effective September 28, 2020.

Rental income decreased by #80.6 million to #116.8 million from #197.4 million for the years ended
June 30, 2021 and 2020, respectively, attributed to vacancies in the investment properties of STl ESG
and iACADEMY as a result of pre-termination of and expired lease contracts during the year ended
June 30, 2021.

Following the guidelines of PFRS 9, Financial Instruments, STI ESG assessed the terms of the new or
modified financial liability resulting from the amended maturity date of STI ESG’s loan balance under
its Corporate Notes Facility Agreement with China Bank. The modifications of the financial liability of
STI ESG did not result in derecognition of the original liability as the same are not substantially
different from the terms of the original financial liability. Thus, STI ESG recalculated the amortized cost
of the financial liability by computing the present value of estimated contractual cash flows that are
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discounted at the original effective interest rate. Consequently, STI ESG recognized a loss on
modification of the loan amounting to #8.3 million which is reported in the audited consolidated
statement of comprehensive income for the year ended June 30, 2021.

Interest income decreased from £10.8 million to 5.7 million for the years ended June 30, 2020 and
2021, respectively, as available funds were used to settle obligations with suppliers.

STl ESG recognized dividend income from its equity share in De Los Santos Medical Center, Inc.
amounting to #0.8 million for the year ended June 30, 2021. In addition, STI ESG received dividends
from STI Marikina, an associate, amounting to #1.0 million for the year ended June 30, 2020, which
was recognized as dividend income, since the carrying amount of STI ESG’s investments in STI Marikina
amounted to nil as at June 30, 2021 and 2020.

The Group applied the practical expedient approach for some rent concessions granted to the Group
following the amendments to PFRS 16, COVID-19-related Rent Concessions resulting in recognition of
other revenues aggregating to #39.7 million for the year ended June 30, 2021.

For the year ended June 30, 2020, STI ESG recognized a provision for impairment of its investment in
Maestro Holdings in the amount of #297.5 million to bring it to its fair value less cost to sell of #419.1
million. The decline in fair value as at June 30, 2020 is an impact of the COVID-19 pandemic and the
ensuing economic and market disruptions across markets and industries. On December 15, 2020, STI
ESG and Chita SPC Limited executed a deed of absolute sale for the sale of STI ESG’s 20% ownership
in Maestro Holdings, for a price of US$10.0 million. The disposal of STI ESG’s 20% ownership in Maestro
Holdings resulted in a gain of #15.4 million which is recognized and presented as “gain on sale of
noncurrent asset held for sale, net of capital gains tax” in the consolidated statement of
comprehensive income for the year ended June 30, 2021. The difference between the carrying value
of STI ESG’s 20% stake in Maestro Holdings of #419.1 million as at June 30, 2020 and the equivalent
peso selling price of #480.5 million amounted to a gain of #61.4 million. The capital gains tax of #46.0
million represents 15% of #306.4 million, which is the difference between STI ESG’s acquisition cost
of the investment amounting to #174.1 million and the selling price recorded at its peso equivalent of
£480.5 million. The related net foreign exchange gain of #3.9 million was recognized for the year
ended June 30, 2021 since the sale was settled in US dollars.

Benefit from income tax amounting to #76.9 million was recognized for the year ended June 30, 2021,
inclusive of the benefit from deferred income tax recognized during the year ended June 30, 2021.
The deferred tax asset/liabilities balance was adjusted following the implementation of the CREATE
Law which reduced the preferential income tax rate for proprietary educational institutions from 10%
to 1% effective July 1, 2020 to June 30, 2023 and the reduction of the income tax rate from 30% to
25% and 20% for the Parent Company and AHC, respectively, effective July 1, 2020.

The Group reported a net income of #101.7 million for the year ended June 30, 2021 compared to the
net loss amounting to #117.5 million last year. Net loss for the year ended June 30, 2020 was largely
due to the provision for impairment amounting to #297.5 million recognized on STl ESG’s investment
in Maestro Holdings.

Remeasurement gain on pension liability amounting to #15.6 million and remeasurement loss of #15.5

million, net of income tax effect, were recorded for the years ended June 30, 2021 and 2020,
respectively, due to the movements in value of equity shares forming part of pension assets.
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The unrealized fair value adjustment on equity instruments designated at FVOCI amounted to #1.2
million for the year ended June 30, 2021 compared to £#7.6 million for the year ended June 30, 2020,
due to the decline in the market value of equity shares as at financial reporting date.

Total comprehensive income amounted to #118.5 million for the year ended June 30, 2021 compared
to total comprehensive loss of #125.4 million for the year ended June 30, 2020.

EBITDA decreased from £1,057.1 million for the year ended June 30, 2020 to #811.7 million for the
year ended June 30, 2021. Depreciation and interest expenses for purposes of this computation
exclude those related to ROU assets and lease liabilities, respectively. EBITDA margin is 39% compared
to 42% last year.

Core income amounted to #55.4 million for the year ended June 30, 2021 compared to £180.2 million
for the year ended June 30, 2020.

