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13. State the aggregate market value of the voting stock held by non-affiliates of the registrant.  
  
 3,567,805,024 shares x P 1.46 per share = P5,208,995,335.04 
  

Note: As of the last trading date which was on 31 March 2018, the Companyõs shares were 
traded at P 1.46 each. 

 
14. The Company was not involved in any insolvency/suspension of payments proceedings in the 

last five (5) years. 
 

DOCUMENTS INCORPORATED BY REFERENCE  
 
15. The March 31, 2018 Audited Consolidated Financial Statements  is incorporated by reference in this 

SEC Form 17-A (Item 7) 
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PART 1 - BUSINESS AND GENERAL INFORMATION  

 
 
 

I tem 1.  DESCRIPTION  OF BUSINE SS 
 
 
Group History  and Structure 
 

STI Educati on Systems Holdings, Inc. 

 
STI Education Systems Holdings, Inc. (òSTI Hold ingsó or the òCompanyó) was origi nally  established in 
1928 as the Philippine branch office of Theo H. Davies & Co., a Hawai ian corporation. It  was 
reincorporated as a Phil ipp ine corporation in 1946. Af ter many years of operations as part  of the 
Jardine-Matheson group, STI H old ings was sold  to local Phil ipp ine investors in 2006.  In March 2010, it 
became part of the Tanco Group of Companies.  
 
STI Hold ings is the hold ing company within the Tanco Group that driv es investment in its education 
business. It  is a publicl y-li sted company in the Phil ippine Stock Exchange (òPSEó) and its registered 

off ice addr ess and principal place of business is 7th Floor, STI Holdings Center, 6764 Ayala Avenue, 
Makati  City. Unless indicated otherwise or the context otherwise requires, reference to the òGroupó are 
to STI Hold ings and its subsidiaries. 
 
In June and August 2012, the Board  of Directors and stockholders of the Company, respectively, 
approved the share-for-share swap transaction (the òShare Swapó) between the shareholders of the 
Company and the shareholders of STI Education Services Group, Inc. (òSTI ESG Shareholdersó) and the 
corresponding increase in the Companyõs authori zed capital  stock from 1,103,000,000 shares with an 
aggregate par value of P551.5 million  to 10,000,000,000 shares with an aggregate par value of P5 billion.  
The Securities  and Exchange Commission (òSECó) approved both the Share Swap and increase in 
authori zed capit al stock in September 2012. 
 
On the latter part o f August 2012, the Board of Directors of STI Holdings approved the offering and 
issuance by way of a follow-on offering of up to a maximum of 3 billion common shares of the Company.   
The Offer, comprised of Primary Offering, Secondary Offering and the Ove r Allotment Option were all 
executed and completed in November 2012 where a total of 2,900,000,000 shares were issued following its 
listing in the PSE. 
 
As of March 31, 2018 and March 31, 2017, STI Holdings has outstanding shares totaling 9,904,806,924 out 
of its authorized capital stock of 10 billion shares. 
 
STI Holdings has 5 subsidiaries as of March 31, 2018, namely: STI Education  Services Group, Inc. (òSTI 
ESGó), STI West Negros University, Inc. (òSTI WNUó), Information and Communications Technology 
Academy, Inc. (òiACADEMYó), Attenborough Holdings Corporation (òAHCó) and Neschester 
Corporation (òNeschesteró). 
 
 
Consol idat ion of STI ESG into STI H old ings 
 
In August 2012, STI Hold ingsõ shareholders approved an increase in share capit al from 1,103,000,000 
shares with an aggregate par value of P551.5 million  to 10,000,000,000 shares with an aggregate par value 
of P5 billion  and a share swap agreement w ith the STI ESG Shareholders.  The SEC approved the 
agreement and the increase in the authorized capital of the Company in September 2012. By the end of 
October 2012, the consol idation of the two companies was completed.  



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  5 
 

 

 

 

 

5 

In vi ew of the increase in its authori zed capit al stock and pursuant to the Share Swap, STI Holdings 

issued 5,901,806,924 shares to STI ESG Shareholders in exchange for 907,970,294 common shares of STI 

ESG. As a result, immediately after the Share Swap, the STI ESG Shareholders who joined the Share Swap 
owned approximately 84% interest in STI H old ings while STI Holdi ngs increased its sharehold ings to 
96.0% of the total issued and outstanding capit al stock of STI ESG.  
 
In November and December 2012, STI Holdi ngs subscribed to 2.1 billion STI ESG shares.  In July 2013, the 
Company acquired an additional 328,125 shares.  STI H oldi ngsõ ownership of STI ESG is at 98.47% and 
98.66% as of March 31, 2018 and 2017, respectively. 
 
 
Acquisit ion of West  Negros University  
 
STI Holdings acquired on October 1, 2013, 99.45% of the issued and outstanding common shares and 
99.93% of the issued and outstanding preferred shares of West Negros University  Corp., now known as 
STI West Negros University, a leading university  in the City of Bacolod in Negros Occidental. 
 
West Negros University  offers a wide variety of programs and complements the courses offered by 
the Companyõs other subsidi ary, STI ESG. 
 
The acquisition is part  of the planned expansion of the Company. It  not only  widened its course offerings 
at the tertiary  level but the acquisition also provid ed STI Holdi ngs another entry into basic education 
which is the focus of the governmentõs K to 12 program, and into the graduate school level which is vit al 
in uplifting  the development of human capit al in the country.  
 
In May 2015, the SEC approved the change in the corporate name of West Negros University Corp. to STI 
West Negros University, Inc.  
 
 
Acquisit ion of iACADEMY  
 

On September 27, 2016, STI Holdings purchased One Hundred Million (100,000,000) iACADEMY shares or 
100% of iACADEMYõs issued and outstanding capital stock from STI ESG. STI Holdings also subscribed to 
P=100 million of the P=400 million increase in the authorized capital stock of iACADEMY.  On November 9, 
2016 the SEC approved the increase in the authorized capital stock of iACADEMY.  As of said date, the 
authorized capital stock of iACADEMY is at P=500 Million with P=200 million subscribed and fully paid by 
STI Holdings. As a result, iACADEMY is now a 100% subsidiary of STI Holdings.  

 
 
AHC   
 
The Company became a stockholder owning 40% of AHC in November 2014 following the SEC approval 
of the increase in the authorized capital stock of AHC.  In February 2015, STI Holdings acquired the 
remaining 60% ownership of AHC from various individuals making it a 100% owned subsidiary.  
 
AHC is a holding company which i s a party to the Joint Venture Agreement and Shareholdersõ Agreement 
(òthe Agreementsó) among Philippine Womenõs University (PWUó), Unlad Resources Development 
Corporation (òUnladó) and the Benitez Group.  Under the Agreements, AHC is set to own up to 20% of 
Unlad.  AHC is also a party to the Omnibus Agreement it executed with STI Holdings and Unlad.  
 

On March 1, 2016, AHC executed a Deed of Assignment wherein AHC assigned to STI Holdings its loan to 
Unlad, including capitalized foreclosure expenses, amoun ting to P=66.7 million for a cash consideration of 
P=73.8 million .    
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Acquisit ion of Neschester  
 
On August 2, 2016, STI Holdings subscribed to all of the unissued authorized capital stock of Neschester 
totaling to Six Hundred Seventy Thousand (670,000) common shares of stock (the òSubscribed Sharesó) of 
Neschester at a subscription price of P=200 million.  STI Holdings also purchased all of the issued shares of 
Neschester owned by the former stockholders of said corporation  totaling Five Hundred Fifty Thousand 
(550,000) common shares (the òSale Sharesó) at an aggregate purchase price of P=173.2 million.  As a result 
of STI Holdingsõ subscription to the Subscribed Shares and the purchase by STI Holdings of the Sale 
Shares, STI Holdings now owns one hundred percent (100%) of the issued, outstanding and authorized 
capital stock of Neschester. 
 
The major asset of Neschester is a parcel of land in Makati City with an area of 2,332.5 square meters. 
iACADEMY had its ground breaking ceremony on September 20, 2016 on this parcel of land which would  
be the site of its Yakal campus.  Land development and building construction started in December 2016. 
The unveiling and blessing of the new iACADEMY Nexus campus were held in Febr uary 2018. 
 
On September 7, 2017, the Board of Directors (òBODó) of Neschester and the Board of Governors of 
iACADEMY  approved the merger of the two  companies with iA CADEMY as the surviving corporation.  
The stockholders of both companies confirmed, ratifi ed and approved the merger on the same date.  The 
Plan of Merger between iA CADEMY  and Neschester and the related increase in the authorized capital 
stock of iACADEMY  were filed with the SEC on January 24, 2018 and January 30, 2018, respectively.  On 
April 10, 2018, the SEC approved the Plan of Merger and the increase in authorized capital stock of 
iA CADEMY . 
 
 
Business Development  
 
STI Education Services Group, Inc. (òSTI ESGó) 
 

Established on August 21, 1983, STI ESG began with a goal of training as many Filipinos as possible in 
computer programming and addressing the information technology (òITó) education needs of the 
Philippines. Starting as a training center with only two (2) schools, STI ESG initially offered short -term 
computer programming courses that  were patterned to satisfy the demand of college graduates and 
working professionals who wanted to learn more about the emerging computer technology.  

 

Shortly after, STI ESGõs campuses began to grow as it started granting franchises in other locations within 
Metro Manila which soon expanded to other key areas in Luzon, Visayas, and Mindanao. In the mid -
1990s, STI ESG opened international campuses in Hong Kong, Rome, Milan, Macau, Singapore, Taiwan, 
and Vietnam. And in 1998, STI ESG had more than 100 campuses across the nation and outside the 
Philippines. In 2003, management decided to focus its attention on the domestic market but continued to 
study the possibility of going international once again.   

 

Over the years, STI ESG began shifting its focus from short -term courses to college degree programs to 
adjust to the changing business environment. In 1995, STI ESG was granted a permit by the Commission 
on Higher Education (òCHEDó) to operate colleges and started to roll out four-year college programs 
starting with the Bachelorõs Degree in Computer Science. STI ESG then slowly diversified its programs 
beyond Information & Communications Technology by introducing new programs in the fields of 
Business and Management, Engineering, Healthcare, Hospitality Management, Tourism Management, 
Arts and Sciences, and Education.  

 

STI ESG embarked on strengthening its geographical presence nationwide as it aggressively constructed 
improved facilities. More STI ESG schools are now veering away from rented commercial complexes and 
have moved to bigger and better school-owned stand-alone campuses in strategic locations. All of the 
improved campuses house state-of-the-art facilities, spacious classrooms, top-of-the-line simulation 
laboratories, and recreational facilities conduci ve to high academic delivery. To date, there are fifteen (15) 
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wholly -owned schools with renovated or newly built facilities. In addition, incentives were offered to 
franchisees to upgrade their facilities of which twelve (12) had responded so far.  

 

STI ESG has centralized its efforts into academic quality and started investing in trainings on awareness, 
documentation, and internal quality audit to achieve the ISO 9001:2008 certification on February 5, 2015 
and the ISO 9001:2015 certification on February 5, 2018. Awarded by the ISO certifying body TÜV 
Rheinland Philippines Inc., both certifications focus on STI ESGõs Learning Delivery System that covers 
courseware development and faculty training and certification for the tertiary level.  

 

When the Department of Education (òDepEdó) announced the K to 12 program in 2013, STI ESG 
capitalized on its nationwide presence and ample facilities to implement the first -to-market approach of 
the Senior High School (òSHSó) program. In 2014, DepEd granted permit to offer early implementation of 
SHS to 92 private schools nationwide; 67 out of 92 schools or 73% were STI ESG schools which made STI 
ESG the largest pioneer in Senior High School.  
 
The two (2 )  program tracks covered by the permit  are the Academic and Technical-Vocational-
Livelihood  tracks. Under the Technical-Vocational-Livelihood Track, STI ESG offers three strands with 
various specializations. 
 

Academic Track 
Accountancy, Business and Management 
Humanities and Social Sciences 
Science, Technology, Engineering, and Mathematics 
General Academic Strand 

 
Technical ð Vocat ional -Livelihood  Track 
Information and Communications Technology (òICTó) Strand 

Specializations: 

¶ Computer Programming  

¶ Animation  

¶ Illustration  

¶ Broadband Installation  

¶ Computer Hardware Servicing  
 
Home Economics Strand 

Specializations: 

¶ Commercial Cooking  

¶ Cookery 

¶ Bartending 

¶ Food and Beverage Services 

¶ Tour Guiding Services 

¶ Travel Services 

¶ Tourism Promotion Services 

¶ Front Office Services 

¶ Housekeeping 
 

Industrial Arts Strand 

Specialization: 

¶ Consumer Electronics Servicing 
 
 

Through the consistent efforts of management, the STI brand has been recognized as a provider of high-
quality real life education . 
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STI ESG Network 
 

As a testament to its growing presence nationwide, the STI ESG network has seventy-six (76) schools 
spread across Luzon, Visayas, and Mindanao and is comprised of sixty-four  (64) STI-Branded Colleges 
and twelve (12) STI-Branded Education Centers. Likewise, of these seventy-six (76) schools, thirty-three 
(33) college campuses and five (5) education centers are wholly -owned while thirty -one (31) college 
campuses and seven (7) education centers are operated by franchisees. 
 

Area Wholly -Owned  Franchised  

Metro Manila (16)  

Caloocan Alabang 

Cubao Marikina  

Shaw Muñoz -EDSA 

Fairview  Parañaque 

Global Recto 

Las Piñas Pasay 

Makati  
 Novaliches 
 Taft 
 Quezon Ave 
 

 2 

 

Northern Luzon (18)  

Baguio Angeles 

Dagupan Balagtas 

Laoag Baliuag 

Meycauayan La Union  

Tuguegarao Malolos 

Sta. Maria San Fernando 

 
San Jose 

 
Tarlac 

 
Vigan 

 
Alami nos 

 
Cauayan 

 
Ilagan 

    

Southern Luzon (19)  

Calamba Bacoor 

Legazpi Balayan 

Lucena Dasmariñas 

Naga Rosario 

Ortigas-Cainta Sta. Rosa 

San Pablo Tagaytay 

Southwoods Tanay 

Sta. Cruz 
 Batangas 
 Puerto Princesa 
 Lipa 
 Tanauan 
     

Visayas (8) 

Cebu Ormoc 

Iloilo  Bohol 

Kalibo  Dumaguete 

 
Calbayog 

 
Maasin 
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Area Wholly -Owned  Franchised  

Mindanao (15)  

Cagayan De Oro Cotabato 

Davao Dipolog  

Iligan  Gen. Santos 

Malaybalay  Koronadal  

Valencia Surigao 

Tagum Tacurong 

Pagadian Zamboanga 

 
San Francisco 

    

 
 
Capital Market Infrastructure 
 
STI ESGõs P3.0 billion bond issue has been assigned by Philippine Rating Services Corporation 
(òPhilRatingsó) an Issue Credit Rating of PRS Aa, in its report to the Securities and Exchange Commission 
(òSECó) dated January 23, 2017, which meant that the Companyõs proposed debt issue as of date of report 
is of òhigh quality and is subject to very low credit risk.ó 
 
According to PhilRatings, òObligations rated PRS Aa are of high quality and ar e subject to very low credit 
risk. The obligorõs capacity to meet its financial commitment on the obligation is extremely strong. PRS Aa 
is the second highest rating category on PhilRatingsõ existing credit rating scale.ó 
 
On March 23, 2017, STI ESG listed its 3 Billion Series 7-year Bonds due 2024 and Series 10-year Bonds due 
2027 on the Philippine Dealing and Exchange Corp. (òPDExó) secondary market. The Bonds carry coupon 
rates of 5.8085% and 6.3756% for the 7-year and 10-year tenors, respectively. Interest payments are payable 
quarterly in arrears on June 23, September 23, December 23, and March 23 or the next business day if such 
dates fall on a non-banking day, of each year commencing on June 23, 2017, until and including the 
relevant Maturity dates.  
 

The P3.0 billion bond issue is the first tranche of its P5.0 billion fixed rate bonds program under its 3 -year 
shelf registration with the SEC. The proceeds of the first tranche of the debt securities program have been 
earmarked for the expansion of STI ESG campuses, refinancing of short-term loans incurred for the 
acquisition of land, and other general corporate requirements (see Item 2 Properties/Campus Expansion).  
 

 
STI West  Negros Universi t y, Inc. (òSTI WNUó, formerly West Negros University Corp.) 
 
West Negros University  was founded on February  14, 1948 by three Bapti st women leaders.  The school, 
then West Negros College (òWNCó), first  operated as a sectarian educational institut ion in an old  rented 
Valentine Memorial Hall in Bacolod, offering six undergraduate programs that attr acted 710 students 
handled by 33 faculty  members. 
 
In 1951, the school was re-establi shed as a non-sectarian school on its present location along Burgos Street, 
ut ilizing a three-storey wooden bui lding that housed classrooms and administrative off ices. A separate 
bui lding was also bui l t for elementary  and high school pupil s. 
 
With the  continued increase in enrollment, then President Leodegario  N. Agustin initiated the 
construction of a P2.2 million  concrete five-storey bui lding. The bui lding accommodated all  academic 
departments and administrative off ices, laboratori es, cl inic, library, and classrooms. 
 
To enrich the college life of students, a gymnasium was constructed in 1968 for the school's extra-
curricul ar and sports activit ies. It  also hosted convocations, cul tural presentations and graduation 
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activ ities, and extended its services to the community  by accommodating, among others, basketball  
games, boxing tournaments, social gatherings, and concerts. 
 
The follow ing year, the school's enrollment rose to 6,843 students, w ith  a pool of 200 faculty  members. 
The increase brought about fur ther expansion, hence in 1972 the construct ion of a concrete three-storey 
building for the high school and elementary  departm ent was init iated. 
 
In 1980, responding to the changing times w ith  the advent of computers, the college put  up i ts own 
Computer Center and expanded its curricul ar offerings by opening computer  courses and short-term or 
technical programs. It was then considered among the biggest and was recognized among the pioneers of 
computer schools in Western Visayas. 
 
On October 1, 2007, as init iated by then President, Dr. Suzette Lilian A. Agustin, an applic ation for 
University status was submit ted to the CHED Central Office, Manila. CHED Central Office sent a 
Special Team from  November 22 to 23, 2007 to evaluate and veri fy compli ance of WNC  with  the 
university standards.  The schoolõs readiness for a final CHED visit to inspect and evaluate WNCõs level 
of compli ance was conveyed on January  25, 2008 to the Commission en banc and to the Office of 
Programs and Standards of the Commission on Hi gher Education, which resulted to the conduct of the 
detailed and ri gorous process of veri fication by the CHED Commissioners on February  5, 2008. 
 
On February  11, 2008, the Commission on Higher Education found WNC in full compliance of CHED 
requirements, and granted WNC the University Status , per Resolu tion No. 78, s. 2008.   The WNC  
Board  of Trustees then unanimously approved the change of the schoolõs name from West Negros 
College to West Negros University , on February 26, 2008. On June 10, 2008, West Negros University 
received the off icial confirma tion through a Certi ficate of University  Status from CHED, by virtue  of 
Resolu tion No. 290, s. 2008, dated June 2, 2008. 
 
On October 1, 2013, STI Holdings acquired 99.45% of the issued and outstanding common shares and 99.93% 
of the preferred shares of STI WNU thus making it a subsidiary of the Company.  
 
On May 15, 2015, the SEC approved the change of the Universityõs name to STI West Negros University. It 
is now branded as an STI school. 
 
On October 5, 2015, DepEd granted STI WNU the Permit to Operate SHS Program for all tracks. On May 
11, 2016, DepEd also granted the University the permit to offer ICT Strand and  certain specializations. On 
December 5, 2017, permit to offer Maritime Specialization strand effective SY 2018-2019 was likewise 
granted to the University. STI WNUõs SHS offering is as follows: 

 
 
Academic Track  

Accountancy, Business and Management 
Science, Technology, Engineering and Mathematics 
Humanities and Social Sciences 
General Academic Strand 

 
Technical-Vocational Track  

 
Maritime Specialization Strand 
 
ICT Strand 

Specializations: 

¶ Computer Programming  

¶ Computer Hardware Servicing  

¶ Broadband Installati on 

¶ Contact Center Services 
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Home Economics Strand 
Specializations: 

¶ Bread and Pastry Production 

¶ Cookery 

¶ Food and Beverage Services 

¶ Front Office Services 

¶ Housekeeping 

¶ Local Guiding Services 

¶ Tourism Promotion Services 

¶ Travel Services 
 
Sports Track 

 
Arts  and Design Track 

 
 
On May 13, 2014, STI WNU  purchased the net assets of Bacolod Educational Service and Technology 
Center, Inc. (òSTI College Bacolodó) from an STI ESG franchisee, thus taking over the operation of its 
schools, a coll ege and a Technical Education and Skills Development Authorit y (òTESDAó) registered 
education center in Bacolod Cit y, on the same date. The students of both the college and the education 
center were fully integrated into STI WNU in the second semester of SY 2014-2015. 
 
On December 9, 2015, the SEC approved the amendment of STI WNUõs Articles of Incorporation allowing 
STI WNU to provide maritime training services that will offer and conduct training required by the 
Maritime Industry Authority (òMARINAó) for officers and crew on board Philippine and/or foreign 
registered ships operating in the Philippine and/or international waters.  
 
On June 20, 2016, STI WNU was granted permit to operate its Maritime Training Center for the following 
non-simulator programs:  

¶ Consolidated Marine Pollution  73/78 Annexes I-VI  

¶ Ship Security Officer (òSSOó) 

¶ Seafarer Security Awareness Training (òSSATó) / Seafarer with Designated Security Duties 
(òSDSDó) 

 
Beginning School Year 2016-2017, STI WNU had set new directions through its new vision of becoming a 
leading university in the Negros Island by 2025, driven by passion for academic excellence through 
innovation. The school also has committed to produce excellent quality graduates who are able to meet 
and uphold the standards of the industry in pursuit of a bett er Filipino family and nation.  
 
Information and Communications Technology Academy, Inc. (òiACADEMYó) 
 
iACADEMY is the premier school in the Group that specializes in course offerings in animation, 
multimedia arts and design, fashion design and technology, software engineering and game programming 
and design, as well as Senior High School.  It started in 2002 with an initial class of 72 students. The school 
is located in Makati - the Central Business District of Metro Manila. The faculty is comprised of both  
experienced academicians and industry practitioners. iACADEMY prides itself in being the first Wacom 
Authorized training partner in the Philippines, as well as the first college in the ASEAN region to be 
appointed as an IBM Center of Excellence. Aside from bringing in industry professionals to teach at 
iACADEMY, the school also has an impressive internship program, which is one of the most intensive in 
the country today. Under the program, iACADEMY student interns work full -time in partner companies 
for at least 960 hours. This model has resulted in a 96% job placement rate within the first six (6) months 
after graduation.  
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iACADEMYõs transfer to iACADEMY Plaza for SY 2014-2015 accommodated its growing student 
population.  The auditorium, commissioned with  its lights and sounds fixtures located at the 2nd floor has 
a 450-500 seating capacity.  iACADEMY occupies 9 floors of the 11-storey building.  All 9 floors have been 
designed to provide modern facilities with the entire 7 th floor equipped with top of the  line computer 
suites that provide necessities of education including high speed internet at 80 Mbps from two internet 
service providers, namely Eastern Telecoms and Blackfiber. 
 
On August 10, 2015, DepEd granted iACADEMYõs permit to offer Senior High School. iACADEMY is now 
offering three SHS tracks, as follows: 
 

Academic Track 
Accountancy, Business and Management 
Humanities and Social Sciences 
General Academic Strand 
 

Technical-Vocational Track  
ICT Strand 

Specializations: 

¶ Computer Programming  
¶ Animation  
 

Home Economics Strand 
Specialization: 

¶ Fashion Design 
 
Arts & Design Track  

     

¶ Media and Visual Arts  
     
On October 19, 2016, iACADEMY signed a Licensing Agreement to Offer a Graduate Business Program 
with DePaul University (òDePauló) of Chicago, Illinois, United States of America.  The agreement is in 
accordance with the CHEDõs approval for iACADEMY to operate as a Transnational Education (òTNEó) 
provider for the Master in Business Administration program in partnership with DePaul as the degree 
granting in stitution.  

 
The Government Authority (òGAó) is valid for a period of three years, 2016 to 2018, and shall be subject to 
revocation if iACADEMY fails to operate in accordance with the laws of the Republic of the Philippines 
and/or fails to maintain the pres cribed standards of instruction and/or fails to comply with the rules and 
regulations pertaining to the organization, administration and supervision of private/public Higher 
Education Institutions (òHEIsó) in the Philippines. This GA applies only to the iACADEMY Plaza campus. 
iACADEMY has already requested CHED for the extension of the GA.  
 
  
Enrol lment  
 
STI ESG  
 

STI ESG had an average total enrollment of 74,524 for the first and second semesters of SY 2015ð2016. The 
average total enrollment continued to go up to 92,707 in SY 2016ð2017 or a 24.4% increase from the 
previous yearõs average total enrollment. This steady increase continued in SY 2017ð2018 as the number 
of enrollees went up by 1.52% and reached an average total enrollment of 94,117. 

 

In SY 2015ð2016, the total new college enrollees were 34,149, an 8.13% growth from the previous school 
yearõs count. With the full implementation of the K to 12 program in SY 2016-2017, a total of 37,571 Grade 
10 students officially enrolled in STI ESG for Grade 11 while new college enrollees reached 8,586. The 
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senior high school enrollees continued to increase in SY 2017-2018 with 54,193 while new college enrollees 
were at 5,265. 

 

The average percentage of students retained in a semester in SY 2015-2016 was at 96%. It increased to 97% 
in SY 2016-2017 and remained the same in SY 2017-2018. Meanwhile, the average percentage of students 
who migrat ed to the succeeding semester was at 92% in SY 2015ð2016 and 94% in SY 2016-2017. In SY 
2017ð2018, the migration rate improve d to 95%. 

 

In the previous years, significant increases in the enrollment are more evident in the degree programs of 
STI ESG compared to its technical/vocational programs. Enrollment in the  senior high school tracks and 
specializations, on the other hand, continued to increase following its nationwide implementation in SY 
2016-2017. The shares of associate and baccalaureate degree programs and technical/vocational programs 
in SY 2015-2016 were at 85% and 12%, respectively, while the senior high school tracks and specializations 
was at 3%. Enrollment mix in SY 2016ð2017 was 56%, 5%, and 39% for associate and baccalaureate degree 
programs, technical/vocational programs, and senior high school tracks and specializations, respectively. 
Meanwhile, the enrollment mix posted in SY 2017-2018 was 42% for associate and baccalaureate degree 
programs, 2% for technical/vocational programs, and 56% for senior high school tracks and 
specializations. The decline in the associate and baccalaureate degree programs and technical/vocational 
programs was mitigated by the surge in the population of senior high school.  
 
Graduates 
 
In SY 2015ð2016, STI ESG generated 12,672 graduates for the first and second semesters, and welcomed its 
first batch of senior high school graduates with 706 graduating students. The number of graduates for 
tertiary steadily increased to 13,357 while 364 senior high school students marched to their graduation 

ceremony. Meanwhile, for SY 2017-2018, there were 12,638 tertiary graduates for the first and second semesters. 

Concurrently, the network also witnessed the graduation of 31,386 Grade 12 students who belonged to the first 
batch of senior high school graduates under the K to 12 program following the nationwide implementation of 
DepEd in 2016.  . 
 
STI WNU  

In SY 2015-2016, STI WNU had 6,091 students; 6% shy of the previous yearõs enrollment. Contributing 
factors include financial constraints and the graduation of the last batch of Nursing students. Due to the 
continuous decline in the number of enrollees, STI WNU surrendered its permit to offer the Nursing 
program. SY 2016-2017 began the full implementation of the Senior High School which gave STI WNU a 
total of  1,205 SHS students, the second highest in Bacolod City. The school was also able to enroll new 
students in the first year college under the College of ICT and College of Education. This gave the school a 
total of 6,073 students. 

In SY 2017-2018, 2,496 SHS students enrolled in STI WNU. This brought  total enrollment to 6,772, the 
highest for the past ten years. 
 
In SY 2015-2016, 1,018 students graduated from STI WNU. The following year, SY 2016-2017, the 
University had 988 graduates including 17 Senior High School graduates. In SY 2017-2018, 1,958 graduated 
from the University. This included 1,006 gradua tes from the Senior High School. 
 
iACADEMY  
 
College 
  
For SY 2015-2016, an increase of 17% in the average total enrollment of 991 for the first, second, and third 
trimesters was obtained. The total freshmen enrollees increased by 64% and the average retention rate 
increased to 94%. Design students were at 58% of the total student population. For this school year, 
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iACADEMY generated another 157 graduates inclusive of the first batch of AB in Fashion Design and 
Technology. 
 
For SY 2016-2017, there was a decrease of 7% in the average total enrollment for first, second and third 
trimesters, which was at 925. There was a 57% dip in freshmen enrollees, as Senior High School was 
implemented for the first time this school year. The average retention rate decreased to 93%. Majority of 
the students were still enrolled in BS in Animation and in AB in Multimedia Arts and Design, making up 
56% of the total student population. At the end of SY 2016-2017, 188 students graduated from the different 
programs. 
 
The average combined enrollment f or the three terms of SY 2017-2018 was at 762 which posted a 17% 
decrease in the student population from the previous school year. The total freshmen enrollees also 
decreased to 108 (26%) since there were less incoming college students for that year due to the full 
implementation of the Senior High School program. The average percentage of students retained in a 
trimester also decreased to 92.1%. Fifty-four percent (54%) of the total population belong ed to the School 
of Design. At the end of SY 2017-2018, 157 students graduated from the different programs.  

 
Senior High School 
 
In SY 2016-2017, iACADEMY welcomed its first batch of Grade 11 students under the Senior High School 
Program. A total of 430 students enrolled in the first semester.  
 
Major ity of the Grade 11 students were enrolled in the Arts and Design Track (40%), while 27% were 
enrolled in Tech-Voc Track ð ICT Strand with specialization in Animation.  
  
For SY 2017-2018, there was enrollment in the two levels of the Senior High School program. The Grade 11 
students were at 519, while the Grade 12 students were at 426 for the first semester. The top three areas 
with the most  number of students enrolled were  Arts and Design, Tech-Voc Track ð ICT Strand with 
specialization in Animation and Tech-Voc Track ð ICT Strand with specialization in Comput er 
Programming.  Four hundred and seventeen (417) students graduated from Grade 12 at the end of this 
school year. 
 
Tuition  Fee Increases 
 
STI ESG 
 
There was an average of 5% increase in tuition f ees and other school fees from SY 2015-2016 to SY 2017-
2018. 
 
STI WNU  
 
For SY 2015-2016, STI WNU did not implement any increase in tuit ion and other charges. This resul ted to 
very affordable pricing in both basic education and college/ post-college courses versus immediate 
competitors in the market.  
 
After a consultation with the CHED, PTA, Faculty Employees Labor Union (FELU), Alumni Association 
and Student Organizations in February 2016, STI WNU was allowed by the Commission on Higher 
Education to increase its tuition fees, miscellaneous and other fees by 6.33% starting SY 2016-2017. 
 
In SY 2017-2018, the University did not have any increase in tuition and other school fees. 
 
iACADEMY  
 
There was no increase in tuition fees and other school fees for SY 2015-2016, SY 2016-2017 and SY 2017-
2018 for the College level. For Senior High School, tuition and other school fees increased by 10% for 
Grade 11 and 5% for Grade 12 in SY 2017-2018. 
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New Programs/Majors  and Revised Curri cula  
 
STI ESG 
 
STI ESG regularly conducts market studi es to determi ne what programs, both degree and technical - 
vocational, are needed by the industry  and the market. Moreover, revi sions to existing programs are 
implemented to meet changes in the id entified  needs, as well  as changes in government regulatory 
requirements. 
 
Existing course offerings are likewise reviewed  as needed. The streamlining of program curricula in 
response to the needs of the market and developments in the industry driv es the rationalization of STI 
course offerings. There were no revised programs in SY 2015ð2016 and SY 2016ð2017. Meanwhile, for SY 
2017-2018, 13 programs were revised and five new programs were developed. 
 
 

STI WNU  
 
On April 5 2017, CHED granted STI WNU permit to offer Mastersõ Degree in Business Administration 
beginning SY 2017-2018. Fifty -four (54) students enrolled in the program during the first semester.  
 
 
iACADEMY  
 
iACADEMYõs first course offerings included BSBA with specialization in e-Management, BSCS with 
specialization in Software Engineering, BSCS with specialization in Network Engineering and BSIT with 
specialization in Digital Arts ð courses designed to develop the technical and creative skills of its students. 
 
iACADEMY is the pioneer in offering the BS in Animation and BS in Game Development p rograms in the 
Philippines.  
 
In addition to new courses developed from 2003 to 2013, iACADEMY introduced Transnational Education 
Master in Business Administration in part nership with DePaul University in 2016. The school was also 
able to acquire a permit to offer BS Real Estate Management which will be offered i n SY 2019-2020. 
 
 
STI ESGõs Standardized Courseware 
 
STI ESG develops courseware to ensure the standard  delivery  of courses across all  campuses in the STI 
ESG network. These are sets of teaching materials used by the instructors which include the course 
syllabus wi th the course outl ine that sets the general objectives of the course, presentati on sli des, the 
class hand-outs and other materials for use throughout the duration of the course, with accompanying 
instructorsõ guides. The instructorsõ guides identi fy the specific objectives of each class session, the 
appropriate teaching methodologies to be used, and how the provided materials are to be used to achieve 
the set objectives. The courseware materials are suited for delivery using LCD technology and other 
multimedia devices.  

 
As of this writ ing, STI ESG has developed courseware for over 500 courses and new courseware 
materials are being developed as new courses and programs are offered. Moreover, existing courseware 
are regularly  revised and updated to keep up w ith recent developments in the target industr ies. 
 
In SY 2017ð2018, 42 courseware materials were developed and revised for Arts and Sciences, IT and 
Engineering, Business and Management, Tourism Management, and Hospitality Management, while 67 
courseware materials were developed and updated for Senior High School. These courseware materials 
were embedded with activities leading toward attainment of the STI 4Cs ñ Character, being Change-
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adept, being a good Communicator, and being a Critical Thinker ñ the required skills and attitude of top 
industries worldwide. The materials were also Outcome -Based Education (òOBEó)-aligned with 
assessment tools, rubric, and performance tasks. In addition, 103 courseware materials for SHS were 
uploaded on the eLearning Management System or eLMS in time for the Summer Remedial Program 2018. 
These are self-paced study versions of the regular SHS subjects with minimal teacher intervention.  
 

STI ESGõs Standardized Periodical Examination  
 
The Standardized Periodical Examination for the preliminary, midterms, pre -finals, and finals period, 
which used to be outsourced to a third party, is being developed by STI ESGõs Academic Research Group 
or ARG starting in SY 2015ð2016. In its first year, the group developed 550 exams in the first semester and 
523 exams in the second semester. For SY 2016ð2017, the group prepared 646 exams in the first semester 
and 538 exams in the second semester. The number of exams developed by ARG continued to increase in 
SY 2017-2018 with 810 for the first semester and 749 for the second semester. 
 
Mi lestones 
 
STI ESG 

 
STI ESG remains steadfast in its commitment to strive for academic excellence that is directed towards 
the development of the instituti on and the improvement of the quali ty of its students and graduates. 
 
 
International Organization for Standardization 9001:2008 (òISO 9001:2008ó) 
 
In SY 2014-2015, STI ESG received its ISO 9001:2008 certification for  its Learning Delivery  System. This 
system covers development of terti ary  level courseware and curricu lum, faculty tr aining, and faculty  
certification. The network  has worked to ful fill  the requirements that included extensive research; 
training sessions on proper documentation and internal quali ty audit;  documentation of polici es, 
processes, and work  instructions; and orientations given to STI ESG employees. 

 
The ISO 9001:2008 is an international certi fication that indicates an institutionõs effectiveness and 
consistency in  managing and carrying out its system regulation. The ISO certification has likewise veri fied 
the institu tionõs world-class performance in its education delivery. 
 
International Organization for Standardization 9001:2015 (ISO 9001:2015)  
 

STI ESG is one of the pioneer institutions who was awarded with the ISO 9001:2015 certification. It is a 
certification upgrade for its Learning Delivery System with emphasis on risk -based thinking, improved 
applicability for services, and increased leadership requirements. The transition pla n started in 2016 
wherein a series of activities was conducted to ensure successful fulfillment of requirements such as 
intensive gap analysis, brainstorming sessions, process reviews, process mapping, and risk identification, 
assessment, and treatment planning, among others. 
 
The Learning Delivery System is communicated to its stakeholders through the organizationõs official 
website, periodic ISO orientation to new employees, and an ISO awareness campaign.   
 
iLearn and Share 
 
In SY 2015-2016, STI ESG introduced iLearn and Share (òiLSó) activities to its senior high school 
students. These are performance tasks wherein students are assessed based on their products and/ or 
performance, which serve as proof of how well they understood and learned the task. Students can then 
apply their learnings to real l ife situations. 
 
During the SY 2017-2018, Grade 12 Science, Technology, Engineering & Mathematics (òSTEMó) and 
Humanities & Social Sciences (òHUMSSó) students, among other academic/technical -vocational strands, 
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from across STI's network exhibited innovative products or services and inventions during the first Senior 
High School-I Learn & Share Exposition (òSHS-iLS Expoó). Representatives from the academe and 
industry sectors, STI alumni, business owners, government agencies, parents, and fellow students visited 
the various SHS-iLS Expos nationwide, of which many acted as "potential investors," voting for the best 
student exhibits, startup enterprises, products, and services. The SHS-iLS Expoõs culminating activity is a 
simulation exercise of the real world that allows the Grade 12 students to become not only employees but 
also employers/entrepreneurs using their initiative and talents to design, produce, and even market their 
own creations while gaining lifelong le arning and valuable experiences in the process. 
 
Some of the standout projects are: the eco-friendly and lo -fi device Bambuzee, in which the device together 
with lens of a magnifying glass is attached to the mobile phone thus it becomes both a speaker and 
projector; another is the Coin Box that is made of cardboard and functions as a coin box receptacle; a Smart 
Waste Bin with notification capability through SMS technology wherein the school utility personnel are 
notified each time the garbage bin has reached maximum level; an Extension Outlet with Automated 
Timing Capability to prevent overcharging and overusing of electronic devices that may lead to fire 
incidents; and lastly, a safety and waterproof jacket for the motorcycle riders that is equipped with a  
detachable camera to record incidents or crimes and LED lights to make the riders more visible at night. 
Incidentally, the safety jacket also caught the attention of a Department of Trade and Industry ( òDTIó) 
representative, who was present during the Exp o to give inspirational talk to the students. The DTI 
representative encouraged the students to mass produce the jacket and DTI will provide assistance on how 
to market the product.  
 
 
Leaders Convent ion 
 
Held in Hong Kong from July 12 -14, 2017, the 30th Annual STI Leadersõ Convention highlighted                           
STI ESGõs enrollment and stock market performance following the bond offering, the challenges to be 
encountered in SY 2018-2019 when the tertiary freshmen students re-enter the market, and the 
introduction of STI ESGõs new battle cry which is òSTI Transform!ó  
 
Rhodora Angela Fernandez-Ferrer, Executive Director of Private Education Assistance Committee 
(òPEACó) National Secretariat, was once again invited to discuss the importance of sustaining the 
government subsidy to fulfill the governmentõs mandate of providing and making basic education 
accessible to all. She also congratulated STI for obtaining the highest percentage of senior high school 
students in the market. STI campuses that have performed exceptionally well in academics and operations 
were likewise recognized through the School Achievement Awards.  
 
The convention was attended by the STI ESG Executives led by the Chairman of the Board Secretary Jesli 
Lapus and the Vice Chairman & CEO Atty. Monico Jacob, School Leaders, School Operations Managers, 
and Senior School Administrators.  
 
 
Peoplesoft Campus Solutions (òPSCSó) 
 
Oracleõs PeopleSoft Campus Solut ions is a student administration system that facilit ates student 
admission, enrollment, assessment, and grading, among others. Paired wi th Report  Services, a web-based 
applic ation hosting the reportorial requirements of STI ESG, the PSCS was launched in SY 2015-2016 to 
STIõs network  of campuses. It catered to both the college and senior high school students of STI ESG. 
Avail able in real time, the STI schools are able to access numerous reports that they can also modify 
according to their own  requirements. The reports are categori zed into four  (4) ñ Academics, Financials, 
Enrollment, and Government-mandated reports ñ using the SQL Server Report ing Services 2008 R2. 
 
STI eLearning Management System 
 
In SY 2015-2016, STI ESG launched the STI eLearning Management System (eLMS), a softw are applic ation 
running on Amazon cloud, to better manage the delivery of educational courses and/o r training 
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programs to its students. The curricular course materials aim to augment classroom learning while the 
extra-curricul ar course materials are prepared to furt her nurture  student development. The STI eLM S 
features a buil t-in support  for collaboration through various tools such as wik is, forums, and discussion 
groups; an internal messaging system wi th bidirectional support  for emails and text messaging; and a 
buil t-in port foli o system which students can use to collect works to support learning and/o r 
achievements. Wi th STI eLMS, STI students can now complete their lessons at their own  pace, wherever 
they are. 
 
Partnership with DepEd and other Educational Institutions  
 
As the largest pioneer school in SHS, STI ESG was invited  by DepEd to share to the NCR Regional 
Dir ectors, Div ision Superintendents, and Division Assistant Superi ntendents its wealth  of knowledge 
and experience in implementing the Senior Hi gh School program in its 76 campuses nationwi de: DepEd 
NCR Conference Room in January  2015, TYTANA  College in July  2015, Polytechnic University  of the 
Philipp ines San Juan campus in October 2015, and Manila Ocean Park  in Pasay City and Roosevelt 
College in Marikina, both  in November 2015. In addition, during  the K to 12 Convergence at Lucent 
Hotel  in June 2015, STI was given a plaque of recogniti on for being one of DepEdõs partners in the 
latterõs K to 12 anniversary celebration. 
 
Ads Standards Council (òASCó) 
 
The Ad s Standards Council is an organization that aims to promote tru th and fairness in advertising 
through self-regulation. ASC also handles the screening of all  advertising materials and settlement 
disputes regarding adverti sing content. In December 2015, a complaint was lodged in ASC against STI 
ESG for its claim of òPioneering the Largest Network  of Senior Hi gh Schools.ó After careful review, ASC 
ruled that the complaint against STI ESG was null and void . 
 
 
Education Centers Upgraded to Colleges 
 
STI College Dumaguete was granted college status by CHED in SY 2015ð2016. 
 
STI WNU  
 
On August 8, 2015, the Treasury Department of STI WNU was recognized by the Bangko Sentral ng 
Pilipinas (òBSPó) as its Outstanding Regional Partner in Currency Programs for Region VI and NIR. The 
award was given due to the efficiency of the institution in detecting counterfeit bills.  
 