Key Performance Indicators

The top five key performance indicators (KPIs) of the Group include tests of profitability, liquidity and
solvency. Profitability refers to the Group’s earning capacity and ability to earn income for its
stockholders. This is measured by profitability ratios analyzing margins and returns. Liquidity refers to
the Group’s ability to pay its short-term liabilities as and when they fall due. Solvency refers to the
Group’s ability to pay all its debts as and when they fall due, whether such liabilities are current or
noncurrent.

As at/Three
months ended
September 30
2024 2023 Remarks
EBITDA margin EBITDA divided 46% 30% | EBITDA margin improved in 2024 as
by total compared to the same period in 2023
revenues mainly due to the increase in revenues

arising from the earlier start of SY 2024-
2025 and the higher number of
enrollees.

Gross profit margin

Gross profit
divided by total
revenues

68% 58%

Gross profit margin improved due to
economies of scale, as revenues
increased at a faster rate than costs.

Return on equity (ROE)

Net income
attributable to
equity holders
of the Parent
Company
(annualized)
divided by
average equity
attributable to
equity holders
of the Parent
Company

10% 1%

ROE improved as revenues increased
while costs and operating expenses
increased at a slower rate.

ROE is expected to be lower in the first
quarter of both fiscal years, reflecting
the Group's seasonality of operations.
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As at/Three
months ended

September 30
2024 2023 Remarks
Current Ratio Current assets 1.46 1.01 | Current ratio improved due to the
divided by Group’s profitable operations and
current improved collection efficiency.
liabilities
Debt-to-equity ratio (D/E | Total liabilities, 0.41 0.58 | D/E ratio improved due to the

ratio)

net of unearned
tuition and
other school
fees, divided by
total equity

redemption by STI ESG of its Series 7Y
bonds and the prepayment made by
STI ESG on its Corporate Notes Facility.

STI ESG monitors its financial covenants in accordance with the provisions under its loans and

trust Agreements.

As at/Year
ended June
30, 2024 Remarks
Debt-to-equity ratio | Total liabilities, net of 0.59 D/E ratio improved from
(D/E ratio)* unearned tuition and 0.79 in June 2023 due to
other school fees, principal payments made
divided by total equity by STI ESG on its Term
Loans and the full
redemption of the series
7-year bonds in March
2024,
Debt service cover | EBITDA for the last 2.39 The minimum DSCR set
ratio (DSCR)? twelve months divided by management, the
by total principal and lender banks, and STI
interest due in the next ESG bondholders is 1.05
twelve months. of cash income (EBITDA)
for every peso of loans
and interest due within
the next 12 months (see
note below).
Interest Coverage | EBITDA for the 9.37
ratio (ICR)? immediately preceding ICR is well within the
twelve months divided threshold set under the
by interest due in the Second  Supplemental
next twelve months Trust Agreement.

! D/E ratio under the Term Loan Agreements with Chinabank, and Metrobank must not
exceed 1.50:1.00, while D/E ratio under the Term Loan Agreement with BPI must not be
more than 2.50:1.00.

2 DSCR under the Term Loan Agreements with Chinabank, BPI and Metrobank must not be
lower than 1.05:1.00. For China Bank, DSCR is tested every December 31 and June 30 of
each year while for BPI and Metrobank, this is tested every June 30 of each year.

3 ICR under the Trust Agreement must not be lower than 3.00:1.00

58




The Term Loan Agreement with Chinabank prescribes that the financial covenants shall be
observed and computed based on STI ESG’s unaudited interim consolidated financial
statements as at and for the six-month period ending December 31 of each year and based
on the audited consolidated financial statements as at and for the year ending June 30 of each
year. The term loan agreements with BPlI and Metrobank prescribe that the financial
covenants shall be observed and computed annually based on STI ESG’s audited consolidated
financial statements as at and for the year ending June 30 of each year. STI ESG is compliant
with the aforementioned financial covenants, following the respective agreements, as at June
30, 2024 (see Notes 17 and 18) of the unaudited interim condensed consolidated financial
statements).

Material Changes in Balance Sheet Accounts

Cash and cash equivalents increased by 13% or #232.2 million from #1,855.5 million to #2,087.7
million as at June 30, 2024 and September 30, 2024, respectively, primarily attributable to the Group’s
profitable operations and improved collection efficiency. The Group generated cash from operating
activities aggregating to #876.4 million during the three-month period ended September 30, 2024.
The collection of tuition and other school fees during the three-month period ended September 30,
2024 was the primary contributor to the increase in net cash generated from operating activities.
These funds were utilized to pay the second installment for the acquisition of a parcel of lot located
at South Park District, Alabang, Muntinlupa City, and the contractor for the new building construction
at STI Ortigas-Cainta. Net cash used in financing activities amounted to #412.8 million, substantially
representing scheduled principal payments of STI ESG’s term loans with Chinabank, BPI and
Metrobank aggregating to #270.0 million. This likewise includes interest payments for STI ESG’s term
loans and bond issue aggregating to #99.3 million during the three-month period ended September
30, 2024.