In April 2016, the school partnered with International TESOL Education and Consultancy Corporation 
(òITECCó) in providing special training to students and professionals who wanted to enhance their skill s 
in teaching English to both young and adult learners. TESOL stands for Teaching English to Speakers of 
Other Languages. 
 
In July 2016, STI WNU became the Chairman of the Committee on Sports of the Negros Occidental 
Private Schools Sports, Culture and Education Association (òNOPSSCEAó) which opened its gates to 
different private schools in the province as it hosted various games of NOPSSCEA Season 36.  
 
In December 2016, the school established its first alumni association for each of its colleges. It has also 
partnered with different companies and universities abroad that paved way for the on -the-job-training 
and cultural exchange programs of its students. These include Today English Language School in 
Thailand, Chonbuk National University in Korea and POEC  Consultancy International and Omni Hotels 
and Resorts in the United States of America. In January 2017, STI WNUõs Master of Arts in Education and 
Master of Public Administration were given Level III accreditation by Philippine Association of Colleges 
and Universities Commission on Accreditation ( òPACUCOAó).   
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In October 2017, STI WNU simultaneously hosted the International Educatorsõ Conference and Early 
Childhood Education Conference. The latter is the first of it s kind of event in Asia. 516 public and p rivate 
school teachers attended the event. 
 
iACADEMY  
 
In October 2016, iACADEMY became a Unity authorized training and certification partner allowing the 
school to offer training courses and Unity Certification Exams on behalf of  Unity Technologies. Unity is a 
cross-platform game engine that is used to develop video games for PCs, mobile devices, websites, and 
consoles. 
 
iACADEMY also became the official partner of the International Game Developers Association in hosting 
Manila Game Jam 2017 as part of the Global Game Jam in January 2017. 
 
 
Facul ty Achievements 
 
STI ESG 
 
In SY 2016-2017, Accounting  faculty  members underwent a two-day training on the Certified Accounting 
Technician (òCAT®ó) Level 3 where 10 faculty  members successfully p assed CAT® Level 3 examination 
and are eligible  to become Certified Accounting Technicians . The CAT® examination continued in SY 
2017-2018 as new faculty members took the examination for Level 1 wherein 18 passed and are eligible to 
become Certified Bookkeeper. 
 
Meanwhile, STI College Muñoz-EDSAõs School President Amelia Pagdanganan represented the 
Philippines in the Worldõs Semi-final Competition of the Toastmasters Club in Marriot Marquis, 
Washington D.C., USA. Her seven-minute International Prepared Speech merited her the championship 
title among the 10 participants from other countries.  
 
STI WNU  
 
Ritzy R. Malo-oy, adviser/ moderator of The Wesneco Torch, the off icial student publication of STI WN U, 
was awarded Best Performing School Paper Adviser  by the Presidential Communications Operations 
Office ð Philipp ine Information Agency (òPIAó) Region VI  in Il oilo City for two consecutive years, 2013 and 
2014. In 2016, Ms. Malo-oy was once again hailed as the Best Performing School Paper Adviser  by the 
Presidential Communications Operations Office ð PIA. 
 
 
Sharon Rose Lin Masa, Faculty of the College of Arts and Sciences represented the University at the 26th 
Regional Symposium on R&D Highlights held in Iloilo City on October 21, 2016. Her research work 
entitled òCharcoal Production in the 3rd District of Negros Occidentaló won first place under Social Science 
Research Category. From the same college, Dr. Renith Guanzon was recognized as the 3rd Best Presenter in 
the 2016 National Organization of Science Teachers and Educators International Research Conference held 
in Cebu City on October 7 to 8, 2016 for her study on òKnowledge and Skills in Teaching Mathematics: 
Basis for Development Plan.ó 
 
Dr. Victoria Cainglet, Dean of the College of Education, Arts and Sciences became a member of the 
PACUCOA Accreditorsõ Regional Quality Assurance Team (Region VI) in September 2017. 
 
On September 14, 2017, the Dean of the College of Business Management, Dr. Mima Villanueva, CPA, was 
elected President of the Council of Deans and Heads of Business, Management and Accountancy Schools 
in Western Visayas. Likewise, Engr. Erlyn Mae C. Getino, Dean of the College of Engineering, was also 
elected Vice Governor for Education of the Institute of Electronics Engineers of the Philippines - Negros 
Occidental Chapter (òIECEP-NOCó). In February 2018, Engr. Getino was also elected Secretary of the 
Council of Engineering and Architecture Schools in Western Visayas (òCEAS-WVó). 
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iACADEMY  
 
iACADEMY President, Maria Vanessa Rose Tanco, landed Top 6 in the Real Estate Brokerõs Licensure 
Examination in February 2016 and was Top 4 in the Real Estate Appraiser Licensure Examination in April 
2016. 
 
Dean of Business Lucky Malveda was the Outstanding High School Teacher Awardee ð 2006 of De La 
Salle University and a Board Exam Passer (Real Estate Broker's Licensure Examination) in February 2016.  

 
Weena Espardinez, Chair of the Animation Program, was elected as one of the Board of Directors of the 
Animation Council of the Philippines  in March 2017. 
 
 
Student  Achievements 
 
STI ESG 
 
In SY 2016ð2017, an STI student was one of the countryõs representatives to the World Food 
Championships 2017 in Orange Beach, Alabama, USA. Rhea Montojo, a BS Hotel and Restaurant 
Management (òBSHRMó) student from STI College ð Alabang, competed against 500 professional chefs 
from different countries. Franklin Zamora, a BS Information Technology ( òBSITó) student from STI 
College ð Caloocan, also made his mark in an international competition. He joined the programming 
competition CodeVital Global 2017 wher e he bested other young programmers in the country. With over 
200,000 participants from 40 countries, Franklin placed 18th in Zone 1 and was ranked 1st in the 
Philippines.  
 
Senior high school students also continued to shine and showed outstanding performa nces in various 
competitions. Culinary Arts students Jaymar Gultia, Jezzel Layug, and Ninia Camila from STI College 
Muñoz -EDSA placed 1st in the 4th Inter -School Culinary Competition while Digital Arts student Kenndric 
Javier Pineda was declared the grand winner for his original composition in Vision Petronõs Tuklas 
Kapaligiran competition (music category) for two consecutive years, thus granting him the distinction of 
being a Hall of Famer.   
 
Three BS Accountancy graduates from STI College General Santos namely Ariel Miquiabas, Jr., Jennifer 
Deita, and Brael Capao also successfully passed the Certified Public Accountant (òCPAó) board 
examination on October 20, 2016 and officially became licensed CPAs. 
 
STI College Balayan reached a 100% passing rate as its BS Tourism Management (òBSTMó) students aced 
the Amadeus certification examination. Meanwhile, STI College Global Cityõs group of BSIT students Jace 
Christian Ng, Chi Shing Kent Jonathan Wan, Dan Cecilio Chua, and Sam Jhumel Domingo competed in 
the IBM Bluemix Challenge 2016 where they developed an application that provides aid during calamities 
called MoBot, and placed second. They then entered MoBot in another competition, Devcon Devise Year 2, 
and beat 23 other teams to win the grand prize. STI College Ormoc, on the other hand, reigned supreme in 
the first Piña Festival. The STI contingent was hailed as the festival champion after winning the festival 
ritual or showdown, 1 st place in the Street Dancing competition, Best in Choreography for Maximar 
Custodio, and the title of 2017 Piña Festival Queen for Cherry Mae Duterte.   
 
Not to be outshone are STI College Lucenaõs Tourism students as they excelled in the 11th Annual National 
Tourism Congress and Skills Olympics where they were proclaimed as the overal l champion. The students 
racked up points by winning 1 st place in the Quiz Bee and Kasuotang Pinoy for Female, 1st runner -up 
finishes in the Poster and Slogan Making category and Kasuotang Pinoy for Male, and 2nd runner -up in the 
Tour Packing International  category. Its students also bagged four major awards during the 1st Araw ng 
Lucena Short Film Festival ñ Lawrenz de Torres grabbed the Best Picture and Best in Cinematography 
awards, Dianne Rose Rizarre received Best Poster, and Kristine Gale Rafilo won Best Musical Score. 
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Students from STI College Sta. Cruz were also recognized in various competitions. Joevel Anne Caday, 
Grade 11 Tourism Operations student, was declared as champion in a poster making competition 
sponsored by the Bureau of Fire Protection. Grade 11 STEM students Danilo Gonzales III, Angelo Guan, 
and James Franco Garin brought home the gold medal in a quiz bee competition. Meanwhile, a group of 
Grade 11 students under STEM and Accountancy, Business, and Management (òABMó) won 1st place in 
BigSayAwit (Bigkas, Sayaw, Awit) and BS Business Management student Niña Viarra del Mundo placed 
1st in the I Love OPM singing contest.  
 
STI College Legazpiõs basketball team also scored the championship title in the 1st Metro Legazpi Albay 
Congressional Cup 2017. 
 
SY 2017-2018 also witnessed a few schools joining the TESDA Regional Skills Competition. BSIT student 
Joy Marie Jaculba represented STI College Bohol and reigned as champion in the Web Design category, 
BSHRM student Jemyra Ducusi won the silver medal in the Cooking category for STI College La Union, 
and lastly, Grade 12 Culinary Arts student Jeffrey Lanzarote also competed in the Cooking category and 
won STI College Vigan a 1st place finish. 
 
Students from STI College Ortigas-Cainta, meanwhile, brought home three trophies. A group of BA  
Communication students landed 1 st place in Pepsiõs Driveoke Video Making Competition, graduating 
student Paul De Vera won Mister Tourism 2017 in the Mister and Miss Rizal Competition, and Grade 12 
student Naomi Adria tico was crowned as the Mutya ng Antipolo Turismo 2017.  
 
STI College Balayan was also on a roll as its students went on to bring home several awards and 
recognitions. Grade 12 student Claudine Batimana placed 2nd in the Dagliang Talumpati during the 
Pambansang Buwan ng Wika while BSIT student Darwin Bayugan finished 1 st for Web Design in the 
Batangas Provincial Skills Competition 2017. In Technolympics, Grade 11 student John Emmanuel Paran 
placed 2nd for Webpage Designing, Grade 12 student Renmark Roxas also took the 2nd slot in Computer 
System Servicing, and Lovely De Sagun landed 3rd place in Food Processing. Grade 11 students also stood 
out during the Sining Tanghalan Festival of Talents as Dionnie Jozz Magayanes and Shannen Ermita 
placed 2nd in Sineliksi k while Kathleen Flores and Ian Magahis also landed 2nd in Direk ko, Ganap ko. On 
the other hand, Rhadrian Resuello impressed the judges to finish first in Impromptu Speaking and Aldrin 
Custodio wrote a masterpiece to place second in Essay Writing during the English Literacy & Literary 
Competition. Rhadrian also took home the top spot for Extemporaneous Speech in the Literary Musical 
Competition.  
 
Students from other campuses also joined the Technolympics. STI College La Unionõs own Grade 11 
student Aaron K ief Fabito grabbed the gold medal in Web Design as the Grade 12 duo Francis Castro and 
Jedhi Sipolito earned the silver medal in Cookery. Students from STI College Tacurong also showed off 
their gourmet skills with Joshua Kyle Dela Vega and Shekaina Keren Formacion taking home the top prize 
in Cookery.  
 
STI College San Fernando owned a silver trophy from the Central Luzon Tourism Quiz Bee courtesy of 
BSTM seniors Andrea Rosel and Donald Lumagui, and junior Jhaira Lacson. Grade 12 students from STI 
College Koronadal also bagged the 2nd jury prize during the 18 th Tõnalak Festival Open Culinary Skills 
Competition while BSTM nailed the top spot in the DOT -SOX Quiz Bee.  
 
Another school that racked up various awards during SY 2017-2018 is STI College General Santos. The 
school joined the Private Schools Athletic Association (òPRISAAó) GenSan Area Meet 2017 where it placed 
1st runner -up in the Overall Academic Competition, grabbed a gold medal in the Oratorical Competition, 
finished third in the Quiz Bowl, won 2 nd place in Lawn Tennis Men Singles, received the silver medals in 
the Athletics 400-meter Dash and Athletics 200-meter Dash, and its student representatives were crowned 
as Mr. PRISAA 2017 1st runner -up and Ms. PRISAA 2017 2nd runner -up. The schoolõs Grade 12 students 
also placed second in the 12th Tuna Festival Skills Olympics 2017. BSIT student Reymart Sumalinog, in the 
meantime, scored a big win and placed 1st in the ICT Vis-Min Zonal Skills Competition under the IT 
Software Solutions for Business Trade. He will then be flying to Thailand in August  2018 to join the 
ASEAN World Skills Competition.  
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BA Communication students from STI College Malolos also performed well in the Interschool Advertising 
Competition and won the championship title. The school also joined the City of Malolos Meet where it 
placed 2nd runner -up for both the Volleyball (High School Womenõs Division) and Classic Chess and Blitz 
Chess competitions. 
 
STI College Ormoc likewise bagged trophies from different sports and academics competition s. Grade 12 
student Kent Gerrard Felicita won 1 st place in the Division Math Quiz Bee. Meanwhile, Grade 11 students 
competed in the Ormoc Siglaro 2017 where they took home the bronze medals for the Badminton Girls 
Doubles and Table Tennis Singles. 
 
Senior high school students from STI College Meycauayan also brought home the 1st place trophy under 
the Programming category in the JPCS MOBA All Start V1.0: The Online Battles of Techie Millennials. 
 
Lastly, STI San Franciscoõs students were on a roll as they took home one trophy after another in the 6 th 
San Francisco Tourism, Hotel & Restaurant Skills Development and Competition. Grade 11 student 
Denver Vencina dominated the pageant and was crowned as Mr. Tourism 2017 while Grade 12 student 
Shaina Lacbayo placed 3rd in the Ms. Tourism 2017. Its Grade 12 students also reigned as champions in the 
Dessert Buffet Set-up, Flower Arrangement, Table Skirting, and Culinary Skills categories.  
 
STI WNU  
 
From SY 2016-2017 to SY 2017-2018, STI WNU has proven its supremacy in the field s of academics, sports, 
and culture and arts through different regional and national competitions.  
 
In Academics: 
 

¶ Charity dela Cruz (BSA IV), April Gina Buenaflor (BSA IV), Joemarie Mainit (BSA IV), Roselyn 
Celiz (BSA IV) - Champion, The Colegio San Agustin Interschool Accounting Quiz Bowl (August 
2016, Bacolod City) 

¶ Emelyn Hibionada (BSIT IV), Robert Janagap (BSIT IV) and Eymard Pava (BSIT IV) -  2nd Runner-
up, 1st Bacolod Masskara Festival Hackathon (October 2016, Bacolod City)  

¶ Ciara Lizette Soriano (BSA IV), Joemarie Mainit (BSA IV), April Grace Buenaflor (BSA IV) ð 
Champion, Taxation Quiz Bowl, 12 th Regional Mid -Year Convention of NFJPIA (October 2016, 
Boracay, Aklan) 

¶ Roselyn Celiz (BSA IV), Joemarie Mainit (BSA IV), Rena Mae Senoron (BSA IV), Kimberly Canillas 
(BSA IV) ð Champion, Intercollegiate Finance Competition Region VI (October 2016, Bacolod City) 

¶ Melaen Mamon (BSEd IV), Deo Lumogdang (BSEd IV) and Thea Tanya Brizuela (BSEd IV) ð 
Finalists, The Outstanding Students (November 2016, Negros Occidental) 

¶ Joemarie Mainit (BSA IV) ð 1st Runner-up, Inter -school Accounting Mock -Board Competition 
(February 2017, Bacolod City) 

¶ Antonette Suico (BSAct IV), Dondon Galapon (BSAct IV), Ramela Galon (BSAct IV) ð 2nd Runner 
up, Negros Occidental Federation of Accounting Technology Students Quiz Bowl 2017 (March 
2017, Talisay City, Negros Occidental ) 

¶ Anthony Pineda ð Regional Finalist, The Outstanding Stud ents (May, 2018, Negros Occidental) 
 
In Sports:  
 

¶ Menõs Chess - Champion NOPSSCEA Season 36 (September 2016, Bacolod City); 5th Place 
Regional Active Shell (July 2016, Cebu City) 

¶ Secondary Boysõ Chess ð Champion, NOPSSCEA Season 36 (September 2016, Bacolod City; DepEd 
Bacolod City Division Meet (December 2017); Champion, Bacolod City Chess Tournament 
(February 2017, Bacolod City); 3rd Place NIR Regional Meet (March 2017, Dumaguete City); 
Champion, Circle K International (October 2016, Talisay City, Neg ros Occidental ); Finalist, 
Regional Active Shell (July 2016, Cebu City);  
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¶ Womenõs Chess - 3rd Place NOPSSCEA Season 36 (September 2016, Bacolod City) 

¶ Mustangs ð Champion, NOPSSCEA Season 36 Menõs Basketball (December 2016, Bacolod City); 
Champion, Talisay Open Basketball Tournament (September 2016, Talisay City, Negros 
Occidental ); 1st Runner-up, Pintaflores Festival Basketball League (November 2016, San Carlos 
City, Neg ros Occidental ) 

¶ Lady Mustangs ð Champion, NOPSSCEA Season 36 Womenõs Basketball (December 2016, Bacolod 
City)  

¶ Junior Mustangs - Champion, NOPSSCEA Season 36 Basketball- Juniors (December 2016, Bacolod 
City); Champion, DepEd Bacolod City Division Meet (December 2016, Bacolod City); Champion, 
NIR Regional Palaro (March 2017, Dumaguete City) 

¶ Secondary Boysõ Football Team ð Champion, Dynamic Football League U -13 (December 2016, 
Talisay City, Negros Occidental ); 2nd Runner-up, PUMA Cup Football League (March 2017, San 
Carlos City, Neg. Occ.); Champion, Himamaylan Football Festival (December 2016, Himamaylan, 
Negros Occidental ); Champion, Neil Lizares Football Festival (Talisay City, Neg ros Occidental ); 1st 
Runner-up, Don Bosco Football Festival (January 2017, Victorias City, Negros Occidental );  1st 
Runner-up, Dynamic Football League U-15 (March 2017, Talisay City, Negros Occidental ); 

¶ Aspirant Mustangs - Champion, NOPSSCEA Season 36 Basketball- Aspira nts (February 2017, 
Bacolod City) 

 
In the field of Culture and the Arts:  
 

¶ Ancella Denise Anne P. Pastias ð  2nd Runner-up, Masskara Queen 2016 (October 2016, Bacolod 
City)  

¶ Kaanyag Pilipinas Dance Company ð Hall of Famer, NOPSSCEA Folk Dance Competition 2016 
(November 2016, Bacolod City) 

¶ Janine Pialan and Alley Tumabine ð Champion, NOPSSCEA Vocal Duet 2016 (November 2016, 
Bacolod City); Champion, National PRISAA Vocal Duet Competition (April 2017, Iba, Zambales)  

¶ Center for Performing Arts and Cultureõs successful production of Broadway at WestN held at 
SMX Convention Center in February 2017, in celebration of the Universityõs 69th Foundation Day.  

¶ Charlene Capole amd Alley Tumabine ð Hall of Famer: Champion, NOPSSCEA Vocal Duet 2017 
(December, 2017); Champion, PRISAA Vocal Duet; Champion, N ational PRISAA 2018 Vocal Duet, 
April, 2018 

 
 
STI WNU students likewise successfully passed several licensure and accreditation examinations, to wit: 
 
Engineering Board Examination 

In 2015, STI WNU had eight new Civil Engine ers and seven Mechanical Engineers who garnered 45.45% 
and 66.67% passing percentage vis-a vis national passing percentages of 31.57% and 59.27%, respectively. 
For November 2016, the school got 66.67% passing percentage compared to the national passing average 
of 59.27% in the Civil Engineering Examinations and in March 2016, a 100% passing percentage compared 
to 55.32% national passing percentage in the Mechanical Engineering Examinations.  

In the September 2016 examination, STI WNU also got nine (9) master electricians with 81.82% passing 
rate while the national passing rate was at 68.07%.  
 
In April 2017, the U niversity had a 100% passing rate in the Registered Master Electrician exam compared 
to the national passing rate of 58.05%. During the February 2018 Mechanical Engineering board 
examination, the University was able to register a 66.67% passing rate as against the national passing rate 
of 47.05%. 
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Criminology Board Examination 
 
In 2015, the University  had forty -seven (47) new Criminologists at a passing rate of 34% as against the 
national passing rate of 32.68%. In October 2016, the school had 31 new Criminologists at 48.44% passing 
rate as against the national passing percentage of 44.37%. 
 
In December 2017, the STI WNU College of Criminology was the Number 1 Performing Criminology 
School in Negros Occidental based on the December 2017 Criminology board examination results where 
26 new exam takers passed. This has a corresponding passing rate of 65%. 
 
iACADEMY  
 
The Philippine Association of Campus Student Leaders ð National Capital Region (PACSL -NCR) , 
appointed Elijane Tan, an AB in Fashion Design and Technology student, as Director for Marketing and 
Promotions in July 2015. 
 
Game Development students Jhunel de la Cruz, Meris Soneja, Gian Legaspi and Karl Rodriguez bagged 
the top prize in the Salinlahi Evolution Game Development competition held by the National Academy of 
Science and Technology of the Department of Science and Technology (NAST-DOST) in September 2015.  
The game they developed is called "Tuklas" which is an educational game for kids that offers simple yet 
engaging puzzles where children learn, explore and enjoy science at its basic form. 
 
AB in Multimedia Arts and Design students Jen Castillejo and Krizia Villanueva won the Best Stude nt 
Film award at the International Film Festival Manhattan in October 2015.  Their thesis film, "Yolanda", 
competed against works of other filmmakers from USA, Australia, Philippines and Belarus.  òYolanda,ó is 
about a frustrated writer who retells the sto ry of a Yolanda survivorõs experience after the devastating 
typhoon. " Yolanda" also won the National Commission for Culture and Arts - Ani ng Dangal Award for 
Cinema. 
 
In March 2017, BSBA students Janna Margarita Guidotti, Kyle Christoffer Alano, and Alexan dra Gozum 
made it to the Top 7 finalists in the Shark Tank 2017 International Marketing Plan Competition.  
 
In April 2017, 21 iACADEMY Game Development students took the Unity Certification Exam and became 
the 1st batch of students in the Philippines to become Unity Certified Developers.   Their class had a 95.5% 
passing rate. 
 
Also in  April 2017, AB in Multimedia Arts and Design students Paulo Jovellano, Ma. Kathleen Junio, 
Nicole Ferrares, and Fashion Design and Technology student Diana Roderno became finalists at the 
Adobo Design Awards Asia 2017. 
 
iACADEMY JFINEX (Financial Management student organization) has been nominated by the Junior 
Confederation of Finance Association Philippines (JCFAP) for the Out of the Box Category and Best Local 
Junior Finance Organization Category during the JCFAP  Awards 2017 in April . 
 
Ana Laurice Apoderado, a 2nd-year Marketing and Advertising student, was elected as the Vice President 
for Finance in the Philippine Junior Marketing Association  in June 2017. 
 
In August 2017, BS Animation student Joshua Villena won of the Popular Vote Award at the ASEAN 
FEUture Poster-Making Contest and also became a finalist at the AAP Annual On The Spot Painting 
Competition 2017 and Patimpalak sa Pagpipinta Pangkalusugan Painting Competition o f the Department  
of Health.  
 
Also in  August 2017, Software Engineering students John Matthew Alviz, Michael Angelo Cadavillo, Greg 
Marvin Cabrera, John Cuthpert Magbanua became finalists at the Program the Future: The Accenture 
Technology Campus Challenge. 
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iACADEMYõs Creative Team and Music Organization bagged the Honorable Mention award as one of the 
best student animators at the Sine Panitik: Alamat sa Animasyon competition held in August 2017 by the 
Film Academy of the Philippines. Their short animated  film entitled òAlamat ng Unang Unggoy,ó 
competed against 30 other entries from various universities throughout the Philippines.  
 
In September 2017, Game Development students Basil Benitez, Dhanna Gail Colasito, Pamela Grace De 
Ramos, Christopher Andrew De l Rosario, Amiel Jake Frias, Aldrin Charles Ladaran, Cyrille Dan Lazaga, 
Juan Miguel Ocampo, Godryk Raphael Atento, Allen Paul Esperanza, Michael Angelo Bones, Michael 
Francis Fernando, Enrico Usigan, and Jason Luis Fungo represented the Philippines and became finalists 
at the Global HIT Challenge 2017 of the Serious Games Association (Singapore). 
 
Jeian Louell Nueva (Software Engineering), Amera Ayman Ibrahaim (Software Engineering), Bryan 
Christopher Filamor (Web Development), Frances Capulong (Game Development), Joshua David 
Montelibano (Game Development), and Angeliz Reyes (Game Development) became Apprentice Track 
Champions in the Drupal Philippines AppHack 2017 held in October 2017.  
 
In October 2017, Game Development students Dan Deaño, Janne Denesse Nedamo, Augustine Caesar 
Bayudan, Elijah Joseph Aldecoa, Jerez Yabut, Radj Inocalla, Amiel Jake Frias, Harrison Manalo, James 
Patrick Tañeda, Allen Hackett, Jason Fungo, Enrico Usigan, Michael Angelo Bones, Allen Esperanza, 
Mikee Lawrence Wong, Michael Francis Fernando, and Godryk Raphael Atento became School Track 
Finalists at the ESGS GDAP GameOn 2017. 
 
BS Animation students Aaron Formilleza, Clarita Cailan, Lanz Manalo, Kenneth Lorenzo, Mia Crisostomo, 
Reynard Joson, Ingrid Cabrido, and Kyle Jun became finalists at Animahenasyon 2017 held in November 
2017. 
 
In December 2017, Kristine Ciara Baello (Multimedia), Charisse Froilan (BSBA), Michael Angelo Cadavillo 
(Software Engineering), Greg Marvin Cabrera (Software Engineering), John Cuthpert Magbanua (Software 
Engineering), Louis Garcia (Game Development), Janna Margaritta Guidotti (BSBA), John Matthew Alviz 
(Software Engineering), Daniel Abalos (Software Engineering), Mark Luis Ticzon (Software Engineering), 
Rhys Santiago (Multimedia Arts), Elijah Reyes (Software Engineering), Kate Gwen Gispert (Software 
Engineering), Mary Margareth Domingo (Software Engineering), and Charles Ricky Villarin (Software 
Engineering) became Preliminary Round Finalists of UnionBankõs <U>HACK & PL@Y  Competition 2017. 
 
BSBA student Adrian de Leon became Winner of the Top 2 Outstanding Finance Students in the 
Philippines and Best Debater of the Junior Confederation of Finance Associations-Philippines (òJCFAPó) in 
January 2018. 

 
Senior High School ABM students represented the school in various research conferences held locally and 
internationally:  
 

¶ International  Conference on Law, Business, Education and Corporate Social Responsibility 
(òLBECSR-17ó) held on January 23-24, 2017 at Hotel Benilde Maison De La Salle 

 
Title of Case Study: The Views of Twelve (12) Companies in Makati City on Hiring Senior High 
School Graduates 
Students: Monique Bridget P. Guinto, Yen Kyla H. Noche, Dune Myra Ellis M. Paulo  and Charlene 
M. Sahagun 

 

¶ 12th Asia-Pacific Business Research Conference (òAPBRCó) held on February 27-28, 
2017 at Concorde Hotel, Kuala Lumpur, Malaysia 

 
Title of Case Study: The Perceptions of Twenty-One (21) Different Companies in the City of 
Makati in Recruiting Senior High School Graduates  
Students: Loise Marie C. Ambat, Thomas Reese Cabagnot, Daniel Jasper Flores and Ryan 
Christopher F. Tiong 
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¶ 2017 Cebu International Conference on Studies in Arts, Social Sciences and Humanities (òSASSH-
17") held on January 26-27, 2017 at Hotel Summit Circle, Cebu 

 
Title of Case Study: The Willingness of Twelve (12) Different Companies in terms of Integrating 
Senior High School Within Their Workplace  
Students: Jhantzen Marie D. Chico, Abcde Jedidiah B. Condez, Earlrich Nerre R. Ibon and Kyle 
Andre C. Portillo  
 

¶ 2nd De La Salle Araneta University Research Congress held on January 26, 2017 at DLSAU 

Campus 
 

Theme: òUnity in Cultural Diversity: Empowerment through Synergized Values 
in Research Development.ó 
Participants: Brandon Mile Padua, Dianne Riziel Pasumbal, Maren Rose Marasigan 

 
Senior High School students' research outputs were presented during the 2nd Singapore Institute of 
Multidisciplinary Professions -Ascendens Asia Group Joint Multidisciplinary Research Conference held in 
Manila, Philippines  on September 1, 2017.  
 

¶ Loise Marie Ambat, Thomas Reese Cabagnot, Daniel Jasper Flores, and Ryan Christopher Tiong 
(ABM  Students), for òA Study on Designing a Marketing Plan for a Start-Up Business in the 
Philippinesó 

 

¶ John Zander Bulilan, Monique Bridget Guinto, Yen Kyla Noche, Dune Myra Ellis Paulo, and 
Charlene Sahagun (ABM Students), for òSocial Media and its Role in the Intention of Customer 
and Non-Customers of Halp -Uó 
 

¶ Nicole Agustin, and Kaaia Hymna Tala Endaya (HUMSS  Students), for òTraversing Religious 
Freedom in the Philippine Setting from Pre -colonial Period to Present: A Historical Case Studyó 
 

¶ Sophia Bernadette Eslabon, Stephanie Nadine Saroca, and Ma. Sophia Sian (HUMSS Students), for 
òTrends and Challenges: Religious Pluralism in Indonesia and Singapore" 
 

¶ Samantha Grace Battung, Yechan Lee, Josephine Arabella Revereza, Kiri Anna San Jose, and Jose 
Gabriel Tagala (Multimedia Arts ( òMMA ó) Students), for òFilipino Youthõs Preference for Local 
Films with Mainstream Celebrities"  
 

¶ Elisha Gabriel Briones, Density Kind Empleo, Joshua Realosa, and Miguel Andre Soliven 
(Animation Students) for, òInteractive Art Used as a Vessel to Help Praise Awareness and 
Preserve the Cebu Flowerpeckeró 
 

¶ Maria Eloisa Boac, Angelo Louis Vincenzo Capulong, Rose Anthonette Plariza, and Ysabella 
Therese Martinez (Animation Students),  for òThe Awareness of iACADEMY Senior High 
Students: Activism Art and Endangered Wildlife"  
 

¶ Anne Coleen Bulilan, Ulysses Caragayan, Jhemica Hernandez, Eisley Navela, and Ashlley Tiempo 
(Fashion Design Students), for òThe Perceptions of Contemporary Filipino Fashion Designers on 
Promoting the Filipino Cultural Identity Through Modern Textile Designó 
 

¶ Marc Gavriel Abinuman, Jean Michel Gabrielle Gomez, Abdul Muõizz Haider Janjua, Jindev 
Mann, Erik Mariano, Charles Wenzel Orlanda, and Symeon Peter Seguis (Software Development 
(òSDó) Students), for òUsing CCTV Cameras with Sensors to Help Lessen Traffic in Makati Cityó 
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¶ Ariel Arevalo II, William Henry Datu, Phillip Justine Garay, Anthony Lance Jarlega, Mel Ivan 
Magsino, James Ronald Temblor, Basil Nicolo Urrutia, and Robin Benjamin Yabyabin (SD 
Students), for òVirtual Traffic Lights in Reducing or Alleviating Traffic Congestionó 

 
The abovementioned research projects were also digitally Published on Ascendens Asia Journal of 
Multidisciplinary Research Conference Proceeding on September 23, 2017; The Public Knowledge Project 
of Canada on November 13, 2017; and the National Library Board of Singapore on January 25, 2018. 
 
On November 19, 2017, the artwork of Jim Natanauna, Grade 11 MMA student, won third place in th e age 
17-18 category of the Eight Annual Space Foundation International Art Contest.  
 
On December 15, 2017, John Raynard Alvarez, Grade 11 MMA student, won as runner-up in the 7th 
Cocolife Colors of Life Visual Art Competition High School category. 
 
On December 21, 2017, photographs of James Saluta, Grade 11 MMA student, were featured in Scout 
Magazine. These photographs aimed to promote the importance of environmental awareness through 
highlighting responsible waste management.  
 
From January 10-13, 2018, SHS Grade 12 ABM students Yen Kyla Noche, Earlrich Ibon, and Thomas 
Cabagnot represented iACADEMY as startup exhibitors in the National Youth Business Convention 2018 
held at SMX Convention Center in Manila.  
 
Earlrich Ibon, Michelle Lapiña, and Loise Marie Ambat, Grade 12 ABM students, won as Grand Champion 
in the DICT YouthHack MNL Startup Ch allenge High School Edition on  January 28, 2018 at the Asian 
Institute of Management.  
 
The works of Jamsem De Guzman, Grade 12 Animation student, were featured in the Graphika Manila 
2018 book on February 4, 2018. 
 
On March 8, 2018 Michael Ong, Kyle Jamolangue, and Paul Magbojos, Grade 12 Computer Programming 
students, won 3rd place in Reboot Programming Open 2018 sponsored by the Philippine Science High 
School.    
 
 
Graduation Special Merit Awards 
 
This Outstanding Leadership Award  is granted by iACADEMY in recognition of the leadership skills and 
committed service shown by the graduating student.   
 

¶ The award was given to John Paul T. Castillo (AB in Multimedia Arts and Design), Renee Jason H. 
Jover (BSCS with specialization in Software Engineering) and Reina Marie F. Cayabyab (AB in 
Multimedia Arts and Design) on April 30, 2016.  
 

¶ Ranie Mae A. Yu (AB in Multimedia Arts and Design) received this award on June 24, 2017. 
 

¶ John Andrew Gabriel Simbulan (AB in Multimedia Arts and Design), Angelo Victorino Mariano 
(AB in Multimedia Arts and Design) and John Alfred de Aquino Pangan (AB in Multimedia Arts 
and Design) received this award on June 16, 2018. 

 
The Outstanding Internship  Award is given to a student who has successfully completed his/her 
internship and is deemed outstanding in his/her overall job performance and character.  

 

¶ On April 30, 2016, during the 11th Commencement Exercises, Edward Allen M. Arcenal (BSCS 
with specialization in Software Engineering) and Don Miguel Frances C. Viejon (BSGD with 
specialization in Game Programming and Design) received this award.  
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¶ During the 12 th Commencement Exercises on June 24, 2017, Sean Marteen G. Arcega (BSIT with 
specialization Dig ital Arts), Sakura Banayat (BSBA Marketing and Advertising Management), Vic 
Emmanuel A. Babasa (AB in Multimedia Arts and Design) and Michael T. Chang (BSCS with 
specialization in Software Engineering) received this award.  
 

¶ On June 16, 2018, during the 13th Commencement Exercises, Arianne Arbolado (BS in Animation), 
Ciara Bello (AB in Multimedia Arts and Design), Karen Pante (AB in Multimedia Arts and 
Design), Coleen Bartido (BSCS with specialization in Software Engineering) and Nathan Remante 
(BSCS with specialization in Software Engineering) likewise received this award.  

 
 
 
Faculty  Development  and Certi fi cation  
 
STI ESG 
 
STI ESG provides its facul ty members development programs that are designed as a system of 
services, opportunities, and projects that assist faculty  members in acquir ing competencies necessary 
to perform their  respecti ve function effectively. 

 
The Courseware-based trainings (òCBTó) are training programs held duri ng semestral and summer 
breaks for all  faculty  members from wholl y-owned and franchised schools that aim to improve the 
teaching methodologies and content knowledge for specific courses. Courses offered for training vary  
from year-to-year depending on the results of the needs analyses of the faculty  members of the whole STI 
ESG network.  
 
In SY 2015ð2016, there were 155 participants in the Huawei Certified Network Associate ( òHCNA ó) 
Training and Gatessoftõs Genesis Property Management System (òPMSó) and Point-of Sales (òPOSó) 
System. Trainings were likewise conducted to help improve th e faculty membersõ knowledge of teaching 
methodologies and use of technology. Among these trainings were the STI eLMS with 72 participants; 
Outcome-Based Education for Tourism and Hospitality Management ( òTHMó) Program Heads with 69 
participants; and Faculty Capacity Development for Senior High School Implementation which was 
attended by 145 Academic Heads and Assistant Principals.  
 
For SY 2016ð2017, 140 SHS faculty members participated in the Faculty Capacity Development for Senior 
High School, 128 participants in the 21st Century Life Education in an OBE System for the tertiary faculty 
members, 58 participants in the Core Skills Professional Development Program conducted by the British 
Council -Philippines, and 27 participants in QuickBooks which is in par tnership with Waineõs Software 
Technologies. 
 

Academic Heads and Assistant Principals likewise underwent trainings to better understand and 
appreciate their roles within the school operations in SY 2017-2018. There were 132 participants in the said 
trainin g that was conducted in May 2017. During the same school year, 154 Program Heads across the 
network also participated in a training aimed to strengthen and harmonize OBE implementation, and 237 
faculty members attended the APTIS Advanced assessment in collaboration with the British Council. In 
this training, the faculty membersõ proficiency in speaking, writing, listening, and reading the English 
language was assessed. British Council also sponsored another workshop on English as Medium of 
Instruction that was attended by 59 faculty members from select campuses in Metro Manila. 
STI ESG also administers a Faculty  Competency Certi fication program (òFCCó) which serves to 
evaluate a faculty memberõs know ledge of the course to ascertain that he/ she has the minimum level of 
competence needed to teach that course. Cert i fication requirements include passing a comprehensive 
certification exam and garnering above average faculty  evaluation ratings from superiors, peers, and 
students. 
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The number of FCCs granted by STI has increased from SY 2015ð2016 with 1,306 FCCs granted and 2,858 
certificates released to 1,740 FCCs and 3,483 certificates in SY 2016ð2017. In SY 2017-2018, 1,513 faculty 
members were certified and 2,916 certificates were released. 
 
In addition, STI ESG opened the Graduate Studies Assistance Program for Master in Information 
Technology for part -time full -load faculty members. This assistance program features a socialized tuition 
scheme based on the enrolleeõs capacity to pay thus the faculty member will only pay a portion of the 
tuition and other school fees for every semester. In SY 2015-2016, 24 faculty members were enrolled during 
the second semester wherein seven (7) of them graduated in May 2016. All seven (7) graduates presented 
their capstone project paper in international conferences held in Bulacan and Baguio in April and May 
2016. Their papers were also published in various recognized research journals. Mr. Augusto Malapit of 
STI College Dasmariñas received the 2nd Best Paper Award from the Intern ational Conference on 
Education, Psychology, and Social Science 2016.  
 
 
STI WNU  
 
In February 2018, Executive Vice President, Ryan Mark S. Molina was conferred by the worldõs largest 
Professional Institution, the Royal Institution ( òRIó) of Singapore, the title of Senior Fellow of the Royal 
Institute of Management during the 16 th International Conference and Conferment Ceremony in Liceo de 
Cagayan University, Cagayan De Oro. In the same event, Dr. Daisy Mae Octavio, Dr. Christine Julom, Dr. 
Rey Eslabon and Dr. Lilybeth Eslabon, all from STI WNU, were conferred the title of Fellow of the Royal 
Institute of Educators.  
 
 
Student  Development  
 
STI ESG 
 
STI ESG beli eves that learning should  not be confined wit hin the four  corners of the classroom. Wi th 
the effort  to ensure that its graduates will  be equipped wi th a wel l-rounded education that wi l l help 
them reach their highest potential, STI ESG all ows students to explore, enjoy, and learn through a wi de 
array of academic, co-curricular, and extr a-curricular activi ties. 
 
Halalan 2016 
  
In partnership with ABS -CBNõs advocacy arm Bayan Mo, iPatrol Mo (òBMPMó), STI students went 
through preparations such as workshops on citizen journalism and Voterõs Ed prior to election. And on 
Election Day, the students became budding journalists as they received and verified reports about the 
ongoing elections via social media platforms such as Facebook and Twitter. The partnership between STI 
and broadcasting giant ABS-CBN has now spanned almost two decades and has molded the students to be 
more aware and involved in shaping the countryõs future. 
 
The STI National Youth Convention (òSTI NYCó) 

 
Since 1995, the STI NYC has been an annual venue where students are provided with  opportunities to 
learn the latest trends from industry leaders and motiv ate them to apply  the values and information they 
have gained w ith  the objective of contri but ing to their school and community. The theme and topics 
vary every school year but alw ays focus on alternative and innovative learning to discover the latest 
trends in technology, acquiring  the most in-demand and job-ready ski ll s, and enhancing specific 
values anchored on attrib utes that a model citi zen should  exhibit. 
 
In SY 2015ð2016, there were 39,467 attendees with the convention held in nine different areas. Meanwhile, 
in SY 2016ð2017, there were 36,587 students who attended the STI NYC that was held in 12 venues: San 
Fernando in Pampanga, Legazpi, Baguio, Cebu, Kalibo, Bacolod, Sta. Rosa in Laguna, Pasay, North EDSA, 
Cagayan de Oro, Davao, and General Santos. However, due to the moratorium issued by CHED and 
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DepEd on educational trips, the last three legs of the convention (namely, Cagayan de Oro, Davao, and 
General Santos) were cancelled. The moratorium was lifted during SY 2017-2018. Thus, the institution 
plans to bring back and continue the annual convention in the coming school years.. 
 
Tagisan ng Talino (òTNTó) 

 

The TNT is an annual academic competition that tests the competencies of students on impromptu speech, 
essay writing, mobile app develop ment, cooking, cake and table design, flairtending, tour guiding, and 
general knowledge. Over the years, specific competitions comprising the TNT have been enhanced to 
ensure that the competitionsõ objectives are met. SY 2017-2018 also witnessed the launch of three new 
competitions.   

 

For SY 2015ð2016, 933 students participated in eight various competitions and the number  increased to 958 
in SY 2016ð2017. In SY 2017ð2018, 1,022 students participated in all 11 competitions.   
 
Tagisan ng Sining (òTNSó) 

 
The TNS is an annual competition that aims to chall enge the studentsõ arti stry, creativity,  and original ity 
in the field  of photography and music video making. In SY 2015ð2016, 211 students from STI campuses 
nationwide participated in the TNS. The number of p articipants increased to 222 in SY 2016ð2017 and even 
surged higher to 922 in SY 2017-2018. 
 

Talent Search 

 
The STI Talent Search  uncovers the innate talent of STIers nationwi de ñ from singers and musicians 
to dancers and up-and-coming models. Every year, all  STI campuses nationwi de send a total of over 100 
contestants to compete in nine (9) regional sites before advancing to the National Finals in events li ke 
the STI Singing Idol competition, Battle of the Bands, Hataw Sayaw Dance competit ion, and the search 
for Mr. and Ms. STI. 

 
In SY 2015ð2016, the event had a delegation of 21,177 students to celebrate the founding anniversary of STI 
while in SY 2016ð2017, the attendees slightly increased to 23,308 students. In SY 2017ð2018, there were 
16,116 who witnessed the commemoration of STIõs 34th Anniversary. 
 
Since SY 2016-2017, the talent search has been shown live on the STI Official Facebook Fan Page. 
 
National Basketball Tournament (òNBTó) 

 
To promote sportsmanship, camaraderie, and team spirit  amongst students, STI conceptuali zed the 
National Basketball  Tournament, a sports program for STI basketball  teams nationwi de. In SY 2015ð2016, 
STI WNU grabbed the championship title besting 51 teams. The following year, 51 schools once again 
joined the tournament with S TI College Santa Rosa declared as champions. In SY 2017-2018, STI WNU  
came out on top and ruled over the different teams from 53 campuses. 
 
Womenõs Volleyball Challenge (òWVCó) 
 
This is a sports program intended for the female students of STI. Aside from d eveloping the physical 
attributes of the students, the WVC also aims to instill in them the value of discipline and further 
strengthen their character. In SY 2016ð2017, 24 select schools from Metro Manila and its environ joined the 
1st WVC with STI College  Sta. Maria besting all the other teams and being recognized as the tournamentõs 
champions. 
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National Volleyball League (òNVLó) 
 
Following the success of the Womenõs Volleyball Challenge, the sports program was redeveloped and 
launched to include all STI ESG campuses nationwide. With the same objectives, the first National 
Volleyball League was staged in SY 2017-2018 with 44 campuses joining the national tournament and STI 
West Negros University claiming  the first NVL championship title.  
 
Leaders Enhancement of Attributes Program (òLEAPó) 
 
LEAP is a leadership program for the senior high school students. It aims to empower the student leaders 
in embracing and establishing a dynamic and concrete culture of excellence in academics, extra-curricular 
activit ies, and also career planning through various sessions, and activities. In each session, the 
participants are tasked to do action plans in which the new information and learnings they gained must be 
echoed and transferred to their classmates in their homeroom class through the Student Engagement and 
Educational Development (òSEEDó).  
 
The program was piloted at STI College Ortigas-Cainta with 72 student leaders as participants. The 
program participants received various internal and external awards such as a cademic honors, leadership 
awards, and recognitions during their graduation. Due to the positive results of the pilot program, LEAP 
will now be implemented in other STI ESG campuses in SY 2018-2019. 
 
Student Leadersõ Congress (òSLCó) 

 
The SLC is a leadership  program that nurtures outstanding student leaders from STI campuses 
nationwi de. It  aims to hone the leadership skills  and potential of students to become catalysts for positive 
change in their communities. Held  at the STI Academic Center Ort igas-Cainta in SY 2015-2016, 40 
delegates from t h e  STI network of schools particip ated. In SY 2016-2017, the SLC was once again held at 
STI Academic Center Ortigas-Cainta and the participants slightly increased to 47. 
 
STI WNU  
 
The Office of Student Services of STI WNU ensures and promotes the basic well-being of the students, 
designs all programs and activities for the enhancement of leadership and commitment to social 
responsibility, and delivers the essential student services for the achievement of a holistic personality.  
 
Kasadyahan Season 
 
This is a major extra-curricular activity of STI WNU which starts in October and ends in February of the 
following year.  Kasadyahan is from the root word sadya meaning jolly, reflecting the merry -making or fun -
filled competition s of colored kingdoms from the seven colleges of the University. The competitions range 
from sports, the performing arts, and the academics. It starts on October 1, the anniversary of STI 
Holdings õ acquisition of the University, and ends on February 14 dur ing the Foundation Day of the 
University.  
 
Christmas Parade of Lights 
 
The Advent Season in STI WNU is marked with one of the most -awaited events in the City of Bacolod, the 
hour -long Christmas Parade of Lights. This event is initiated by the Physical Education Department where 
the PE students create beautiful lighted Christmas lanterns for the parade around the city. The creativity of 
students shown in the beautiful lighted lanterns being showcased during the parade along the cityõs major 
streets and the spectacular firework display that follows are STI WNUõs way of saying òMerry Christmas!ó 
to the òCity of Smilesó. 
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U-Nite 
 
The Center for the Performing Arts and Culture ( òCPACó) of STI WNU is the repository of the 
Universityõs talents in singing, dancing and playing of musical instruments. Under this umbrella are the 
following: Glee Club, The Kaanyag Pilipinas Dance Company (a folk dance troupe), The Rondalla 
Ensemble, The Marching Band, the Pop Band and the Drum Beaters. During the celebration of the 
Universityõs Foundation Week, a concert-dinner entitled òU-Niteó is presented to the Wesnecan 
community featuring all the performers from the CPAC.  
 
iACADEMY  
 
Student Activities and Leadership 
 
The Office of Student Affairs and Services (OSAS) of iACADEMY spearheads programs that support the 
schoolõs aim to maximize the full potential of the students through activities that promote holistic growth, 
development, and enhancement of studentsõ overall learning experience. The department initiates 
institutional events ranging from leadership seminars to game changing projects that uphold the learning 
outcomes that iACADEMY advocates.  

One of the strategies that the OSAS undertakes is engaging students in curricular and extra-curricular 
activities. With this, iACA DEMY provides opportunities for students to form or be part of school -
recognized student organizations that develop their creative and leadership skills, as well as their social, 
cultural, physical, and recreational growth. To date, there are 14 iACADEMY S tudent Organizations (iSO) 
which include the following: Academic Organizations 

¶ iACADEMY Junior Marketing Association (iJMA) - comprised of committed Business 
Administration students who aim to spread knowledge and skills in the marketing profession.  
 

¶ AEGIS - envisions a healthy and enjoyable environment for all its members to help them discover, 
learn, and develop many of the broad skillsets necessary in Game Development. 
 

¶ Software Engineering through Academics and Leadership (SEAL) - dedicated to the promot ion of 
Software Engineering and development of future engineers.  
 

¶ PIKZEL - represents the student body's graphic design community and promotes students' 
interest, talents and skills in graphic design - be it traditional or digital.  
 

¶ MODA - aims to uphold, enhance, and expand the learning of students particularly in the field of 
fashion design that will help them become pioneers in the industry.  
 

¶ Creative Society - aims to find and realize the hidden talents and creative skills of its members. It 
reaches out not just to Animation Students but also to students of other programs.  

Non-Academic Organizations 

¶ Athletics Organization - an organization that promotes health and wellness through sports and 
other outdoor activities.  It also aims to develop sportsmanshi p, camaraderie, and teamwork 
among iACADEMY students.  
 

¶ Music Organization (Music Org) - recognizes individuals with talents in music. It aims to enhance 
the musical, recreational, social and cultural environment of iACADEMY.  
 

¶ OPTICS - involves the lens and the camera as a medium of forming an art. 
 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  33 
 

 

 

 

 

33 

¶ Rhythm - dedicated to the preservation, study, teaching, and enjoyment of Western and Filipino 
traditional and historical dance.  
 

¶ Cinephilia - aims to stimulate studentsõ interest in short film making and to utilize their interest in 
promotion of values and morals.  
 

¶ iACT - is a theater guild that focuses on the art of theater and stage management. 

Independent Organizations 

¶ Central Student Organization (CSO) - is the sole, unified, autonomous and democratic 
representative body of the students of iACADEMY. The prime duty of the CSO is to protect and 
defend the studentsõ rights as embodied in the Magna Carta of students and to organize relevant 
student development activities.  
 

¶ iCON - the official student publication o f iACADEMY. It provides the iACADEMY community 
with news that shall serve as an agent of change, accountability, fairness, and responsive within 
the institution.  

 
iLEAD: iACADEMY Leadership Empowerment and Development Team Building 
 
iLEAD is a two -day outd oor, interactive seminar-workshop that aims to build a good working relationship 
among iACADEMY Student Organizations and the Central Student Organization. It provides students 
with activities that align their organizationsõ shared purpose, goals, and plans. It also helps in establishing 
the studentsõ roles as leaders while they discover effective ways of implementing their projects amidst 
differences and challenges.  
 
Career Enrichment Programs 
 
One of the programs that the Office of Student Affairs and Services leads is the Career Guidance and 
Monitoring Session (CGMS) being conducted for fourth year students that are enrolled in the Internship 
Course. It is a bi-monthly session that allows the students to discuss projects and challenges at work as 
well as process the learning experiences that they have in their host companies. 
Various career enrichment seminars are also conducted for students from other year levels. These 
seminars tackle topics such as preparing for an interview, power dressing, and creating resume and 
portfolio, among others. The seminars culminate in a Career Fair where students get the opportunity to 
practice what they learned. 
 
Post-Graduation Report  
 
STI ESG 
 
The STI Alumni Relations, Placement, and Linkages (òSTI APLó) department conducts a survey of the 
graduating class to track employment rate 12 months after graduation. This is facilitated through each STI 
Schoolõs Alumni and Placement Office. For SY 2016-2017, 54% of the surveyed graduates were employed 
within six months after grad uation and 61% were employed after one year. 
 
Interactive Career Assistance and Recruitment System (òICARESó) 
 
Still as part of the job placement assistance of STI, the STI APL institutionalizes partnerships locally and 
internationally to help increase the  employability of graduates through the Interactive Career Assistance 
and Recruitment System. 
 
The ICARES is an exclusive job search system for STI graduates that facilitates the easy dissemination of 
STIõs partners for their placement opportunities and provision of candidates (STI graduates) to fill in job 
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openings. Partners for the job placement of STI graduates are enabled to post their job openings and 
request for lists of graduates through www.i -cares.com or the ICARES at no cost. Registration with 
ICA RES is required for all graduating STI students. In SY 2015-2016, 136 partners utilized the ICARES 
where 91 of its partners were able to post job vacancies on the ICARES website. These numbers increased 
in SY 2016ð2017 to 163 partners with 131 partners posting job opportunities on the website. In SY 2017ð
2018, there were 297 unique job postings with 131 partner companies utilizing the ICARES website.   
 
On-the-ground school activities such as job fairs are conducted for recruitment purposes and to provide 
employment preparation seminars to graduating STI ESG students. Thirty -four  (34) institutional partners  
participated in STI ESG job fairs in SY 2015ð2016, 38 in SY 2016-2017, and 42 in SY 2017ð2018. Schools 
nationwide also have local partnerships within the ir community to  provide graduating students more 
avenues. 
 
The STI Distinguished Alumni Awards 
 
SY 2014-2015 marked the launch of the STI Distinguished Alumni Awards (òSTIDAAó). STI ESG campuses 
nationwide nominated alumni who have received distinction and  achievement in their chosen field. The 
winners ñ Jose Agustinho Salvador, Janice Lagundi, Felix Emradura, Michael Cunanan, and Edward Czar 
Aquino ñ were awarded on April 30, 2015 during the Achieversõ Night of the 2015 STI Leadersõ 
Convention held at the Boracay Regency Hotel Resort and Spa. 
 
On its second year, exemplary alumni Raquel Gamboa, Benjamin Carbonell, and Julius Serrano were 
recognized on April 28, 2016 at the Hennan Resort Alona Beach, Bohol.  
 
On its third year, the STIDAA awarded a new group  of alumni who stood out from the other nominees. 
Elmar Dalope, Melmar Quejada, Gretchen Abaniel, Reggie Camoñas, Janine Pring, Matio Morales, Mark 
Ian Ignacio, and Lambert Armada were honored on April 20, 2017 at the Okada Manila.  
 
In SY 2017-2018, STIDAA  recognized the largest group of alumni who stood out from 108 nominees. The 
2018 STIDAA National Awardees ñ Richard B. Bucag, Arielle Jazmine A. Llanes, Grant C. Matabaran, 
Enrico M. Delima, Ian Wendell A. Sison, Ma. Yhelen Patag-Sur, Rhosemer Porquillo-Bundac, Mary Grace 
Jedaver P. Opingo, Wilbert B. Aquino, Anthony L. Ang, Ethelwin B. Manalo, and Noriel P. Ramos ñ were 
recognized on May 4, 2018 at the Okada Manila. 
 
 
STI WNU  
 
The STI West Negros University Alumni & Placement Office (òSTI WNU APOó) establishes and 
implements placement and program services that empowers the alumni of the University. It records and 
documents alumni tracers and directory in order to provide necessary information and services. It also 
conducts surveys to track employment rate of the students six months after their graduation. For SY 2015-
2016, 100% of the 581 college graduates had been tracked. Of these graduates, 389 were employed.   
 
For SY 2016-2017, 100% of the 582 college graduates had been tracked and 361 were already employed. 
 
Job Fair 
 
STI WNU APO assists the Guidance Services Office in the placement of graduating students by providing 
them access to employment through Job Fairs. In SY 2016-2017, STI WNU APO invited thirteen (13) 
companies for the 453 graduating students who attended the fair .  Of the 58% who were qualified for job 
interview s, 57% were hired right away . 
 
In SY 2017-2018, STI WNU APO and Guidance Services Office invited twenty-one (21) companies for the 
563 graduating college students. There were 237 attendees from five departments who participated in the 
job fair interview: 22% of the participants came from the College of Business, Management and 
Accountancy, 6% from the College of Criminal Justice Education, 37% from the College of Education, Arts 
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and Sciences, 7% from the College of Hotel and Tourism Management, and 28% from the College of 
Information and Communication Technology.  
 
Grand Alumni Homecoming 
  
In commemoration of the Founding Anniversary of the University, STI WNU APO facilitates the grand 
alumni class reunion every second week of February. For SY 2016-2017, the newly elected officers were 
inducted by Pres. Monico V. Jacob on March 2, 2017.  
 
On February 17, 2018, the University held its 70th Grand Alumni Homecoming at the STI WNU  
gymnasium. The whole-day affair had once again served as a convergence for the 530 alumni who 
attended. 
  
 Distinguished STI WNU Alumni 
  
The University identifies alumni who excel in their respective fields.  Sixty-one (61%) percent of these 
successful alumni are principals and CHED or DepEd supervisors. Thirty -one percent (31%) are heads and 
directors in government agencies. 
  
Showbiz personalities are also identified among successful alumni: Allan Quilantang, TV 
host/comedian/actor; Richard Somis, Film Director; Jos e Sixto (Dingdong) Dantes, Actor; and Mirtha Mae 
Chavez, Singer/Entertainer.  
 
 Successful PBA players include Yves Dignadice, Severino Baclao, and Mike Mustre. International dance 
athlete, Ashley Nichole Luna continues her career as an international coach & judge.  
 
During the Alumni Homecoming in February 2018, the following were given the Outstanding Alumni 
Award for their exemplary performance in their respective fields - Ma. Corazon A. Stamper and Samuel D. 
Moyani both from the field of Education, Judith  M. Simeon for Engineering, Rey T. Eslabon from the 
Military, and Elvis C. Atinado for Arts, Culture and Sports.  
 
iACADEMY  
 
The Alumni Relations unit of iACADEMY's Office of Student Affairs and Services serves as the liaison 
between the school and its alumni. It aims to provide alumni with opportunities and programs for them to 
become game changers in their respective fields, and be able to share their experience and knowledge with 
the school. It provides assistance to organized alumni in their various acti vities. It also encourages 
participation of alumni in various activities of the school, promotes a sense of pride among all graduates, 
and provides opportunities for further professional development  of the alumni . 
 
Job Opportunities and Further Professional Learning 
 
The Alumni Relations unit coordinates with the Industry Partnerships unit and the Internships and 
Placement unit of iACADEMY in order to provide employment opportunities for students upon 
graduation. Any job openings given to said units are dis seminated to alumni through various Alumni 
Relationsõ communication channels. 
The Alumni Relations unit also leads master classes that provide iACADEMY Alumni with opportunities 
to learn about the latest innovations and best practices in their respective fields from industry  experts. 
Separate Master Classes are scheduled for iACADEMYõs Schools of Computing, Business, and Design.  
 
iACADEMY Alumni Network  
 
The iACADEMY Alumni Network aims to build a connection among alumni of the school. This network is 
being developed to serve as a portal for alumni to update their information and provide possible 
partnership and learning opportunities.  
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Outstanding Alumni 
 

¶ JR Parelejo ð Winner, 2004 International Marketing Competition ð Feathers to Fish 

¶ Krista Lozada ð First in Asia to perfect an international certification exam for IBMõs 
Websphere Software, 2007 

¶ Jeanne Harn ð Ms. Philippines ð Earth 2007 

¶ Isamu Shinozaki ð Microsoft MVP (Most Valuable Professional) , 2010 

¶ Aisaku Yokugawa ð 2012 Philippine Ambassador for Operation Smile International/ 
International Jazz Singer 

¶ Vinzel C. Frago ð Awardee (Full Scholarship), Master of Science in Technopreneurship and 
Innovation, Nanyang Technological University, Singapore , 2013 

¶ Nielson Henri Riddle ð Outstanding Alumni Awardee 201 4 

¶ Jennelyn Castillejo and Krizia Villanueva ð Creators of the Short Film Thesis òYolandaó which 
won the Best Student Film Award at the International Film Festival Manhattan held on 
October 22, 2015 

 
 
Institu t ional  Linkages 
 
STI ESG 
 
STI ESG establishes, maintains, and promotes partnerships wi th the legit imate members of the industry 
to increase our  students and graduatesõ employabil ity  under the institutional linkages . Through these 
linkages, opportuniti es such as on-the-job training (òOJTó), employment, courseware enhancements, 
and faculty development are made avail able to STI ESG, its students, and partners. In additi on, 
activ ities such as mock interviews , employment preparation seminars, job fairs, scholarships, postings 
of employment opportuniti es, and faculty  trainings are also made possible. 

 
Junior Achievement of the Philippines, Inc. (òJA Philippinesó) 
 
STI ESG partnered with JA Philippines, a member of the international organization Junior Achievement 
Worldwide, a non -profit group dedicated to educat e young business minds about workforce readiness, 
entrepreneurship, and provide financial literacy through hands -on programs. 
 
This collaboration will bring JA Philippinesõ Business Skills Pass (òBSPó) program to select STI campuses 
for the ABM students. I t is divided into two programs: Be Entrepreneurial for the Grade 11 students and the 
JA Company of the Year Program for the Grade 12 students. For SY 2017-2018, the Be Entrepreneurial 
program was implemented in  select STI ESG campuses. The culminating activity for the Be Entrepreneurial 
program is the business plan development and presentation. In the said activity, STI College Novaliches 
placed 2nd runner -up in the Business Plan Presentation Competition. 
 
British Council 

 
Outcome-Based Education (òOBEó) is essentially designed to focus on what the students should 
demonstrate and possess as knowledge, skills,  and values after the completion of each course. In OBE, 
students should  be able to shape themselves by starti ng wi th the desired end in mind and work ing 
backwards to innovate the learning activ ities and methods of assessment. 

 
In SY 2015-2016, the British Council and STI ESG collaborated towards innovative learning and held a 
training workshop for STI ESGõs Content Developers for both tertiary and Senior High School to equip 
them with skills in improving STI ESGõs OBE and their methods of assessing the studentsõ OBE 
performance. The participants were taught how to develop assessment tools to help them prepare OBE 
aligned learning content based on internat ional best practices and keep track with the performance of their 
students. Meanwhile, in SY 2017-2018, another training was conducted to faculty members to assess their 
proficiency in speaking, writing, listening, and reading in the English language.   
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National Institute of Accounting Technicians (òNIATó) 
 
Through this partnership, STI ESG has earned the recognit ion of the business and accounting courses 
under the Bachelor of Science in Accounting Technology (òBSATó) program, qualifying STI ESG students 
for the three-part  CAT® licensure examinations without additi onal training that is required for BSAT 
graduates of non-recognized schools. 
 
The recognit ion STI ESG received from NI AT not only  acknowledges STI ESG's design of the BSAT 
program, but also helps propel the success of the accounting technology career of students undergoing 
the program. Passing each level of the exams confers an honori fic that is recognized by the Institute of 
Certi fied Bookkeepers of UK, Instit ute of Certified Management Accountants (òICMAó) in Australi a, and 
Association of Accounting Technicians of UK, givi ng the passers a promising future abroad. 

 
Department of Labor and Employment (òDOLEó) 

 
DOLE exempts STI ESG schools from applying for a job fair  permit provided that it  w ill  be held wi thin 
the school premises. In addition,  DOLE will  provi de a speaker to join the schoolsõ job fair  events to 
educate graduates of their rights and responsibil ities as prospective employees to become productive 
members of society. In retur n, STI ESG extends its assistance by promoting and cascading DOLEõs 
mandate of ensuring the jobseekerõs protection in any employment facilitation related activities  to its 
schools nationwi de. 

 
 
InterContinental Hotels Group (IHG) 
 
The alliance between STI ESG and IHG will provide internship programs to qualified STI ESG students in 
any 4-year program from any campus nationwide. This program includes the following: (1) an 
orientation to prepare interns; (2) a formal training in a real life workplace; and (3) other activi ties 
conducted by the facilitators to help gauge the studentsõ practical aptitude. Their performances will be 
monitored by industry experts through monthly and term -end evaluations. Upon the completion of the 
program, interns will be granted certificates t o recognize their participation and accomplishment. With 
the promise of providing students with a memorable and unparalleled internship experience, interns can 
look forward to gainful learning at Holiday Inn and Crowne Plaza.  
 
The Asia Foundation 

 
STI ESG, led by Atty. Monico V. Jacob, Chief Executive Officer, signed a Memorandum of Agreement 
(òMOAó) with Asia Foundation led by its Country Representative Dr. Steven Rood on August 19, 2015. 
The partnership is another milestone in STIõs advocacy to empower the future through educational 
opportunities for public school teachers, students, and disadvantaged youths. In this collaboration, STI 
ESG was allocated with 66 US-produced reference books for the schoolõs library. In return, Asia 
Foundation will match this  with another set of reference books for donation to one public high school. STI 
ESG schools likewise each donated $132 to Asia Foundation to ensure the continuance of this program. 
Through this partnership, STI ESG was able to donate books to different schools in Metro Manila and 
South Luzon in SY 2015-2016, and to schools in Northern Luzon and Mindanao in SY 2016-2017. 
 
Tiger Resort, Leisure & Entertainment, Inc. 
 
Tiger Resort is the newest and largest gaming and entertainment destination in Asia. It is also the 
company behind Okada Manila, a casino resort and hotel complex located in the fast-rising Entertainment 
City. STIõs partnership with Tiger Resort will open career opportunities for STI graduates as they get 
access to the resortõs job openings while the students will be able to participate in its internship program.  
 
 
 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  38 
 

 

 

 

 

38 

STI WNU 
 
Asian University Digital Resource Network (AUDRN) & German Development Cooperation (GIZ) 
 
STI West Negros University  has international linkages for research purposes. STI WNU has two 
international l inkages, namely: Asian University  Digital Resource Network (AU DRN) and German 
Development Cooperation (GIZ). For this purpose, both organizations provide financial support  while STI 
WNU  provides logistics and human resources. As for national linkages, Miri am College, DepEd 
Kabankalan and Partnership for Clean Indoor A ir  (PCIA) help provide human resources and logistics in 
conducting researches. 
 
International TESOL Education and Consultancy Corporation (ITECC) 
 
In SY 2016-2017 STI WNU partnered with ITECC in providing special training to students and 
professionals who wanted to enhance their skills in teaching English to both young and adult learners.  
 
Daegu Health College 
 
In February 2018, Daegu Health College, a partner school in Korea, has chosen STI WNU to implement its 
K-Food Online where STI WNU students may enroll, for free, in the online classes about preparation of 
popular Korean dishes. 
 
Chonbuk National University  
 
In March 2017, Chonbuk National University in Korea admit ted three BSED English students in their 
Exchange Student Program for Language and Culture.  
 
Keimyung College University  
 
In May 2017, Keimyung College University in Korea accepted a faculty member of the University to the 
Faculty Exchange Program. She will be staying in the said university as a foreign language teacher until 
February 2019. 
 
Global Educational Concepts (GEC), POEC Consultancy International and Omni Hotels and Resorts  
 
The on-the-job training of the Universityõs Tourism and Hospitality Management students had gone 
international through its international partners Global Educational Concepts ("GECó) Nashville, 
Tennessee, USA; Gaylord Opryland Resort and Convention Center, Nashville, Tennessee, USA; Omni 
Hotel and Resort ChampionsGate, Orlando, Florida, USA; and Omni Hotel and Resort, Dallas, Texas, USA 
and national partner Pearl of the Orient Educational Concepts in Cebu and Manila.  
 
Le Soleil de Boracay; Laura Hotel; Sugarland Hotel; Eastview Hotel and Middle Town Inn  
 
For its faculty development, the school has also partnered with Le Soleil de Boracay, Boracay, Aklan; 
Laura Hotel, Cadiz City; Sugarland Hotel, Bacolod City; Eastview Hotel, Bacolod City and Middle Town 
Inn, Bacolod City.  
 
Union of Filipino Tourism Educators (òUFTEó); Council of Hotel and Restaurant Educators of the Philippines 
(òCOHREPó); Tourism Educators and Movers Philippines (òTEAM PHILS WVó); Hotel and Restaurant 
Association of Negros Occidental (òHRANOó); Negros Occidental Tourism Center; Bacolod City Tourism Office 
and Department of Tourism Region VI 
 
STI WNU is an active member of the UFTE, COHREP,  TEAM PHILS WV , HRANO , Negros Occidental 
Tourism Center and the Bacolod City Tourism Office and Department of Tourism Region VI.  
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Corazon Locsin Montelibano Regional Hospital & Philippine Mental Health Office  
 
The Psychology students undergo actual industry training at Corazon Locsin Montelibano Regional 
Hospital and Philippine Mental Health Office, Negros Occidental Chapter.  
  
Today English LTD Partnership (òTELPó); Teacher Internship Thailand Program (òTITPó) & Local Teacher 
Trainings 
 
STI WNU ð College of Education had gone international by sending students to Sakahorn Pattana School 
and Watpiyawattanaram School in Thailand for trainings. The University also collaborates with Today 
English Language School based in Bangkok, Thailand for the internship program of Education and AB 
English students.  
 
Huachiew Chalermprakiet University 
 
In March 2018, STI WNU forged a partnership with Huachiew Chalermprakiet University in 
Samutprakan, Bangkok, Thailand for the cultural and language exchange-students program.   
Philippine Society of IT Educators (òPSITEó) and Bacolod-Negros Occidental Federation of ICT (òBNeFITó) 
 
The College of Information and Communications Technology continue s to be an active member of PSITE 
and BNeFIT. STI WNU students acquire their real life trainings in the IT departments of the Bureau of 
Internal Revenue, Bacolod City Library and Department of Agrarian Reform.  
 
Junior Philippine Institute of Chemical Engineers (òJPICEó); Philippine Institute of Civil Engineers (òPICEó); 
Institute of Integrated Electrical Engineers of the Philippines (òIIEEPó); Institute of Electronics Engineers of the 
Philippines (òIEEPó) and Philippine Society of Mechanical Engineers (òPSMEó) 
 
The students of the College of Engineering remain as active members JPICE, PICE, IIEEP, IEEP and PSME.  
 
CENECO, NONECO, PLDT & other Establishments 
 
STI WNU partnered with several companies for the on -the-job-training of the Engineering students. The se 
include Central Electric Company (òCENECOó); Asian Alcohol Corporation; Northern Negros Electric 
Cooperative (òNONECOó); Philippine Long Distance Telephone Company; Dynamic Properties and 
Realty Corporation; Alfieõs Construction and Construction Supply; Sagay Central Incorporated; Asian 
Alcohol Corporation; Dynamic Builders and Construction Company; Amaia Land Corporation; and 
Department of Public Works and Highways.   
 
Globe Telecom 
 
In collaboration with Globe Telecom, STI WNU has provided Wi -Fi services within the campus. This 
helps the students with their research studies and access to the eLMS.  
 
òACT-CIS Party  Listó Program, PESO, AFP Educational Benefit System Office (òAFPEBSOó) and SEEDS 
 
STI WNU has students who have scholarship grants from several institutions who tie-up with CHED 
under the Tulong Dunong (ACT-CIS Party  List) Program, PESO, AFPEBSO and SEEDS.  The latter 
provid es STI WNU stud ents training through Jollibee Foods Corporation, Chowking and Greenwich. 
 
BCPO, BFP, BJMP, NBI for BS Criminology 
 

STI WNU collaborates with  other organizations for studentsõ training. These include John B. Lacson 

Colleges Foundation Training Center  for Mariti me students; Bacolod  City  Police  Office  (òBCPOó),  
Bureau  of  Fire  Protection (òBFPó),  Parole  and Probation Office of Bacolod City, Philippine National 
Police RTS-6, Carmela Valley Subdivision and Bureau of Jail  Management and Penology (BJMP) and 
National Bureau of Investigation (NBI) for Criminology students.  
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PNB, DBP, Yusay Credit & Lending Corp. 
 
STI WNU has tied up with several banks and lending company for the OJT of Business students: 
Philippine National Bank (òPNBó), Development Bank of the Philippines  (òDBPó)and Yusay Credit  and 
Lending Corporation. 
 
OK English Academy (òOKEAó) 

Since 2003, STI WNU has been working with OKEA in bringing students from Korea and Japan to enroll in 
the short term English Proficiency Program of STI West Negros University  ð Institute of Languages. 
Enrollment  has increased dramatically from 158 students in 2014 to 302 in 2015 and 396 students in 2016. 
 
 
iACADEMY  
 
IBM 
 
In 2010, iACADEMY was appointed by IBM as its first IBM Center of Excellence (òCoEó) in the ASEAN 
region. As an IBM CoE, iACADEMY will serve as a venue to expose existing and prospective IBM clients 
to current state-of-the-art technology solutions. Furthermore, iACADEMY aims to be the source of 
technical skills and talent to feed the IBM Ecosystem, which is composed of IBM, IBM Business Partners, 
and IBM Clients.  
 
Lotus Academic Institute 
 
iACADEMY is  the first Lotus Academic Institute Partner in the Philippines and the ASEAN region.  
 
 
Wacom 
 
iACADEMY is the first academic institute identified as a Wacom Authorized Training Partner in the 
Philippines. iACADEMY equips students with state -of-the-art facilities and technology through its 
partnership with Wacom.  
 
Project Runway 
 
iACADEMY is the official school partner of Project Runway Philippines, a search for òthe next big Filipino 
fashion designeró. The reality show, which airs on free TV channel ETC, features aspiring designers and a 
whoõs who of the Philippine fashion scene. Supermodel-turned -entrepreneur Tweetie de Leon-Gonzales 
plays the glamorous host while trailblazing designer Jojie Lloren serves as the mentor.  
 
Philippine Stock Exchange 
 
The Philippine Stock Exchange (òPSEó) has chosen iACADEMY to offer the PSE Certified Financial 
Analyst Program.  
 
Indigo Entertainment Philippines Inc. 
 
Indigo Entertainment is a leading online game development firm in South East Asia.  It specializes in the 
produ ction of high quality games in various platforms. The company has chosen iACADEMY to train 
students from the Game Development Program and Animation Program on how to develop web -based, 
single or multiplayer games, and mobile applications.  
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Jobs180.Com 

 

Jobs180.com started partnering with iACADEMY in December 2014. This aims to help support the 
employability of the graduating students. It  also helps in preparing the students to join the competitive 
world through its free Marketing Career Orientation Progr am and the schoolõs free access to the portal for 
career insights. 
 
ABS-CBN 

 

ABS-CBN started accommodating iACADEMY Interns in June 2014.  The interns became part of ABS-CBN 
Star Magic Workshops and ABS-CBN Film Production Inc. ð Star Creatives.  They were trained well in 
specific departments in order for these students to become successful multimedia practitioners. 
 
Smart Communications, Inc. 

 

Smart Communications, Inc. continuously accommodates iACADEMY Interns for them to become 
adequately familiar with the actual office environment as well as the Industrial Operations and 
Management. 
 
Animation Council of the Philippines (òACPIó) 

 

The Animation Council of the Philippines conducts several programs and activities for iACADEMY 
Interns who aim to develop the ir potential as artists. 
 
Zalora Philippines 

 

With over 500 brands across womenõs wear, menõs wear, foot wear, accessories, beauty and sports, Zalora 
Philippines is one of the fastest growing online fashion retailers in Asia. iACADEMY Interns started 
worki ng with the company in April 2014.  Interns were given course -related work assignments and 
exposed to relevant learning experiences.  
 

OSI Consulting Inc. 

 

OSI Consulting is a leading information technology services company that creates business value for 
customers through the innovative application of advance d technologies. Clients worldwide benefit from 
OSIõs agile approach toward building global solutions. In order to meet the International Standards of the 
company, iACADEMY Interns were trained to òInnovate,ó òIntegrateó and òOperateó making them swift 
and flexible in doing their tasks.  

 
Neun Farben Corporation 
 
Neun Farben is an international computer animation studio that aims to create high -end computer 
graphics and visual effects for films, commercia ls, promotional videos, games, and web sites. 

 
First Metro Securities Brokerage Corporation 
 
First Metro Securities Brokerage Corporation or FirstMetroSec is a stockbrokerage house that is licensed to 
trade in the Philippine Stock Exchange. The company is wholly owned by First Metro Investment 
Corporation (òFMICó), the investment-banking arm of the Metropolitan Bank and Trust Company 
(òMetrobankó). 

 

 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  42 
 

 

 

 

 

42 

WYD Productions 
 
WYD Productions is a Manila -based creative video production outfit where passion, creativit y, energy and 
freshness come together to form ideas and create entertainment with the power to transform. 
 
WYD Productions has worked with different clients and advertising agencies, from start -ups to 
established companies, providing pre -production to post -production services, from concept development 
to final video output.  

 
Thirty Six-O Media 
 
Thirty Six -O Media is a compact team of driven and passionate innovators. They provide a wide array of 
services, from content development, video and photography cove rage, state-of-the-art editing, sound 
engineering, and digital marketing.  

 
Snipple Animation Studios, Inc. 
 
Snippleõs goal is not only to produce and deliver quality Animation for Digital Media, Television, 
Features, Gaming and Commercials but also to create an environment that would nurture creativity and 
encourage excellence in all areas of production. iACADEMY interns are trained in 2D and 3D animation 
and are part of actual project production.  
 
Top Peg Animation and Creative Studio, Inc. 
 
Top Peg Animation & Creative Studio, Inc. is considered as one of the most stable studios in the 
Philippines. As one of the key players and pioneers of the Animation Council of the Philippines, an 
organization backed by the Philippine government, Top Peg successfully p roved to be a leader by being 
part of many projects, and still continues to play a major role in the production of quality animation. The 
company provides animation services from storyboarding, character & props design, layout, animation, 
clean up, in-between, digital ink & paint, and pencil testing. It is also known for training potential artists 
from in and out of the company in order to discover and develop hidden talents. These trainings are 
conducted with the aim of expanding the field of arts, and pro ducing competent artists.  

 
Gurango Software Corporation 
 
Gurango Software Corporation (òGSCó) is a multinational software company that provides powerful and 
affordable business software solutions built on the Microsoft technology platform. GSC has successfully 
delivered services to clients of every size, from Fortune 500 firms to small and midsized enterprises. They 
are a full-service provider across enterprise resource planning (òERPó), customer relationship 
management (òCRMó), human capital management (òHCMó), and all core Microsoft technologies. 

 
Globe Telecom 
 
Globe Telecom is a major provider of telecommunications services in the Philippines, supported by over 
6,200 employees and nearly 1.05 million retailers, distributors, suppliers, and business partners 
nationwide. Our interns work hand in hand with its creative team in designing their promotional 
materials. 

 
Carbon Digital, Inc. 
 
Carbon Digital is poised to be the foremost digital production house in the country. The company has 
lined up essential products and services that will cater to the primary needs of its clientele. iACADEMY 
interns work on website production, game development, social media and mobile marketing and 
management. 
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PlayPark, Inc. 
 
Formerly known as Playweb Games, Inc., PlayPark, Inc. is the publisher and operator of Level Up! and 
PlayPark in the Philippines. With a vast portfolio of hugely popular Massively Multiplayer Online Games, 
which include Cabal, Assault Fire, World in Audition, Phantasy Star Online 2 and Ragnarok Online , the 
game that started the online gaming craze in 2003, PlayPark Inc. is the leading game publisher in the 
online gaming industry in the country today.  
 
Zeenoh 
 
Zeenoh, Inc. is an entertainment software company for òInternet of Thingsó. The company evolved from 
being a third -party developer to being a developer and publisher of original games for mobile, web, 
consoles and PC.  

 
AninoPlaylab, Inc. 
 
Playlab is a leading game developer and publisher that has grown from a handful of passionate gamers to 
a group of 100 and more enthusiasts striving to create the best games for iOS and Android devices along 
with Facebook. The headquarters are based in Hong Kong, with production studios located in Bangkok, 
Thailand (Pocket Playlab) and Manila, Philippines (AninoPlayla b) and are respectively the homes of hit 
titles including Lost Cubes and Juice Cubes, and other games that won in the Games Festival (2004), 
International Mobile Game Awards (2006 and 2007), and Indie Games Showcase (2007). 

 
Fun Guy Studio Philippines, Inc. 
 
FunGuy Studio is the premier game development and design outsourcing studio in the Philippines, 
having over nine years of experience in producing top quality entertainment and enterprise technology for 
companies across the world. iACADEMY interns mostly  work on game concepts and game documents, 
adding features in an actual game, and testing actual games. 

 
The Studio of Secret 6 
 
Secret 6 was founded on the principle that cost, quality, and schedule are the key elements of success. With 
a rich offering of  full or partial game development services (design, art, programming, and QA), Secret 6 is 
committed to playing its part in delivering anything from key assets to a full game or application to its 
clients. With client relations handled from its San Francis co office and production done in Manila, Secret 6 
prides itself in getting the job done accurately and on time. It  is a full development studio, providing top -
quality 2D and 3D art assets, as well as full game production, for over ten years. iACADEMY inter ns are 
assigned in the Quality Assurance department.  
 
Kooapps Philippines Corporation 
 
KOOAPPS is a mobile gaming company with millions of downloads. Founded in 2008, Kooapps has 
released more than 30 games with several top selling titles. 

 
Movent, Inc. 
 
Movent is the largest, full service, digital advertising agency in the Philippines. It offers an integrated 
marketing suite composed of strategy, creative, media and production services that will catapult a brand 
into the digital hemisphere. iACADEMY  interns mostly work on enhancing clientsõ websites and also 
work hand in hand with developers for  new projects. 
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GHL Systems Philippines, Inc. 
 
GHL Systems Phils., Inc. is Asia-Pacific regionõs leading end-to-end payment services enabler that deploys 
world -class payment infrastructure, services and technology. Its portfolio of payment solutions includes 
transaction routers and concentrators, terminal like encryption technologies, loyalty and online payment 
solutions, smartcard technologies, enterprise applications and secure EDC networks and terminals and 
consulting services. 
 
Ace Saatchi & Saatchi  

 
Saatchi & Saatchi has grown from a start-up advertising agency in London in 1970 to a global creative 
communications company headquartered in New York with 114 offi ces in 67 countries and over 6,000 
employees. Saatchi & Saatchi is part of the Publicis Groupe, the worldõs third largest communications 
group.  
 
Deloitte 
 
Deloitte is the brand under which tens of thousands of dedicated professionals in independent firms 
throughout the world collaborate to provide audit & assurance, consulting, risk and financial advisory, 
risk management, tax, and related services to select clients. 
 
First Datacorp 
 
First Datacorp has been an information technology service and solution pro vider in business since 1985. It 
aspires to be a leading IT organization engaged in the fields of business solution and consulting, system 
integration, infrastructure and service management.  
 
Gumi Asia Pte Ltd 
 
Gumi Asia Pte Ltd is a subsidiary of Gumi Inc . that branched out over the South East Asian Countries of 
Singapore and Philippines with Group CEO Hironao Kunimitsu starting it in 2012. It specializes in 
publishing and operating mobile games on iOS, Android & Amazon platforms.  
 
Sprout Solutions 
 
Sprout Solutions is a software company that aims to create paradigm­ changing solutions for the 
Philippines and other developing countries ñemerging markets with robust economies and a great need 
for localized software.  
 
Acudeen Technologies Inc. 
 
Acudeen Technologies is an online technology platform that connects Small and Medium Enterprises to 
Financial Institutions through Invoice Discounting.  
 
CBN ASIA 
 
CBN Asia is a multi -faceted non-profit committed to uplifting and transforming lives in the Philippines, 
Asia, and the world through media (The 700 Club Asia, Superbook, Oyayi, Tanikala), prayer counseling 
(CBN Asia Prayer Center), humanitarian aid (Operation Blessing Philippines), and cross -cultural missions 
(Asian Center for Missions). From its humble beginnin gs in Manila in 1994, CBN Asia has expanded with 
cutting edge programs, projects, and services that touch hearts, cultures, and nations with love and 
compassion. 
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EVENTSCAPE 
 
Eventscape Manila has been at the forefront of event management in the Philippines since 1996. It now 
takes dynamic campaigns and market-driven events to the regional space with Eventscape Asia Singapore. 
With its first expansion out of the country, Echochannels Singapore aims to share its expertise in digital 
marketing, entertainme nt, events production, and creative consultancy. A strong network of sister 
companies including Echochannels PH and World Wide Womb Inc., a diverse and  specialized workforce, 
entertainment partners and professional teams, make it the preferred partner for all multi -channel and 
integrated marketing platform needs  
 
GARENA PHILIPPINES 
 
Headquartered in Singapore, Garena was founded in 2009 by Forrest Li and his friends as they aspired to 
transform their passion for entrepreneurship into a great company. It is an E-Sports publishing company 
that supports, maintains and promotes various games from different game developers.  
 
Unity Technologies 
 
iACADEMY has partnered with Unity Technologies, one of the leading cross -platform game engines used 
to develop video games, making the school its official Authorized Training and Certification Partner 
Program in the Philippines.   
 
The Unity Training  and Certification  is the first certification program for students and the only 
certification for game engines. It is an indust ry credential that has helped developers worldwide to 
validate their game design knowledge and skills in Unity to their future employers. This gives students a 
competitive edge in the job market and in the Game Development industry.  
 
Microsoft  
 
As the wor ld's leading software provider, Microsoft strives to produce innovative products that meet the 
customers' evolving needs. For the past few years, iACADEMY has been sending student interns for 
training at the Microsoft offices in the Philippines. iACADEMY s igned an agreement with Microsoft, 
allowing its School of Computing to be an official Microsoft Training Center.  
 
 
Scholarships 
 
STI ESG 
 
STI ESG partnered with various companies to aid in scholarship programs and increase employment 
opportunities for STI ESGõs graduates.  
 
Gift of Knowledge 

 
To provide educational opportunities to deserving individuals wh o have no means of pursuing  post-
secondary  education, STI ESG, through the STI Foundation for Leadership in Information Technology 
and Education, Inc. (òSTI Foundationó), strengthens its partnership  w ith various TV programs from 
different TV netw orks. There were 22 scholars registered through the TV programs in SY 2015ð2016, 
53 scholars in SY 2016ð2017, and 65 scholars in SY 2017-2018. 
 