Total receivables balance is up by £1,524.7 million from #466.9 million as at June 30, 2024 to #1,991.6
million as at September 30, 2024. Receivables from students increased by £1,132.6 million from
£418.1 million to #1,550.7 million, largely pertaining to tuition and other school fees that are expected
to be collected from the students over the remaining months of the related school term(s).
Outstanding receivables from DepEd for the SHS qualified vouchers, substantially pertaining to the
current school year, amounted to #412.1 million as at September 30, 2024, posting an increase of
£395.5 million from #16.6 million as at June 30, 2024. The SHS Voucher Program is a financial
assistance program wherein subsidies in the form of vouchers are provided to qualified SHS students
who are enrolled in a “non-DepEd SHS.” A non-DepEd SHS refers to an educational provider not
directly operated by DepEd but granted by DepEd with a permit or government recognition to operate
SHS. This includes private schools, private colleges and universities; state universities and colleges
(SUCs), local universities and colleges (LUCs); and technical and vocational institutions offering SHS. A
Qualified Voucher Recipient (QVR) is entitled to a subsidy ranging from 14,000 to #22,500 annually.
DepEd, through the Private Education Assistance Committee (PEAC), facilitates the transfer of funds
to the participating schools.

Receivables related to DBP Resources for Inclusive and Sustainable Education Program (DBP RISE)
amounted to 1.7 million and 2.2 million as at September 30, 2024 and June 30, 2024, respectively.
DBP RISE covers: (1) the total cost of tuition fees for all year levels of the entire course or program
based on the partner school’s tuition fee structure which is determined at the beginning of the first
term of the course or program; and (2) student support fund which covers other school fees,
miscellaneous fees, and living allowance that will be determined and set by DBP.
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Receivables from CHED for the Tertiary Education Subsidy (TES) amounted to $2.4 million as at
September 30, 2024 and June 30, 2024. Under the Universal Access to Quality Tertiary Education Act
(UAQTEA) or RA No. 10931, and its Implementing Rules and Regulations (IRR), students enrolled in
select private HEls and are qualified to receive the TES, are entitled to #60.0 thousand. The TES sharing
agreement states that #40.0 thousand goes to the TES student grantee and $#20.0 thousand to the
private HEI. The subsidy is for tuition and other related school fees and should cover the living
allowance, books, supplies, transportation, and miscellaneous expenses. Additional benefits are
likewise given to persons with disabilities (PWDs) and graduates of programs with licensure exams
amounting to #30.0 thousand per annum and #10.0 thousand, respectively. Under the TES Program,
CHED directly pays the schools where these students enrolled. In July 2023, UniFast issued
Memorandum Circular No. 5 for the allocation of funds for new TES grants. The circular provides,
among others, that the new TES grantees for the first semester of SY 2023-2024 shall receive £20.0
thousand per school year or #10.0 thousand per semester to cover the full or partial cost of tuition
and other school fees. New TES grantees who are PWDs shall receive an additional subsidy of #10.0
thousand per school year or #5.0 thousand per semester.

Receivables from students are normally collected on or before the date of major examinations while
receivables from DepEd, CHED and DBP are expected to be collected in full within the school year.

Receivables related to educational services and sale of educational materials and supplies amounted
to £95.5 million as at September 30, 2024, higher by #33.2 million from #62.3 million balance as at
June 30, 2024. This account comprises receivables from franchised schools for the educational services
rendered by STI ESG and receivables for educational materials and supplies sold to franchised schools.
The increase in receivables largely represents receivables on network charges related to the use of
elearning Management System, Microsoft License subscriptions, among others, and sale of uniforms
and prowares during the three-month period ended September 30, 2024. These receivables from
franchised schools are expected to be settled within 30 days from the invoice date.

The Group’s allowance for expected credit losses (ECL) recognized in relation to the adoption of
Philippine Financial Reporting Standards (PFRS) 9, Financial Instruments, increased from $£227.4
million as at June 30, 2024 to £279.7 million as at September 30, 2024 due to the provision for ECL
recognized during the three-month period.

Inventories decreased by 8% or #11.9 million from #157.1 million to #145.2 million as at June 30, 2024
and September 30, 2024, respectively, mainly due to the sale of uniforms during the three-month
period.

Prepaid expenses and other current assets increased by #25.6 million or 15%, from £#170.8 million to
£196.4 million as at September 30, 2024, substantially attributed to the increase in prepaid insurance
and other prepaid expenses, partially offset by the lower balance of advances to suppliers and prepaid
taxes as at September 30, 2024. Prepaid insurance increased by #16.2 million from £6.3 million to
£22.5 million reflecting renewal and payment of premiums due for fire insurance coverage for
buildings, including equipment and furniture, money securities payroll and fidelity insurance, and
health insurance coverage for employees. The premiums related to these insurance coverages were
settled in advance and are recognized as expenses over the respective periods of the insurance
coverages, which are normally within one year from the beginning of the current fiscal year. Other
prepaid expenses as of September 30, 2024, primarily consist of prepayments for tickets and venue
rental for the National Talent Search competition, scheduled on November 22, 2024, for the entire STI
ESG and STI WNU network. Prepaid taxes decreased from £#38.7 million to #33.4 million as of June 30,
2024 and September 30, 2024, respectively, as creditable withholding taxes were applied to income
tax due. Advances to suppliers decreased from £28.4 million to #25.1 million primarily due to the
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completion of deliveries and full payment of certain purchase orders for student uniforms for SY 2024-
2025 during the three-month period ended September 30, 2024.