Sponsored Scholarship Programs 

 
STI ESG and STI Foundation continually strengthen partnerships w ith corporations and government 
organizations to be able to provide scholarship  programs to support  the tertiary  education of deserving 
indivi duals.  
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The STI Foundation and its partners were able to support 169 scholars nationwide in SY 2015ð2016, and 187 
scholars in SY 2016ð2017. The number of scholars continued to increase, reaching 400 in SY 2017-2018. 
 
STI WNU  
 
The follow ing grantors sponsor scholarship  programs through the University: 
 

¶ Alfredo G. Mara¶on, Jr. Scholarship Program (òAGMSPó) 

¶ Associated Planters of Silay-Sarabia, Inc. (òAPPSSIó) 

¶ Bacolod Patenkinder Youth Development Foundation, Inc. (òBACPATó) 

¶ Central Azucarera de La Carlota, Inc. (òCACó) 

¶ Department of Labor and Employment Special Program for Employment of Students (òDOLE-
SPESó) 

¶ Elmer Sy Marketing (òES MKTGó) 

¶ First Farmers Holding Co. Incorporated (òFFHCIó) 

¶ Government Assistance to Students and Teachers in Private Education (òGASTPEó; also called 
òFAPEó or Fund Assistance to Private Education) 

¶ Green Scholars ð Engr. Dioscoro Marañon and Engr. Paolo Petalver  

¶ Hawaiian Philippine Company (òHPCOó) 

¶ Negros Women for Tomorrow Foundation Incorporated (òNWTFIó) 

¶ Perpetual Educational Foundation (òPEFó) 

¶ Public Employment Services Office (òPESOó) 

¶ Sagay Central 

¶ Skills Enhancement and Educational Development for Students (òSEEDSó; Scholarship from 
Jollibee, Greenwich and Chowking)  

¶ CHED Student Financial Assistance Programs (òStuFAPsó) 

¶ Congressional Tulong Dunong Grant (òTD Grantó) 

¶ First Farmers Holding Corporation ( òFFHPó) 

¶ U.S Veterans Affairs (òUSVAó) 

¶ AFPEBSO-Presidential Decree No. 577 Scholarship Program 

¶ Transcom (òEarn while you Learnó Program) 
 
In addition, deserving students are given academic, athletic and cultural scholarshi ps based on set criteria 
and coverage. 
 
 
Community Extens ion and Outr each Programs 
 
STI ESG 
 
Given the national reach of STI ESG, the company has taken it upon itself  to hold  socially responsible 
activities  that are aimed to better the communiti es that indivi dual campuses belong to, and at the same 
time, develop a positive environment tha t wi ll be beneficial to all  stakeholders. 

 

The STI Foundation 

 
The STI Foundation aims to contribute to the improvement of the countryõs educational system through 
programs and projects that address the digital divi de and promote excell ence in education. 

 
Alternative Learning System (òALSó) 

 
STI Foundation responded to the call  of DepEd for the priv ate sectorõs particip ation and support  in their 
AL S program, a non-formal edu cation to help learners who wish to complete their basic education. The 
ALS program also aims to address the problem on the growing number of students who drop out of school 
every year.  
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STI ESG then reached out  to out-of-school youth  aged 15 and above who still  have not finished their 
secondary  education and cannot afford  to go through formal schooli ng. The AL S sessions are conducted 
every Satur day and employ blended and coll aborative modes of instruction (face-to-face instructi ons), e-
learning materials (e-Skwel a), and performance-based assessment to prepare and equip  the AL S learners 
wi th the knowledge required  to pass the Accreditati on and Equiv alency (òA&Eó) Test given by DepEd. 
In SY 2015-2016, out of the 29 AL S Learners who took the A& E test, 12 passed the test and received 
certificates equivalent to high school diploma  Meanwhile, for SY 2016-2017, 94 ALS learners took the A&E 
test last October 2017 and 55 of them passed. 
 
The STI Mobile School 

 
The STI Mobile School is a fleet of tourist -sized buses that have been converted into ro ving computer 
laboratories. Each bus is equipped with a st ate-of-the-art computer l aboratory with inte rnet access, 
multim edia comput ers, LCD monitors, sound system, and other top -of-the-line computer equipm ent. 

 
Since SY 2011ð2012 until SY 2017ð2018, the STI Mobile School has travelled to 1,192 sites and trained 
168,015 participants nationwide. Today, a total of six mobile school buses travel across Luzon, Visayas, 
and Mindanao.  
 
Adopt-a-School Program 

 
STI ESG received a Certi ficate of Appreciation from DepEd for being one of its active partners in the 
implementation of the Adopt-a-School program. With this alli ance, STI Mobile School or the computer 
laboratory  on wheels was utili zed to provi de alternative learning facili ties to DepEdõs high schools in 
far-flung communities to teach basic skil ls on computer concepts, GNU  Image Manipul ation Program 
(òGIMPó), mult imedia animation, audio edit ing, and movie presentation through ICT-enhanced training 
sessions. 

 
STI Foundation extended assistance to various special community development projects, outreach 
programs, and humanitari an services in SY 2015-2016 to help tackle the needs of the disadvantaged 
sectors and other organizati ons. 

 

In support  of DepEdõs back-to-school efforts, STI ESG, through its advocacy arm STI Foundation, 
donated over 1,400 sets of school uniforms to public  schools in Mt. Pulag, Bukidnon, and Maguindanao. 
In additi on, assorted books, uni forms, and merchandise items were donated to Department of Social 
Welfare and Development  (òDSWDó) Region 4-A, Friendship Home Fr. Luis A migo in Manil a, Bantay 
Batas DASALKA in Antip olo, and Mandaluy ong National High School.  Moreover, the tur nover of 
donations coincided w ith  DepEdõs Brigada Eskwela at Carlos L. A lbert  Hi gh School in Quezon City on 
May 20, 2015 where STI ESG employees volunteered along wi th other priv ate partners including Meralco 
Foundation, Maynil ad, and Samsung Foundation. STI Foundation continued to support the Brigada 
Eskwela progam as volunteers from STI ESG went to Taytay National High School in Taytay, Rizal on 
June 3 and 10, 2017 to assist in the clean-up and installation of computers donated by the DepEd Central 
Office in the computer laboratory.  
 
Community and Civic Engagements 
 
STI Foundation collaborated with Caritas Manilaõs Segunda Mana Project in the latterõs goal of generating 
in-kind donations such as clothes, toys, shoes, and others to be given away to the recipients of the Caritas 
Manila. Meanwhile, STI Foundation worked with the Ortigas Library Foundation and turned over English 
and Science books to select provincial public schools and libraries. The Foundation also donated uniforms 
to the beneficiaries of the Religious Missionaries of the Divine Savior, the victims of the Mayon Volcano 
eruption through the DepEd Central Office, and the beneficiaries of the National Youth Commission.  
 
Through STI ESGõs partnership with the National Grid Corporation of the Philippines (òNGCPó), a 
privately -owned corporation in charge of operating, maintaining, and developing the countryõs state-



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  48 
 

 

 

 

 

48 

owned power grid, STI Foundation facilitated the installation and regular maintenance of c omputer units 
donated by NGCP in  34 public elementary and high schools nationwide.  
 
One Million Lapis Campaign 
 
STI Foundation worked w ith the DepEd, DSWD, Department of Interior and Local Government (òDILGó), 
and other agencies in support of the One Million Lapis campaign organized by the Council for Welfare of 
Children (òCWCó). This advocacy aims to collect one million pencils to be given to underprivileged 
students in elementary schools nationwide. STI Foundation along with the STI ESG network of schools 
turned over more than 35,000 pencils to DepEd and CWC on November 20, 2016. 
 
 
STI WNU  
 
The English Department of STI WNU extends its expert ise in TESOL in Puroks/ Barangays where out-
of-school youth, wil ling mothers and pupils  need extra help in English. English teachers take turns in 
teaching English for Speakers of Other Languages (òESOLó) to these children as well as to their mothers.  
This is conducted during  weekends until their Christmas Party in December. This project has been 
ongoing since 2009. 
 
STI WNU also continues to extend outr each activi ties to its adopted community in Purok Tunggoy, 
Mandalagan, Bacolod City  and an adopted school in Granada, Bacolod City, the Vista A legre Granada 
Relocation Elementary  School (òVAGRESó). 
 
In 2013, STI WNU had the òCare and Share for Yolanda Survi vorsó project following the huge devastation 
brought by Super Typhoon Yolanda on November 8, 2013. The project is a collaborative effort  of the 
Wesnecan Community and the Protestant Church of Laichingen in South Germany throu gh its volunteer 
student Nadja Gruhler. A t otal amount of P3 million was raised and was then used to fund relief 
operations and the òRehabilitati on and Recovery Shelter for Yolanda Surviv ors Homestay Programó at 
Purok Kantamayon Brgy. Patao in Bantayan Cebu. From SY 2013-2014 until SY 2014-2015, over 93 houses 
were built and turned  over, materials for 40 partially damaged houses were also turned over, and 43 
parti ally damaged houses were repaired. Training sessions on various topics such as Home Stay Project: 
Spiritual Development, Basic Tips on How to Start a Business, and Costing and Basic Recording were also 
conducted for the locals. Other trainings in SY 2015-2016 included:  Lecture on Proper Hygiene, Proper 
Handwashing and Brushing of Teeth (December 16, 2015), Happy Tummy: An Orientation on Proper 
Food Preparation (December 16, 2015), Lecture on Ecological Waste Management (August 8, 2015) and 
Lecture on Community Relations (October 26, 2016).        
 
SY 2016-2017 was another busy year for the Universityõs Community Extension Office as it held various 
projects that made an impact on the neighboring communities. These included: Monitoring of Solid Waste 
Management (òSWMó) implementation during the Panaad sa Negros Festival (April 2016); collaborat ion 
with LGUs and private companies for the International Earth Day Celebration (April 2016); Tree Growing 
and Community Immersion in Kali pay Village, Cadiz Viejo (June 2016, Cadiz City, Negros Occidental ); 
Letõs Do It Philippines Orientation for the International Coastal Clean Up Drive (September 2016, Bacolod 
City); Tree Growing Project at VAGRES ð re-visit ed the school site and brought some fertilizer for the 
growing trees (January 2017, Bacolod City). 
 
 
Business of I ssuer 
 
STI Holdi ngs, being a holding company, derives its revenues from dividends declared by its subsidi aries 
namely, STI ESG, STI WNU, iACADEMY, AHC and Neschester .  It also derives income from business 
advi sory  services it  provid es to the subsidiaries. In the fiscal years ending March 31, 2014 and 2013, it  
earned interest from funds received from the follow-on offering, while these funds were not yet 
deployed to its subsidiaries in accordance with the follow-on offering work  program. 
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STI ESG is the largest subsidiary of STI Holdings. It is engaged in establishing, maintaining, and 
operating educational institutions. It  derives its main revenues from tuition and other school fees of its 
owned schools, and from the royalties and other fees for various educational services provided to its 
franchised schools.  
 
At present, STI ESG offers secondary (senior high school) and tertiary (college and TESDA) programs, as 
well as post-graduate and associate programs. The colleges of STI ESG offer associate/baccalaureate 
degrees and technical/vocational programs in the fields of ICT, Business and Management, Hospitality 
Management, Tourism Management, Arts and Sciences, Engineering, and Education. These programs are 
accredited by CHED and/or TESDA, as may be applicable. Also accredited by TESDA, the education 
centers of STI ESG offer technical/vocational courses for computer programming, computer technology, 
multimedia arts, and office admin istration, among others. The programs in the education centers are 
accredited by TESDA. 
 
STI WNU, for its part, offers b accalaureate degree programs in education, engineering, maritime, 
criminology,  IT, arts and sciences, business and management and hospitality and tour ism management. 
These programs are authorized  by CHED.  The University also offers programs for graduate studies in 
the field s of business, education, and healthcare. In addition, it offers basic education from nursery to 
senior high school with tracks in academic, tech-voc, sports and art and design.  These programs are 
authorized by DepEd.  
 
iACADEMY operates as a high-end school and likewise derives revenues from tuition and other school 
fees. It has a campus along Gil J. Puyat Ave. in Makati - the Central Business District of Metro Manila.  Its 
second campus along Yakal St. also in Makati, is now under construction. 
 
AHC is a 100% owned subsidiary of STI Holdings.  The parent company subscribed to 40% of its shares in 
November 2014 and eventually bought the balance of 60% of its outstanding capital stock in February 
2015. At the time of purchase, it has receivables from Unlad which it eventually assigned to STI Holdings 
on March 1, 2016.  It is not operating as of March 31, 2017. 
  
Neschester is also a 100% owned subsidiary of STI Holdings. Its major asset is a parcel of land in Makati 
City with an area of 2,332.5 sq. m. iACADEMY had its groundbreaking ceremony on September 20, 2016 
on this parcel of land which will be the site of its Yakal c ampus. Land development and building 
construction started in December 2016.  
 
 

STI ESG School  Programs 

 
BS in Information Systems  
BS in Computer Science 
BS in Information Technology  
BS in Information Technology major in Network Engineering*  
BS in Informat ion Technology major in Digital Arts*  
BS in Accountancy 
BS in Management Accounting 
BS in Accounting Information System  
BS in Accounting Technology* 
BS in Business Administration major in Operations Management  
BS in Business Management major in Operations* 
BS in Office Administration*  
BS in Office Administration with specialization in Customer Relations*  
BS in Hospitality Management  
BS in Culinary Management* 
BS in Hotel and Restaurant Management* 
BS in Tourism Management  
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BS in Travel Management* 
BS in Computer Engineering  
BA in Communication  
Bachelor of Multimedia Arts  
Bachelor of Secondary Education major in Mathematics  
Bachelor of Secondary Education major in Computer Education  
Master in Information Technology  
3-year Hotel and Restaurant Administrati on* 
2-year Information Technology Program  
2-year Hospitality and Restaurant Services 
2-year Tourism and Events Management 
2-year Computer and Consumer Electronics Program* 
2-year Multimedia Arts Program*  
Senior High School 
 

*These tertiary programs are offered only to 2nd year students and above.  

 

In 2014, DepEd granted permit to offer Senior High School to 67 STI ESG schools. In June 2014, 32 STI ESG 
schools were able to pilot SHS with a total of 1,195 students. For SY 2015-2016, four more schools started 
their SHS program and the total number of students increased to 1,577. In SY 2016-2017, all schools in the 
STI ESG network were granted the DepEd permit to offer Senior High School . For SY 2017-2018, SHS 
students of STI ESG totaled to 54,193. 

 

 

Senior High School Program 

Academic Track 
Accountancy, Business, and Management  
Hu maniti es and Social Sciences 
Science, Technology, Engineeri ng, and Mathematics 
General Academic Strand 

Technical-Vocational-Livelihood Track  
ICT Strand with speci ali zations in: 
¶ Computer Programming 

¶ Animation 
¶ Illustr ation 
¶ Broadband Install ation 
¶ Computer Hardware Servicing 

Home Economics Strand with specializations in : 

¶ Commercial Cooking 
¶ Cookery 

¶ Bartending 
¶ Food and Beverage Services 
¶ Tour  Guiding Services 

¶ Travel Services 
¶ Touri sm Promotions Services 
¶ Front Off ice Services 

¶ Housekeeping 
Industri al Arts Strand with speciali zation in: 

¶ Consumer Electronics Servicing 
 
STI WNU School  Programs 
 

School of Professional Studies 

Bachelor of Science in Accountancy 

Bachelor of Science in Criminology 
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Engineering Programs 

Bachelor of Science in Civil Engineering 

Bachelor of Science in Electrical Engineering 

Bachelor of Science in Mechanical Engineering 

Bachelor of Science in Electronics Engineering 

Bachelor of Science in Chemical Engineering 

Associate in Civil Engineering (2 -year Certificate Program) 

Associate in Electrical Engineering (2-year Certificate Program) 

Associate in Electronics Engineering (2-year Certificate Program) 

Associate in Mechanical Engineering (2 year Certificate Program) 

 

Education Programs 

Bachelor of Elementary Education 

Major in : 

¶ General Curriculum  

¶ Special Education 

¶ Pre-School Education 

 
Bachelor of Secondary Education 

Major in : 

¶ English 

¶ Filipino  

¶ Music, Arts & P.E. (òMAPEó) 

¶ Mathematics 

¶ Values Education (òVAEDó) 

Teachersõ Certificate Program (òTCPó) 

 

Maritime Programs 
Enhanced Support Level Program Marine Deck 
Enhanced Support Level Program Marine Engineering   

 

School of Arts and Sciences 

Bachelor of Arts Major in English  
Bachelor of Arts in Communicatio n 

Bachelor of Science in Mathematics 

Bachelor of Science in Psychology 

Bachelor of Science in Information Technology 

Bachelor of Science in Computer Science 

Bachelor of Science in Hospitality Management 
Bachelor of Science in Tourism Management 
Bachelor of Science in Accounting Technology 
Bachelor of Science in Office Administration  

Bachelor of Science in Business Administration 

Major in : 

¶ Marketing Management  

¶ Financial Management 

 
Hotel and Restaurant Services 

Programming NC IV (2 years)  

Computer Hardware Servicing NC II ( 2 years)  
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School of Basic Education 

Nursery  

Kinder (1 & 2)  

Elementary 

Secondary (Grades 7 to 10) 

 

Senior High School 

Academic Track 
Accountancy, Business and Management 

General Academic Strand 

Humanities and Social Sciences Strand 

Science, Technology, Engineering and Mathematics Strand 
Technical-Vocational Track 

Maritime Specialization Strand  
ICT Strand with specialization in:  

¶ Computer Programming  

¶ Computer Hardware Servicing  

¶ Broadband Installation  

¶ Contact Center Services 
Home Economics Strand with specialization in:  

¶ Bread and Pastry Production 

¶ Cookery 

¶ Food and Beverage Services 

¶ Front Office Services 

¶ Housekeeping 

¶ Local Guiding Services 

¶ Tourism Promotion Services 

¶ Travel Services 
Sports Track 
Arts and Design Track 

 
School of Graduate Studies 

Doctor of Philosophy in Educational Management (Ph.D.)  

Doctor of Public Administration (DPA)  

Master in Public Administration (MPAD - Thesis) 

Master in Public Administration (MPAD - Non Thesis) 
Master in Business Administration  

Master in Nursing (MN -Thesis) 

Master in Nursing (MN -Non Thesis) 

Master of Arts in Education (MAED)  

Major in : 

¶ Administration and Supervision  

¶ Guidance and Psychology 

¶ Physical Education 

¶ Filipino  

¶ Mathematics 

¶ English 

¶ Values Education 
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iACADEMY School  Programs 
 

BS in Computer Science with specialization in Software Engineering 
BS in Information Technology with specialization in Web Development  
BS in Entertainment and Multimedia Computing with specialization in Game Development  
BS in Business Administration with specialization in Marketing and Advertising  
BS in Business Administration with specialization in Financial Management  
AB in Fashion Design and Technology 
AB in Multimedia Arts and Design  
BS in Animation  

 

Senior High School  
Academic Track 

Accountancy, Business and Management 
Humanities and Social Sciences 
General Academic Strand 

Technical-Vocational Track 
ICT Strand with specialization in:  

¶ Computer Programming  
¶ Animation  

Home Economics Strand with specialization in:  

¶ Fashion Design 
 Arts & Design Track     

¶ Media and Visual Arts  
 
Professional Accreditations  
 

STI ESG 
 

International Organization for Standardization 9001:2008 (òISO 9001:2008ó) 
 

In November 2014, STI ESG was recommended by the ISO certifying body TÜV Rheinland Philipp ines 
Inc. for ISO 9001:2008 certification. On February  5, 2015, STI ESG received the off icial ISO 9001:2008 
Certi fication for its Learning Delivery  System. The ISO 9001:2008 certification is a milestone for the 
institut ionõs thrust towards academic excellence by reaching global standards in its learning delivery 
system. 
 
International Organization for Standardization 9001:2015 (ISO 9001:2015) 
 
STI ESG was awarded the ISO 9001:2015 certification on February 5, 2018 for its Learning Delivery System. 
It is another milestone for  STI ESG as it became one of the pioneer institutions to be recognized as ISO 
9001:2015 certified. 
 
STI WNU  

 
The various programs of the University are accredited under any of the following bodies:  P ACUCOA 
Accreditation, International Organization for Sta ndardization 9001:2008 (òISO 9001:2008ó) by Det Norske 
Veritas Germanischer Lloyd (DNV GL) and FAPE.  The following table shows the accreditation status of 
the different programs:  
 

PROGRAM  LEVEL EXPIRATION  

Liberal Arts  Level III 1st RA December 2020 
Business Administration  Level III 1st RA December 2020 
Bachelor of Science in Elementary 
Education 

Level III 1st RA December 2020 
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Bachelor of Science in Secondary 
Education Level III 1st RA December 2020 

Master of Arts in Education  Level III 1st RA July 2022 
Master in Public Administration  Level III 1st RA July 2022 

Doctor of Philosophy in Education 
Management Level I Formal  February 2021 

Bachelor of Science in Psychology Level II RA  November 2020 
Bachelor of Science in Criminology Level I Formal  November 2018 
Marine Engineering  ISO: 9001:2008 September 2018 
Marine Transportation  ISO: 9001:2008 September 2018 

High School Re-certification FAPE SY 2014-2015 to SY 2017-2018 
MTC- Consolidated Marpol 73/78, 
Annexes I-VI  ISO: 9001:2008 September 2018 

MTC- SSAT/SDSD ISO: 9001:2008 September 2018 
MTC- SSO ISO: 9001:2008 September 2018 
MTC-Ratings Forming Part of a 
Navigational Watch  ISO: 9001:2008 September 2018 

 
In addition, the University is an Education Service Contracting (òESCó) participating school for FAPE 
from SY 2014-2015 to SY 2017-2018 in accordance with the PEAC assessment as commissioned by DepEd. 
This allows qualified junior high school students and teachers of the University to receive annual subsidy 
through the GASTPE Program of DepEd. 
 
 
Employees 

 

STI ESG 

 

As of March 31, 2018, STI ESG had 2,089 employees, 1,395 of whom were faculty members, 460 were non-
teaching personnel, and 234 employees were from the main office. STI ESG provides employees with 
development programs that assist them in effectively carrying out their jobs and prepare them for career 
advancement. 
 

                          FUNCTION  NUMBER OF EMPLOYEES  

Main Office  
      Senior Management 
      Managers 
      Staff 
Total 

 
    13 
    67 

154                               

234 

  

STI Schools 
      Teaching personnel (wholly -owned schools) 
      Non-teaching personnel (wholly -owned schools) 
Total 

 
1,395 
   460 

 
1,855 

 
STI ESG GRAND TOTAL 

 
2,089 
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STI WNU  
 
STI WNU has employed 85 non-teaching personnel assigned to various departments and 236 full -time and 
part-time teaching personnel. 

 

                            FUNCTION       NUMBER OF EMPLOYEES  

Senior Management     6 

Managers     25 

Total     31 

Teaching Personnel       

Full time                              123 

Part time                        113 

Total     236 

Non-teaching personnel       85 

 

    

 STI WNU GRAND TOTAL        352 

 
 
iACADEMY  

 
iACADEMY has  180 employees, 90 of whom are faculty members, both full-time and part -time and 90 
non-teaching personnel, from rank-and-file to executive level. 
 

FUNCTION    NUMBER OF EMPLOYEES  

Senior Management    8 

Managers    15 

Total   23 

Teaching Personnel   

Full time                            26 

Part time                      64 

Total   90 

Non-teaching personnel    67 

Total  157 

 
iACADEMY GRAND TOTAL    180 

 
 

Item 2.           PROPERTIES 
 
 
STI Holdings  
 
The Company owns properties located in Quezon City and in Davao which are recognized as investment 
properties in the statement of financial position. The property in Quezon City has a total land area of 
15,275 sq. m. while the real estate property in Davao has an area of 40,184 sq. m. This Davao property will 
be the new site of STI College Davao. 
 
 
STI ESG 

 
STI ESG has an extensive list of properties, either owned or under long -term lease which serve as sites for 
campuses and warehouses.  There are also properties which are not yet put to use and are held for 
investment. The foll owing table sets forth information on the properti es that STI ESG owns. 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  56 
 

 

 

 

 

56 

 

LOCATION  
TYPE 

(Owned unless otherwise indicated)  

USE 
AREA (IN SQ.M)  

LOT  FLOOR  

Batangas Land and building  School Campus 6,564 8,099 

Cainta, Rizal Land and building  

School Campus 39,880 12,416 

Administration  
Building  

- 5,676 

Calamba 
Building            

Land is on long term lease 
School Campus 6,237 7,453 

Caloocan Land and Building  School Campus 15,495 12,745 

Carmona, Cavite Land and building  School Campus 6,582 3,917 

Cubao Land and Building  School Campus 3,768 9,982 

EDSA, Pasay  Land School Campus 3,911 - 

Fairview, Quezon City  

Land and buildings A & B  School Campus 1,808 4,696 

Buildings C &D are on long term 
lease 

School Campus - 3,172 

Fort Bonifacio,  Global City  
Building                                        
Land is on long term lease 

School  Campus 2,632 10,101 

Kalibo, Aklan  Land School Campus 1,612 - 

Kauswagan, Cagayan de Oro Land and building  School Campus 17,563 2,704 

Las Piñas Land School Campus 10,000 10,469 

Legazpi Land School Campus   4,149 - 

Lipa  Land School Campus 3,22
2 

 

Lucban, Baguio Land and building  School Campus 731 1,796 

Lucena 
Building                                        
Land is on long term lease 

School  Campus 4,347 8,056 

Naga Land and building  School Campus 5,170 4,506 

Novaliches Land and building  School Campus 4,983 8,362 

San Jose del Monte City, 
Bulacan 

Land School Campus 4,178 - 

Valencia, Bukidnon  Land and building  School Campus 300 1,137 

Ternate, Cavite Townhouse Training Center  107 - 

BF Homes, Las Piñas (GS) Land and building ð GS Warehouse 4,094 2,865 

BF Homes, Las Piñas (HS) Land and building ð HS Warehouse 3,091 2,003 

Almanza, Las Piñas 
3 Condominium Units 
(37.2sqm/unit)  and Parking 

Investment Property  - 153 

Ayala  Avenue, Makati City  
Condominium Units    (4th, 5th & 6th 
floors of STI Holdings Center) 

Investment Property  - 3,096 

Caliraya Springs, Cavinti 
Laguna 

Land Investment Property  948 - 

Cebu City  Land Investment Property  1,100 - 

Gil J. Puyat Avenue     
Makati    City  

Condominium Units (10 th, 11th, 12th, 
and Upper Penthouse of  

TechZone Building ) 

Investment Property  - 7,928 

Sto. Tomas, Baguio Land Investment Property  512 - 
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Listed in the table below is the campus ownership  of fr anchised schools as of SY 2017-2018. 

 

Owned by the School  
Owned by STI  
Franchisee 

Leased from other parties  

1 Balagtas 11 Al abang 18 Alaminos  28 Muñoz  

2 Bohol 12 Baliuag 19 Angeles 29 Ormoc 

3 Dasmariñas 13 Balayan 20 Bacoor 30 Parañaque 

4 Koronadal  14 Cotabato 21 Calbayog 31 Pasay 

5 La Union  15 San Francisco 22 Cauayan 32 Recto 

6 Malolos 16 Surigao 23 Dipolog  33 Rosario 

7 Santa Rosa 17 Vigan 24 Dumaguete 34 San Fernando 

8 Tacurong   25 Ilagan 35 San Jose 

9 Tanay  
 

26 Maasin 36 Tagaytay 

10  General Santos 
 

 
27 Marikina  37 Tarlac 

        
 

 
38 Zamboanga 

 

 

Campus Expansion Projects 
 
STI ESG decided to shift its focus on a more organic expansion instead of a geographical expansion. This 
direction is part of STI ESGõs commitment to continuously improve the delivery of education to its 
students ñ by ensuring that its schools house state-of-the-art facilities with spacious cla ssrooms, top-of-
the-line computer laboratories, and recreational facilities.  
 
In recent years, STI ESG embarked on expansion and capital improvement projects as it encouraged 
schools to move from rented space into school-owned stand-alone campuses. Likewise, a number of 
franchised schools started their own facilities expansion programs. To date, STI ESG has 15 owned 
campuses with newly constructed/renovated buildings while 12 of the franchised schools 
constructed/renovated their own buildings and upgraded their facilities. STI ESG has a total student 
capacity of 124,170 students, with 76,538 pertaining to owned schools and 47,632 for franchised schools as 
at March 31, 2018.  STI ESG intends to continue this strategy and build new facilities for more schools. 
 
The seven-storey building of STI College Las Piñas was inaugurated on September 28, 2016. The building 
stands on a 10,000-square-meter property.  
 
Beginning April 2017, STI ESG held its ground breaking ceremonies on several properties as it marked 
the construction of six school buildings which are part of its expansion program.   
 
Lipa and Tanauan had their groundbreaking ceremonies on April 21, 2017. The 3,222-square-meter 
property at M.K Lina Street, Lipa City in Batangas will house a n eight-storey structure with roof deck  
which can accommodate as many as 6,000 students. It is expected to be operational by end of July 2018. 
Meanwhile, t he groundbreaking  of STI Tanauan also marked the signing of a joint venture agreement 
among STI ESG and STI College Tanauan led by Mr. Eusebio H. Tanco, Mr. Tan Caktiong, and Injap 
Investments, Inc. led by Edgar òInjapó Sia for the establishment of a farm-to-table school which shall offer 
courses ranging from farm production to food service.  Designed to accommodate 6,000 senior high school 
and college students in time for June 2019, the new Academic Center will stand on a 25,202 square-meter 
property at Soledad Park Subdivision, Barangay Darasa, Tanauan, Batangas. The six-storey building with 
roof deck will be  located in the main commercial area of Tanauan, Batangas.Soon-to-rise at P. Celle corner 
EDSA, Pasay City is the nine-storey STI Academic Center Pasay-EDSA.  The structure will also have a roof 
deck and will stand on a 3,911-square-meter property and can accommodate up to 6,500 senior high school 
and college students. STI ESG marked the construction of the new STI Academic Center on May 9, 2017 in 
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a groundbreaking ceremony. The campus is expected to be completed in November 2018 or in time for the 
second semester of SY 2018-2019.  
 
STI ESG also broke ground for two Academic Centers in Sta. Mesa, Manila and San Jose del Monte City, 
Bulacan on May 23, 2017. The 10-storey STI Academic Center Sta. Mesa, with roof deck, will stand on a 
3,691-square-meter property along P. Sanchez Street, Sta. Mesa in the City of Manila and can 
accommodate 9,000 senior high school and college students. On the other hand, the nine-storey STI 
Academic Center San Jose del Monte, with roof deck, can house 6,500 students. It will rise on a 4,178-
square-meter lot area at the Altaraza Town Center, a 109-hectare master planned urban community by 
Ayala Land, located along Quirino Highway, San Jose del Monte City, Bulacan. Both campuses are 
expected to be completed in November 2018 or in time for the second semester of SY 2018-2019.  
 
In Davao, a four-hectare property will house a six-storey building  with roof deck . The campus is 
estimated to accommodate 4,000 students and will also have a basketball gym with a 1,500 audience 
capacity. The campus is expected to be operational in June 2019. 
 
STI Academic Center Legazpi, on the other hand, had its groundbreaking ceremony on April 26, 2018. 
Located at Rizal St., Cabangon East in Legazpi City, the six-storey school building will stand on a 4,149 -
square-meter property with an estimated capacity of 4,000 senior high school and college students. It is 
expected to be completed in June 2019. 
 
Likewise, a number of franchised schools embarked on facilities expansion programs.  The 1,200-square-
meter property of STI College Vigan had its groundbreaking in July 2014 and started its classes in the 
new campus in the 2nd semester of SY 2015ð2016. STI College Bohol (formerly known as STI College 
Tagbilaran), on the other hand, had its inauguration on November 7, 2015. This four-storey building has 
a total area of 2,200 square meters. STI College Tanay, meanwhile, constructed additional classrooms 
which were completed in time for the 1 st semester of SY 2017-2018.  This resulted in an increase in the 
schoolõs capacity from 1,800 to 2,640 or an additional capacity of 840 students. STI College Santa Rosa 
also constructed additional classrooms which were completed in time for the opening of SY 2017-2018.  
This resulted to an increase in the schoolõs capacity of approximately 1,600 students. Meanwhile, STI 
College General Santos gave up the annex building, which it used to lease, as the school completed the 
construction of its additional four -storey building, with a total floor area of 3,593 square meters and an 
incremental capacity of almost 800 students, on September 15, 2017.   
 
The expansion of these campuses is part of STIõs commitment to continuously improve the delivery of 
education to its students and, at the same time, increase the total capacity of STI for further expansion of 
its enrollment base in the years ahead. These expansion projects may be able to carry an additional uptake 
of more than 35,000 students. 
 
 
STI WNU  

 
STI WNU is strategically located at the center of Bacolod City. The site is in close proximity  to the 
Provincial Capitol,  the New  Government Center, Corazon Locsin Montelibano Memorial Regional 
Hospital  (òCLMM RHó) and a number of commercial bui ldings mainly owned by Chinese businessmen. 
 
The main campus houses the five-storey Main Building, three -storey HM Bu ilding, three -storey IT 
Building, two -storey Engineering Building, four -storey IS Building, and other various facilities including 
the Gymnasium, Football Field, and Student Activity Center.  
 
The campus now boasts of a façade that reflects the new University Signage ð òSTI West Negros 
Universityó ð and showcases the new admission office and the refurbished Kitchen & Dining Laboratory 
that can be seen along Burgos Street.  The Main, IT and HM buildings have been renovated and the works 
were completed in February 2015. In January 2016, the construction of the Firing Range and Swimming 
Pool was launched.  These facilities are intended for use by Criminology and Maritime students, 
respectively. 
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The ground floor of the Main Building now houses the office space f or all staff and faculty.   Various 
student services offices, such as the clinic, guidance services, and student records are also located here. A 
portion of the ground floor has been prepared for the state of the art Maritime Simulator Room.  All in all, 
the Main Building has 60 classrooms and laboratories that are equipped with air -conditioning and 
multimedia projection systems.  
 
The IT building houses eight computer laboratories and eight classrooms, while the HM Building houses 
the newly re -modeled HRM Lab oratories such as the Kitchen, Food & Beverage Room, Hotel Suite and 
Front Desk Area.  The HM Building also provides a multi -purpose area and six additional classrooms that 
are also equipped with air -conditioning and multimedia projection systems.  
 
The following table is a summary  of the instituti onõs properties: 
 

LOCATION  TYPE USE/COLLEGE  
LOT  AREA 
(IN SQ.M.)  

Burgos and Malaspina Land and bui ldi ng Mariti me 1,176 

Burgos and Malaspina Land and bui ldi ng Engineering  4,839 

Burgos and Malaspina Land and bui lding Engineering  2,266 

Burgos and Malaspina Land and bui ldi ng Football/Open court  5,803 
Burgos and Malaspina Cemented lot Parki ng lot 814 

Burgos and Malaspina Land and bui ldi ng Gymnasium 1,512 

Burgos and Malaspina Land and bui ldi ng Sports Office 494 

Burgos and Malaspina Land and bui ldi ng Main bui lding 139 

Burgos and Malaspina Land and bui ldi ng Main bui lding 364 

Burgos and Malaspina Land and bui ldi ng Main bui lding 6,097 

Burgos and Malaspina Land  179 

Hi lado Land  1,044 

Hi lado Land  1,135 

Hi lado Land  733 

Hi lado Land  400 

Hi lado Land  1,292 

 
 
iACADEMY  

 
In April 2014 iACADEMY moved to an 11-storey refurbi shed bui lding along Senator Gil  Puyat Avenue, 
the iACADEMY P laza. The property is under a long -term lease arrangement that started on March 
1, 2014 and will end on May 31, 2029.  
 
With  nine floors to accommodate the schoolõs growing population, the iAC ADEMY Plaza has an 
audit orium, which  can seat 450 to 500 people. The addition of the Dance Room allows PE classes to be 
conducted in the auditorium. The Mul timedia Arts laboratori es and Comput er laboratori es have been 
improved for better use of the students. A ll  the other laboratories, such as Cintiq and the iMA C, were also 
developed to satisfy all  the needs of the students. These laboratories are equipped with high speed internet 
as well as the latest software and hardware. 
 
A ll  classrooms and lecture rooms are ful ly equip ped with the latest teaching aids. The new foundation 
rooms have adequate space for workt ables and chairs. Studi os also have ample space for w orkt ables and 
chairs. Stud ents may use the computer  laboratories to aid in  their studi es. iACADEMY is also properly  
equipp ed with top-of-the-line comput er suites that provide the necessities of education, available WI-FI 
internet access within the campus, and extensive library  hold ings. Another key improvement in 

iAC A DEMY facil ities was the increased bandw idth of the schoolõs internet connection, with stabil ized 

network. 
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On September 20, 2016, iACADEMY had its groundbreaking ceremony of its Yakal Campus, located along 
Yakal Street, Makati City.  iACADEMY has constructed a 12-storey building with penthouse. This will 
house over 100 classrooms, computer laboratories, fashion studios, library with 276 seating capacity, 
cafeteria with 836 seating capacity and an auditorium which can seat 1,000 people.  The basketball court 
and running track are located at the lower and upper penthouse. The said building was launched as 
iACADEMY Nexus last February 2018 and is now fully operational.  
 
Neschester 
 
Neschester owns a parcel of land in Makati City with an area of 2,332.5 sq. m. iACADEMY had its 
groundbreaking ceremony on September 20, 2016 on this parcel of land which will be the site of its Yakal 
campus.  Land development and building construction started in December 2016. 
 

 
 
Item 3. LEGAL PROCEEDINGS  
 
a. Agreements with PWU and Unlad.  On var ious dates in 2011, 2012 and 2013, the Company, together with 

AHC extended loans and advances to PWU and Unlad by v irtue of several agreements (collectively, 
òLoan Documentsó), whi ch were secured by mortgages over PWU and Unlad properti es, entered into 
by the Company, AH C, PWU and Unlad with total principal amount of P=513.0 milli on (P=65.0 million  
of which was extended by AHC).  Upon the non- adherence to the terms and condit ions stated in the 
loan documents, the Company and AHC served notices of default to PWU and Unlad in December 
2014, and demanded the payment of the total combined amount of around =P926.0 mill ion, inclusive of 
interests, penalt ies, fees and taxes. 

 
Upon failure to pay the aforesaid loan, the Company and AHC enforced its rights under the aforesaid 
agreements and mortgages and filed several Petitions for Extra-Judicial Foreclosure of Real Estate 
Mortgage on (a) PWU Indiana and Taft Properties with the Offic e of the Clerk of Court and Ex-Officio 
Sheriff of the Regional Trial Court (òRTCó) of Manila, (b) Unladõs properties in Quezon City and (c) 
Davao Property with the Office of the Clerk of Court and Ex -Officio Sheriff of the RTC of Quezon City 
and Davao, respectively, in February 2015.  
 
On March 13, 2015, Dr. Helena Z. Benitez (ñHZBò)  filed a Creditor -Initiated Petition for Rehabilitation of 
PWU in RTC Manila (òPWU Rehabilitation Caseó).  The PWU Rehabilitation Case was raffled to 
Branch 46 of the RTC Manila (òRehabilitation Courtó). 

On March 26, 2015, the Company filed a Notice of Claim with the Rehabilitation Court.  

On August 29, 2015, the Rehabilitation Court rendered a decision dismissing the PWU Rehabilitation 
Case. 

After filing of the Motion for Recons ideration and responsive pleadings thereto, on January 21, 2016, 
the Rehabilitation Court denied the respective Motions for Reconsideration filed by HZB and PWU .  
 
Extra-judicial foreclosure sales were conducted in various dates in 2015 and 2016 for the above 
mentioned properties and the Company was declared as the winning bidder for all extra -judicial 
foreclosure sales held. 
 
On March 1, 2016, the Company and AHC executed a Deed of Assignment wherein AHC assigned its 
AHC Loan to Unlad, including capitalize d foreclosure expenses, amounting to P=66.7 million for a cash 
consideration of P=73.8 million.    
 
On March 22, 2016, the Company, PWU, Unlad, and HZB entered into a Memorandum of Agreement 
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(òMOAó) for the extinguishment and settlement of the outstanding obligations of PWU and Unlad to 
the Company.  The MOA includes, among others, the execution of the following on March 31, 2016: 
 

¶ Deed of Dacion en pago of Quezon City Properties and Davao Property (collectively referred 
to as the òDeedsó) in favor of the Company 

¶ Release and cancellation of mortgages over the Manila Properties to be executed by the  
Company  

 
The MOA also provides that the Company will be committed to fund and advance all taxes, expenses 
and fees to the extent of P=150.0 million in order to obtain the CAR and the issuance of new TCT and 
TD in favor of the Company.  In the event that such expenses are less than P=150.0 million, the excess 
shall be given to Unlad.  However, if the P=150.0 million w ill be insufficient to cover the expenses, the 
Company will pr ovide the deficiency without any right of reimbursement from Unlad.  
 
Prior to the settlement, the breakdown of the receivables of the Company and AHC  from PWU and 
Unlad follows:  
 

 PWU Unlad* Total 

Principal amount  P=250,000,000 P=263,000,000 P=513,000,000 
Interest**     12,651,546       10,465,046     23,116,592 
Auction expenses     23,195,709          951,876     24,147,585 
Foreclosure and legal 

expenses***     18,021,970       5,941,989     23,963,959 

 P=303,869,225 P=280,358,911 P=584,228,136 

* Receivable from Unlad includes assigned receivable from AHC amounting to =P 73.8 mill ion 

** Interest up to December 31, 2012 only 

** *=P15.2 mill ion and =P32.9 million of auction, foreclosure and legal expenses, were recognized as part of the noncurrent receivables in 
2016 and 2015, respectively 

 
Pursuant to the MOA, on March 31, 2016, the Company and Unlad entered into the Deeds wherein 
Unlad transfers four parcels of land in Quezon City and a parcel of land in Davao to the Company for 
a total dacion price of P=611.0 million and P=300.0 million, respectively, for the settlement of the 
outstanding loans of PWU and Unlad.   

 
 
Relative to the above, the following cases are now pending: 
 

(i) Complaint filed by the Heirs of the Family of Villa -Abrille relative to Unladõs Davao Property.  
On October 21, 2015, the Company and AHC each received copies of the Complaint filed by 
the Heirs of Carlos Villa -Abrille, Heirs of Luisa Villa -Abrille, Heirs of Candelaria V.A. Tan, 
Heirs of Adolfo V.A. Lim, Heirs of Saya V.A. Lim Chiu, Heirs of Guinga V.A. Lim Lu, Heirs of 
Rosalia V.A. Lim Lua, Heirs of Lorenzo V.A. Lim, and Heirs of Fermin Abella against the 
Philippine Womenõs Educational Association (òPWEAó), Unlad, the Company, and AHC for 
cancellation of certificate of title, reconveyance of real property, declaration of nullity of real 
estate mortgage, damages, and attorneyõs fees.  The subject matter of the case is Unladõs 
property located in Davao City.  
   