The carrying value of the equity instruments designated at fair value through profit or loss (FVPL)
amounted to #5.90 per share or an aggregate of #9.1 million as at September 30, 2024 compared to
£5.25 per share or an aggregate value of #8.1 million as at June 30, 2024. These equity instruments
pertain to STI ESG’s investment in quoted equity shares of RL Commercial REIT, Inc. (RCR), a real estate
investment trust (REIT) company listed on the PSE. Dividends received from this investment amounted
to £0.2 million for both the three-month periods ended September 30, 2024 and 2023.

Property and equipment increased by #310.4 million from £9,926.2 million as at June 30, 2024 to
£10,236.6 million as at September 30, 2024, substantially attributed to STI ESG’s acquisition of a parcel
of lot in Alabang, Muntinlupa City and construction of new buildings, solar panel installation,
classroom expansion, and various renovation and rehabilitation projects in schools owned and
operated by STI ESG. STI WNU’s property and equipment increased by #26.4 million, net of
depreciation expenses for the period, substantially due to the construction of the university canteen,
a kitchen for the College of Hotel and Tourism Management and other construction and rehabilitation
projects and the acquisition of office furniture and fixtures, computers and other school equipment.

On June 10, 2024, STI ESG and Avida Land Corp. executed a contract to sell for the acquisition of a
parcel of land with a total area of 3,266 square meters, located at South Park District, Alabang,
Muntinlupa City, for a total purchase price of #228.8 million. The purchase price is payable in three
installments: (i) the amount of #45.1 million, inclusive of #24.7 million VAT, was settled on June 10,
2024; (ii) the amount of #81.6 million was paid by STI ESG on September 30, 2024, upon execution of
the Deed of Sale on Installments (the “Deed”); and (iii) the amount of #102.1 million shall be paid by
STI ESG on the 16" month after the execution of the Deed. STIESG likewise paid £9.2 million for taxes
and other charges related to the sale on September 30, 2024. STI ESG shall be entitled to physical
possession and control over the lot upon execution of the Deed. Similarly, the Deed provides that STI
ESG shall start the construction within two years from the execution of the Deed. This lot will serve as
the future site of the new STl Academic Center Alabang.

Investments in and advances to associates and joint venture went up by 8% or £#1.6 million due to the
Group’s equity share in the earnings of an associate for the three-month period ended September 30,
2024.

Deferred tax assets (DTA) increased by £30.6 million from #43.0 million as at June 30, 2024 to #73.6
million as at September 30, 2024, largely representing DTA recognized on tuition and other school
fees collected in advance. In accordance with statutory regulations, tuition and other school fees
which are collected in advance are subject to income tax upon receipt.

Total current liabilities increased by £1,975.3 million to £3,745.8 million as at September 30, 2024
from #1,770.5 million as at June 30, 2024, mainly due to the £#1,969.1 million increase in unearned
tuition and other school fees from £179.6 million to #2,148.7 million as at June 30, 2024 and
September 30, 2024, respectively. These unearned revenues will be recognized as income over the
remaining months of the related school term(s).

Accounts payable and other current liabilities decreased by £#33.4 million from £942.4 million to
£909.0 million as at June 30, 2024 and September 30, 2024, respectively, largely due to payments
made to various suppliers and contractors of ongoing and recently completed construction and
renovation projects and decrease in accrued expenses. Accrued expenses for commencement costs
and other student activities, decreased by #17.4 million, reflecting payments made to suppliers during

61



the three-month period ended September 30, 2024. Accrued interest payable decreased by #43.7
million due to payments made by STI ESG.

Unearned tuition and other school fees increased substantially by #1,969.1 million from £#179.6 million
as at June 30, 2024 to #2,148.7 million as at September 30, 2024. These unearned revenues will be
recognized as income over the remaining months of the related school term(s).

Current portion of interest-bearing loans and borrowings amounted to #536.2 million as at September
30, 2024. This balance represents the current portion of the Term Loan Facility of STI ESG with China
Bank, BPI and Metrobank amounting to £240.0 million, $#200.0 million, and #100.0 million,
respectively, net of related deferred finance costs. On the other hand, the noncurrent portion of
interest-bearing loans and borrowings decreased by #269.0 million from £1,549.8 million to #1,280.8
million, net of deferred finance cost, as at June 30, 2024 and September 30, 2024, respectively, due
to the reclassification from noncurrent to current portion of interest-bearing loans and borrowings
that are due in the next twelve months.

Current portion of lease liabilities declined by £9.0 million from #86.9 million as at June 30, 2024 to
£77.9 million as at September 30, 2024 due to payments made during the three-month period, net of
reclassification to current portion of lease obligations due within the next twelve months. Noncurrent
portion of lease liabilities decreased by #10.9 million from #403.2 million as at June 30, 2024 to #392.3
million as at September 30, 2024. Lease liabilities were recognized based on the present value of the
remaining lease payments, discounted using the incremental borrowing rate at the date of the initial
application. The amount of lease liabilities is increased to reflect the accretion of interest and reduced
for the lease payments made. The measurement and presentation of lease liabilities were recognized
in the consolidated financial statements of the Group following the adoption of PFRS 16, Leases.