The Plaintiffs claim that ownership of Unladõs property in Davao City should revert back to 
them because PWEA and Unlad violated the restrictions contained in the Deed of Sale 
covering the property.  The restrictions referred to by the Plaintiffs provide that PWEA shall 
use the land for educational purposes only and shall not subdivide the land for purposes of 
resale or lease to other persons. The Plaintiffs also claim that the real estate mortgage 
constituted over Unladõs property in Davao City in favor of the Company and AHC should be 
declared null and void because PWEA and Unlad have no capacity to mortgage the property 
based on the restrictions contained in the Deed of Sale. 
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On November 20, 2015, the Company and AHC filed the Motion to Dismiss (òFirst Motion to 
Dismissó).  In the First Motion to Dismiss, the Company and AHC asserted that the Plaintiffsõ 
cause of action against PWEA and Unlad has prescribed considering that the alleged violation 
of the restrictions in the Deed of Sale occurred in 1987 or more than ten (10) years from the 
filing of the case.  In addition, Plaintiffs cannot seek the cancellation of the real estate 
mortgage in favor of the Company and AHC because (a) Plaintiffs are not privy/real parties 
in interest to the said mortgage, and (b) the restrictions in the title and Deed of Sale do not 
prohibit the mortgage of the subject property.  
   
On December 4, 2015, the First Motion to Dismiss was set for hearing by the Trial Court 
wherein the Plaintiffs failed to attend the hearing.  The Trial Court instead ordered the 
Plaintiffs to file their comment to the Motion to Dismiss within ten (10) days from r eceipt of its 
order while the Company and AHC are given the same period to file their reply thereto.  
 

The Trial Court also noticed that the records failed to show that PWEA and Unlad received 
the Summons.  The Trial Court then ordered the branch sheriff t o cause the service of the 
Summons to PWEA and Unlad. 
 

Despite the extensions given to the Plaintiffs, Plaintiffs belatedly filed their 
Comment/Opposition to the First Motion to Dismiss.   
 

Because of the said circumstances, the Company and AHC filed an (1 ) Omnibus Motion, 
which seeks to expunge Plaintiffsõ Comment/Opposition to the First Motion to Dismiss for 
belatedly filing the same, and (2) a Second Motion to Dismiss dated March 22, 2016 (òSecond 
Motion to Dismissó).  
  

In the Second Motion to Dismiss, the Company and AHC informed the Trial Court that they 
were able to discover that the Plaintiffs filed a similar case against PWEA and Unlad with 
another Trial Court of Davao City, which was dismissed without qualifications for their 
failure to comply with  the said Trial Courtõs order. Said dismissal was eventually affirmed 
with finality by the Supreme Court. Because of this information, the Company and AHC 
moved to dismiss the case for res judicata and willful and deliberate forum shopping for filing 
the same case to the Trial Court. 
After receipt of all the motions filed by the Company and AHC, the Trial Court ordered the 
parties to file their responsive pleadings to said pending motions, after which, the same shall 
be submitted for resolution.  
 

The parties filed their responsive pleading wherein the last responsive pleading was filed on 
May 30, 2016.  With the filing of the said last responsive pleading, the Motions to Dismiss 
were submitted for resolution.  
 

On October 20, 2016, the Trial Court issued the Order, which granted the aforesaid Motions to 
Dismiss, and dismissed the instant case on the basis of (a) prescription and, (b) res judicata. 
The Trial Court likewise affirmed that there were no violations of the provisions and/or 
restrictions in the Deed of Sale annotated on the title of the subject property because (a) the 
mortgage of the subject property to the Corporation is not a prohibited act; and (b) there is no 
allegation that the subject property shall not be used by the Company and AHC  for 
educational purpose . 
 

On November  24, 2016, the Plaintiffs filed a Notice of Appeal of the Order dated October 20, 
2016, and sought the reversal of the same with the Court of Appeals -Cagayan de Oro (òCourt 
of Appealsó). 
 

On February 22, 2017, the Company and AH C received the Notice from the Court of Appeals 
that the Plaintiffsõ appeal is docketed as CA-G.R. CV No. 04538. The Court of Appeals 
required the Plaintiffs to file their Appellantsõ Brief.  
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In the Appellantsõ Brief filed by the Plaintiffs, they reiterated that (a) their cause of action in 
Civil Case No. 36,430-2015 has not prescribed, (b) they have a cause of action against the 
Corporation to nullify the mortgage contracts over the subject property and (c) there is no res 
judicata. 
 

Within the period to file an Appelleesõ Brief, the Company and AHC filed an Omnibus Motion 
on June 21, 2017. In the Omnibus Motion, the Company and AHC moved to dismiss the 
Plaintiffsõ appeal because the Appellantsõ Brief did not comply with the mandatory 
requirements on the content thereof and period to file the same as provided in Sections 7 and 
13 of Rule 44 in relation to Section 1 of Rule 50 of the Rules of the Court. The Company and 
AHC likewise moved to suspend the filing of the Appelleesõ Brief pending the resolution of 
the said motion to dismiss appeal. 
 

After the Court of  Appeals required the parties to file their respective responsive pleadings to 
the Omnibus Motion, the  Company and AHC  received the Court of  Appeals' Resolution, 
which dismissed the  Plaintiffs' appeal based on defects in their  Appellants'  Brief on October 
19, 2017. 
 

On November 21, 2017, the Company and AHC received the  Plaintiffs -Appellants' Omnibus 
Motion (1)  for  reconsideration to the dismissal of the appeal and (2) admit the amended 
Appellants' Brie f.  In the Omnibus Motion, Plaintiffs asserted that the appeal  should be 
reinstated because they have cured all the defects in their  Appellants ôŁBrief. 
 

After the parties filed their respective responsive pleadings to the Plaintiffs -Appellants'       
Omni bus    Motion,    the   Court    of   Appeals    issued    the Resolution dated March 1, 
2018, which, out  of liberality, reinstated the  Plaintiffs - Appellants appeal. Meanwhile, the  
Court  of Appeals required the  Company and AHC to  file  their Appellees' Brief within  forty 
five days from receipt thereof, or until  April  30, 2018. 
 

On April  30, 2018, the Company and AHC filed their  Appellees' Brief In the Appellees'   
Brief the Corporation and  AHC  asserted that the Subject Orders are valid  and with  legal 
basis to dismiss the Plaintiffs' case due to (a) prescription, (b)  res judicata and (c) failure  to 
state a cause of action. 
 
As of July 12, 2018, the Company and AHC have not received the said Reply-Brief, and/or any 
other pleading or motion from the Plaintiffs -Appellants.  
 
Unless otherwise provided by the Court of Appeals, the Plaintiffs -Appellants'  appeal of the 
Subject Order  is deemed submitted for  resolution.  
 

(ii )  Arbitration Case and Derivative Suit filed by Mr. Conrado Benitez II.  
 
(a) Mr. Conrado L. Benitez II (the òClaimantó) filed a Request for Arbitration, with the 
Philippine Dispute Resolution Center, Inc. (òPDRCIó), for and on behalf of PWU and 
Unlad, wherein he requested that the directors/trustees and stockholders/members of 
Unlad and PWU, Mr. Eusebio  H. Tanco (òEHTó), the Parent Company, Mr. Alfredo 
Abelardo B. Benitez (òABBó) and AHC (collectively, the òRespondentsó) submit the 
alleged dispute over the settlement of the loan obligations of PWU and Unlad as provided 
in the arbitration clause of the Joint Venture Agreement and Omnibus Agreement (the 
òLoan Documentsó).   
 
In the said Arbitration Case, the Claimant asserted that PWU and Unlad are not in default 
in their obligations under the Loan Documents. The obligations provided therein, 
specifically obtaining a tax free ruling for Property for Share Swap Transaction from the 
Bureau of Internal Revenue, is an impossible condition. Consequently, the foreclosures on 
the securities of the Loan Documents, real properties of PWU and Unlad, were null and 
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void  because (a) failure to submit the case for arbitration and (b) PWU and Unlad are not 
in default. Based on such circumstances, the Claimant sought, among others, the (a) 
renegotiation, or (b) rescission of the Loan Documents. Should the Loan Documents be 
rescinded, the Claimant also sought that PWU and Unlad shall be allowed twelve months 
to sell the Davao and Quezon City Properties to return the alleged investments made by 
the Company, EHT, ABB and AHC. Lastly, the Claimant sought the payment of attorneyõs 
fees not less than P=5.0 million,  P=0.5 million for expenses and reimbursement of cost of suit, 
expenses, and other fees. 
 
On July 12, 2016, the Company, AHC and EHT received the Notice of Arbitration from the 
PDRCI, and required said parties to file their Response to the Request for Arbitration filed 
by the Claimant within thirty (30) days from receipt thereof, or until August 11, 2016.  
 
Upon verification with the PDRCI, the Claimant has yet to pay the full amount of fees 
required by the PDRCI. 
 
Based on the rules of the PDRCI, the Respondents in the arbitration case need not file their 
Response until full payment of the Claimant.  
 
Based on said circumstances, the Company, AHC, and EHT filed an Entry of Appearance 
with Manifestation  ("Manifestation"). In the Manifestation, they informed the PDRCI that 
the filing of their Response shall be deferred until full payment of the provisional advance 
of cost by the Claimant  as required under the PDRCI Rules. Likewise, they manifested 
that the Claimant should be compelled to pay said fees in order for the PDRCI and/or the 
arbitral tribunal to be constituted to rule on the defenses and/or claim to be raised by the 
Company, AHC and EHT.  
  
On September 7, 2016, the PDRCI issued a Notice dated Aug ust 26, 2016, which informed 
the parties to the instant case that the proceedings are suspended until the Claimant 
settles the outstanding provisional advance on cost for filing the instant case. 
 
In view of the foregoing, the case is deemed suspended pending the settlement by the 
Claimant of the provisional advance on cost.  
 
As of July 12, 2018, the case remains suspended based on the aforesaid reason. 
   

(b) After filing the Request for Arbitration, Mr. Conrado L. Benitez II (the òPetitioneró) then 
filed a derivative suit for himself and on behalf of Unlad and PWU against 
directors/trustees and stockholders/members of Unlad and PWU, EHT, the Company, 
ABB and AHC (collectively, the òDefendantsó) docketed as Civil Case No. 16-136130 in 
the RTC of Manila (the òDerivative Suitó).  The Derivative Suit was raffled to Branch 24 of 
the RTC of Manila presided over by Judge Ma. Victoria A. Soriano-Villadolid.  
 
In the Derivative Suit, the Petitioner primarily asserts that the Company, EHT, ABB and 
AHC should submit th emselves to the arbitration proceedings filed with the PDRCI 
because the Loan Documents required any alleged dispute over the same to be resolved 
through arbitration. Consequently, the Petitioner alleges that the foreclosure proceedings 
and settlement of the obligations of PWU and Unlad as evidenced by the MOA dated 
March 22, 2016 executed by PWU and Unlad with the Company and AHC are null and 
void for not complying with the aforesaid arbitration clause.  Likewise, the Petitioner 
sought the payment of attorneyõs fees not less than P=1.0 million,  P=0.1 million for expenses 
and cost of suit. 
 
On July 26, 2016, the Company and AHC filed their Joint Answer with Compulsory 
Counterclaim (òJoint Answeró).  In the Joint Answer, the Company and AHC asserted 
that the instant case is a mere harassment and nuisance suit, and a deliberate form of 
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forum shopping when the Petitioner filed the Arbitration Case for the same purpose. 
Likewise, the Petitioner cannot compel the corporations to submit themse lves to 
arbitration because (a) the parties to the Loan Documents have already settled any 
disputes, and (b) the said corporations are not stockholders and members of PWU and 
Unlad. Lastly, the relevant laws allow the Company and AHC to institute foreclosu re 
proceedings even if there is an arbitration clause. 
 
Simultaneously, EHT filed his Answer wherein he asserted that the Petitioner cannot 
compel him to submit himself to arbitration when he is not a party to the Loan 
Documents.  Under the relevant laws and arbitration clause of the Loan Documents, only 
parties to said contracts may be required to submit themselves to arbitration. EHT has 
ceased to be a party to the Joint Venture Agreement when he assigned all his rights and 
interests thereto to the Company, while he is not a party to the Omnibus Agreement. EHT 
further asserted that the Petitionerõs only motive of including him in said case is to 
destroy his good name with the latterõs blatant lies and baseless allegations. 
 
The Petitioner then filed his Consolidated Reply to the Joint Answer and Answer of EHT.  
 
Meanwhile, Defendants ABB, Dr. Francisco Benitez (as president of PWU), and Mr. Marco 
Alfredo Benitez (as president of Unlad) filed their respective Motion(s) to set preliminary 
hearing on the special and affirmative defenses raised by said Defendants in their 
respective Answers. 
 
On October 19, 2016, the Petitioner filed his Ex Parte Motion to Set Pre-Trial of the instant 
case. 
 
The Trial Court ordered the parties to file their respective comments to  the aforesaid 
Motions.  
 
Based on the records of the case, Dr. Francisco Benitez (as president of PWU), and Mr. 
Marco Alfredo Benitez (as president of Unlad) have filed their opposition to the Ex Parte 
Motion to Set Pre-Trial insofar as the same is premature due to the pending Motion(s) to 
set preliminary hearing on the special and affirmative defenses. 
 
On November 11, 2016, the Company/AHC and EHT filed their respective Motion(s) to 
Set Hearing on Affirmative Defenses. In EHTõs Motions, EHT moved to dismiss the case 
because EHT is no longer a party to the loan documents subject of the instant case. While, 
the Company and AHC asserted that the dismissal of the case is warranted when (a) the 
Petitioner is guilty of forum shopping for filing the arbitration c ase with the PDRCI and 
(b) the same is a mere harassment and/or nuisance suit. The said Motions were set for 
hearing on 8 December 2016. 
 
After the hearing on the aforesaid Motions filed by the Defendants in the instant case and 
filing of all the parties t heir respective responsive pleadings to the said Motions, the Trial 
Court issued its Order dated February 22, 2017, which denied the co-defendants 
respective Motion(s) to Set Preliminary Hearing on the Special and Affirmative Defenses.  
 
On March 13, 2017, the Company, AHC and EHT received two (2) Order(s) both dated 3 
March 2017 from the Trial Court. The first Order provides that their Motion(s) to Set 
Preliminary Hearing on the Special and Affirmative Defenses were denied by the Trial 
Court while the second Order set the case for pre-trial conference on April 18, 2017 with 
pre-marking of documentary evidence on April 7, 2017 (òNotice of Pre-Trialó). The Notice 
of Pre-Trial further requires the parties to file their respective (a) pre -trial briefs, (b) 
documentary evidence, (c) affidavits of witnesses, and (d) special power of attorney of 
counsels, in case any of the party-litigants cannot attend the pre -trial conference. 
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After participating in the pre -marking of evidence and filing of their respective Pre -Trial 
Briefs and Judicial Affidavits of witnesses, the partiesõ respective counsels attended the 
pre-trial for the above -captioned case on April 18, 2017. 
 
During the pre -trial conference, the Trial Court referred the case for Court-Annexed 
Mediation with t he Philippine Mediation Center (òPMCó) as allowed during pre-trial. The 
Trial Court further informed the parties that should the parties fail to amicably settle, the 
Trial Court may require the parties to (a) file their respective Memorandum , (b) present 
their evidence or witness on factual issues need to be clarified and/or resolved, and/or (c) 
submit the case for judgment based on the pleadings and evidence submitted by the 
parties. 
 
Immediately after the hearing, the parties went to the PMC, wherein the parties agreed to 
schedule the mediation hearing on May 3, 2017. While setting the schedule of the 
mediation hearing, counsel for the Petitioner made a proposal for the amicable settlement 
of the instant case.  
 
On May 2, 2017, the Company and AHC received  the Urgent Motion (For Issuance of 
Temporary Restraining Order and Writ of Preliminary Injunction) (òMotion for 
TRO/Injunctionó) filed by the Petitioner. In the Motion for TRO/Injunction, the Petitioner 
sought to enjoin the construction work being initiat ed by the Company on the Davao 
Property on the ground that (a) the said property is subject of the instant case, and (b) 
Unlad and/or Philippine Womenõs College of Davao will be dispossessed of the said 
property. The Motion for TRO/Injunction was scheduled  by the Trial Court on 11 May 
2017.  
 
On May 3, 2017, the parties were all present for the mediation hearing. During said 
hearing, the Company, through counsel, manifested that it rejects the Petitionerõs 
proposal, and moved to terminate the mediation hear ing. Upon said motion, the Court -
Annexed Mediation was terminated.  
 
On May 11, 2017, the partiesõ respective counsels attended the hearing on the Motion for 
TRO/Injunction. During the hearing, the Trial Court denied the Petitionerõs request for a 
status quo pending the resolution of the said Motion. Instead, the Trial Court required the 
parties to file their respective Position Paper on the issuance of the TRO on May 18, 2017. 
The Trial Court also set the hearing on the issuance of a Preliminary Injunction wherein 
the parties will present their respective witnesses and evidence for the same. 
 
While the aforesaid Motion for TRO/Injunction was pending, on May 17, 2017, the 
Company and AHC received an Ex Parte Reiterative Motion of the Plaintiff. In the said Ex  
Parte Motion, the Petitioner reiterated his request for a status quo order considering that 
the Company was able to obtain a permit to construct a fence on the Davao Property. The 
said Motion was set for hearing on May 18, 2017. 
 
On May 18, 2017, all of the parties filed their respective Position Papers in relation to 
Petitionerõs Motion for TRO/Injunction.  
 
On May 25, 2017, the Petitioner filed a Manifestation and Motion to Withdraw its Motion 
for TRO/Injunction. The Petitioner alleged that instead of co nducting hearings on the 
issuance of an Injunction, the Trial Court should proceed to resolve the case based on the 
pleadings and affidavits already filed by the parties in accordance with Interim Rules 
Governing Intra -Corporate Controversies. 
 
Upon receipt of the aforesaid Manifestation and Motion to Withdraw of the Petitioner, the 
Trial Court granted the same and cancelled the scheduled injunction hearings. 
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On July 5, 2017, the Company, AHC  and EHT received the Trial  Court's Order  dated 
June 23, 2017.  In the Order, the parties were required to file  their respective Memoranda 
within twenty (20)  days from receipt thereof in  order for the  Trial Court to  proceed to 
render judgment, full  or otherwise, based on all  of the pleadings and evidence 
submitted by  the parties in relation and pursuant to Rule 4,  Section 4 of the Interim 
Rules of Procedure Governing Intra-Corporate Controversies under Republic Act  No. 
8799 ("Interim Ru les"). 
 
On July 25, 2017, all of the parties filed  their  respective Memoranda.  With t he filing  of 
their  respective Memoranda, the case was submitted for  resolution.  
 
While  the case is submitted  for  resolution, the Plaintiff  has been filing Manifestations 
wherein he manifested to the Trial Court that  the Company has initiated  the 
construction of a school on the alleged subject Davao Property. 
 
On February 9, 2018, the Company received the Decision dated January 19, 2018, which 
dismissed the case. In the Decision, the Trial  Court deemed that Plaintiff  failed to 
establish fraud or bad on the part of the Defendants. Consequently, the Trial Court cannot 
contravene in the agreement among the Company, Unlad, PWU and AHC  to amicably 
settle the outstanding obligations of  PWU and Unlad  to the Company. 
 
On February 28, 2018, the Company, AHC and EHT re ceived the Plaintiffs' Petition  for  
Review of the aforesaid Decision filed with  the Court of Appeals - Manila and  docketed 
as C.A. G.R. No. 154654. 
 
As of July 12, 2018, the Court of  Appeals has yet to issue the appropriate Resolution 
requiring the parties  to file their respective Comments to the Plaintiffs' Petition for  
Review. 

 
 

b. Anthony Carlo A. Agustin, Suzzette A. Agustin, V -2 G. Agustin, Vincent Paul A. Agustin, Tisha 
Angeli Sy, Hananaiah Construction & Manpower Resources, Inc. and V.S. Heirlooms Pacifica, Inc. v. 
STI Education Systems Holdings, Inc. 
Civil Case No. 16-14678 
Branch 42, Regional Trial Court of Bacolod City 

 

Specific Performance Case filed by the Agustin Family.  The Agustin family filed a Specific 
Performance case against the Company for the payment by the latter of the remaining balance of the 
purchase price for the sale of the Agustin Familyõs shares in STI WNU. 
 
The Agustin  family  alleges in their Complaint that based on the Share Purchase Agreement and Deed 
of Absolute they executed wi th the Company, the price of their shares in WNU has been pegged at P=
400.0 million. Despite these two agreements, the Company refuses to pay the full purchase price for the 
WNU shares they acquired from the Agustin  family . 
 
In its Answer, the Company stated that the Agustin  family  is not entitled to the full purchase price of 
their STI WNU shares because they have not complied with all the requirements for its release. In 
particular, the Agustin  family  has not been able to deliver the Commission on Higher Education 
permits for the operation of WNUõs Maritime Program as provided in the MOA, and the Share 
Purchase Agreement. In addition, there are other trade receivables in favor of WNU wherein full 
satisfaction of the same entitles the Agustins a portion of the balance of the purchase price.  
 
On June 2, 2016, the Company received the Agustin  family õs Reply to the Answer. In the Reply, the 
Agustin  family  are asserting that (a) the Memorandum of Agreement, Share Purchase Agreement and 
Deed of Absolute Sale (the òSTI WNU Contractsó) provide that the Company can withhold the 
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payment of the remaining balance of P=50.0 million , which alleged to be pursuant to the license to 
operate the Maritime Programs of STI WNU, and (b) the Company should be deemed to have agreed 
on the P=400.0 million purchase price. Likewise, the allegations in the Answer are also against the Parol 
Evidence Rule which provides that the parties to a written agreement cannot change the stipulations 
provided therei n. 
 
The Agustin  family  also filed and served a Request for Admission to the Companyõs counsel wherein 
they sought the Company to admit (a) the existences and authenticity of the STI WNU Contracts, (b) 
issues of the instant case are (i) determination of the final purchase price based on the STI WNU 
Contracts and (ii) final purchase price should be either the P400.0 million  or the adjusted price of 
P350.0 million , and (c) the STI WNU Contracts constitute the entire written agreement of the parties.  
 
On 17 June 2016, the Company filed its Comment/Opposition to the Agustin  familyõs Request for 
Admission. In the Comment/Opposition, the Company filed their objections thereto and sought the 
same to be denied or deemed ineffectual on the following grounds; (a) defective service because it 
should have been served directly to the Company and not to its counsel as required under the Rules of 
Court, (b) redundant because the matters raised therein have already been addressed in the Answer, 
and (c) improper and irrelevant  because it sought admission of issues which are proper during pre-
trial and not in a Request for Admission.  
 
Besides the Trial Courtõs resolutions on the aforesaid objections to the Request for Admission, the case 
may be referred to pre-trial and/or court -annexed mediation unless the Agustin family filed any other 
motions or pleading.  
 
Pending the resolution on the aforesaid objections to the Agustin  family  Request filed an Omnibus, 
which seeks, among others, a judgment on the pleadings to be issued against the Company by the 
Trial Court. The Agustin  family  asserted that the Company is prohibited from presenting Parol 
Evidence.  
 
Pursuant to the order of the Trial Court, the parties filed their respective responsive pleadings in 
relation to the Agustin fami lyõs Omnibus Motion.  
 
On March 27, 2017, the Trial Court issued the Omnibus Order, which denied the Agustin familyõs 
Omnibus Motion. In the Omnibus Order, the Trial Court affirmed that the matter raised in the Request 
for Admission has already been admitt ed by the Company. The Trial Court also adopted the 
Companyõs position that the affirmative defenses raised in the Answer may only be resolved in a full 
blown trial, and consequently, the Agustin familyõs Judgment on the Pleading should be denied for 
lack of merit.  
 
On May 2, 2017, the Company received the Agustin familyõs Motion for Reconsideration. In the 
Motion for Reconsideration, the Agustin family reiterated its position that the Company could not 
question or insist the reduction of the purchase pric e of WNU Shares due to their failure to submit the 
CHEd Permits when the Share Purchase Agreement and Deed of Absolute Sale of the WNU Shares 
stipulated that the purchase price is for the amount of Four Hundred Million Pesos ( P400,000,000.00). 
The Motion f or Reconsideration was set for hearing on May 5, 2017. 

 
During the May  5, 2017 hearing, the Trial Court allowed the parties to file their respective responsive 
pleadings to the Agustin familyõs Motion for Reconsideration, wherein the Company had to file it s 
Comment/Opposition thereto on May 22, 2017. After the filing of all of the said responsive pleadings 
of the parties, the Motion for Reconsideration was submitted for resolution. The Trial Court likewise 
set the pre-trial of the instant case on August 15, 2017. 
 
On October 19, 2017, the Company received the Trial Court's   Order dated October 3, 2017.   In the 
Order, the Trial Court granted the Agustin's Motion for Reconsideration in  so far as the proceedings in 
the instant case should no longer be through a full blown trial.  The Trial Court  considered that an 
expeditious disposition of the case is warranted considering the age and medical condition  of the 
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Agustins.  Consequently, the Trial Court required the parties to file their respective Memoranda with  
supporting affidavits and deposition, if any, within twenty days from r eceipt of the Order, or until 
November  8, 2017. 
 
While the Company sought for the reconsideration of the aforesaid order and suspension of the filing 
of the Memorandum, the Agustin fil ed their Memorandum in Support of the Summary Judgment 
dated October 23, 2017 ("Agustins' Memorandum").  In the Agustins' Memorandum, the Agustins 
asserted that they are entitled to the (a) full purchase price of Four Hundred Million Pesos  
(P400,000,000.00) and not Three Hundred Fifty Million Pesos (P350,000,000.00) as asserted by the  
Company; (b) moral, nominal, temporal, exemplary damages; and (c) attorney's  fees. 
 
The Company filed an Urgent Omnibus Motion to  suspend the filing of the Memorandum due t o its 
pending Motion for Reconsideration.  
 
During the hearing on the aforesaid motions of the Company, both parties were given the opportunity 
to present their respective arguments on the (a) reconsideration for a summary judgment  and (b) issue 
on the non-filing of the Memorandum of the Company. 
 
Meanwhile, the presiding judge proposed that the Company should file its Memorandum, and waive 
the Omnibus Motion in order for the Trial Court to resolve the case through summary judgment.  
 
While the Company insisted that the Trial Court should resolved the Omnibus Motion before 
proceeding to summary judgment, the Company filed and served its Memorandum without prejudice 
to the Omnibus Motion.  
 
On January 29, 2018, the Company received its Order dated January 10, 2108, which denied the 
Companyõs Motion for Reconsideration but, in the interest of justice, admitted the Memorandum of 
the Company. With the admission of the said Memorandum, the case was deemed submitted for 
resolution.  
 
While the Company sought to annul t he aforesaid Order by filing a Petition for Certiorari with 
application for Temporary Restraining Order and Writ of Preliminary' Injunction (òPetitionó) with the 
Court of Appeals of Cebu City, the Trial Court rendered its Decision dated April 4, 2018. In the 
Decision, the Trial Court ordered the Company to pay the Agustins the amount of Fifty Million Pesos 
(P50,000,000.00) with legal interest from the filing of the case until  full payment only.  
 
On May 11, 2018, the Company filed the Motion for Reconsidera tion Ex Abudanti Ad Cautelam. In the 
said Motion, the Company asserted that the findings of the Trial Court are contrary to law and the 
facts of the case. Moreover, the Company manifested that the filing of the said Motion is without 
prejudice to the Petition filed with the Court of Appeals of Cebu City, which questions the propriety of 
the summary judgment procedure followed by the Trial Court in the case.  
 
The Agustins filed their Opposition to the said Motion. Besides reiterating the validity of findings  of 
the Trial Court, the Agustins raised the issue of forum shopping due to the pending Petition in the 
Court of Appeals of Cebu City.  
 
With the filing of the said Opposition, the Companyõs Motion for Reconsideration Ex Abudanti Ad 
Cautelam is submitted fo r resolution.   
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c. Commissioner of Internal Revenue vs.  
STI Education Services Group, Inc. 
CTA Case No. 7984 
Court of Tax Appeals - 2nd Division  
 
Commissioner of Internal Revenue vs.  
STI Education Services Group, Inc. 
CTA EB No. 1050 
Court of Tax Appeals - En Banc 
 
Commissioner of Internal Revenue vs.  
STI Education Services Group, Inc. 
G.R. No. 220835 
Supreme Court - First Division  

 
Tax Assessment Case.  STI ESG filed a petition for review with the Court of Tax Appeals (CTA) on 
October 12, 2009.  This is to contest the Final Decision on Disputed Assessment issued by the BIR 
assessing STI ESG for deficiencies on income tax, and expanded withholding tax for the year ended 
March 31, 2003 amounting to 124.3 million.   On February 20, 2012, STI ESG rested its case and its 
evidence has been admitted into the records. 
 
On June 27, 2012, the BIR rested its case and has formally offered its evidence.  On April  17, 2013, the 
CTA issued a Decision which granted STI ESGõs petition for review and ordered the cancellation of the 
BIRõs assessment since its right to issue an assessment for the alleged deficiency taxes had already 
prescribed.  On May 16, 2013, STI ESG received a copy of the Commissioner of Internal Revenueõs 
(òCIRó) Motion for Reconsideration dated May 8, 2013.  STI ESG filed its Comment to CIRõs Motion 
for Reconsideration on June 13, 2013.  The CTA issued a resolution dated July 17, 2013 denying the 
CIRõs Motion for Reconsideration.  On August 22, 2013, the CIR filed its Petition for Review dated 
August 16, 2013, with the CTA En Banc.  On October 29, 2013, STI ESG filed its Comment to the CIRõs 
Petition for Review.   The CTA En Banc deemed the case submitted for decision on May 19, 2014, 
considering the CIRõs failure to file its memorandum.  On March 24, 2015, the CTA En Banc affirmed 
the decision dated April 17, 2013 and the resolution dated July 17, 2013 and granted STI ESGõs Petition 
for Review and ordered the cancellation of the BIR assessment for the fiscal year ending March 31, 
2003.  On April 21, 2015, the CIR filed a Motion for Reconsideration with the CTA En Banc.   On July 3, 
2015, STI ESG filed its Comment on the Motion for Reconsideration. On September 2, 2015, the CTA 
En Banc denied the CIRõs Motion for Reconsideration.  On October 30, 2015, the CIR filed a Petition for 
Review with the Supreme Court.   On January 26, 2016, STI ESG received a notice from the Supreme 
Court requiring it to file its Comment on the Petition for Review filed by the CIR. On February 5, 2016, 
STI ESG filed a Motion for Extension of Time to File Comment on the Petition for Review requesting 
an additional period of twenty (20) days from February 5, 2016, or until February 25, 2016, within 
which to file the Comment.    On February 25, 2016,   STI ESG filed another Motion for Extension of 
Time to File Comment on the Petition for Review requesting an additional period of fifteen (15) days 
from February 25, 2016, or until March 11, 2016, within which to file the Comment.   On March 11, 
2016, STI ESG, through its counsel, filed its Comment on the Petition. On October 27, 2016, STI ESG 
received a notice from the Supreme Court in which the Court,  inter alia, required the CIR to reply to 
STI ESG's Comment (to the Petition for Review) within 10 days from receipt of notice.   On November 
25, 2016, the CIR filed his reply to STI ESGõs Comment.  
 
On October 4, 2017, STI ESG received the decision from the Supreme Court dated July 26, 2017. In its 
decision, the Supreme Court denied the petition for review filed by the CIR and affirmed the Decision  
dated March 24, 2015 and Resolution dated September 2, 2015 of the Court of Tax Appeals En Banc in 
CTA EB No. 1050.  The Supreme Court ruled that the Waivers of Statute of Limitations, being 
defective and invalid, did not extend the CIR's period to issue the subject assessments.  Thus, the right 
of the government to assess or collect the alleged deficiency taxes is already barred by prescription.   
On October 25, 2017, the CIR filed a Motion for Reconsideration of the Supreme Courtõs decision dated 
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July 26, 2017. As at report date, STI ESG has not received an order from the Supreme Court to file a 
Comment on the Motion for Reconsideration.  
 
On April 5, 2018, STI ESG received the decision from the Supreme Court dated                                   
December 14, 2017.  In its decision, the Supreme Court denied the Motion for Reconsideration filed by 
the CIR and affirmed the Decision dated July 26, 2017.  The Supreme Court ruled that there is no 
substantial argument to warrant a modification of the Supreme Co urtõs decision.  Thus, the Supreme 
Court denied the Motion for Reconsideration with FINALITY.  The Supreme Court also resolved that 
no further pleadings or motions shall be entertained in the case.  Thus, the Supreme Court ordered the 
immediate issuance of the Entry of Judgment. 
 
On July 2, 2018, the Parent Company received the Entry of Judgment issued by the Supreme Court 
dated May 7, 2018, which certified that its decision dated December 14, 2017 became final and 
executory and was recorded in the Book of Entries of Judgments on said date. 
 

 
d. Gan Tiak Kheng and Kelvin Y. Gan vs. STI 

College Cebu, Inc. and Amiel C. Sangalang 
Civil Case No. 15-135138 
Branch 6, Regional Trial Court 
City of Manila  

Specific Performance Case.  STI College Cebu, Inc. (òSTI Cebuó) was named defendant in a case filed 
by certain individuals for specific performance and damages. In their Complaint, the Plaintiffs 
sought the execution of Deed of Absolute Sale over a parcel of land situated in Cebu City on the 
bases of an alleged perfected contract to sell.   

On March 15, 2016, STI ESG, as the surviving corporation in the merger between STI ESG and STI 
Cebu, filed a Motion to Dismiss  the case based on, among others, (a) lack of jurisdiction and (b) 
failure to state a cause of action.  

Afte r due proceedings and filing their respective responsive pleadings and positions papers, the 
Defendants received on February 28, 2017 the Resolution of the Trial Court wherein it denied the 
Defendantsõ Motion to Dismiss. 

On March 6, 2017, the Defendants filed their Joint Motion for Reconsideration Ad Cautelam in 
relation to the Resolution.  

On March 14, 2017, the Defendants received the Plaintiffsõ Comment/Opposition to Joint Motion 
Reconsideration Ad Cautelam and/or Motion to Declare Defendants in Default d ated 11 March 2017 
(òComment with Motionó). In the Comment with Motion, Plaintiffs alleged that the Defendants 
should have filed their Answer instead of the Joint Motion for Reconsideration Ad Cautelam after 
the denial of their Motions to Dismiss. Consider ing that the Defendants did not file their Answer, 
Plaintiffs moved to declare the Defendants in default.  

After due proceedings and filing of their respective responsive pleadings to the aforesaid (a) Joint 
Motion and (b) Motion to Declare in Default , the Trial Court issued the Resolution dated August 16, 
2017, which denied the said Motions.  
 
After seeking an extension to file the Answer to the Plaintiffsõ Amended Complaint, STI ESG filed 
the Consolidated Answer to the Amended Complaint on August 30, 2017.  In the Consolidated 
Answer, Defendants asserted that there is no perfected contract to sell or of sale between STI ESG 
and the Plaintiffs considering  (a) there is no Board approval on the sale of the Subject Property; (b) 
the lack of definite terms and conditions thereof; and (c) Mr. Amiel Sangalang has no authority to 
bind STI ESG on the alleged contract to sell or sale of the Subject Property. 
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While Plaintiffs opposed the (a) motion for extension and (b) subsequent filing of the Consolidated 
Answer, th e Trial Court affirmed the admission of the Consolidated Answer and set the case for pre -
trial.  
 
On 9 February 2018, the parties attended the pre-trial wherein the Trial Court then referred the case 
for court -annexed mediation as required under the relevant rules.  
 
The parties immediately attended the mediation proceeding. After presenting their respective 
position, the mediation was terminated because the parties failed to amicably settle. 
 
Considering the termination of the court -annexed mediation, the Trial Court schedule d the case for 
judicial dispute resolution.  
 
On May 29, 2018, both parties attended the judicial dispute resolution. The same was also 
terminated due to failure of the parties to reach an amicable settlement.  

 
As mandated by the relevant rules, the case would ·be raffled to a new presiding judge. Pending 
receipt of any notice that the case has been assigned to a new presiding judge, there are no schedule 
for pre-trial and trial proper.  
 
As of July 2, 2018, there is still no notice that the case has been re-raffled to a new presiding judge 
who would conduct the pre -trial and trial proper.   
 

 
e. Global Academy of Technology and Entrepreneurship, Inc.  

(formerly STI -College-Santiago, Inc.)  vs.  
STI Education Services Group, Inc. 
Civil Case No. 16-02676 
Branch 58, Regional Trial Court Makati City  

 
Complaint for Damages filed by GATE (formerly STI -College Santiago, Inc.). Global Academy of 
Technology and Entrepreneurship, Inc. (òGATEó) filed a complaint for Damages against STI ESG for 
its non-renewal of the Licensing Agreement despite the formerõs alleged compliance of the latterõs 
audit recommendations. On the basis of such alleged invalid non -renewal of the Licensing 
Agreement, GATE seeks for (a) moral damages in the amount of P0.5 million , (b) exemplary 
damages in the amount of P0.5 million  and (c) attorneyõs fees in the amount of 15% of the amount to 
be awarded and P3.0 thousand per court appearance. 
 
On January 23, 2017, STI ESG filed its Motion to Dismiss Ad Cautelam. In the said Motion, STI ESG 
asserted that the dismissal of the case was warranted on the following grounds; (a) lack of 
jurisdiction over STI ESG due to improper service of Summons to a Human Relations Officer (òHR 
Officeró), and (b) failure to state a cause of action because GATE has no right for the renewal of the 
Licensing Agreement when (i) the same already expired and (ii) it clearly provides that it may be 
renewed by mutual agreement of the parties. The Motion to Dismiss Ad Cautelam was set for 
hearing on February 3, 2017. 
On February 3, 2017, STI ESG received GATEõs Comment /Opposition. In the said 
Comment/Opposition, GATE alleged that (a) the HR Officer was alleged authorized by its in house 
counsel to receive the Summons, and (b) the decision of STI ESG not to renew the Licensing 
Agreement was not based on its mutual agreement provision but the violations of GATE. 
Consequently, such decision of STI ESG to cancel the Licensing Agreement was alleged in bad faith.  
 
Upon the filing of all the pleadings in relation to the Moti on to Dismiss Ad Cautelam of STI ESG, the 
Trial Court issued its Resolution dated May 16, 2017, which denied the said Motion. The Trial Court 
also required STI ESG to file its Answer to the Complaint within the non -extendible fifteen (15) days 
from receipt  of said Resolution on 25 May 2017 or until 9 June 2017. 
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On 9 June 2017, STI ESG filed its Answer to the Complaint. In the Answer, STI ESG reiterated its 
position that GATE has no cause of action against it because its decision not to renew the Licensing 
Agreement is in accordance with contractual stipulations therein that its renewal is upon mutual 
agreement of both parties. Considering the effectivity period of the Licensing Agreement expired on 
31 March 2016 without being renewed by both parties, GATE cannot claim any damages for STI 
ESGõs lawful exercise of its rights under the Licensing Agreement.  
 
On June 19 2017, the Trial Court issued its Order referring the parties to Court-Annexed Mediation 
on July 14, 2017. 
 
Both parties have been required to attend and participate in the said mediation hearing, and 
subsequently, the judicial dispute resolution with the Trial Court. After the aforesaid proceedings, 
the parties failed to reach an amicable settlement, and terminated the judicial dispute resolution on 
27 October 2017.  As mandated by the relevant rules, the case was raffled to a new presiding judge.  
 
The case was re-raffled to Branch 146 of the Regional Trial Court of Makati City, wherein the new 
presiding judge issued an Order setting the case for pre-trial hearing on May 11, 2018. 
 
The pre-trial proper was re -scheduled by the Trial Court in order for the parties to pre -mark their 
documentary evidence before the branch clerk of court on May 23, 2018.  
 
On May 23, 2018, both parties attended and caused the pre-marking of their respective documentary 
exhibits.  
 
Meanwhile, the pre -trial was set by the Trial Court and upon agreement of the parties on August 31, 
2018. 

 
f. Tristan Jules P. Maningo representing STI 

Education Services Group, Inc. v. Cristian N. 
Monreal NPS Docket No. XV-16-INV14L01174 
Office of the City Prosecutor, Taguig City  
ACP Vincent L. Villena  

 
Criminal Case. A complaint for qualified theft was filed by STI ESG against its former school 
accounting supervisor and acting school accountant (òformer supervisor/accountantó). In the 
complaint, STI ESG alleged that said former supervisor/accountant manipulated the payroll 
registers of STI College Global City by including the name of a former faculty member of STI 
College Global City in the payrol l registers and placing a corresponding salary and 13th month pay 
beside said faculty memberõs name. The salary of said former faculty member was deposited in a 
bank account belonging to the former supervisor/accountant. The total amount deposited to the 
bank account of the former supervisor/accountant through this scheme amounted to P201,047.63. 

The complaint for qualified theft was filed with Office of the City Prosecutor of Taguig City. 
Summons to the former supervisor/accountant was returned undelivered  despite STI ESG 
providing additional addresses of the former supervisor/accountant where the summons could be 
served.  

After the former supervisor/accountant failed to appear on two preliminary investigations, the 
complaint was submitted for resolution.  

On September 8, 2016, STI ESG filed an Ex-Parte Motion for Early Resolution to resolve the case 
pointing out that more than sixteen (16) months has elapsed since the matter was submitted for 
resolution.  

As of July 2, 2018, STI ESG has not received any resolution issued by the Office of the City 
Prosecutor of Taguig City.  
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g. Breach of contract.   

 
STI ESG and MOBEELITY executed a Memorandum of Agreement dated September 8, 2014 
wherein STI ESG engaged the services of MOBEELITY to deploy its digital classroom pilot, also 
known as e-Learning Management System (òeLMSó) and MOBEELITY committed to provide the 
necessary applications suite of the intended learning management system of STI ESG. 

MOBEELITY undertook to provide STI ESG with access to the EDU 2.0 LMS (now known as 
òNEOó) and iMEET virtual classroom.  MOBEELITY committed to provide STI ESG with online 
and on-site technical support for the implementation of the EDU 2.0 LMS and iMEET virtual 
classroom.  Furthermore, MOBEELITY committed to provide STI ESG with a ll updates and 
modifications to EDU 2.0 LMS and iMEET virtual classroom free of charge.  Out of these two (2) 
platforms, STI ESG was only able to avail of and utilize the EDU 2.0 LMS under the agreement. 

MOBEELITY provided STI ESG access to the EDU 2.0 LMS.  EDU 2.0 LMS is a product of Cypher 
Learning, and MOBEELITY was an authorized reseller of this product.  

In accordance with the terms of the Agreement, STI ESG paid MOBEELITY the sum of P=3.3 million 
as downpayment for services to be rendered by MOBEELITY for the First Semester of SY2016-2017 
or from June to November 2016. 

On June 12, 2016, it came to the attention of STI ESG that Cypher Learning had terminated its 
relationship with MOBEELITY due to the fraudulent acts committed by MOBEELITY aga inst 
Cypher Learning.  
 
As a result of the termination of its relationship with Cypher Learning, MOBEELITY would no 
longer be able to grant access to the EDU 2.0 LMS in favor of STI ESG for the First Semester of 
SY2016-2017. MOBEELITY would also no longer be able to comply with its other obligations 
under the Agreement such as its obligation to provide STI ESG with all updates and modifications 
to EDU 2.0 LMS.   

Considering the above circumstances, MOBEELITY should reimburse STI ESG P=3.3 million.   
However, despite STI ESGõs demand and efforts to amicably settle this concern, MOBEELITY 
refuses to return the downpayment.  STI ESG seeks the return of the P=3.3 million plus payment of 
all costs, expenses and fees incurred by STI ESG in recovering the said amount . 

Pursuant to the arbitration clause of the Memorandum dated 8 September 2014, STI ESG initiated 
the ad hoc arbitration to settle a dispute involving the reimbursement of Three Million Three 
Hundred Thousand Pesos (P3,300,000.00) by Mobeelity due to a breach of its obligations under the 
Memorandum.  

 
As of July 2, 2018, the ad hoc arbitration is ongoing. Details of the proceedings cannot be disclosed 
due to the confidential nature of the said proceedings as required by law.  

 
 

 

Labor Case.  A former employee of STI ESG filed a Petition with the Supreme Court after the Court 
of Appeals denied the former employeeõs claims and rendered prior decisions in favor of STI ESG. 
On August 13, 2014, STI ESG received the Supreme Courtõs decision dated July 9, 2014 annulling the 
decision of the Court of Appeals and ordered that STI ESG reinstate the former employee to her 
former position and pay the exact salary, benefits, privileges and emoluments which the current 
holder of the position is receiving and should be paid backwages from the date of the former 

h. Girly G. I co vs. Systems Technology Institute,Inc., et al. 
NLRC NCR Case No. 00-06-07767-04 
National Labor Relations Commission  
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employeeõs dismissal until fully paid, with legal interest. On August 28, 2014, STI ESG filed its 
Motion for Reconsideration and on November 17, 2014, the Supreme Court issued a resolution 
which denied with finality STI ESGõs Motion for Reconsideration.  On January 5, 2015, STI ESG filed 
an Omnibus Motion and requested to mo ve the case for review by the Supreme Court En Banc. On 
May 22, 2015, STI ESG received a notice from the Supreme Court which denied STI ESGõs Omnibus 
Motion. As a result of the decision, STI ESG recognized provision amounting to P=3.0 million 
representing the estimated compensation to be made to the former employee. On October 20, 2015, a 
Bank Order to release was issued to one of STI ESGõs depository banks for the release of the 
garnished amount of 2.2 million.  The bank released the garnished amount to the National Labor 
Relations Commission (òNLRCó).   
 
The garnished amount was put on hold for fifteen (15) days because of the filing of STI ESGõs 
Petition questioning, among others, the Writ of Execution issued by Labor Arbiter, which was 
docketed as LER-CN-10291-15.  

While the Petition was pending for resolution by the NLRC and without any injunction order being 
issued by the said Commission, the garnished amount of 2.2 million was released to the former 
employee. 

On March 1, 2016, the former employee filed an Entry of Appearance with Manifestation/Motion for 
Computation dated February 24, 2016.  In the said motion, the former employee sought for 
computation of her backwages, inclusive of monetary equivalent of leaves and 13th month pay from 
July 22, 2004 until the same is actually paid.  In addition, the former employee waived the 
reinstatement aspect of the March 31, 2006 Decision of Labor Arbiter, and sought the payment of 
separation pay. 
 
As mentioned in an earlier paragraph, on October 19, 2015, STI ESG filed a Petition with the NLRC, 
docketed as LER-CN-10291-15, to (1) annul the Writ of Execution issued by the Labor Arbiter for the 
amount of 2.2 million, and (2) order the payment of separation pay in favor of the former employee 
instead of reinstatement as Chief Operating Officer of STI-Makati.  
 
In the said Petition, STI ESG asserted that the Writ of Execution was issued with undue haste when 
there were pending issues to be resolved by Labor Arbiter with respect to the computation of the 
judgment award of the former employee. In addition, Labor Arbiter cannot order the former 
employee to be reinstated as Chief Operating Officer of STI-Makati because said position no longer 
exists. STI ESG averred that an order of separation pay in lieu of reinstatement should be issued in 
favor of the former employee.  
 
On October 28, 2015, STI ESG filed another Petition with the NLRC, which sought the inhibition of 
the Labor Arbiter from continuing the execution proceedings of the former employeeõs judgment 
award. In the said Petition, STI ESG alleged that the actions of Labor Arbiter showed partiality and 
bias in favor of the former employee.  
 
On October 29, 2015, STI ESG filed a Motion to Consolidate with the NLRC. In the said Motion, STI 
ESG moved that the aforesaid Petitions would be consolidated and resolved by the same Division of 
the NLRC.  
 
The former employee, thru her new counsel, filed two (2) Entry of Appearance with Motion for 
Leave (To Admit Attached  Answer with Comment/Opposition) for the two (2) Petitions of STI ESG. 
In the said Comment/Opposition, the former employee averred that (a) the Writ of Execution was 
issued pursuant to the Supreme Courtõs Decision dated July 9, 2014 and (b) the acts of Labor Arbiter 
were above-board.  
 
On February 29, 2016, the Sixth Division of the NLRC issued a Decision wherein it, among others, 
nullified the Writ of Execution, and ordered the inhibition of Labor Arbiter. In the same Decision, 
the Sixth Division of the NL RC also set a guide for the enforcement of the judgment award in favor 
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of the former employee, which provides, among others, that the computation of the backwages of 
the former employee shall be from May 18, 2004 until October 30, 2006. 
 
On March 29, 2016, STI ESG received the former employeeõs Motion for Reconsideration. In the 
Motion for Reconsideration, the former employee questioned the guide issued by the NLRC and the 
inhibition of the Labor Arbiter.  

On April 19, 2016, STI ESG filed a Motion for Leave (To Admit Comment and/or Opposition with 
Manifestation). In the Comment and/or Opposition, STI ESG defended the guide issued by the Sixth 
Division of the NLRC and the inhibition on the Labor Arbiter by, among others, asserting that the 
former employeeõs grounds for reconsideration of the Decision are based on misleading allegations, 
and misquoted orders and pleadings of the Corporation.  STI ESG also manifested to that (1) it 
would no longer seek the cancellation of the Writ of Execution provided that any l egal effect thereof 
on the judgment award shall be recognized and applied therein, and (2) the appropriate labor arbiter 
commence with the computation of the separation pay in lieu of reinstatement.  

On July 1, 2016, STI ESG received the Resolution of the NLRC, which denied the former employeeõs 
Motion for Reconsideration.  

On September 6, 2016, STI ESG received the Petition for Certiorari filed by the former employee to 
the Court of Appeals wherein she questioned the Decision dated February 29, 2016 and Resolution 
dated June 28, 2016 issued by the NLRC. In the Petition, the former employee reiterated all her 
grounds in the Motion for Reconsideration filed to the NLRC.  

On September 26, 2016, STI ESG filed its Comment/Opposition Ad Cautelam. In the said 
Comment/Opposition, STI ESG reiterated its arguments raised against the former employeeõs 
Motion for Reconsideration. In addition, STI ESG raised that (a) the issue on annulment of the Writ 
of Execution should be deemed moot because STI ESG has already manifested that it would no 
longer enforce said decision, and (b) the former employee should show proof that the Motion for 
Reconsideration was actually filed to the NLRC within the period allowed by law or otherwise, the 
Petition should be denied due to non -exhaustion of administrative remedies.  

Upon filing of extension to file Reply to the Comment/Opposition Ad Cautelam of STI ESG, the 
former employee filed her Reply thereto on October 19, 2016. 

On October 24, 2016, the Court of Appeals referred the case for mediation with the Philippine 
Mediation Center -Court of Appeals. Based on the relevant rules, the mediator assigned in the instant 
case has an extendible thirty (30) days to complete the mediation proceeding. Should the parties fail 
to settle the instant case, the case shall be referred to the Court of Appeals for resolution.   

Both parties attended the said mediation hearing wherein the parties provided their respective 
settlement amount wherein the former employee rejected the last proposal made by STI ESG. 
Considering that both parties failed to amicably settle, the mediation proceedings was terminated.  

On April 11, 2017, STI ESG received the Court of Appealsõ Resolution which required both parties to 
file their respective Memoranda within a non -extendible period of fifteen (15) days from receipt 
thereof or until April 26, 2017.  

In compliance with the aforesaid Resolution , STI ESG filed its Memorandum on April 26, 2017.  

On June 6, 2017, STI ESG received the Court of Appealsõ Decision on the former employeeõs Petition 
for Certiorari . In the Decision, the Court of Appeals determined that there is no need to resolve the 
issue on the nullification of the Partial Writ of Execution  because both parties agreed that the funds 
garnished by virtue of said Writ  to the former employee shall be considered as partial satisfaction of 
her judgment award.  
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The Court of Appeals likewise clarified that the issue on the former employeeõs waiver of 
reinstatement pending appeal should have been resolved by the new labor arbiter, and not the 
NLRC. Contrary to the former employeeõs assertion that the former labor arbiter resolved the said 
issue, the Court of Appeals took into consideration that the NLRC validly ordered the re -raffle of the 
case to a new labor arbiter who should resolve all pending incidents and issues. 

Without making any findings and/or rulings contrary to STI ESGõs claim that the former employee 
waived her reinstatement pending appeal on October 2006 and consequently invalidated her 
assertion that her backwages should be computed from May 2004 until present day, the Court of 
Appeals affirmed the re -raffle of the execution proceedings of the former employeeõs judgment 
award to a new labor arbiter to make an independent determination of all pending incidents and 
issues.  

Considering the aforesaid Decision did not prejudice STI ESGõs position, STI ESG decided to refer all 
pending issues on the execution of the judgment award of the former employee, including the 
waiver of backwages pending appeal, to the new labor arbiter.  
 
On September 19, 2017, STI ESG received the former employeeõs Manifestation with Omnibus 
Motion filed with the new labor arbiter. In the said Manifestation with Omnibus Motion, the former 
employee sought for (a) computation of the updated judgment award, (b) resolution of the issue on 
waiver of reinstatement by the former employee raised by STI ESG and (c) issuance of Writ of 
Execution based on the updated judgment award. To date, there is no notice and/or decision on the 
issue of the waiver of reinstatement by the former employee.  
 
The new labor arbiter , Hon. Labor Arbiter Ronaldo R. Doctor , then set the pre-execution hearing on 
31 January 2018. 
 
During said hearing, STI ESG filed its Comment with Manifestation. In the Comment with 
Manifestation, the STI ESG asserted that the only issues to be resolved are the computations of the 
(a) backwages, (b) legal interest and (c) separation pay. STI ESG further reiterated that the former 
employee is entitled to receive backwages from May 2004 until October 2006 and separation pay 
from November 1999 until February 2016. Based on STI ESGõs computation, STI ESG issued in favor 
of the former employee a check in the amount of Two Million Thirty One Thousand Three Hundred 
Thirty One Pesos and 12/100 (P2,031,331.12).  
 
With  the aforesaid payment, STI ESG has paid the total amount of P4,216,136.64, exclusive of 
withholding taxes, to the former employee. STI ESG then moved to the new labor arbiter that STI 
ESG be deemed to have fully paid the judgment award of the former emplo yee. 
 
While the former employee accepted the aforesaid P2,031,331.12 payment by STI ESG, she 
manifested that the same is only partial payment of the judgment award. The former employee then 
moved that she would be given ten (10) days to file her reply to t he Comment with Manifestation.  
 
The new labor arbiter then scheduled the continuation of the pre -execution hearing on 13 February 
2018.  
 
On 13 February 2018, STI ESG attended the pre-execution hearing wherein it received the former 
employeeõs Reply dated 12 February 2018. In the Reply, she argued that the alleged waiver of 
reinstatement pending appeal on October 2006 did not interrupt the running of backwages until 
present day. She insisted that the return to work order of STI ESG was (a) vague, (b) served only 
through her former counsel and (c) belatedly served or after four (4) months from STI ESGõs receipt 
of the former labor arbiterõs order to reinstate her. 
 
On the basis of the foregoing circumstances, the former employee presented her computation of her 
judgment award to date, which amounted to Eleven Million Twenty Four Thousand Six Hundred 
Twenty Five Pesos and 73/100 (P11,024,625.73), less payments made by STI ESG. 
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On February 28, 2018, STI ESG filed and served the Rejoinder. In the Rejoinder, STI ESG reiterated 
that the notice to return to work was (a) clear and (b) duly received by her through her former 
counsel. It was asserted that the former employee was fully aware of said return to work order 
because she refused the same by filing a counter-manifestation with the former labor arbiter. 
Moreover, the belated service of said return to work order does not prevent STI ESG to choose actual 
reinstatement pending appeal as provided in the Labor Code.  

On 15 March 2018, STI ESG received the former employeeõs Sur Rejoinder. With the filing of the Sur-
Rejoinder, the new labor arbiter submitted the pending issues in relation to the final computation of 
the former employeeõs judgment award for resolution. 
 
As of July 2, 2018, the new labor arbiter has not issued any resolution regarding the final 
computation of the former employeeõs judgment award. 

 
 i. Kingslee Opulencia Dela Cruz vs.  

STI Academic Center/ Monico V. Jacob/Jei Isip  
NLRC CASE NO. RAB IV 1-00080-16-L  
National Labor Relations Commission  

 
A form er part-time full -load faculty member of STI College Calamba, a school owned by STI ESG, 
filed an illegal dismissal case against STI College Calamba after his contract was not renewed. 
Complainant's timekeeping records when he was still employed with STI C ollege Calamba show 
that he was not using the biometrics when reporting for work, as reported by the security personnel 
thereof. In light thereof, complainant was issued a notice to explain his infraction, along with other 
different memos for some other tr ansgressions. However, since his contract was about to end at the 
time, the school administration, instead, decided not to renew his contract for the following semester 
given his conduct during the semester. After complainant processed his clearance, he refused to 
receive his final pay, which reflected his actual attendance on record, on the ground that the amount 
of the check is not correct.  

 
On September 19, 2017, STI ESG received a copy of the Decision dated August 24, 2017 of the Labor 
Arbiter dismissi ng the complaint for utter lack of merit except as to the payment of salaries. 
 
On December 4, 2017, STI ESG received a copy of a Motion for Execution filed by Complainant 
seeking the execution of the Labor Arbiterõs decision awarding the payment of salaries and claiming 
that he should be paid the amount of 22.4 thousand. On December 14, 2017, STI ESG filed its 
Opposition/Comment to the Motion for Writ of Execution manifesting that 22.4 thousand is not 
the amount of unpaid salary of Complainant but, instead, itõs only 10.5 thousand as per the schoolõs 
records. On January 19, 2018, STI ESG received a Notice of Hearing dated December 11 , 2017 setting 
a Pre-execution Conference on January 10, 2018 at 2:00 p.m. Considering that the said notice of 
hearing was received belatedly by STI ESG, it was not able to attend such setting. STI ESG then filed 
a Manifestation with Motion to Set Pre -execution Conference on the ground that it received the 
Notice of Hearing belatedly. On January 31, 2018, STI ESG received another Notice of Hearing for a 
Pre-execution Conference on January 30, 2018, a day before STI ESG received the said notice, hence, 
STI ESG was not able to attend said setting. STI ESG, again, filed another Manifestation with 
Omnibus Motion for Immediate Resolution of its Motion to Set Pre -execution Conference reiterating 
its opposition to the Motion for Execution filed by Complainant and that it be given an opportunity 
to file its evidence in support thereof during the pre -execution conference. Said motion is still 
pending resolution by the Labor Arbiter.  
 
On May 9, 2018, STI ESG received a copy of the Writ of Execution issued by the Labor Arbiter 
against STI ESG for the amount of 22.4 thousand. A check for the said amount has already been 
prepared for the satisfaction of the Writ of Execution.  
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 j. Esther K. Bobis vs. STI College-Cagayan de 

Oro and/or Mario U. Malferrari  
NLRC CASE NO. RAB 10-09-00747-2015 
National Labor Relations Commission  

 
 

 
Esther K. Bobis vs. STI College-Cagayan de 
Oro and Mario Malferrari, School  
Administrator  
NLRC-MAC -03-014355-2016 
Nation al Labor Relations Commission 

 
A former IT Instructor who eventually became the IT Program Head of STI College Cagayan de Oro, 
a school owned by STI ESG, filed an illegal dismissal case against STI College Cagayan de Oro on 
the ground that she was constructively dismissed when upon returning from preventive suspension, 
she allegedly no longer had any work to go back to because the STI ESG-owned company 
purportedly removed her workplace from the school premises. For its part, STI ESG countered the 
complainant's claim that she was dismissed by presenting the complainant's one-liner resignation 
letter. 
 
The LA decided that there was neither an illegal dismissal nor resignation to speak of in this case, 
hence, the parties were ordered to return to status quo which meant reinstatement of complainant to 
her former position but without backwages, separation pay, or similar benefits. Nevertheless, STI 
ESG was ordered to pay complainant the amount of 7.4 thousand representing her unpaid salary 
for the period March 1 0-30, 2014. However, the NLRC overturned the LA's decision upon a dubious 
motion for partial reconsideration declaring complainant to have been illegally dismissed and 
ordering STI ESG not only to reinstate her but also to pay her full backwages computed from the 
time compensation was withheld up to the date of actual reinstatement. STI ESG moved to 
reconsider the NLRC's decision but to no avail. At present, a Petition for Certiorari questioning the 
decision of the NLRC is pending before the Court of Appeal s. 
 
On May 12, 2017, STI ESG received a copy of a Motion for Execution with Prayer for Payment of 
Separation Pay in Lieu of Reinstatement filed by Complainant -Appellant seeking the issuance of a 
writ of execution for the implementation of the Resolution da ted June 30, 2016 issued by the 
Honorable Eight Division, National Labor Relations Commission, Cagayan de Oro City. On May 22 , 
2017, STI ESG filed its Opposition to the Motion for Execution with Prayer for Payment of 
Separation Pay in Lieu of Reinstatement. 
 
Subsequently, a hearing on the motion for execution was set on June 5, 2017. In the said hearing, STI 
ESG reiterated that it  is amenable to reinstating complainant but as a Part-time Full Load faculty 
member. Complainant countered that she is not interested in reinstatement but would rather be paid 
her backwages and separation pay. When we asked for how much is she willing to settle the matter 
amicably, she insisted that she be paid the total amount of her backwages and separation pay. When 
asked if STI ESG has any counter-offer on the payment of backwages and separation pay, STI ESG 
manifested that it already filed its opposition thereto and that there is still a need for the official 
computation of the same. At that point, the hearing officer showed STI  ESG a computation of the 
backwages which amounted to 0.5 million. STI ESG then manifested that it will bring the matter to 
management. On the part of complainant, she manifested that she will file her reply to our 
opposition. The hearing officer then said that upon submission of said reply, the motion for 
execution is deemed submitted for resolution.  
 
Also, in the motion for execution, it was also alleged that the Court of Appeals already denied the 
Petition for Certiorari of STI ESG. However, STI ESG did not receive any copy of said resolution by 
the Court  of Appeals. Upon inquiry with the Court of Appeals, it appeared that the copy of the 
resolution dismissing the petition for certiorari was returned to sender due to òRTS-UNKNOWN 
ADDRESSó. Apparently, the indicated address of counsel of record simply states Ortigas Ave., 
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Extension, Cainta, Rizal. STI ESG then filed a manifestation with the Court of Appeals manifesting 
that it has yet to receive a copy of their minute resolution and clarifying that the complete address 
where a copy of the said resolution may be sent is ò3rd Flr. STI Academic Center, Ortigas Avenue 
Extension, Cainta, Rizal 1900ó. 
 
On June 2, 2017, STI ESG received a copy of the Minute Resolution dated January 12, 2017 
dismissing its Petition for Certiorari based on the following grounds: a) fa ilure to attach a copy of 
the Resolution dated June 30, 2017 of the NLRC; b) failure to attach the Secretary Certificate 
authorizing Mario Malferrari, Jr. as representative for STI ESG to file the petition for certiorari; c) 
failure to verify the petition;  and d) failure to attach affidavit of service.  
 
On June 21, 2017, STI ESG filed its Motion for Reconsideration. 
 
Meanwhile, on July 12, 2017, STI ESG received an Order from the Office of the Labor Arbiter 
granting the Motion for Execution filed by Compla inant. On July 21, 2017, STI ESG received a copy 
of the Writ of Execution issued by Office of the Labor Arbiter directing the payment of 0.5 million 
to Complainant and her immediate reinstatement. In compliance with the Writ of Execution, 
Complainant was paid the amount of 0.5 million and was reinstated to her former position.  
 
On November 7, 2017, STI ESG received a copy of the Resolution of the Court of Appeals dated                     
September 25, 2017 on its motion for reconsideration. The Court of Appeals resolved to grant the 
motion for reconsideration and reinstated STI ESGõs petition for certiorari. Complainant was then 
directed to file her comment to the petition within ten (10) days from receipt of the said resolution 
and STI ESG was given five (5) days to file its reply to Complainantõs comment. 
 
On January 31, 2018, STI ESG received a copy of a Minute Resolution dated January 15, 2018 issued 
by the Court of Appeals which resolved that Complainant is deemed to have waived her filing of a 
comment to the petition for certiorari and directed the parties to file their respective memorandum 
within fifteen (15) days from receipt of said minute resolution. Thereafter, the petition for certiorari 
is deemed submitted for decision.  
 
On February 15, 2018, STI ESG filed through registered mail its Memorandum with the 22 nd 
Division, Court of Appeals, CDO. On April 25, 2018, STI ESG received a copy of Complainantõs 
Memorandum. In a resolution of the Court of Appeals dated April 19, 2018, with the filing of t he 
partiesõ respective memorandum, the Court declared the petition submitted for decision.  
 

 k. Luningning Z. Brazil, Salvacion L. Garcera, and Rita S. De Mesa vs. 
STI Education Services Group, Inc. and Monico V. Jacob NLRC 
RAB V CASE NO. 07-00153-11 
Nationa l Labor Relations Commission 

 
 

 
Luningning Z. Brazil, Salvacion L. Garcera, and Rita S. De Mesa vs. 
STI Education Services Group, Inc. and Monico V. Jacob 
NLRC LAC No. 03 -001018-12 
National Labor Relations Commission  

  
Luningning Brazil, Salvacion L. Gar cera, and 
Rita S. De Mesa vs. National Labor Relations Commission, 
STI Education Services Group, Inc. and Monico V. Jacob 
CA-G.R. SP No. 134584 
Court of Appeals  

 
Former part -time faculty members of STI College Legazpi who were erroneously issued 
employment contracts for regular employees filed an illegal dismissal case against STI College 
Legazpi, a school owned by STI ESG, following their stubborn refusal to sign their respective job 
offers as required by CHED. The LA rendered a Decision finding the compl ainants as regular 
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employees of STI ESG; declaring the Company as guilty of illegal dismissal; and ordering the 
Company to pay them separation pay of 0.22 million, 0.18 million, 0.15 million, respectively, plus 
backwages, moral and exemplary damages of 0.2 million each, plus 10% attorney's fees. 
 
Upon appeal to the NLRC, the case filed by one of the faculty members was dropped, while the rest 
of the Decision was affirmed. Accordingly, a Motion for Reconsideration of the NLRC Decision was 
filed wherein i t prayed for the dismissal of the complaints of Brazil and Garcera as well, invoking 
well -settled cases as jurisprudential authorities to persuade the NLRC to dismiss the cases against 
the Company. 
 
As it developed, STI ESG prevailed at the NLRC, and the complaint was dismissed. The former 
faculty members assailed said Decision of the NLRC at the Court of Appeals which denied the 
Petition. 
 
Both parties here may have been mistaken in believing that the former faculty members have 
become regular faculty members by their length of service and seemingly satisfactory performance. 
Because of such incorrect grant of regular employment status, STI ESG, for years, have paid to 
complainants the salaries and benefits ought to be received by regular faculty members, which they 
did not deserve considering their failure to meet the qualifications set out in the MORPS and 
MORPHE. To punish STI ESG for such act of giving Petitioners more than what they deserve would 
run contrary to the basic tenets of equity and justice. In fact, STI ESG sought to remedy its mistake 
by formulating its two -year compliance consideration program, wherein affected teachers such as 
complainants shall continue to receive the same benefits they are currently enjoying, subject to the 
completion of t heir master's degree within a period of two (2) years. Even complainants admitted 
that their job offers stipulated a higher monthly salary. In spite of all these, complainants chose not 
to sign the said job offers.   
 
The former faculty members filed a mot ion for reconsideration of the said decision of the Court of 
Appeals. STI ESG filed its Comment on the motion for reconsideration emphasizing the following 
points: (1) that the instant motion for reconsideration is pro -forma and should be denied outright; 
and (2) that the petitioners failed to raise any substantial argument to warrant a modification of the 
Courtõs decision considering that (a) the Court of Appeals did not err in finding that the NLRC did 
not commit grave abuse of discretion in dismissing petitionerõs complaint for illegal constructive 
dismissal; and (b) the Court of Appeals did not err in upholding the NLRCõs finding that petitioners 
were mere part-time teaching personnel of STI. In a Resolution dated June 30, 2017, the Court of 
Appeals denied the Motion for Reconsideration filed by the former faculty members.  
 
On September 6, 2017, STI ESG received a copy of the Petition for Review on Certiorari of the 
Decision of the Court of Appeals dismissing the complaint for illegal dismissal of the fo rmer faculty 
members with the Supreme Court. STI ESG filed its Comment to the petition on November 10, 2017. 
 
Parties are awaiting action by the Supreme Court. 
 

l. Engr. Jerry D. Barbacena vs. STI College ð  
Ortigas Cainta Branch, Monico V. Jacob, et. al. 
NLRC CASE NO. RAB IV 09-01415-14-R 
National Labor Relations Commission  

A former part -time full -load faculty member, whose contract was not renewed following the 
semester when an administrative complaint was decided against his favor, filed a case of illegal 
preventive suspension, constructive illegal dismissal, as well as illegal suspension. 
 
By way of background, complainant was charged with committing misdemeanors that constitute 
violation of STI ESG Code of Conduct for allegedly using malicious, discriminat ing, disrespectful, 
indecent, offensive remarks against his students during class and for allegedly leaking examination 
to the students. By virtue of the complaints received by the school, he was preventively suspended 
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due to the sensitive nature of his position and the seriousness of the charges against him. 
Complainant failed to attend the hearings set for the purpose, thus, the preventive suspension was 
extended. Instead of attending to the hearings, complainant filed the instant labor case. The LA 
rendered a Decision finding complainant to have been constructively dismissed by STI ESG and 
ordering STI ESG to pay him his separation pay with full backwages in the total amount of 0.3 
million.  
 
Upon appeal to the NLRC, the LAõs decision was modified deleting the award for backwages and 
separation pay after the Commission accepted the proof of payment of complainant -appelleeõs 
salary during his preventive suspension. Thus, NLRC orde red STI ESG to pay only for the 
remaining salaries of complainant -appellee from October 16 to 31, 2014 in the amount of 8.7 
thousand  covering his unexpired fixed term and his proportionate 13 th month pay in the amount of 
11.8 thousand. On August 3, 2016, the NLRC issued an Entry of Judgment for the said resolution. 

 
On January 4, 2017, STI received a Motion for Reconsideration filed by Engr. Barbacena alleging that 
he only received the NLRC Resolution on December 7, 2016 due to the failure of courier Air21 to 
locate his residence. STI ESG filed an Opposition/Comment to counter the said Motion for 
Reconsideration. 
 
On May 9, 2017, STI ESG received a copy of the Resolution dated April 24, 2017 of the Third 
Division, NLRC denying the Motion for Reconsiderati on filed by Engr. Barbacena for lack of merit. 
 
On December 5, 2017, STI ESG received a Notice of Hearing for the setting of a pre-execution 
conference on December 14, 2017 before the labor arbiter. The setting is for the purpose of discussing 
the execution of the Resolution of the NLRC dated May 31, 2016 directing STI ESG to pay 
complainant his remaining salary from October 16 to 31, 2014 in the amount of 8.7 thousand 
covering his unexpired fixed term and his proportionate 13th month pay in the amount of 11.8 
thousand. 
 
In the December 14, 2017 pre-execution conference, a cashierõs check in the amount of 20.5 
thousand was handed to complainant in complet e satisfaction of his monetary award. Case is now 
deemed terminated. The security deposit to the bonding company relative to the appeal filed in the 
amount of 0.3 million was already returned to STI ESG. 
 

m. Paz Rowena T. Del Rosario vs. STI Education Services Group Inc., Atty.  Monico V. Jacob, et. al. 
NLRC CASE NO. RAB NCR-01-00943-16 
National Labor Relations Commission  

 
Paz Rowena T. Del Rosario vs. STI Education Services Group Inc., Atty.  Monico V. Jacob, et. al. 
NLRC LAC No. 09 -002600-16 
National Labor Relations Commission 

 
This is a case for illegal dismissal (constructive), underpayment of salary/wages, non -payment of 
salary/wages, separation pay, moral and exemplary damages and attorneyõs fees filed by a former 
school nurse of STI College Fairview Branch. 
 
Complainant was cited in several instances for her excessive tardiness, negligence, and other 
violations of the schoolõs Code of Conduct. On January 15, 2016, she submitted her resignation letter 
effective immediately and processed her clearance. On the same day, she proceeded to the NLRC 
and filed a request for assistance. 
 
Complainant claimed that she was forced to resign when her benefits were reduced, she was 
deliberately given difficult work assignments, she was cited for several violations of th e companyõs 
code of conduct to build -up a case against her and was given poor working conditions.  
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The labor arbiter dismissed her complaint for lack of merit saying that resignation due to the 
enforcement of disciplinary measures for violations does not c onstitute unbearable working 
condition, hence, her resignation does not constitute constructive dismissal. 
 
She appealed the decision of the labor arbiter to the NLRC. 
 
On April 21, 2017, STI College Fairview received the Decision dated March 31, 2017 of the 4th 
Division, NLRC, denying her appeal and affirming the labor arbiterõs decision but with modification 
by awarding 75.0 thousand as financial assistance based on the higher interest of equity, social and 
compassionate justice. 
 
On May 2, 2017, STI ESG filed its Motion for Partial Reconsideration of the decision of the NLRC, 
particularly, on the award of financial assistance in the amount of 75.0 thousand on the basis that 
she is not entitled to any financial assistance since there was no dismissal to speak of. Moreover, her 
failure to comply with the 30 -day notice requirement in case of resignation makes her even liable for 
damages instead of financial assistance. 
 
However, on June 1, 2017, STI ESG received a copy of the resolution dated May 30, 2017 of the 4th 
Division, NLRC denying the motion for reconsideration.  
 
On July 28, 2017, STI ESG filed its Petition for Certiorari with prayer for the issuance of a restraining 
order and a writ of preliminary injunction with the Court of Appeals. On August 19, 2017, STI ESG 
received a copy of the resolution of the Court of Appeals dated August 9, 2017 directing 
complainant to comment on STI ESGõs petition while holding in abeyance the action on the prayer 
for injunctive relief. Pending resolution of the STI ESGõs prayer for the issuance of a restraining 
order and a writ of preliminary injunction with the Court of Appeals, on August 31, 2017, STI ESG 
received a copy of the Motion for Execution filed by complainant. On September 4, 2017, a notice of 
pre-execution conference was received by STI ESG setting the same on September 14, 2017 before the 
labor arbiter. On September 11, 2017, STI ESG filed an Opposition to the Motion for Execution. STI 
ESG, likewise, filed an Omnibus Motion for Immediate Resolution of Applic ation for Issuance of a 
Restraining Order and Writ of Preliminary Injunction. In the pre -execution conference, STI ESG 
reiterated its opposition to the motion for execution of complainant and manifested that it has a 
pending application for the issuance of  a restraining order and a writ of preliminary injunction with 
the Court of Appeals. In a Notice of Order of Execution dated October 11, 2017, the labor arbiter 
issued a Writ of Execution against STI ESG since no temporary restraining order was issued by the 
Court of Appeals for the amount of 76.2 thousand. On November 2, 2017, a check in the said 
amount was then deposited to the account of the National Labor Relations Commission for the 
satisfaction of the writ of execution. As per Order dated November 17, 2017 of the labor arbiter, the 
said amount was released to Complainant as full satisfaction of the judgment award.  
 
On February 28, 2018, STI ESG received a Resolution dated January 5, 2018 of the Court of Appeals 
noting STI ESGõs Omnibus Motion for Immediate Resolution of Application for Issuance of a 
Restraining Order and Writ of Preliminary Injunction and informing STI ESG that its Resolution 
dated August 9, 2017 addressed to complainant returned to the court with the annotation òRTS-No 
One to Receiveó and directed STI ESG to inform the court of complainantõs correct and current 
complete address. In a manifestation of compliance dated April 12, 2018, STI ESG informed the 
Court of Appeals that the only record of complainantõs address in its possession is that which is 
stated in its petition which is the same as what is found in the pleadings filed relative to the case.  
 
In a Resolution dated June 21, 2018 received by STI ESG on July 5, 2018, the Court of Appeals 
dismissed the petition of STI ESG on the ground that it failed to include in its  petition the current 
address of complainant. 
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n. Belinda Torres and Jocelyn Tumambing v.STI College Davao and Peter K. Fernandez 
NLRC Case No. RAB-XI-07-00748-09 
NLRC MAC No. 04 -011330-2010 
CA-G.R. SP No. No. 04176-MIN  
G.R. No. 218368 
 
The case stemmed from a Complaint for illegal dismissal filed by Belinda Torres (Ms. Torres) and 
Jocelyn Tumambing (Ms. Tumambing).  They were formerly the Chief Executive Officer (CEO) and 
Chief Operating Officer (COO), respectively, of STI Davao, until  they were separated from service 
effective June 23, 2009.  
 
On September 03, 2009, STI Davao filed a Motion to Dismiss before the Labor Arbiter and prayed for 
the dismissal of the Complaint for illegal dismissal on the ground that the Labor Arbiter and the 
NLRC have no jurisd iction over the case. STI Davao argued that Ms. Torres and Ms. Tumambing are 
not mere employees, but are rather corporate officers, of STI Davao. As such, the controversy 
involving their removal involves an intra -corporate dispute which falls within the ju risdiction of the 
regular courts. 
 
On December 16, 2009, the Labor Arbiter issued an Order which granted the Motion to Dismiss filed 
by STI Davao.  The Labor Arbiter ruled that Ms. Torres and Ms. Tumambing are corporate officers, 
and are not mere employees, of STI Davao.  
 
Not satisfied with the ruling of the Labor Arbiter, Ms. Torres and Ms. Tumambing filed an Appeal 
before the NLRC.  On September 30, 2010, the NLRC issued a Resolution affirming the Labor 
Arbiterõs Order dated December 16, 2009 finding that Ms. Torres and Ms. Tumambing are corporate 
officers whose removal from office is not within the ambit of the jurisdiction of the NLRC. While 
they subsequently filed a Motion for Reconsideration, such motion was denied by the NLRC.  
 
Ms. Torres and Ms. Tumambing then elevated the case to the Court of Appeals via a Petition for 
Certiorari.  On February 14, 2014, the Court of Appeals rendered a Decision annulling the assailed 
Resolutions of the NLRC and found that Ms. Torres and Ms. Tumambing are not corporat e officers, 
but are rather mere employees, of STI Davao.  The case was thus ordered to be remanded to the 
Labor Arbiter for reception of evidence.  While STI Davao filed a Motion for Reconsideration, such 
motion was denied by the Court of Appeals.  
 
STI Davao eventually elevated the case to the Supreme Court via a Petition for Review on Certiorari.  
Unfortunately, through a Resolution dated August 19, 2015, the Supreme Court denied the Petition.  
STI Davaoõs Motion for Reconsideration was likewise denied by the Supreme Court. 
 
On August 23, 2017, STI Davao received a Notice of Hearing from the Office of Labor Arbiter Martin 
R. Castillo for a preliminary conference set on September 18, 2017.  STI Davao attended the said 
setting. During the hearing, Torres and Tumambing proposed for the amicable settlement of their 
claims the payment of their separation pay, backwages, monetary benefits, as well as damages with 
attorneyõs fees. STI Davao requested that Torres and Tumambing provide the exact amount of what 
they are asking for the amicable settlement of their claims. Another setting was made for October 26, 
2017 for the continuation of the preliminary conference.  
 
In the October 26, 2017 hearing, Torres and Tumambing provided STI Davao with a computation of 
what th ey are willing to accept for the amicable settlement of the case.  
 
In the December 5, 2017 hearing, considering the substantial amount being demanded by Torres and 
Tumambing for the amicable settlement of their claims, no amicable settlement was reached by the 
parties, hence, they were directed to file their respective position papers within ten days from the 
receipt of the order from the Office of the Labor Arbiter. The last day of the ten -day period to file STI 
Davaoõs position paper was on February 5, 2018.  However, a Motion for Extension of Time to File 
Position Paper were filed by STI Davao on February 5, 2018.  
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On February 19, 2018, STI ESG filed its position paper by registered mail. In the Position Paper, the 
following important points were raised : (1) the complainantsõ termination from employment is 
clearly legal having been grounded on just and valid causes since (a) the adoption of the Companyõs 
Basic Operations Manual and Code of Conduct providing, among others, disciplinary rules and 
regulatio ns on willful disobedience of the lawful orders, instructions, policies and procedure of the 
Company, is well within the ambit of management prerogative, (b) complainantsõ willful disregard 
and violation of the Companyõs Basic Operations Manual and Code of Conduct providing 
guidelines and standards for employees to effectively go about their roles and prohibiting willful 
disobedience as well as failure to perform assigned tasks, constitute sufficient bases for termination 
of employment, (c) complainant Torr esõ acts or omissions in willful disregard of the Companyõs 
general work policies and procedures, amounted to gross and habitual neglect of duties, (d) 
complainantsõ willful disregard of the Companyõs operating procedures and systems amounted to 
serious misconduct, and (e) the Companyõs evidence sufficiently established facts and incidents 
upon which the loss of confidence in the complainants may fairly be made to rest considering that (i) 
complainants held a position of trust and confidence, and (ii) compl ainantsõ termination was based 
on willful breach of trust and founded on clearly established facts; (2) the School observed the 
requirements of due process before effecting complainantsõ dismissal from employment; (3) 
complainants are not entitled to their  claims for reinstatement and the payment of monetary 
benefits, such as allowance, as well as damages and attorneyõs fees; and (4) complainants have no 
cause of action for illegal suspension and against individual respondent Mr. Fernandez.  
 
On March 14, 2018, STI ESG received a copy of the Position Paper of complainants. On April 5, 2018, 
STI ESG filed its Reply to the Position Paper of complainants. In said reply, STI ESG emphasized the 
following important points: (1) the Companyõs prerogative to terminate the complainantsõ 
employment on just and valid causes does not run afoul with the enshrined right to security of 
tenure; (2) complainantsõ termination from employment was warranted by just and valid grounds as 
(a) the just and valid causes were proven with substantial evidence, and (b) the penalty of dismissal 
is warranted under the circumstances; (3) there is no necessity to dwell on the issue of whether the 
respondents observed and complied with the requirements of due process before effecting 
complainantsõ dismissal from employment; and (4) complainants are not entitled to their claim for 
reinstatement with payment of full backwages, and other monetary claims such as damages and 
attorneyõs fees.   
 
As of report date, STI ESG has not yet received a copy of the Reply of complainants . Case is deemed 
submitted for Decision before the Labor Arbiter.  

 

 

Item 4. SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDERS  
 
Except for matters taken up during the annual meeting of stockholders held on 29 September 2017, there 
was no other matter submitted to a vote of security holders during the period covered by this report.  
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PART II ð OPERATIONAL AND FINANCIAL INFORMATION  
 
 

Item 5. MARKET FOR ISSUERõS COMMON EQUITY AND RELATED 
STOCKHOLDER MATTERS  

 
Market Price and Dividends of Registrantõs Common Equity and Related Stockholder Matters  
 
(1) Market Information  
  
The Companyõs common stock is traded on the PSE under the stock symbol òSTIó.  As of the date of this 
Report, the Company has 9,904,806,924 shares outstanding.  
  
As of 31 March 2018, the high share price of the Company was P1.65 and the low share price was P1.30. As 
of 30 June 2018, the high share price of the Company was P1.55 and the low share price was P1.11. 
 
The Companyõs public float as of 31 March 2018 is 3,567,805,024 shares equivalent to 36.02% of the total 
issued and outstanding shares of the Company.  
 
The following table sets forth the Companyõs high and low intra-day sales prices per share for the past two 
(2) years and the first and second quarters of 2018:  
 

 High  Low  

2018   

Second Quarter 1.55 1.11 

First Quarter  1.65 1.30 

2017   

Fourth Quarter  1.93 1.49 

Third Quarter  1.69 1.19 

Second Quarter  1.57 1.02 

First Quarter  1.23 0.95 

2016   

Fourth Quarter  1.02 0.65 

Third Quarter  0.68 0.57 

Second Quarter 0.72 0.56 

First Quarter  0.59 0.36 
 

(2) Holders  
 

As of 31 March 2018, there were 1,259 shareholders of the Companyõs outstanding capital stock.  The 
Company has common shares only.  
 
The following table sets forth the top 20 shareholders of the Companyõs common stock, the number of 
shares held, and the percentage of total shares outstanding held by each as of 31 March 2018. 
  

NAME OF STOCKHOLDER  
NUMBER 

OF SHARES 

PERCENTAGE 
OF 

OWNERSHIP  

PCD NOMINEE CORP (FILIPINO)  2,385,982,8681 24.0891% 

PCD NOMINEE CORP  (NON -FILIPINO)  1,995,317,605 20.1449%  

PRUDENT RESOURCES, INC. 1,614,264,964 16.2978%  

TANCO, EUSEBIO H. 1,253,666,793 12.6572%  

BIOLIM HOLDINGS AND MANAGEMENT CORP.  
(FORMERLY: RESCOM DEVELOPERS, INC.)                      