Income tax payable amounted to #74.0 million as at September 30, 2024, mainly representing income
tax due on the taxable income for the three-month period ended September 30, 2024 of STI WNU,
iACADEMY, STI ESG and some of its subsidiaries. Income tax due on the taxable income of the Parent
Company was covered by its tax credits.

Pension liabilities declined by 20% or #25.6 million from #129.8 million to #104.2 million as at June
30, 2024 and September 30, 2024, respectively, representing remeasurement adjustments forming
part of STI ESG’s pension assets for the three-month period ended September 30, 2024. This decrease
was partially offset by the pension expense recognized for the three-month period ended September
30, 2024.

Other noncurrent liabilities increased by #94.7 million from #90.7 million to #185.4 million. The
balance as at September 30, 2024 substantially pertains to STI ESG’s payable for the acquisition of a
parcel of lot in Alabang, Muntinlupa City amounting to £#102.0 million. This amount is due on the 16
month after the execution of the Deed in September 2024. This was partially offset by the
reclassification of the deposit for future stock subscription amounting to #8.0 million which was
previously classified under the noncurrent liability section. This deposit for future stock subscription
to STI Training Academy was reclassified from liability to equity section as part of noncontrolling
interest, having met the required conditions for classification under the equity section.

Total equity increased by #317.5 million substantially due to the net income and the actuarial gains
on pension liabilities recognized by the Group for the three-month period ended September 30, 2024.
The cost of shares held by a subsidiary posted a #22.9 million movement as STI ESG sold a portion of
its shares in the Parent Company amounting to 23 million shares. Consequently, STl ESG’s equity
interest in STI Holdings has been reduced from 5.05% to 4.82% as at September 30, 2024.
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Material Changes in Income Statement Accounts

Total revenues reached #1,037.7 million during the three-month period ended September 30, 2024,
higher by 60% or £387.1 million more than the #650.6 million generated during the same period last
year. The increase was primarily driven by the 15% increase in the total number of students of the
Group and the earlier start of classes for SY2024-2025 for most of the schools in the Group.

Condensed Consolidated Statements of Comprehensive Income

Three Months Ended

September 30 Increase (Decrease)

(Amounts in Peso millions) 2024 2023 Amount %
Revenues 1,037.7 650.6 3871 60%
Costs and expenses 752.4 631.6 120.8 19%
Operating income 285.3 19.0 266.3 1,399%
Other income 6.9 - 6.9 -
Income before income tax 292.2 19.0 9732 1,434%
Provision for (benefit from) income tax 29.0 (0.8) 298 (3,725%)
Net income 263.2 19.8 243.4 1,233%
Other comprehensive income 21.3 3.2 18.1 564%
Total Comprehensive Income 284.5 23.0

261.5 1,139%

Tuition and other school fees amounted to #878.0 million for the three-month period ended
September 30, 2024, 74% or #372.6 million more than tuition fees generated for the same period last
year. This increase is primarily due to the earlier start of classes for S$Y2024-2025 for STI WNU and the
schools within the STI ESG network, which began on August 12, compared to August 29 for the
previous year. This timing difference has substantially contributed to the higher revenues of the Group
for the three-month period ended September 30, 2024. The Group registered a significant enrollment
growth of 15% for SY 2024-2025 reaching over 138,000 students up from nearly 120,000 enrollees in
SY 2023-2024. New students enrolled in CHED programs increased by 7% from 34,274 in SY 2023-2024
to 36,827 in SY 2024-2025. Furthermore, enrollment in programs regulated by CHED registered an
impressive 20% increase to over 100,000 in SY 2024-2025 compared to enrollment in SY 2023-2024 of
over 83,000 students. As CHED programs generate higher revenues per student, this increase further
bolsters the Group's financial performance for the period.

Revenues from educational services and royalty fees both increased by 26% attributed to the increase
in the student population of franchised schools for SY 2024-2025. Revenues from educational services
are derived as a percentage of the tuition and other school fees collected by the franchised schools
from their students, DepEd and CHED.

Other revenues increased by #4.8 million or 15% compared to the same period last year from $31.2

million to #36.0 million for the three-month period ended September 30, 2024, concomitant with the
higher number of students this year. Similarly, the subscription costs for the Microsoft licenses
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increased due to a change in the subscription package—from Microsoft Office 365 A1l Plus to Microsoft
Office 365 A3. This upgrade or higher-tier plan provides additional features and capabilities resulting
in a higher per-user cost. The amounts billed to the franchised schools are taken up as part of “Other
Revenues” while the related costs are reported as part of “Other Direct Expenses.”

The revenues generated from the sale of educational materials and supplies amounted to #60.1
million for the three-month period ended September 30, 2024, compared to #63.8 million for the
same period last year. Sales for both periods were primarily driven by uniform and proware items. The
decline is due to timing differences as some of the student uniforms were distributed as early as the
last quarter ended June 30, 2024 compared to last year wherein some sales transactions were
completed during the first quarter of SY 2023-2024. The cost of educational materials and supplies
sold amounted to #50.1 million and #45.8 million for the three-month periods ended September 30,
2024 and 2023, respectively.