794,343,934 8.0198%  

                                                           
1 Eusebio H. Tanco is the beneficial owner of 213,351,082 shares. Prudent Resources, Inc. is the beneficial owner of 5,335,000 shares.  Biolim Holdings and Management 
Corp. (Formerly: Rescom Developers, Inc.) is the beneficial owner of 1,005,000 shares.  Eujo Philippines, Inc. is the beneficial owner of 16,160,000 shares.  STI Education 
Services Group, Inc. is the beneficial owner of 102,524,000 shares.  Tantivy Holdings, Inc. (Formerly: Insurance Builders, Inc.) is the beneficial owner of 3,000,000 shares.   
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EUJO PHILIPPINES, INC.                       763,873,130 7.7121%  

TANTIVY HOLDINGS, INC.  
(FORMERLY: INSURANCE BUILDERS, INC. )                     

626,776,992 6.3280%  

STI EDUCATION SERVICES GROUP, INC.           397,908,895 4.0173%  

MANILA BA Y SPINNING MILLS, INC.              47,583,562 0.4804%  

TANCO, ROSIE L.                              13,000,000 0.1312%  

VITAL VENTURES MANAGEMENT CORPORATION        2,800,000 0.0283%  

YU, JUAN G. YU OR JOHN PETER C.              1,300,000 0.0131%  

CASA CATALINA CORPORATION                    1,000,000 0.0101%  

HTG TECHNOLOGIES, INC.                       1,000,000 0.0101%  

EDAN CORPORATION                             861,350 0.0087%  

YU, JUAN G. YU OR JOHN PHILIP                600,000 0.0061%  

LERIO CABALLERO  CASTIGADOR AND/OR VICTORINA  P. CASTIGADOR 399,000 0.0040%  

LELEN VALDERRAMA ITF Y ASMIN AYN VALDERRAMA  300,000 0.0030% 

LELEN VALDERRAMA ITF YAD IN AYN VALDERRAMA  300,000 0.0030% 

LELEN VALDERRAMA ITF GERENT ARN VALDERRAMA  300,000 0.0030% 

LELEN A. VA LDERRAMA  300,000 0.0030% 

TACUB PACIFICO  200,000 0.0020% 

VICSAL SECURITIES & STOCK BROKERAGE, INC. 129,500 0.0013% 

 
(3) Cash Dividends 
 
On 5 November 2015, cash dividends amounting to P0.02 per share were paid to stockholders of record as 
of 12 October 2015. 
 
On 10 November 2016, cash dividends amounting to P0.02 per share were paid to stockholders of record 
as of 14 October 2016. 
 
On 13 November 2017, cash dividends amounting to P0.02 per share were paid to stockholders of record 
as of 16 October 2017. 
 
In the meeting of the Board of Directors of the Company held on 15 February 2018, the Board adopted a 
revised policy on the declaration of  dividends starting with Fiscal Year 2017-2018 in order to (1) clarify   
the dividend  declaration policy of no t less than 25% of the Company's core net income from the previous 
fiscal year; and (2) provide the definition o f the core net income of the Company. 
 
The Board approved a dividend declaration policy of not less than  25% of the core net income of the 
Company from the previous fiscal year, subject to compliance with the requirements of applicable laws   
and regulations, statutory limitations and/or  restrictions, terms and conditions which may be imposed on 
the Company by lenders or other financial institutio ns, and the Company's investment plans and financial 
condition.  
 
Core net income is defined as consolidated net income after income tax derived from the Company's main 
business-education and other recurring income.  
 
The amount of dividends will be reviewed  periodically by the Board in light of the Companyõs earnings, 
financial conditions, cash flows, capital requirements and other considerations, while maintaining a level 
of capitalization that is commercially sound and sufficient to ensure that the Company  can operate on a 
standalone basis. 
 
Dividends shall be declared and paid out of the Companyõs unrestricted retained earnings which shall be 
payable in cash, property or stock to all shareholders on the basis of outstanding stock held by them. 
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Unless otherwise required by law,  the Board, at its sole discretion, shall determine the amount, type and 
date of payment of the dividends to the shareholders, taking into account various factors, including:  
 
Å The level of the Companyõs earnings, cash flow, return on equity and retained earnings;  
 
Å Its results for and its financial condition at the end of the year in respect of which the dividend is to 

be paid and its expected financial performance; 
 
Å The projected levels of capital expenditures and other investment  programs; 
 
Å Restrictions on payments of dividends that may be imposed on it by any of its financing 

arrangements and current or prospective debt service requirements; and 
 
Å Such other factors as the Board deems appropriate. 

 
 
(4) Recent Sales of Unregistered or Exempt Securities 
 
There is no sale of unregistered or exempt securities for the past three (3) years. 
 
 
 

Item 6. MANAGEMENTõS DISCUSSION AND ANALYSIS  
 

 

This discussion summarizes the significant factors affecting the financial condition and oper ating 
results of STI Education Systems Holdings, Inc. (òSTI Holdingsó or the òParent Companyó) and its 
subsidiaries (hereafter collectively referred to as the òGroupó) for the fiscal years ended March 31, 
2018, 2017 and 2016.  The following discussion should be read in conjunction with the attached 
audited consolidated financial statements of the Group as of and for the year ended March 31, 2018 
and for all the other periods presented. 
 
Financial Condition  
                                                                                                                             
March 31, 2018 vs. 2017 
 
The Groupõs total assets as at March 31, 2018 increased by 363.5 million to 14,415.8 million from last 
yearõs 14,052.3 million.  This is due to the 1,551.3 million increase in property and equipment 
partially offset by the 1,341.2 million decrease in cash and cash equivalents.  Eight floors of 
iACADEMYõs Yakal campus were fully occupied as at March 31, 2018 while the remaining six floors 
are due for completion by mid -July of this year. Construction of this Yakal campus was funded 
through internally generated funds and a term loan from China Bank.   
 
Cash and cash equivalents decreased by 1,341.2 million from last yearõs 3,198.7 million to 1,857.5 
million  as at March 31, 2018 as a result of continued capital outlays on expansion projects of STI ESG 
which were funded by the proceeds of the bond offer, as well as the payment of bank loans and 
interest payments made by STI ESG on its bonds. 
 
Receivables, which consist mainly of receivables for tuition and other school fees, increased by 74.9 
million or 17%.  The balance is composed of amounts expected to be collected from students and from 
the Department of Education (òDepEdó).  Receivables from students increased by 36.8 million. 
Outstanding receivables from DepEd for the SHS qualified  voucher recipients amounted to 110.1 
million as at March 31, 2018, posting an increase of 58.9 million from the March 31, 2017 balance.  On 
October 23, 2017, DepEd released DepEd Order No. 54 or the òGuidelines on the Implementation of 
the SHS Voucher Program for SY 2017-2018ó. This DepEd order states that vouchers will now be paid 
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once every school year instead of the original twice-a-year payment.  The vouchers are expected to be 
collected within 8 -12 weeks from date of submission of billing statements to DepEd.   
 
Inventories increased by 13% or 16.0 million substantially due to increase in stock of Senior High 
School (òSHSó) uniforms in preparation for the coming School Year (òSYó) 2018-2019.   
 
Prepaid expenses and other current assets decreased by 13.2 million or 9% from 149.0 million to 
135.8 million.  This is largely due to the reclassification of input VAT amounting to 46.8 million 
from prepaid taxes to òLandó under òProperty and Equipmentó, thus forming part of its acquisition 
cost.  As a background, in January 2017, STI ESG purchased three parcels of land along EDSA, Pasay 
City with a combined land area of 3,911 square meters.  This will be the site of the nine-storey STI 
Academic Center Pasay-EDSA with roof deck, where the existing students of STI Taft, a separate 
corporate entity then , will eventually transfer.  On August 30, 2017, SEC approved the merger of STI 
Taft and STI ESG, with STI ESG as the surviving entity.  With the approval of the merger, the related 
input tax on the purchase of the said EDSA properties amounting to 46.8 million, was reclassified as 
part of the acquisition cost of land.    In another development, STI ESG entered into a contract to sell 
in January 2018 for the acquisition of a lot situated at Barangay San Rafael, Iloilo City for 183.05 
million.  STI ESG paid 30% down payment inclusive of VAT and related taxes, net of 0.2 million 
reservation fee, amounting to 67.5 million in the same month. STI ESG, as a result, recognized input 
tax amounting to 22.0 million.  This lot is earmarked as the future site of STI Iloilo.  These 
transactions, partially offset by real property taxes on investment properties and business taxes paid 
by STI ESG covering the period January to December 2018, brought down Prepaid taxes by 17.0 
million compared to 122.7 million balance as at March 31, 2017. Prepaid subscriptions and licenses 
pertain substantially to Microsoft subscriptions, Adobe Acrobat subscription, Sophos firewall and 
licenses for various software obtained by iACADEMY for its student activities, which are amort ized 
over twelve months from date of subscription. Prepaid licenses increased by 9.8 million primarily 
due to prepayment of Microsoft subscriptions covering the period February 2018 to January 2019.   
 
The noncurrent asset held for sale amounting to 716.6 million represents the carrying value of STI 
ESGõs 20% ownership in Maestro Holdings, Inc (òMaestro Holdingsó).  The operating subsidiaries of 
Maestro Holdings are PhilPlans First, Inc. (òPhilPlansó), PhilhealthCare, Inc. and Philippine Life 
Financial Assurance Corporation (òPhilLifeó).    On June 27, 2017, STI ESGõs BOD approved the 
disposal of this 20% stake in Maestro Holdings. Final negotiations for the sale are ongoing.  As such, 
said investment account was reclassified from noncurrent to current asset.  Further, with the 
reclassification as noncurrent asset held for sale, STI ESG ceased the use of the equity method of 
accounting for the investment in Maestro Holdings as at June 30, 2017. 
 
Property and equipment, net of accumulated depreciation, climbed by 23% or 1,551.2 million from 
6,875.6 million to 8,426.8 million as at March 31, 2017 and March 31, 2018, respectively.  As part of 

the continued expansion projects, STI ESG acquired parcels of land in Lipa and Legazpi amounting to 
99.1 million and 76.4 million, respectively, inclusive of taxes and registration fees.  These 

acquisitions were funded by the proceeds from the bond offer.  The cost of acquisition of EDSA 
properties increased likewise with the reclassification of input tax amounting to 46.8 million as part 
of the cost of land.   The renovation costs of STI Sta. Maria and the fit out work on a newly 
constructed building, which was leased to be the new site of STI Malaybalay, also contributed to the 
increase.  The total related contract costs amounted to 69.0 million, inclusive of materials, 
equipment, furniture and fixtures, cost of labor and overhead and all other costs necessary for the 
completion of these projects.   The construction projects in Sta. Maria and Malaybalay were completed 
in January 2018.  The construction in-progress account likewise increased significantly as the 
construction projects for the new sites of STI Lipa, STI Sta. Mesa, STI Pasay-EDSA and a green field 
school in San Jose del Monte continued in full swing.  The construction project in Lipa is expected to 
be completed by end of July 2018 while the rest are expected to be completed in November 2018 or in 
time for the second semester. 
 
As at March 31, 2018, the building, machineries and equipment and construction in-progress account 
include costs incurred for the land development and building o f iACADEMYõs Yakal campus.  The 
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building opened and was launched as iACADEMY Nexus on February 12, 2018.  Of the fourteen 
floors in the building, eight floors are now utilized as classrooms, office and parking of 
iACADEMY.   The rest of the six floors are being completed and finishing should be done by mid -July 
of this year.  The cost allocated to these floors is still recognized as construction in progress with a 
balance of 23.7 million as at March 31, 2018. 
 
STI ESG reclassified its investments in Maestro Holdings amounting to 716.6 million as òNoncurrent 
Asset Available for Saleó in June 2017 and presented the same under the current assets portion of the 
consolidated Statements of Financial Position.  òInvestments in and advances to associates and joint 
venturesó consequently decreased by the same amount.  Equity share in net losses amounting to 
222.0 million recognized during the period also contributed to the decrease in the òInvestments in 
and advances to associates and joint venturesó account. 
 
Avail able for Sale Financial Assets increased by 16.5 million from 51.6 million to 68.1 million as at 
March 31, 2017 and March 31, 2018, respectively.  Deposit for the purchase of proprietary shares in a 
development in Batangas amounting to 16.1 million was reclassified from Other Noncurrent Assets 
to Available -for -sale Financial Assets in December 2017. 
 
Pension assets amounted to 53.5 million from 2.8 million as at March 31, 2017 with the recognition 
of the remeasurement gains on the improved valuation o f the equity shares which form part of the 
plan assets for the year ended March 31, 2018. 
 
Goodwill, intangible and other noncurrent assets increased by 134.3 million to 561.5 million as at 
March 31, 2018 largely due to additional 136.3 million noncurrent advances to suppliers/contractors 
in connection with construction activities for the period.   
 
On May 23, 2017, STI Sta. Maria entered into a Deed of Assignment with Halili Reyes Educational 
Institution, Inc. (òHREIó) whereby HREI assigned, transferred and conveyed in a manner absolute 
and irrevocable, and free and clear of all liens and encumbrances, to STI Sta. Maria all its rights, title 
and interest in its schoolõs assets and liabilities for a price of 20.0 million.  The assignment of the net 
assets shall retroact to April 1, 2017.  Consequently, the 18.0 million initial deposits made which 
were previously recognized under òDeposits for asset acquisitionsó were applied and STI Sta. Maria 
paid the remaining balance of 2.0 million.  The purchase price consideration was allocated to the 
assets and liabilities based on the fair values at the date of acquisition resulting in goodwill 
amounting to 1.8 million.  
 
Accounts payable and other current liabilities  increased by 322.2 million largely due to the 
additional payables recognized by iACADEMY and by STI ESG in relation to construction works on 
the formerõs Yakal campus and in various STI ESG campuses.   
 
Short-term loans and current portion of interest -bearing loans and borrowings under the Corporate 
Notes Facility with China Bank decreased by 645.4 million net of reclassification amounting to 
167.4 million from noncurrent portion of the Corporate Notes Facility to current  

 
STI ESGõs short-term loan balance amounted to 545.0 million and nil  as at March 31, 2017 and March 
31, 2018, respectively.   STI ESG availed of loans from Bank of the Philippine Islands amounting to 
240.0 million in October 2017 and made payments aggregating to 785.0 million for the  year ended 

March 31, 2018.  The loans are subject to interest rates ranging from 3.20% to 3.75%.  The proceeds from 
these loans were used for working capital requirements.   
 
On the other hand, iACADEMY made its first drawdown on September 29, 2017 from th e 800.0 
million term loan facility arranged with China Banking Corporation to fully settle the 200.0 million 
bridge loan used for the construction of its Yakal campus.    
 
In addition, STI ESG and STI WNU remitted principal payments to China Bank amounting  to 40.8 
million and 27.0 million, respectively.  
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Noncurrent portion of interest bearing borrowings increased by a net amount of 154.8 million 
resulting from the reclassification of 167.4 million to current liability and iACADEMYõs recognition 
of 330.0 million drawdown from its term loan facility less 7.8 million deferred transaction costs. 
 
Current portion and noncurrent portion of obligations under finance lease increased by 1.5 million 
and 7.5 million, respectively, as at March 31, 2018 with the acquisition of property and equipment 
under finance lease. 
 
Unearned tuition and other school fees increased by 49% or 49.1 million from 100.3 million as at 
March 31, 2017 to 149.4 million as at March 31, 2018, substantially attributed to advance paymen ts of 
tuition and other school fees of incoming students for SY 2018-2019. The unearned revenue will be 
recognized as income over the incoming school term of the STI ESG schools and STI WNU and over 
the remaining months of iACADEMYõs school term.   
 
Income tax payable decreased to 17.5 million as at March 31, 2018 from 19.6 million last March 31, 
2017 due to lower taxable income.   
                          
STI ESG listed its 3 Billion Series 7-year Bonds due 2024 and Series 10-year Bonds due 2027 on the 
PDEx secondary market on March 23, 2017.  This is the first tranche of its 5 Billion fixed rate bonds 
program under its 3 -year shelf registration with the SEC. The Bonds carry coupon rates of 5.8085% 
and 6.3756% for the 7-year and 10-year tenors, respectively.  Interest payments are payable quarterly 
in arrears on June 23, September 23, December 23, and March 23 or the next business day if such dates 
fall on a non-banking day, of each year commencing on June 23, 2017, until and including the relevant 
maturity date.  The Bonds Payable is carried in the books at 2,951.9 million and 2,947.0 million as at 
March 31, 2018 and 2017, respectively, net of deferred finance charges representing bond issue costs 
with carrying value of 48.1 million and 53.0 million, as at March 31, 2018 and 2017, respectively. 
 
Pension liabilities decreased by 12% to 42.5 million as of March 31, 2018 due to the impact of 
remeasurement unrealized gains recognized based on actuarial reports.   
 
Other noncurrent liabilities decreased by 12.6 million as advanced rent and rental deposits 
amounting to 4.8 million were applied against receivables from former lessees of STI ESG because of 
pre-termination of lease contracts.  In addition, STI Novalichesõ noncurrent liability to STI Diamond, 
as a result of conveyance of the latterõs net assets to the former in August 2016, now has a present 
value of 50.1 million, net of current portion of 7.1 million, as at March 31, 2018. 
 
As at March 31, 2018, Cumulative actuarial gain increased by 52.3 million from 44.4 million to 96.7 
million as at March 31, 2017 and 2018, respectively, due to the impact of unrealized remeasurement 
gains recognized from improved market value of the investment in equity securities of the pension 
plan assets. 
                                                                                            
The Groupõs unrealized mark-to-market gains on their available-for -sale financial assets increased by 
0.4 million largely due to the higher market value of the Manulife shares held by STI ESG.  

 
Other comprehensive income associated with the noncurrent asset held for sale shown in the equity 
side of the audited consolidated statements of financial position  amounting to 90.6 million 
represents STI ESGõs cumulative share in Maestro Holdingsõ unrealized mark-to-market gain on 
available-for -sale financial assets, cumulative actuarial gain on pension liabilities, remeasurement loss 
on life insurance reserves and other equity reserve, net of the non-controlling interests in STI ESG, up 
to June 30, 2017, which is the date of reclassification. 
 
The Groupõs share in associatesõ unrealized mark-to-market loss on their available-for -sale financial 
assets of 16.2 million reported as at March 31, 2017 decreased substantially as at March 31, 2018.  
This amount as at March 31, 2017 corresponds to the unrealized mark-to-market losses attributable to 
the 20% investment share in Maestro Holdings and is part of the reclassification made in June 2017. 
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The Groupõs share in associatesõ cumulative actuarial gain declined from 0.7 million as at March 31, 
2017 to 0.2 million as at March 31, 2018.  The balance shown as at March 31, 2018 does not include 
any amount pertaining to the reclassified noncurrent asset held for sale. 
 
The Groupõs share in associatesõ remeasurement losses on life insurance reserves is the result of the 
retrospective application of the change in the valuation methodology of PhilLifeõs life insurance 
reserves for traditional products from Net Premium Valuation (òNPVó) to Gross Premium Valuation 
(òGPVó) in accordance with Insurance Commission Circular Letters 2016-66 and 2017-36, òValuation 
for Life Insurance Policy Reservesó effective starting January 1, 2017.  The balance of 18.1 million as 
at March 31, 2017 corresponds to the 20% investment share in Maestro Holdings and is part of the 
reclassification made in June 2017. 
 
The Groupõs share in associatesõ other equity reserve of 0.7 million reported as at March 31, 2017 
likew ise corresponds to the 20% investment share in Maestro Holdings and is part of the 
reclassification made in June 2017. 
 
Retained earnings increased by 307.9 million as a result of this yearõs net income earned less 
dividends declared.  
       
March 31, 2017 vs. 2016 (as restated) 
 
The Groupõs total assets as at March 31, 2017 increased by 3,725.2 million to 14,052.3 million from 
previous yearõs 10,327.1 million.  This is mainly due to the substantial increase in cash and cash 
equivalents representing the proceeds of fixed rate bonds issued by STI ESG amounting to 3 billion. 
Property and equipment also increased by 1,265.1 million as STI ESG acquired EDSA, Pasay City 
properties, future site of STI Academic Center Pasay-EDSA for 552.4 million.  Initial c onstruction 
works amounting to 241.8 million were recorded by iACADEMY on its Yakal campus.  
 
Cash and cash equivalents stood at 3,198.7 million as at March 31, 2017, almost 5x the level as of 
March 31, 2016.  The increase was contributed partly by cash generated from operations as well as the 
proceeds from the retail bond offering in March 2017.  
 
Receivables, which consist mainly of receivables from students, increased by 138.7 million or 46%.  
The balance is composed of amounts expected to be collected as payment for tuition and other school 
fees from students and from the DepEd.  Students who qualified for the DepEd Voucher Program are 
entitled to the government subsidy in amounts ranging from 8,750 to 22,500 per student per year.  
Under the Voucher Program, DepEd pays directly the schools where these students enrolled.   
 
Inventories increased by 211% or 83.9 million as the schools increased their stock of uniforms and 
textbooks for SHS students in preparation for the enrollment in SY 2017-2018. 
 
Prepaid expenses and other current assets increased by 56% or 53.7 million, net of the input value 
added tax (òVATó) applied to pay for output VAT on the rent collected by STI ESG in 2017.  Input 
VAT amounting to 7.0 million and 46.8 million were recognized by iACADEMY in relation to its 
building construction in Yakal, Makati City and by STI ESG on the purchase of its EDSA, Pasay City 
properties, respectively.  Neschester also recorded 13.7 million input VAT as at March 31, 2017.  
Prepaid rent as of March 31, 2017 includes advance payments made for the lease of land for STI 
Calamba and STI Global City.  
 
Property and equipment rose by 1,265.1 million net of depreciation expense in 2017.  This is largely 
attributed to the acquisition by STI ESG of EDSA, Pasay City properties amounting to 552.4 million 
and the construction costs as well as school equipment, furniture and fixtures purchased for STI 
College Las Piñas, which was completed in July 2016.  Land owned by Neschester, which will be used 
as the site of iACADEMYõs Yakal campus, was recorded at 359.5 million.  Meanwhile, initial 
construction costs on said Yakal property reached 241.8 million as at March 31, 2017. 
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Investments in and advances to associates and joint ventures decreased by 395.0 million as an 
associate registered declines in the market value of its investment in equities.  The increase in the 
market value of the service assets of an associate softened the decline in profit.  Inter-company 
receivables are generally settled in cash. 
 
Deferred tax assets increased by 3.2 million mainly due to the 2.7 million deferred tax assets of 
Neschester. 
 
Pension assets amounting to 2.8 million was recognized in 2017 resulting from remeasurement gains 
due to the improved valuation of the equity shares in the plan assets for the  period.  
 
Goodwill, intangible and other noncurrent assets increased by 34.8 million, mainly due to deposits 
made for acquisition of properties in the province of Batangas for the future site of STI Lipa.   
 
Accounts payable and other current liabilities declined by 23% or 136.3 million largely due to full 
payments made to contractors with the completion of the major construction projects as well as to the 
Bureau of Internal Revenue for taxes due. 
 
STI ESG availed of short term loans in 2017 amounting to 1,793.0 million with interest rates ranging 
from 3.25%-3.75%.  Total payments within the said year amounted to 1,248.0 million.  iACADEMY 
likewise obtained a short-term loan from a local bank amounting to 200.0 million. The loan is subject 
to 3.75% interest per annum and is due on July 14, 2017.  As at March 31, 2017, STI ESG and 
iACADEMY registered outstanding short -term loan balance of 545.0 million and 200.0 million, 
respectively.  The short-term loans were availed for working capital purposes and p artly to finance 
STI ESG's acquisition of three parcels of land in EDSA, Pasay City and iACADEMYõs construction of 
its Yakal campus. 
 
Payments made in 2017 for long term interest-bearing loans reduced both current and non-current 
portions by 49.0 million and 117.8 million, respectively. 
 
Payments were also made for finance lease obligations, bringing down the balance payable by 0.2 
million and 0.6 million, respectively, for current and non -current portions.  
 
Unearned tuition and other school fees increased by 46.2 million from 54.1 million as at March 31, 
2016 to 100.3 million as at March 31, 2017.  The increase is primarily due to the change in school year 
implemented by iACADEMY such that June marked the end of school year for both tertiary and 
senior high school instead of March.  The unearned revenue will be recognized as income over the 
remaining months of the school term.  
 
Income tax payable declined by 26.9 million largely due to the 34.5 million paid by the Parent 
Company in July 2016. However, STI ESG registered increases in its income taxes payable reflecting 
the increased enrollment resulting to higher taxable income as compared to previous period.  
 
STI ESG listed its 3 Billion Series 7-year Bonds due 2024 and Series 10-year Bonds due 2027 on the 
PDEx secondary market on March 23, 2017.  This is the first tranche of its 5 Billion fixed rate bonds 
program under its 3 -year shelf registration with the SEC.  The Bonds carry coupon rates of 5.8085% 
and 6.3756% for the 7-year and 10-year tenors, respectively.  Interest payments are payable quarterly 
in arrears on June 23, September 23, December 23, and March 23 or the next business day if such dates 
fall on a non-banking day, of each year commencing on June 23, 2017, until and including the relevant 
Maturity dates.  The Bonds Payable are carried in the books at 2,947.0 million, net of deferred 
finance charges, representing the bond issue costs, with carrying value of 53.0 million as at March 
31, 2017. 
 
Pension liabilities decreased by 34% to 48.1 million as of March 31, 2017 due to recognition of 
remeasurement unrealized gains recognized based on actuarial reports.   
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Other noncurrent liabilities increased by 88.0 million as advanced rent and rental deposits were 
received by STI ESG on its investment properties.  In addition, accounts payable to STI Diamond 
recorded at its present value of 57.1 million, net of current portion of 3.7 million, was recognized 
upon the conveyance of its net assets to STI Novaliches in August 2016. 
 
As at March 31, 2017, the Groupõs cumulative actuarial gain increased by 28.7 million due to the 
impact of unrealized gains arising from improved market value of investment in equity securities of 
the pension plan assets.   
 
In the same manner, the Groupõs share in associatesõ cumulative actuarial gain as at March 31, 2017 
improved to 0.7 million from previous yearõs cumulative actuarial loss of 18.0 million, based on 
associatesõ actuarial reports for the year. 
 
Unrealized mark -to-market loss on the Groupõs available-for-sale financial assets of 0.4 million as of 
March 31, 2016 improved to unrealized mark -to-market gain on available-for -sale financial assets 
amounting to 0.5 million as of March 31, 2017 substantially due to the higher market value of the 
Manulife shares held by STI ESG. 
 
On the other hand, the Groupõs share in its associatesõ unrealized mark-to-market gains on their 
available-for -sale financial assets amounting to 130.1 million as of March 31, 2016 declined to register 
unrealized mark -to-market losses of 16.2 million as of March 31, 2017 due to lower market value of 
certain equities held by an associate.   
 
The equity conversion of STI ESGõs advances of 49.0 million to STI Taft, which resulted in the 
dilution of non -controlling interests, gave rise to additional 11.3 million on the equity reserve 
account.  This was partially offset by the impact of the acquisition by STI Holdings of iACADEMY 
from STI ESG on the equity reserve account amounting to 1.7 million.  
 
The Groupõs share in associatesõ remeasurement losses on life insurance reserves amounted to 18.1 
millio n as at March 31, 2017 as compared to 14.1 million as at March 31, 2016.  Valuation 
methodology of PhilLifeõs life insurance reserves for traditional products was changed from Net 
Premium Valuation (òNPVó) to Gross Premium Valuation (òGPVó) in accordance with Insurance 
Commission Circular Letters 2016-66 and 2017-36, òValuation for Life Insurance Policy Reservesó 
effective starting January 1, 2017. 
 
The Group recognized its share in associatesõ equity reserve amounting to 0.7 million as at March 31, 
2017.  This arose when Maestro Holdings invested additional capital in PhilLife, thus diluting its non -
controlling interest.   
 
Retained earnings increased by 9% or 362.2 million as a result of the net income earned in 2017 less 
dividends declared.  
 
Results of  Operations  
 
Years ended March 31, 2018 vs. 2017 
 
The steady increase in the number of enrollees in STI ESG owned and franchised schools, as well as in 
iACADEMY and STI WNU, resulted in revenue growth of 5% or 149.7 million, reaching 3,082.7 
million for the fiscal year ended March 31, 2018. 
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The enrollment at the start of the SY of the schools under STI Holdings are as follows: 
 

 SY 2017-2018  SY 2016-2017 Increase (Decrease) 

   Enrollees Percentage 

STI ESG     

  Owned schools 54,366 52,687 1,679 3.2% 
  Franchised  schools                42,165 43,592 (1,427) (3.3)% 

 96,531 96,279 252    0.3% 

     

iACADEMY  1,728 1,375 353 26% 

STI WNU  6,772 6,073 699 12% 

     

Total Enrollees  105,031 103,727 1,304 1% 

 
Grouping the students in terms of governm ent regulatory agencies supervising the programs, 
wherein CHED pertains to students enrolled in tertiary and post -graduate programs, TESDA 
students are those enrolled in technical-vocational programs while DepEd pertains to primary and 
secondary education including SHS, following are the numbers:  
 

 
SY 2017-2018 

 

        CHED          TESDA         DEPED*       TOTAL  

STI ESG 40,147 2,191 54,193 96,531 

iACADEMY  783 - 945 1,728 

STI WNU  3,336   -  3,436 6,772 

     Total  44,266 2,191 58,574 105,031 

     

Proportion of  

        
CHED:TESDA:DepEd                         42% 2% 56% 100% 

     

 
SY 2016-2017 

 

        CHED          TESDA          DEPED*       TOTAL  

STI ESG 53,016 5,692 37,571 96,279 

iACADEMY  945 - 430 1,375 
STI WNU  3,989 - 2,084 6,073 

     Total  57,950 5,692 40,085 103,727 

 
Proportion of  

      CHED:TESDA:DepEd                         56%    5% 39% 100% 
 

*   For STI ESG and iACADEMY, these represent the number of enrolled SHS students while for STI WNU, this 
is the total of 2,496 SHS students and the 940 students enrolled in basic education for SY 2017-2018 and 1,205 
SHS students and the 879 students enrolled in basic education for SY 2016-2017. 
 
 
Tuition and other school fees for the year increased by 73.8 million or 3%.  While there was only a 
1% increase in the total number of students of the Group from 103,727 last year to 105,031 students 
this year, the related increase in revenues is higher.   
 
Revenues from educational services and royalty fees increased by 9.2 million and by 1.4 mill ion, 
respectively, mainly due to the increased collections of the franchised schools.  Revenues from 
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educational services are derived as a percentage of the tuition and other school fees actually collected 
by the franchised schools from their students and DepEd.   
 
Sale of educational materials and supplies increased by 24.8 million or 16% largely due to increased 
sale of SHS textbooks.  
 
Other revenues increased by 182% or 40.6 million from 22.2 million last year to 62.8 million this 
year, substantially due to fees for the use of the enrolment and e-Learning Management systems.    
 
Cost of educational services increased by 7% or 58.2 million from 823.9 million last year to 882.1 
million this year mainly due to costs associated with the operation of STI Sta. Maria which was 
consolidated this year with the costs of the Group.  STI Sta. Maria became a 100% STI ESG subsidiary 
in April 2017.  In addition, faculty salaries and benefits increased by 8% or 25.9 million attributed to 
the salaries of instructors who handled the remedial classes of SHS students in April and May 2017 
and due to salary alignment of SHS teachers who passed the Licensure Examination for Teachers 
(òLETó) and tertiary instructors who earned their Masterõs degrees.   Depreciation and amortization 
increased by 21.7 million substantially attributed to  the impact of depreciation recognized for the STI 
Las Piñas campus building, completed in July 2016, as well as other completed construction and 
renovation projects.  STI ESG also held the first K to 12 program Grade 12 graduation which increased 
the commencement costs from 16.9 million last year to 34.6 million or by 17.7 million this year. 
Software maintenance cost increased by 6.2 million due to cloud services of PLDT for connectivity 
and data storage cost of the enrollment system, as database was moved from onsite premise servers to 
cloud. The cost increases were partially offset by the decrease of 4.5 million in cost of student 
activities and programs due to a February 2017 CHED Memorandum on the imposition of a 
moratorium on field trips and other similar activities covered under CHED Memorandum No. 17 
Series of 2012. This moratorium was lifted during SY 2017 -18. Thus, STI ESG plans to bring back 
and continue these annual activities of the students in the coming school years.   
 
Cost of educational materials and suppl ies sold increased by 11.1 million, largely due to increased 
sale of textbooks, net of the rebates received from the acquisition of these textbooks amounting to 5.5 
million.   
 
Gross profit increased by 80.5 million from 1,988.2 million last year to 2,068.7 million this year.  
The gross profit margin, however, slightly decreased by 1 percentage point, from 68% to 67%.  The 
decrease is largely due to the mix of students that the Group has.  In SY 2016-2017, the proportion of 
students is 56:5:39 where the CHED students accounted for 56% of total student population as against 
the SHS studentsõ share of 39%.  This SY 2017-2018, the proportion is 42:2:56 where CHED students 
account for 42% and SHS students make up 56% of total student population.  The Groupõs experience 
is that higher revenues and higher margins are derived from CHED students.  The new batch of 
CHED first year students is expected to come starting SY 2018-2019. 
 
General and administrative expenses increased by 12% or 128.2 million from 1,066.1 million last 
year to 1,194.3 million this year.  Personnel costs increased by 22.4 million or 7% as plantilla 
positions were filled up and salary increases given to deserving employees.  Costs of security, 
janitorial and other outside services increased by 20.9 million d ue to the consolidation of operations 
of STI Sta. Maria as well as additional costs incurred by STI Las Piñas and various other schools for 
additional security and janitorial personnel. Further, security guards posted in the Parent Companyõs 
Quezon City and Davao properties resulted in additional 7.5 million cost.  Professional fees 
increased by 17.9 million largely due to expenses incurred in relation to the merger of STI Taft and 
STI Dagupan with STI ESG, special audits in connection with the disposal of Maestro Holdings, and 
various legal and labor-related cases.  Light and water expenses increased substantially by 16.4 
million due to the cost incurred by STI Sta. Maria which is consolidated this year,  and higher 
expenses recognized by the schools for the year compared to last year, as the average rate per 
kilowatt -hour of electricity increased.  Advertising and promotions expense increased by 13.1 
million as the marketing campaign for both SHS and Tertiary programs were intensified.  Following 
STI ESGõs Receivables Impairment policy, STI Sta. Maria recognized impairment expense amounting 
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to 7.4 million on its outstanding receivables from its students as of March 31, 2018.  This contributed 
substantially to the 11.6 million increase in Provision for doubtful accounts of the Group.  Taxes and  
licenses increased by 8.0 million due to real property taxes on investment properties.  
 
The Groupõs operating income, that is, income before other income and expenses and income tax, 
thus declined by 5% from 922.1 million last year to 874.3 million thi s year.   
 
Equity in net loss of associates and joint ventures amounting to 222.0 million for the year ended 
March 31, 2018 pertains largely to the share of STI ESG in the loss of Maestro Holdings up to end of 
June 2017.  With the reclassification of the carrying value of STI ESGõs 20% ownership in Maestro 
Holdings to noncurrent asset held for sale, STI ESG ceased the use of the equity method of accounting 
for its investment in Maestro Holdings as at June 27, 2017.  By way of explanation, this loss arose from 
the decision of PhilPlans to fully recognize the mandated discount interest rate imposed by the 
Insurance Commission (òICó) on the reserves of pre-need companies.  The IC is the government 
regulatory agency supervising pre -need companies.  In November 2012, the IC issued Circular Letter 
23-2012 relating to the Valuation of Transitory Pre-need Reserves.  The IC mandated a gradual 
decrease in the discount interest rate to be used for valuing the reserves to provide regulatory leeway 
for the compliance to this circular.  The old basket of plans previously approved by the SEC when the 
pre-need companies were under its supervision were using higher discount rate.  The circular 
mandated that for the years 2012 to 2016, the discount interest rate shall be 8%; for 2017, 7.25%; for 
2018, 6.5% and for 2019 onwards 6%. In July 2017, PhilPlans opted to have an early adoption of the 6% 
discount interest rate starting January 2017.  This means bigger allocation to pre-need reserves from 
its trust funds, thus recognizin g a higher expense item.   
 
Further, Maestro Holdings has restated its prior year financial statements to reflect, among others, the 
following adjustments:  (a) with the completion of the co rrection in its system process, PhilPlans has 
recognized the plan benefits expense pertaining to education plan contracts with maturity dates from 
July to December on their proper maturity dates; (b) in compliance with IC Circular Letters 2016 -66 
and 2017-36, PhilLife changed the methodology in the determination of legal  policy reserves in its life 
insurance contracts from net premium valuation to gross premium valuation; (c) recognition of fair 
value decline below cost of certain AFS equity securities to profit or loss. 
 
Accordingly, the Group has made the necessary adjustments to recognize its share in the restated net 
earnings and comprehensive income of Maestro Holdings. The consolidated financial statements for 
the fiscal years ended March 31, 2017 and March 31, 2016 have been restated to reflect these 
adjustments. 
 
Rental income increased by 3.2 million or 3% due to the substantial occupancy of the investment 
properties owned by STI ESG.  
 
Interest expenses on loans increased by 177% or 140.2 million year-on-year mainly due to interest 
incurred on STI ESGõs bond issue charged to expense, net of borrowing costs capitalized as part of the 
cost of the related capital expenditure based on accounting standards in the recognition of borrowing 
costs.  Interest on STI WNUôs loan was also charged to expense as construction projects were already 
completed.   
 
Interest income rose by 23.6 million mainly due to interest earned from short -term placements of the 
proceeds from STI ESGõs bond issue.  Dividend and other income increased by 1.3 million 
representing increase in dividends received from De Los Santos Medical Center (formerly D e Los 
Santos General Hospital). 
 
STI Diamond and STI Novaliches executed in August 2016, a deed of assignment transferring the net 
assets of the former to the latter for a transfer price of 75.65 million payable in five (5) years. As a 
result, the management contract between STI ESG and STI Diamond was terminated and residual 
interest has been transferred.  With this, STI Diamond was derecognized as a subsidiary of STI ESG 
for an amount equal to the present value of the related transfer price of 60.8 million which is 
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presented as òEffect of derecognition of a subsidiaryó in the audited consolidated statements of 
comprehensive income of the Group for the year ended March 31, 2017. 
 
Provision for income tax declined by 22% due to lower taxable income for the  current period as 
compared to same period last year. 
 
Net income decreased by 55.6 million from 558.4 million last year to 502.8 million for the current 
year largely due to the substantial increase in interest expenses charged to operations. 
 
Fair values of the Groupõs investment in available-for -sale financial assets decreased by 0.4 million 
from unrealized gain of 0.8 million last year to unrealized gain of 0.4 million this year.  The 
unrealized mark -to-market gains of 0.4 million this year is substantially attributed to the higher 
market value of the Manulife shares held by  STI ESG while the 0.9 million fair value adjustment last 
year includes unrealized gains from Manulife as well as other club shares held by STI ESG. 
 
The Groupõs share in associatesõ unrealized mark-to-market loss on available-for -sale financial assets 
amounting to 148.3 million last year, improved to 125.0 million unrealized mark -to-market gain on 
available-for -sale financial assets this year, as an associate recognized fair value gains on its 
investment in equities.  This also includes STI ESGõs share for the period ended June 30, 2017 in the 
restated unrealized mark-to-market gain on available-for -sale financial assets of Maestro Holdings 
amounting to 125.0 million resulting from the improved market value of certain AFS equity 
securities under profit or loss (see discussions in foregoing paragraphs). 
 
STI ESG, STI WNU and iACADEMY reported total remeasurement gains on pension liability of 53.0 
million this year, net of income tax effect, substantially due to the higher market value of the 
investment i n equity securities forming part of the pension plan assets of STI ESG.   
 
The Groupõs share in associatesõ remeasurement gain on pension liability declined by 18.8 million 
from 19.0 million last year to 0.2 million this year, as several associates posted lower actuarial 
adjustments this year. 
 
The Groupõs share in associatesõ remeasurement loss on life insurance reserves of 4.0 million last 
year improved to remeasurement gain of 0.2 million this year.  
 
Overall, other comprehensive loss of 103.5 million last year turned to 178.7 million other 
comprehensive income this year, reflecting an improvement in the market conditions in the equities 
market compared to last year.   
 
The Group posted total comprehensive income of 681.5 million this year as compared to 455.0 
million in 2017.  
 
Earnings before interest, taxes, depreciation and amortization or EBITDA, computed as net income 
excluding provision for income tax, depreciation and amortization, equity in net losses of associates 
and joint ventures, inter est expense, interest income, and effect of derecognition of a subsidiary, 
slightly decreased by 1% or 20.2 million to 1,392.4 million from last yearõs 1,412.6 million.  
EBITDA margin likewise declined from 48% last year to 45% this year. 
 
Core income, computed as the consolidated net income after income tax derived from the Groupõs 
main business of education and other recurring income, amounted to 724.8 million for the year 
ended March 31, 2018 compared to the same period last year of 863.2 million.  
 
Years ended March 31, 2017 vs. 2016 

 
The continuous increase in number of enrollees in STI ESG owned and franchised schools propelled 
revenue growth by 14% or 356.2 million, reaching 2,933.0 million in total revenues for the year 
ended March 31, 2017. 
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The student enrollment of the schools under STI Holdings are as follows:  
 
 SY 2016-2017   SY 2015-2016 Increase (Decrease) 

          Enrollees Percentage 

STI Network      

  Owned schools 52,687 42,878 9,809 23% 
  Franchised  schools                43,592 34,767 8,825 25% 

 96,279 77,645 18,634 24% 
     
iACADEMY  1,375 994 381 38% 

STI WNU  6,073 6,091 (18) 0% 

     

Total Enrollees  103,727 84,730 18,997 22% 

 
Grouping the students in terms of government regulatory agencies supervising the programs, 
wherein CHED pertains to students enrolled in tertiary and post -graduate programs, TESDA 
students are those enrolled in technical-vocational programs while DepEd pertains to primary and 
secondary education including SHS, following are the numbers:  
 

 
SY 2016-2017 

 

        CHED               TESDA         DEPED*          TOTAL  

STI ESG 53,016 5,692 37,571 96,279 

iACADEMY  945 - 430 1,375 

STI WNU  3,989   2,084 6,073 

     Total  57,950 5,692 40,085 103,727 

     

Proportion of  

         CHED:TESDA:DepEd                         56% 5% 39% 100% 

     

 
SY 2015-2016 

 

        CHED               TESDA          DEPED*          TOTAL  

STI ESG 66,445 9,623 1,577 77,645 

iACADEMY  994 - - 994 

STI WNU  4,803 198 1,090 6,091 

     Total  72,242 9,821 2,667 84,730 

 
Proportion of  

         CHED:TESDA:DepEd                         85%    12% 3% 100% 
 
*   For STI ESG and iACADEMY, these represent the number of enrolled SHS students while for STI WNU, 
this is the total of 1,205 SHS students and the 879 students enrolled in basic education for SY 2016-2017 and 
201 SHS students and 889 students in basic education for SY 2015-2016. 
 
 
Tuition and other school fees increased by 264.0 million or 12% from 2,274.9 million in 2016 to 
2,538.9 million in 2017, due to the increase in the student enrollment by 22% or 18,997. While there 

was a remarkable increase in the total number of students of the Group from 84,730 in SY 2015-2016 to 
103,727 students in SY 2016-2017 or an increase of 22%, the related increase in revenues is lower.  The 
revenue per student from a CHED enrollee is higher than the revenue per student from a DepEd 
enrollee.  With the start of the K to 12 program for Grade 11 students, the number of CHED freshmen 
enrollees of the Group declined.   
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Revenues from educational services and royalty fees increased by 14.9 million and by 3.2 million, 
respectively, mainly due to the increased collection of the franchised schools.  Revenues from 
educational services are derived as a percentage of the tuition and other school fees actually collected 
by the franchised schools from their students and DepEd.  The voucher portion of the tuition fees of 
SHS qualified voucher recipients was substantially collected from DepEd as of March 31, 2017.  
 