The cost of educational services increased by #54.2 million from £227.1 million for the three-month
period ended September 30, 2023 to £281.3 million for the three-month period ended September 30,
2024. This increase is primarily attributed to higher instructors’ salaries and benefits, as well as higher
expenditures related to student activities and programs. The substantial increase in these costs is
primarily attributed to the growing student population.

Instructors' salaries and benefits are up by #35.3 million from £#93.9 million to #129.2 million year-on-
year. This is due to the earlier start of classes for SY 2024-2025 compared to the previous year, and
bigger faculty roster concomitant with the increase in student population.

Depreciation expense increased by #8.0 million from #87.6 million to £95.6 million for the three-
month periods ended September 30, 2023 and 2024, respectively, due to depreciation recorded this
period on STI ESG’s completed construction projects, iACADEMY’s Cebu campus, and STI WNU’s new
School of Basic Education (SBE) building. Expenses attributed to school activities and programs
increased by £4.3 million from 3.6 million to #7.9 million for the three-month periods ended
September 30, 2023 and 2024, respectively, driven by the increase in student population. This account
also includes subscription costs for the use of the eLearning Management System, MS License, and
Amadeus, which increased due to the larger student population. STI ESG also subscribed for access to
e-books across various fields such as business, education, healthcare, engineering, and more. This
subscription ensures that the schools within the STl network meet CHED’s requirements for libraries
and academic resources to maintain high standards in instruction, research, and student support.
Other direct expenses also increased, largely attributed to student insurance expense which grew
concomitant with the student population.

Gross profit improved from £377.7 million to #706.2 million for the three-month periods ended
September 30, 2023 and 2024, respectively, primarily due to the earlier start of classes and higher
enrollment. Similarly, gross profit margins improved from 58% to 68% year-on-year.

General and administrative expenses grew by 17% or £#62.2 million from #358.7 million to £420.9
million for the three-month periods ended September 30, 2023 and 2024, respectively, largely
attributed to expenses related to salaries and benefits, light and water, janitorial and security services,
repairs and maintenance, provision for estimated credit losses and advertising and promotion
expenses.

Salaries and benefits are higher by 10% or #10.0 million, amounting to #109.9 million for the three-
month period ended September 30, 2024 compared with #99.9 million for the same period last year,
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due to salary adjustments granted to employees. Also, certain plantilla positions were filled up during
the nine months ended September 30, 2024.

Light and water expenses are higher by #19.2 million or 57% year-on-year. This increase is net of cost
savings from the solar power system installed at STI Ortigas-Cainta, which has a total capacity of 212
kilowatts. Similarly, outside services including security and janitorial services increased by £#6.6 million
or 19%. These increases are primarily attributed to the earlier start of SY 2024-2025 compared to the
previous year and likewise due to higher student population. Some schools reported an uptick in the
security and janitorial personnel to meet the growing demands, alongside increases in minimum wage
rates charged by security and utility service providers.

The Group recognized a provision for ECL amounting to #52.3 million from the three-month period
ended September 30, 2024, largely representing ECLs on outstanding receivables from students’
tuition and other school fees as at September 30, 2024. This is higher by #9.5 million or 22% compared
to #42.8 million for the three-month period ended September 30, 2023. This increase reflects the
estimated credit losses on tuition and other school fees for SY 2024-2025. The Group recognized ECL
based on the Group’s historical credit loss experience adjusted with forward-looking information. The
most recent receivables are assigned lower loss rates. Estimated loss rates vary over time and increase
as receivables age and as credit risks increase, with the likelihood of the receivables becoming
impaired. The Group likewise considered the subsequent collections of receivables from students
pertaining to prior years.

Advertising and promotions expenses rose by #7.9 million from £#13.2 million to #21.1 million for the
three-month periods ended September 30, 2023 and 2024, respectively, as online advertisements and
promotions were intensified before the start of SY 2024-2025.

Professional fees amounted to #19.8 million for the three-month period ended September 30, 2024,
higher by #1.1 million than that of the same period last year of #18.8 million.

Taxes and licenses expense increased by 56% from #8.5 million to #13.3 million for the three-month
periods ended September 30, 2023 and 2024, respectively, reflecting the increase in local taxes
concomitant with the increase in revenues.

Repairs and maintenance expenses rose by #2.3 million or 26% to #11.3 million from #9.0 million for
the three-month periods ended September 30, 2024 and 2023, respectively, due to refurbishment of
school facilities.

Association dues increased by 69% or £0.7 million from #1.0 million to 1.7 million for the three-
month periods ended September 30, 2023 and 2024, respectively, representing dues paid by STI ESG
for one of its investment properties, previously covered by its former lessee, whose lease contract
ended in June 2024.

Meetings and conferences, office supplies, travel and representation expenses likewise increased by
£0.4 million, #1.6 million, 0.4 million, and £0.2 million, respectively, driven by the Group’s increasing
student population and the Group’s expanding business activities.

The Group generated an operating income of #285.3 million for the three-month period ended
September 30, 2024, an improvement of #266.3 million or 1,399% from the #19.0 million operating
income earned during the same period last year, driven by the higher revenues resulting from the
earlier start of SY 2024-2025 compared to SY 2023-2024, as well as the higher number of students
enrolled in SY 2024-2025. Operating income margin for the three-month period ended September 30,
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2024 reached 28% compared to 3% for the same period last year. Operational efficiency was optimized
due to efficient control of direct and administrative expenses and the advantage of increased
operating leverage.

Interest expenses decreased by £6.8 million from #73.3 million for the three-month period ended
September 30, 2023 to #66.5 million for the same period this year mainly due to the principal
payments made by STI ESG on its Term Loan Facility with Chinabank in March 2024 and September
2024, and the full settlement of STI ESG’s Corporate Notes Facility with Chinabank in September 2023.
STI ESG likewise redeemed in full its series 7-year bonds aggregating to $#2,180.0 million in March
2024. The resulting decrease in interest expenses related to these principal payments and bond
redemption was partially offset by the increase in the interest rates on STI ESG’s outstanding interest-
bearing loans under the Term Loan Facility with Chinabank which was adjusted from 6.5789% to
8.0472% per annum effective September 19, 2023. This account also includes interest expenses
associated with drawdowns made in March 2024 amounting to #500.0 million from STl ESG’s Term
Loan Facility with BPI, and #1,000.0 million from STI ESG’s Term Loan Facility with Metrobank, bearing
interest rates of 8.4211% and 7.8503% per annum, respectively. The interest rates for these loans of
STI ESG with BPl and Metrobank were repriced effective September 18, 2024 with prevailing interest
rates set at 7.8735% and 7.8135% per annum, respectively. The interest rate for the Term Loan facility
of STI ESG with Chinabank was repriced at 7.8749% per annum effective September 19, 2024

Interest income increased by £6.2 million from the previous year’s #6.9 million to #13.1 million for
the three-month period ended September 30, 2024 due to interest earned on the Group’s short-term
investments and money market placements.

In September 2023, STI ESG fully paid the outstanding balance of its Corporate Notes Facility with
Chinabank aggregating to #210.0 million. The loan had a carrying value of #213.1 million as at
September 19, 2023, inclusive of the unamortized premium amounting to #3.1 million. In view of this
loan being fully paid, the unamortized premium associated with the Corporate Notes Facility was
derecognized in September 2023 and was taken up as “Gain on early extinguishment of loan” in the
unaudited interim condensed consolidated statement of comprehensive income for the three-month
period ended September 30, 2023.

Fair value gain on equity instruments at FVPL amounting to #1.0 million was recognized for the three-
month period ended September 30, 2024, compared to fair value loss amounting to #1.4 million for
the three-month period ended September 30, 2023, representing adjustments in the market value of
STI ESG’s quoted equity shares.

The Group recognized unrealized gain on foreign exchange differences in its dollar-denominated cash
and cash equivalents amounting to #13.7 million for the three-month period ended September 30,
2023. The Group also recognized realized foreign exchange loss of #5.7 million and realized gain of
£0.5 million for the three-month periods ended September 30, 2024 and 2023, respectively.

The Group recognized as income the recovery of previously written-off accounts amounting to £4.2
million for the three-month period ended September 30, 2024 compared to 2.0 million for the same

period the previous year.

Equity in net earnings of associates and joint venture amounted to #1.6 million and 0.8 million for the
three-months period ended September 30, 2024 and 2023, respectively.

STI ESG recognized a #1.6 million gain on the termination of a contract of lease accounted for under
PFRS 16.
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The Group also recognized other income aggregating to #8.6 million for the three-month period ended
September 30, 2024. This account includes #6.8 million in utilities cost charged by iACADEMY to its
lessee at the Buendia, Makati City building. Unrealized gain on short-term investments amounting to
£1.6 million was recorded by the Group for the three-month period ended September 30, 2024. Both
periods include amortization of bond issue costs #152.8 thousand and $226.8 thousand for the three-
month periods ended September 30, 2024 and 2023, respectively.

The Group reported provision for income tax amounting to £#29.0 million and benefit from income tax
of #706.0 thousand for the three-month periods ended September 30, 2024 and 2023, respectively.

Net income after tax of #263.2 million was recorded for the first three months of the current fiscal
year, as against £19.8 million for the same period last year, an improvement of #243.4 million or
1,233%, attributed to the earlier start of the school year for STI ESG and STI WNU coupled with the
substantial increase in the Group’s enrollment this SY 2024-2025. Net income margin likewise
improved from 3% to 25% year-on-year.

The Group recognized a remeasurement gain on pension liabilities amounting to #21.4 million and
£1.9 million, both net of income tax effect, for the three-month periods ended September 30, 2024
and 2023, respectively, due to the adjustments in the market value of equity shares forming part of
STI ESG’s pension assets.

The unrealized fair value adjustments on equity instruments designated at FVOCI amounted to a loss
of #97.1 thousand and gain of #1.3 million for the three-month periods ended September 30, 2024
and 2023, respectively, due to the movements in the market price of quoted equity shares held by STI
ESG.

Total comprehensive income of #284.5 million was generated for the three-month period ended
September 30, 2024, compared to $#23.0 million for the same period last year, an improvement of
1,139% or £261.5 million.

EBITDA is up by 146% or #281.6 million from £192.5 million to #474.1 million for the three-month
periods ended September 30 2023 and 2024, respectively. EBITDA margin for the three-month period
ended September 30, 2024 is at 46% compared to 30% for the same period last year.

Core income, computed as the consolidated income after income tax derived from the Group’s main
business of education and other recurring income, amounted to £262.9 million for the three-month
period ended September 30, 2024 compared to #3.8 million core income for the same period last
year.

Financial Risk Disclosure
The Group’s present activities expose it to liquidity, credit, interest rate and capital risks.

Liguidity risk — Liquidity risk arises from the possibility that the Group may encounter difficulties in
raising funds to meet its currently maturing commitments. The Group’s liquidity profile is managed to
be able to finance its operations and capital expenditures and other financial obligations. To cover its
financing requirements, the Group uses internally generated funds and interest-bearing loans and
borrowings. As part of its liquidity risk management program, the Group regularly evaluates the
projected and actual cash flow information and continuously assesses conditions in the financial
markets for opportunities to pursue fund-raising initiatives.
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Any excess funds are primarily invested in short-dated and principal-protected bank products that
provide the flexibility of withdrawing the funds anytime. The Group regularly evaluates available
financial products and monitors market conditions for opportunities to enhance yields at acceptable
risk levels.

The Group’s current liabilities are mostly made up of trade liabilities with 30 to 60 day payment terms
and the current portion of interest-bearing loans and borrowings that are expected to mature within
one year after reporting date. On the other hand, the biggest components of the Group’s current
assets are cash and cash equivalents, receivables from students and franchisees and advances to
associates and joint venture with credit terms of thirty (30) to one hundred and eighty (180) days.

As at September 30, 2024 and June 30, 2024, the Group’s current assets amounted to £5,450.9 million
and £3,679.2 million, respectively, while current liabilities amounted to #3,745.8 million and #1,770.5
million, respectively. Current liabilities include unearned tuition and other school fees amounting to
$£2,148.7 million and £179.6 million as at September 30, 2024 and June 30, 2024, respectively.
Unearned tuition and other school fees represent performance obligations related to revenues from
tuition and other school fees, which will be satisfied over time as the students receive the services
provided by the Group.

As part of the Group’s liquidity risk management program, management regularly evaluates the
projected and actual cash flow information.

In relation to the Group’s interest-bearing loans and borrowings from local banks, the debt service
coverage ratio, based on the consolidated financial statements of STI ESG and its subsidiaries, is also
monitored on a regular basis. The debt service coverage ratio is equivalent to the EBITDA divided by
total principal and interest due for the next twelve months. The Group monitors its debt service
coverage ratio to keep it at a level acceptable to the Group, the lender banks, and the STI ESG
bondholders.

The Term Loan Agreement with Chinabank prescribes that the financial covenants shall be observed
and computed based on STI ESG’s unaudited interim consolidated financial statements as at and for
the six-month period ending December 31 of each year and based on the audited consolidated
financial statements as at and for the year ending June 30 of each year. The term loan agreements
with BPI and Metrobank prescribe that the financial covenants shall be observed and computed
annually based on STI ESG’s audited consolidated financial statements as at and for the year ending
June 30 of each year. STI ESG is compliant with the DSCR requirement as at June 30, 2024, as defined
in the term loan agreements, (see Note 17 of the unaudited interim condensed consolidated financial
statements).

The second supplemental agreement replaced the DSCR measure with the ICR, as discussed in Note
18. The Group’s policy is to keep the debt service coverage ratio at or above 1.05:1.00. The Group’s
policy is to keep the interest coverage ratio at or above 3.00:1.00. STI ESG’s DSCR, as defined in the
loan agreement, as at June 30, 2024 is 2.39:1.00. STI ESG’s ICR, as defined in the bond trust agreement,
as at June 30, 2024 is 9.37:1.00. STI ESG has been compliant with the financial covenants imposed
under the loan and bond trust agreements.

Credit risk — Credit risk is the risk that the Group will incur a loss arising from students, franchisees or
counterparties who fail to discharge their contractual obligations. The Group manages and controls
credit risk by setting limits on the amount of risk that the Group is willing to accept for each
counterparty and by monitoring expenses in relation to such limits.
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Itis the Group’s policy to require students to pay all their tuition and other incidental fees before they
can get their report cards and other credentials. In addition, receivable balances are monitored on an
ongoing basis such that exposure to bad debts is not significant.

Interest rate risk - Interest rate risk is the risk that the fair value or future cash flows of a financial
instrument will fluctuate because of changes in market interest rates. Fixed rate financial instruments
are subject to fair value interest rate risk while floating rate financial instruments are subject to cash
flow interest rate risk. The Group’s interest rate risk management policy centers on reducing the
overall interest expense and exposure to changes in interest rates. Changes in market interest rates
relate primarily to the Group’s interest-bearing loans and bonds. While the Group’s long-term