Sale of educational materials and supplies increased by 80.5 million or 110% largely due to increased 
sale of SHS uniforms and textbooks.  
 
Other income decreased by 22% or 6.4 million from 28.6 million in 2016 to 22.2 million in 2017.  
Accounts receivable already written off amounting to 3.7 million were collected by iACADEMY in 
2016. 
 
Cost of educational services increased by 10% or 74.1 million from 749.8 million in 2016 to 823.9 
million in 2017 mainly due to higher expenses directly associated with the increased number of 
students.  Faculty salaries and benefits increased by 36.6 million largely due to the hiring of 
additional faculty members to handle the enrollment in SHS.  
 
Cost of educational materials and supplies sold increased by 65.9 million or 120% concomitant with 
the increase in sales of uniforms and textbooks.   
 
General and administrative expenses decreased by 3.0 million from 1,069.1 million in 2016 to 
1,066.1 million in 2017.  The highest decline was registered by advertising and promotion costs at 
43.7 million decrease year-on-year.  Most of the marketing activities for SHS were done in the 

months of October to November 2015 during the DepEd-mandated early registration period for SHS, 
unlike previously when such marketing costs were incurred in the months of April to May for 
tertiar y. Taxes and licenses expense rose by 14.2 million primarily due to documentary stamp taxes 
paid on short term loans availed during the year 2017 and higher business taxes associated with the 
increase in gross receipts. Capital gains tax was also paid in relation to the sale of iACADEMY from 
STI ESG to STI Holdings.  Personnel costs increased by 9.9 million as plantilla positions were filled 
up and salary increases were given to deserving employees along with salary adjustments resulting 
from the job evaluation conducted in STI WNU.  Outsourc ed services for security and janitorial 
functions also increased by 9.1 million.  Depreciation and amortization expenses rose by 5.1 million 
as depreciation was recorded for the completed STI Las Piñas campus.  
 
Excess of consideration received from collection of receivables amounting to 553.4 million was 
recognized in the year ended March 31, 2016, representing the difference between the fair market 
value of the properties acquired vs. the recorded balance of the noncurrent receivables from PWU and 
Unlad as of the time of the settlement.   
 
Disposal of school equipment resulted to net gain of 0.1 million in 2017 compared to a net loss of 
0.5 million the previous year.  

 
Interest expenses increased by 16.0 million largely due to the interest charges on short-term loans 
availed for working capital purposes and for the acquisition of STI ESG's EDSA, Pasay City 
properties.   
 
STI Diamond and STI Novaliches executed in August 2016, a deed of assignment transferring the net 
assets of the former to the latter for a transfer price of 75.65 million payable in five (5) years. As a 
result, the management contract between STI ESG and STI Diamond was terminated.  With this, STI 
Diamond was derecognized as a subsidiary of STI ESG for an amount equal to the present value of 
the related transfer price of 60.8 million.  
 
Rental income increased by 48.3 million or 77% due to the substantial occupancy of the investment 
properties owned by STI ESG. 
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Interest income declined from 5.8 million in 2016 to 4.9 million in 2017 as bank interest rates on 
short-term placements remained low and cash balances were used to fully pay construction costs and 
other related capital expenditures.  
 
Equity in net losses of associates and joint ventures increased from 154.6 million in 2016 to 244.1 
million in 2017  because of lower profits posted by an associate and the recognition of the impairment 
of certain investments in equities of an associate.  This also includes STI ESGõs share in the restated 
net earnings of Maestro Holdings (see discussions in foregoing paragraphs). 
 
Dividend income slightly increased by 0.4 million.  
 
Provision for income tax decreased by 127.4 million due to corresponding decrease in taxable 
income. 
 
Net income after tax is 558.4 million, a decrease of 324.6 million from 883.0 million generated in 
2016, largely due to the gain of 553.4 million recognized in 2016 resulting from the dacion of real 
estate properties in Quezon City and Davao in settlement for noncurrent receivables. 
 
The Groupõs share in associatesõ unrealized mark-to-market loss on available-for -sale financial assets 
amounted to 148.3 million in 2017, an improvement of 144.4 million from the previous year, as an 
associate recognized lower fair value losses on its investment in equities.  This also includes STI ESGõs 
share in the restated comprehensive income of Maestro Holdings (see discussions in foregoing 
paragraphs). 
 
Fair values of the Groupõs investment in available-for-sale financial assets improved from an 
unrealized loss of 0.4 million in 2016 to unrealized gain of 0.8 million in 2017 due to favorable 
market conditions.  
 
The Groupõs share in associatesõ remeasurement gain on pension liability improved by 18.4 million 
from 0.6 million to 19.0 million as several associates posted positive actuarial adjustments. 
 
STI ESG also recognized its share in associatesõ remeasurement loss on life insurance reserves of 
Maestro Holdings amounting to 4.0 million and remeasurement gain of 11.3 million, for the years 
ended March 31, 2017 and 2016, respectively, (see discussions in foregoing paragraphs) due to change 
in the methodolog y used by PhilLife in the determination of legal policy reserves from net premium 
valuation to gross premium valuation as required under IC Circular Letters 2016 -66 and 2017-36 (see 
discussions in foregoing paragraphs). 
 
Likewise, the Group recorded remeasurement gain on pension liability of 29.0 million in 2017 
compared to the previous yearõs remeasurement loss of 4.8 million, both figures net of income tax 
effect, largely due to the higher market value of the investment in equity securities of the pension 
plan assets. 
 
In total, other comp rehensive loss declined by 182.6 million, reflecting an improvement in the 
market conditions in the equities market compared to the previous year.  The Group posted total 
other comprehensive loss of 103.5 million in 2017 as compared to 311.6 million in 2016. 
 
Total comprehensive income declined to 454.9 million from 597.0 million in 2016. 
 
Earnings before interest, taxes, depreciation and amortization or EBITDA, computed as net income 
excluding provision for income tax, depreciation and amortization, e quity in net earnings (losses) of 
associates and joint ventures, interest expense, interest income, effect of derecognition of a subsidiary, 
and excess of consideration received from collection of receivables, increased by 25% or 286.1 million 
to 1,412.6 million from 2016õs 1,126.5 million.  EBITDA margin likewise improved from 44% in 2016 
to 48% in 2017. 
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Core income, computed as the consolidated net income after income tax derived from the Groupõs 
main business of education and other recurring income, amounted to 863.2 million for the year 
ended March 31, 2017 compared to the same period last year of 650.7 million.  
 
 

Financial Highlights and Key Performance Indicators  

  

     

 
     Increase (Decrease)  

 
March 31     

(in millions except margins, financial ratios and 
earnings per share) 2018 2017  Amount  % 

     Condensed Statements of Financial 
Position  

    Total assets               14,415.8  14,052.3 363.5 3 

Current assets 3,367.4 3,914.4          (547.0) (14) 

Cash and cash equivalents                    1,857.5  3,198.7             (1,341.2) (42) 

Equity attributable to equity holders of the 
parent 8,705.4 8,221.1 484.3 6 

Total liabilities  5,613.4 5,740.0 (126.6) (2) 

Current liabilities  1,190.7 1,465.5 (274.8) (19) 

     Financial ratios  

    Debt-to-equity ratio (1)                      0.62  0.68 (0.06) (9) 

Current ratio (2) 2.83 2.67 0.16 6 

Asset to equity ratio (3) 1.64 1.69 (0.05) (3) 
 
 
 
 

    

 
Year ended March 31  Increase (Decrease)  

 
2018 2017 Amount  % 

Condensed Statements of I ncome 
    Revenues                 3,082.7 2,933.0 149.7 5 

Direct costs (4) 1,014.0 944.8 69.2 7 

Gross profit  2,068.7 1,988.2 80.5 4 

Operating profit  874.3 922.1 (47.8) (5) 

Other income (expenses) - net (293.7) (264.4) (29.3) (11) 

Income before income tax 580.6 657.7 (77.1) (12) 

Net income 502.8 558.4 (55.6) (10) 

EBITDA (5) 1,392.4 1,412.6 (20.2) (1) 

Core income (6) 724.8 863.2 (138.4) (16) 

Net income attributable to equity holders of 
the parent company 496.0 550.2 (54.2) (10) 

Earnings per share (7) 0.050 0.055 (0.005) (9) 
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Condensed Statements of Cash Flows 
 

 
  Net cash from operating activities                  1,375.5  942.0        433.5  46% 

Net cash used in investing activities               (1,780.1)         (1,655.0)      (125.1) (8%) 
Net cash provided by (used in) financing 
activities                   (936.6) 

                
3,246.9    (4,183.5) (129%) 

 
 
Financial Soundness Indicators  

    

 
Year ended March 31  Increase (Decrease)  

 
2018 2017 Amount  % 

Liquidity Ratios  
    Current ratio (2)                      2.83               2.67  0.16 6 

Quick ratio (8) 1.99              2.49  (0.50) (20) 

Cash ratio (9) 1.56              2.18  (0.62) (28) 

     Solvency ratios  
    Debt-to-equity ratio (1) 0.62              0.68  (0.06) (9) 

Asset to equity ratio (3) 1.64              1.69  (0.05) (3) 

Interest coverage ratio (10) 3.65            9.30 (5.65) (61) 

Debt service cover ratio (11) 3.25 1.33 1.92 144 

     Profitability ratios  
    EBITDA margin (12) 45% 48% (3) (6) 

Gross profit margin (13) 67% 68% (1) (1) 

Operating profit margin (14) 28% 31% (3) (10) 

Net profit margin (15) 16% 19% (3) (16) 

Return on equity (16) 6% 7% (1) (14) 

Return on assets (17) 4% 5% (1) (20) 

     
 
 

(1) Debt-to-equity ratio is measured as total liabilities excluding unearned tuition and other school fees divided by 
total equity 

(2) Current ratio is measured as current assets divided by current liabilities. 
 (3) Asset to equity ratio is measured as total assets divided by total equity. 
 (4) Direct costs is calculated by adding the costs of educational services and educational materials and supplies sold. 

(5) EBITDA is Net income excluding provision for income tax, interest expense, depreciation and amortization, 
equity in net earnings (losses) of associates and joint ventures, interest income, and nonrecurring gains/losses 
such as effect of derecognition of a subsidiary.    

(6) Core income is computed as consolidated net income after income tax derived from the Groupõs main business ð 
education and other recurring income. 

(7) Earnings per share is measured as net income attributable to equity holders of the parent company divided by the 
weighted average number of outstanding common shares  

(8) Quick ratio is measured as current assets less inventories, prepayments and noncurrent asset held for sale divided 
by current liabilities. 

(9) Cash ratio is measured as cash and cash equivalents divided by current liabilities. 
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(10) Interest coverage ratio is measured as Net income excluding provision for income tax and interest expense 
divided by interest expense. 

(11) Debt service cover ratio is measured as EBITDA divided by total principal and interest due for the next 12 
months. 

(12) EBITDA margin is measured as EBITDA divided by total revenues. 
(13) Gross profit margin is measured as gross profit divided by total revenues. 

 (14) Operating profit margin is measured as operating profit divided by total revenues. 
(15) Net profit margin is measured as net income after income tax divided by total revenues. 
(16) Return on equity is measured as net income attributable to equity holders of the parent company divided by 

average equity attributable to equity holders of the parent company. 

(17) Return on assets is measured as net income divided by average total assets. 
 
 
Financial Risk Disclosure  
 
The Groupõs present activities expose it to liquidity risk, credit risk, interest rate risk and capital risk. 
 
Liquidity risk  ð Liquidity risk relates to the possibility that the Group might not be able to settle its 
obligations/commitments as they fall due.  To cover its financing requirements, the Group uses 
internally -generated funds and avails of various bank loans.  The Group regularly evaluates available 
financial products and monitors market conditions for opport unities to enhance yields at acceptable 
risk levels.  Bank loans are judicially utilized to minimize financing  cost. The debt service cover ratio, 
as a bank requirement, is also monitored on a regular basis. The debt service cover ratio is equivalent 
to EBITDA divided by total principal and interest due for the next twelve months. The Group 
monitors its debt service cover ratio to keep it at a level acceptable to the Group and the lender bank.  
The Groupõs policy is to keep the debt service cover ratio not lower than 1.1:1.0. 
 
As at March 31, 2018 and March 31, 2017, the Groupõs debt service cover ratio is 3.25:1.00 and 
1.33:1.00, respectively. 
 
Credit risk  ð Credit risk is the risk that the Group will incur a loss arising from students, franchisees 
or counterparties that fail to discharge their contractual obligations.  The Group manages and controls 
credit risk by setting limits on the amount of risk that the Group is willing to accept for each 
counterparty and by monitoring expenses in relation to such lim its. 
 
It is the Groupõs policy to require students to pay all their tuition and other incidental fees before they 
can get their report cards and other credentials.  Receivable balances are monitored such that 
exposure to bad debts is minimal. 
 
Interest rate risk - Interest rate risk is the risk that the fair value or future cash flows of a financial 
instrument will fluctuate because of changes in market interest rates. While the Groupõs long term 
debt has a floating interest rate, the Group elected to have the interest rate repriced every year, thus 
minimizing the exposure to market changes in interest rates. The interest rates for the STI ESG bonds 
are, however, fixed for the 7-year bonds and the 10-year bonds. 
 
Capital Risk- The Groupõs objectives when managing capital are to provide returns for stockholders 
and benefits for other stakeholders and to maintain an optimal capital structure to reduce the cost of 
capital.  The Group monitors capital using the debt -to-equity ratio, which is computed as the total  of 
current and noncurrent liabilities, net of unearned tuition and other school fees, divided by total 
equity.   The Group monitors its debt -to-equity ratio to keep it at a level acceptable to the companies in 
the Group and the lender bank. The Groupõs policy is to keep the debt-to-equity ratio at a level not 
exceeding 2.0:1.0. 
 
As at March 31, 2018 and March 31, 2017, the Groupõs debt-to-equity ratio is 0.62:1.00 and 0.68:1.00, 
respectively. 
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Agreements/Commitments and Contingencies/Other Matters  
 
a. There are no changes in accounting estimates used in the preparation of the audited consolidated 

financial statements for the current and prior financial periods . 
 

b. Except as provided in Note 33 of the Notes to the Audited Consolidated Financial Statements 
attached as part of òExhibits and Schedulesó the Group has no other financial and capital 
commitments. 
 

c. On June 3, 2013, STI ESG executed a deed of pledge on all of its shares in De Los Santos Medical 
Center (formerly De Los Santos General Hospital) in favor of Ne ptune Stroika Holdings, Inc., a 
wholly -owned subsidiary of Metro Pacific Investments Corporation (òMPICó), to cover the 
indemnity obligations of STI ESG enumerated in its investment agreement entered into in 2013 
with MPIC. The book value of the investment  in De Los Medical Center amounted to 25.9 
million as at March 31, 2018 and 2017. 
 

d. There are no material events and uncertainties known to management that would address the 
past and would have an impact on future operations of the Group.  
 

e. There are no known trends, demands, commitments, events of uncertainties that will have an 
impact on the Groupõs liquidity except for the contingencies and commitments enumerated in 
Note 33 of the Notes to Audited Consolidated Financial Statements.   
 

f. The various loan agreements entered into by STI ESG, STI WNU and iACADEMY and the 
issuance of fixed rate bonds by STI ESG provide certain restrictions and conditions with respect 
to, among others, change in majority ownership and management and maintenance of financial 
ratios.  STI ESG, STI WNU and iACADEMY are fully compliant with all the covenants of the loan 
agreements. Please see Notes 18, 34 and 35 of the Notes to Audited Consolidated Financial 
Statements of the Company.  There are no other events that will trigger direct or contingent 
financial obligations t hat are material to the Group, including any default or acceleration of an 
obligation.  
 

g. There are no significant elements of income or loss that did not arise from the Groupõs continuing 
operations. 
 

h. The Groupõs business is linked to the academic cycle.  The academic cycle which is one academic 
year starts in the month of June and ends in the month of March, except for iACADEMY where 
the academic year starts in July for the tertiary level and August for the SHS and with both levels 
ending in June of each year.  The core business and revenues of the Group, which are mainly from 
tuition and other school fees, are recognized as income over the corresponding academic year to 
which they pertain.  
 

i.  On March 23, 2017, STI ESG listed its 3.0 Billion Series 7-year Bonds due 2024 and Series 10-year 
Bonds due 2027 on the PDEx secondary market. The 3.0 billion bond issue is the first tranche of 
STI ESGõs 5.0 billion fixed rate bonds program under its 3 -year shelf registration with the SEC. 
The Bonds carry coupon rates of 5.8085% and 6.3756% for the 7-year and 10-year tenors, 
respectively.  Interest payments are payable quarterly in arrears on June 23, September 23, 
December 23, and March 23 or the next business day if such dates fall on a non-banking day, of 
each year commencing on June 23, 2017, until and including the relevant maturity dates (see Note 
19 of the Audited Consolidated Financial Statements ).  
 

j. On April 21, 2017, STI ESG, Mr. Tony Tan Caktiong (òTTCó), STI Tanauan, and Injap Investments, 
Inc. (òInjapó), referred collectively as the Joint Venture Parties, entered into an agreement to 
transform STI Tanauan into a Joint Venture Company which shall operate a farm -to-table school 
that offers courses ranging from farm production to  food services. 
 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  106 
 

 

 

 

 

106 

The Joint Venture Parties also agreed to increase STI Tanauanõs authorized capital stock to an 
amount that will be agreed by the Joint Venture Parties in a separate agreement.  As agreed by the 
Joint Venture Parties, the increase in the authorized capital stock will be made through STI 
Tanauanõs declaration of stock dividends to STI ESG based on STI Tanauanõs unrestricted 
retained earnings as of March 31, 2017 and cash payments by the Joint Venture Parties.  
 
Additional amendments shall be made to STI Tanauanõs Articles of Incorporation and By-Laws to 
implement the intent of the parties under the Joint Venture Agreement.  
 
The equity sharing in the Joint Venture Company will be 60%, 25% and 15% for STI ESG, TTC 
and Injap, respectively. 
 
On June 21, 2017, in separate meetings, the stockholders and the BOD of STI Tanauan approved 
the increase in the authorized capital stock of the corporation from 1.0 million divided into 
10,000 shares with a par value of 100 to 75.0 million divided into 750, 000 shares with a par 
value of 100.  The increase will be funded through the declaration of stock dividends and cash 
subscriptions by the shareholders.  In the same meeting, the stockholders and the BOD approved 
the declaration of 150,000 shares as stock dividends with an aggregate par value of 15.0 million 
to be distributed to stockholders of record as of March 31, 2017 based on the unrestricted retained 
earnings of STI Tanauan as shown in its audited financial statements as of March 31, 2017. 
 
On January 24, 2018 STI ESG subscribed to and fully paid for 35,000 shares at a subscription price 
of 495.0 per share for a total of 17.3 million.  
  
On February 26, 2018, STI Tanauan applied with the SEC to increase its authorized capital stock 
from 1.0 million  to 75.0 million.  
  
On March 2, 2018, the SEC approved the increase and issued the Certificate of Approval on 
Increase of Capital Stock. 
  
On March 3, 2018, STI Tanauan issued to STI ESG stock dividends of 150,000 shares and 35,000 
shares as subscribed by the latter. 
 

k. On August 1, 2017, STI ESG entered into a Memorandum of Understanding with Royal Caribbean 
Cruises Ltd. (òRCLó) for the creation of the RCL-STI Cruise Talent Development Centre that will 
follow RCL standards in providing training for hospital ity jobs on cruise ships. This facility will 
produce more Filipino seafaring talents ready to take on thousands of new hotel roles on cruise 
ships. Discussions on the execution of a Definitive Agreement are ongoing. 
 

l. On September 29, 2017, the BOD of the Parent Company adopted a policy on the declaration of 
dividends starting with Fiscal Year 2017-2018.  The BOD approved a dividend declaration policy 
of not less than 25% of the core income of the Parent Company from the previous fiscal year, 
subject to compliance with the requirements of applicable laws and regulations, statutory 
limitations and/ or restrictions, terms and conditions which may be imposed on the Parent 
Company by lenders or other financial institutions, and the Parent Company's investment pla ns 
and financial condition (see Note 21). 
 

m. In January 2018, STI ESG entered into a contract to sell with Heva Management and Development 
Corporation for the acquisition of a lot in Iloilo City with a total area of 2,615 square meters for a 
price of 183.0 million plus value added tax, less applicable taxes.  STI ESG made a down 
payment amounting to 67.5 million in January 2018, net of the 200.0 thousand reservation fee 
paid on November 29, 2017 (see Note 16).  The remaining balance in the amount of 128.1 million 
shall be paid in eighteen equal monthly installments, without interest, of 7.1 million starting 
January 2018 up to June 2019.  The lot will be the future site of STI Iloilo.    
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Item 7.   FINANCIAL STATEMENTS  

 
The March 31, 2018 Audited Conso lidated Financial Statements and Schedules listed in the accompanying 
index to Supplementary Schedules are incorporated by reference to this SEC Form 17-A. 
 

 

 
Item 8.   CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON 

ACCOUNTING AND FINANCIAL DISCLOSURES  

 
1.      The accounting firm of Sycip Gorres Velayo & Co. (òSGVó) has been the Companyõs External 
Auditors for the past years (2010 up to the present).  They were reappointed in the Annual Stockholdersõ 
Meeting held on 29 September 2017, as external auditors for the ensuing fiscal year. 
       
A representative of SGV is expected to be present at the Annual Meeting of the Stockholders and will have 
the opportunity to make a statement if he or she so desires.  The representative will also be available to 
respond to appropriate questions from the stockholders.  
 
Pursuant to SRC Rule 68 (3) (b) (iv), as amended (Rotation of External Auditors), the Company has 
engaged Mr. Benjamin N. Villacorte of SGV as the Partner-in-charge of the Company.  This is his third 
year of engagement for STI Holdings.  
 
2.      There has not been any disagreement between the Company and said accounting firm with regard to 
any matter relating to accounting principles or practices, financial statement disclosures or auditing scope 
or procedure. 
 
As stated in the March 31, 2018 òStatement of Management Responsibility for Financial Statementsó, SGV 
is the appointed independent auditors of STI Holdings.  They have examined the financial statements of 
the Company in accordance with Philippine S tandards on Auditing and have expressed their opinion on 
the fairness of presentation upon completion of such examination, in its report to the Board of Directors 
and stockholders. 
 
The Companyõs Audit Committee reviews and approves the scope of audit work of the External Auditor 
and the amount of audit fees for a given year.   
 
The 2017 Manual on Corporate Governance provides that, the Audit Committee should  evaluate and 
determine the non-audit work of the External Auditor, and periodically review the non -audit fees paid to 
him  in relation to the total fees paid to the External Auditor  and to the Corporationõs overall consultancy 
expenses. The Audit Committee should disallow any non -audit work that will conflict with his duties as 
an External Auditor or may  pose a threat to his independence (As defined by the Code of Ethics for 
Professional Accountants).  
 
Mr. Johnip G. Cua, Independent Director  served as the Chairman of the Audit Committee until 27 June 
2018. Messrs.  Jesli A. Lapus, Robert G. Vergara, Mart in K. Tanco and Paolo Martin O. Bautista are its 
Members. 
 
The Company engaged SGV for the annual audit covering the period from April 1, 201 7 to March 31, 2018 
for P1,210,000.00. The engagement letter dated February 26, 2018 for the year-end audit was received by 
the Company on same date. 
 
The following information pertains to their fees and charges over the last two fiscal years (amounts in 
thousands): 
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                                                                                   2017-2018     2016-2017     
   
          Audit Fees                                                       P 1,210     P 1,100  
            Tax Fees                                                                           -      
            All Other Fees                                                  P 556*       P 246 
 
*Represents professional fees paid for the 2017 Corporate Governance Seminar attended by all the 
members of the Board and officers of STI Holdings and its group , amounting to P140,000, transfer pricing 
services amounting to P 330,000, and for general tax advisory fees amounting to P85,837.50. 

 
 

PART III ð CONTROL AND COMPENSATION INFORMATION  
 
 

Item 9. DIRECTORS AND EXECUTIVE OFFICERS OF THE ISSUER  
 

A)  Directors and Executive Officers 
 

1) Directors, Independent Direc tors and Executive Officers 
The Companyõs Articles of Incorporation provides for eleven (11) members of the Board. 
 
The term of office of the directors of the Company is one (1) year and they are to serve as such until 
the election and qualification of the ir successors. 
   
The following are the incumbent members of the Board of Directors:  
(a) Eusebio H. Tanco  
(b) Monico V. Jacob  
(c) Joseph Augustin L. Tanco   
(d) Ma. Vanessa Rose L. Tanco 
(e) Martin K. Tanco  
(f) Rainerio M. Borja   
(g) Paolo Martin O. Bautista   
(h)  Teodoro L. Locsin, Jr. 
 (i) Robert G. Vergara 
(j) Jesli A. Lapus 
 
Messrs. Robert G. Vergara and Jesli A. Lapus were nominated as independent directors by Eximious 
Holdings, Inc. (Formerly, Capital Managers and Advisors, Inc.)(òCMAó), a stockholder of the 
Company.  CMA has no business or professional relationship with Messrs.  Vergara and Lapus. 
 
Mr. Johnip Cua was elected as an independent director of the Corporation during the 29 September 
2017 Annual Stockholdersõ Meeting. Mr. Cua received a letter of resignation from Mr. Cua as an 
independent director and disclosed the same on 27 June 2018. The resignation of Mr. Cua was not due 
to any disagreement with the Company on any matter relating to its operations, policies or practices. 
The resignation of Mr. Cua will be taken up during the next Board meeting of the Company.  
 
The Company has adopted and complied with Rule 38 of the Securities Regulation Code on the 
nomination of independent directors and the required number of independent directors.   
 

The corresponding ages, citizenships, business experiences and directorships held for the past five (5) 
years of the incumbent directors who have been nominated to the Board for the ensuing year are set forth 
below:  
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Eusebio H. Tanco, 68, Fi l ipino , Chairman of the  Board, Executive Director  
 
Mr. Tanco has been Chairman of STI Holdings since 17 March 2010.  He is also the Chairman of the 
Executive Committee of STI Holdings. 
 
Mr. Tanco is Chairman of the Board and President of Prudent Resources, Inc., and Prime Power Holdings 
Corporation.  He is the Chairman of the Executive Commit tee and Director of STI ESG and the 
Chairman of Mactan Electric Company, Phili ppines First Insurance Co. Inc., Venture Securiti es Inc., 
International Hardwood &  Veneer Corp, GROW Vite, Inc., Delos Santos-STI College, STI West Negros 
University, and Eximious Holdings, Inc. (Formerly, Capital  Managers and Advisors, Inc.) He is Vice-
Chairman and President of Asian Terminals, Inc. 

 
Mr. Tanco is President of Total Consoli dated Asset Management, Inc., Eujo Phils, Inc., Cement Center Inc., 
First Optima  Realty Corp, Biolim Holdings and Management Corp (formerly  Rescom Developers Inc.), 
Tantivy Holdings, Inc.  (Formerly, Insurance Builders, Inc.), Bloom with Looms Logistics, Inc. (formerly 
STMI Logistics, Inc.), Marbay Hom es Inc., Global Resource for Outsourced Workers, Inc., Amina, Inc., and 
CEO of Classic Finance Inc. 
 
Mr. Tanco  is  also  a  director  in  Philplans First, Inc., M aestro Holdings, Inc. (formerly  STI Investments, 
Inc.), Phili ppine Life Financial  Assurance Corp.,  Manila  Bay Spinning M ills, I nc., United Coconut 
Chemicals, Inc., MB Paseo, Phili ppine Health Educators,  Inc., iACADEMY, Phil healthCare, Inc., 
Phili ppine Racing Club, Inc. and Leisure and Resorts World  Corporation. 
 
Mr. Tanco is a director of the Phili ppine Stock Exchange.  He is also Chairman of the Phili ppines- Thailand 
Business Council and the Phili ppines-UAE Business Council.  He lik ewise sits as a member of the Board of 
Trustees of Phili ppines, Inc. and member of the Phil ippine Chamber of Commerce and Industry. 
 
Mr. Tanco earned his Master of Science in Economics degree from the London School of Economics and 
Politi cal Science and his Bachelor of Science degree in Economics from the Ateneo de Manila University. 
He was also awarded a Doctorate of Humanities degree, honoris causa, from the Palawan State University. 
 

Monico V. Jacob, 73, Filipino, President and CEO, Executive Director  
 
Mr. Jacob has been the President and CEO of STI Holdings since 17 March 2010. He is likewise a member 
of the Executive Committee of STI Holdings.  
 
Mr. Jacob is the Vice-Chairman and CEO of STI Education Services Group, Inc., and President of STI West 
Negros University. He is also the President of Eximious Holdings, Inc. (Formerly, Cap ital Managers and 
Advisors, Inc.), Maestro Holdings, Inc. (formerly STI Investments, Inc.) and Tantivy Holdings, Inc. 
(Formerly, Insurance Builders, Inc.) 
 
Mr. Jacob is the Chairman of Philippine Life Financial Assurance Corporation, Philhealthcare, Inc., Total 
Consolidated Asset Management, Inc., and Global Resource for Outsourced Workers, Inc., and Rosehills 
Memorial Phils., Inc.  
 
Mr. Jacob is also a non-Executive Director in Asian Terminals, Inc. and Phoenix Petroleum Philippines, 
Inc. He is an Independent Director in Jollibee Foods, Corp., Rockwell Land Corp., and Lopez Holdings 
Corp., all publicly -listed companies. He also serves as a member of the board of directors of De Los Santos 
Medical Center and Information and Communications Technology (iACADEMY ), Inc., 
 
Prior to his present positions, Mr. Jacob was the Chairman and CEO of Petron Corporation, and the 
Philippine National Oil Company (PNOC) and all of its subsidiaries. He also served as the General 
Manager of the National Housing Authority (NHA), a nd Chief Executive Officer of the Home 
Development Mutual Fund. He was also an Associate Commissioner for the Securities and Exchange 
Commission in 1986. 
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Prior to government, he was a Partner of the law firm Jacob Acaban Corvera Valdez and Del Castillo and 
was an active trial lawyer. Today, he is a partner in the law firm of Jacob & Jacob.   His areas of 
specialization are energy, corporate law, corporate recovery and rehabilitation work, including 
receivership and restructuring advisory for companies.  
 
Mr . Jacob is a member of the Management Association of the Philippines (MAP) of which he was 
President for 1998. He is also a member of the Integrated Bar of the Philippines. 
 
Mr. Jacob finished his Bachelor of Arts degree with a Major in Liberal Arts from t he Ateneo de Naga 
University in 1966 and his Bachelor of Laws degree from the Ateneo de Manila University in 1971.  
 
 

Joseph Augustin L. Tanco, 37, Filipino , Executive Director   
 
Mr. Tanco has been a Director of STI Education System Holdings, Inc. since 27 October 2010.  He is 
likewise the Vice President for Investor Relations.  
 
Mr. Tanco is currently the President and Chief Executive Officer of Maestro Holdings, Inc., Philippine Life 
Financial Assurance Corporation, PhilhealthCare, Inc., and Comm&Sense, Inc.  He founded 
Comm&Sense, Inc., an integrated marketing and communications agency offering comprehensive services 
in the areas of creative design, event conceptualization and management, public relations and promotions, 
in 2005.  
 
Mr. Tanco serves as the Director and Treasurer of PhilPlans First, Inc., Director and Member of the 
Nomination and Election Committee of STI Education Services Group, Inc., Director and Vice President of 
Eujo Phils. Inc., Director of Maestro Holdings, Inc. (formerly STI Investmen ts, Inc.), iAcademy, PhilsFirst 
Insurance Corporation, STI West Negros University, Capital Managers and Advisors, Inc., Prime Power 
Holdings Corporation, Global Resource for Outsourced Workers (GROW), Venture Securities, Inc., Bloom 
with Looms Logistics, I nc. (formerly Southern Textiles Mills, Inc.) and Biolim Holdings & Management 
Corporation (formerly Rescom Developers, Inc.). 
 
Furthermore, Mr. Tanco is an active member of the Junior Chamber International Philippines (JCI) where 
he was Chapter President of JCI Ortigas in 2012. He was Area Director for Individual for Metro Area 2 and 
National Chairman for Nothing but Nets in 2013 and National Chairman for The Outstanding Young Men 
(TOYM) in 2015. He also became a mentor for BS Entrepreneurship at the University of Asia and the 
Pacific in 2012. 
 
Mr. Tanco is a graduate of the University of Asia and the Pacific with a Bachelor of Science degree in 
Entrepreneurial Management. He obtained his Master in Business Administration from the Ateneo 
Graduate School of Business. 
 
 

Ma. Vanessa Rose L. Tanco, 40, Filipino, Non -Executive Director  
 
Ms. Tanco has been a Director of STI Holdings, since 27 October 2010. 
 
She also holds directorships at STI West Negros University, STI ESG, PhilPlans First, Inc., and Philhealth 
Care, Inc.  Currently, she is the President and CEO of Information and Communications Technology 
Academy, Inc. or popularly known as iACADEMY.  
 
Ms. Tanco obtained her Masterõs degree in Business Administration at the University of Southern 
California, and her Bachelor of Science degree in Legal Management at Ateneo de Manila University. 
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Martin K. Tanco, 5 2, Filipino, Non -Executive Director  
 

Mr. Tanco has been a Director of STI Holdings since 19 December 2012.  He is likewise a member of the 
Executive and Audit Committee s of STI Holdings.  
 
Mr. Tanco is the Director for Investment of Philplans First, Inc. He is the President of the Philfirst 
Condominium Association  and Vice President of Manila Bay Thread Corporation (Formerly: Coats Manila 
Bay).  
 
Mr. Tanco earned his Bachelor of Science Degree in Electrical Engineering from the University of Southern 
California. He obtained his Master of Science degree in Electrical Engineering and Master in Business 
Administration from the University of Southern California.  
 

Paolo Martin O. Bautista, 4 9, Filipino, Executive Director  
  
Mr. Bautista has been a Director of STI Holdings since 19 December 2012.  He is lik ewise the Chief 
Investment Officer, Head of Corporate Strategy and a member of the Audit Committee of STI Holdings. 

  
Mr. Bautista is also a director of STI Education Services Group, Inc.   
 
Mr.  Bautista is an advisor  to the Investment  Committee  of PhilPlans.   He  has  over  20  yearsõ 
experience  in  the  areas of  corporate  finance, mergers  and acquisiti on,  debt and equity  capital 
markets, credit risk management and securities law.  Pri or to joining STI Holdings, he was a director at 
Citi group Global Markets and a Vice President at Investment Banking Div ision of Credit Suisse. 

  
Mr. Bautista obtained his Bachelor of A rts degree, Bachelor of Laws degree and Juris Doctor from the 
Ateneo de Manila University  and obtained a Master of Science degree in Management from the Arthur D. 
Little School of Management, Cambridge, MA. 
 

Rainerio M. Borja, 5 6, Filipino, Non -Executive Director  
 
Mr. Borja has been a Director of STI Holdings since 19 December 2012.  He is likewise a member of the 
Executive Committee of STI Holdings.  
 
Mr. Borja serves as a Director of STI ESG, PhilPlans, Inc. and Total Consolidated Asset Management Inc.  
He is also Chairman of the Board of Techzone Inc. and 88Gren Inc.  
 
Mr.  Borja is the President of the Asia region for Alorica, comprising more than 34,0000 people in the 
Philippines, as well as delivery centers in Australia and China, for a total of 24 sites. Under Bongõs 
leadership, the Asia teams provide distinct capabilities to offer low -cost, high quality solutions to clients 
across the globe.  
 
Prior to this role, Mr. Borja was President of the Philippines and Australia for Expert Global Solut ions, Inc. 
(EGS) for four years prior to EGSõ acquisition by Alorica in June 2016.  
 
Before joining EGS in 2012, he spent 12 years as President of Aegis PeopleSupport Philippines, a start-up 
company that he helped grow to more than 13,000 employees. In 2004, the company achieved a major 
milestone by doing an Initial Public Offering (IPO) in the United States, and being listed in NASDAQ as 
the only Business Process Outsourcing (BPO) company with its entire operations handled in the 
Philippines.  Mr. Borja also established the expansion of BPO to Philippine provinces, as well as to other 
regions, such as San Jose, Costa Rica. 
  
Often credited as the òman behind the success of the call center and BPO industryó in the country, Mr. 
Borja is one of the founders and former chairman of the Information Technology and Business Process 
Association of the Philippines (IBPAP), formerly the Business Processing Association of the Philippines 
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(BPA/P).  He continues to support  the industry by taking on leadership roles and sitt ing on the Board of 
Directors for both IBPAP and the Contact Center Association of the Philippines (CCAP).  His opinions and 
contributions are highly valued by government and industry officials in the formulation of legislations 
and policies that govern the country's Information and Communications Technology (ICT) and BPO 
industry.  Being one of the country's BPO industry ambassadors who supported the industry's phenomenal 
growth to now being one of the country's major economic contributors, Mr. Borja was the  first recipient of 
the Individual ICT Contributor Award in the Philippines in 2007.   
  
Mr. Borja obtained his Bachelor of Science degree at the De La Salle University and Masters of Science in 
Economics units from the De La Salle Graduate School of Business and Economics. 
 
 

Teodoro L. Locsin, Jr., 69, Filipino, Non -Executive Director  
 
Mr. Teodoro L. Locsin, Jr. was elected as Director of STI Holdings at the regular meeting of the Board of 
Directors of the Company held on 2 February 2015. 
 
Ambassador Locsin currently serves as the Philippine Permanent Representative to the United Nations. 
He has also been an independent director of The Medical City since 2005 and Asian Terminals, Inc. since 
2010 and a member of the Board of Governors of iACADEMY.  He is also the Chairman of the Audit 
Committee and member of the Executive Committee of Asian Terminals, Inc.  
 
He served as member of the House of Representatives from 2001 to 2010.  He is an editorial writer, 
television host and speechwriter of former Presidents Corazon C. Aquino, Joseph E. Estrada and Gloria M. 
Arroyo.   He also served as a Minister of Information during President Aquinoõs term. 
 
Mr. Locsin, Jr. worked at Angara Abello Concepcion Regala and Cruz Law Offices and he served as the 
executive assistant to the Chairman of Ayala Corporation and Bank of the Philippine Islands, Mr. Enrique 
Zobel. 
 
He obtained his Bachelor of Laws from the Ateneo de Manila University and Master of Laws from 
Harvard University.  
 
 

Robert G. Vergara, 57, Fi l ip ino, Independen t D ir ector 

 
Mr. Vergara has been an Independent Director of STI Holdings since 27 July  2017.  He is likewise a 
member of the Audit and Corporate Governance Committees of the STI Holdings.  

 
Mr. Vergara served as the President and General Manager of the Government Service Insurance 
System from September 2010 to October 2016. 

 
Mr. Vergara was the Managing Director and Found ing Partner of Cannizaro (Hong Kong) Limited 
from October 2006 to September 2010. He was also a Limited Partner in Cannizaro Capital  Partners LLP 
from October 2006 to September 2010.   From 2002 to 2006, Mr. Vergara was the Managing Director of 
Lionhart (Hong Kong) Ltd. 

 

Mr. Vergara was a Principal in M organ Stanley Dean Witt er Asia Ltd. from 1997-2001. He also served as 

the Managing Director of IFM Asia Ltd. from 1990 to 1997. 

 
Mr. Vergara obtained his Master in Business Administrati on from Harvard Graduate School of Business 
Administration. He graduated Magna Cum Laude from Ateneo De Manila University with Bachelor of 
Science degrees in Management Engineering and Mathematics. 
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Jesli A. Lapus, 68, Filipino, Independent Director  
 
Mr. Lapus was elected as Director of STI Holdings on 21 March 2013. He was then elected as an 
Independent Director of STI Holdings at the Annual Stockholders Meeting h eld on 4 October 2013.  He is 
likewise the Chairman of the Corporate Governance Committee and member of the Audit Committee of 
STI Holdings . 
  
Mr. Lapus is currently Chairman and Independent Director of STI Education Services Group, Inc.; 
Independent Direc tor of Metropolitan Bank & Trust Company and Philippine Life Financial Assurance 
Corporation. He is a Governor of iACADEMY; Chairman of the Trust Banking Group of Metropolitan 
Bank and Trust Company, LBP Service Corporation, and Asian Institute of ManagementðCenter for 
Tourism. He is also a Member of the Investment Committee of Philplans First, Inc. and Advisory Board 
Member of Radiowealth Finance Company, Inc.  
 
A multi -awarded executive in the private sector (i.e. manufacturing, financial services and int ernational 
trade), Mr. Lapus has successfully managed and turned around firms and a universal bank in attaining 
industry leaderships. He was Managing Director of Triumph International (Phils.) Inc., President of Pacific 
Products, Inc., CFO of the RAMCAR Group of Companies and formerly connected with Sycip Gorres 
Velayo & Co.  
 
With a solid track record as a prominent professional executive in the private sector behind him, Mr. 
Lapus has the distinction of having served in the cabinets of three (3) Philippine Presidents namely: 
President Gloria Macapagal-Arroyo, President Fidel Ramos and President Corazon Aquino in the 
following capacities: Secretary, Department of Trade and Industry (2010); Secretary, Department of 
Education (2006-2010); President and CEO, The Land Bank of the Philippines (1992-1998); Undersecretary, 
Department of Agrarian Reform (1987-89)  
 
Mr. Lapus earned his Doctor of Public Administration (honoris causa) from Polythechnic University of the 
Philippines; Master in Bus iness Management from Asian Institute of Management; Investment Appraisal 
and Management from Harvard University, USA; Management of Transfer of Technology from INSEAD, 
France; Project Management from BITS, Sweden and Personal Financial Planning in UCLA, USA. 
 
 

Yolanda M. Bautista, 6 6, Filipino, Treasurer  
 
Ms. Bautista has served as the Treasurer of STI Holdings since 17 March 2010.   She is likewise a member 
of the Executive Committee of STI Holdings. She resigned as director of STI Holdings on 10 December 
2013.  Her resignation as Director of the Company was not due to any disagreement with STI Holdings on 
any matter relating to its operations, policies or practices. 
 
Ms. Bautista is Chairman and President of Corporate Reference, Inc., Lakeview Realty, Inc. and Yellow 
Meadows Business Ventures, Inc. 
 
Ms. Bautista serves as Director and Treasurer of Eximious Holdings, Inc. (Formerly, Capital Managers and 
Advisors, Inc .), Banclife Insurance Co., Inc., Tantivy Holdings, Inc. (Formerl y, Insurance Builders, 
Inc.), DLS-STI College, Inc., and Information  and Communications Technology Academy  (iAcademy), Inc.   
She is also the Group  Chief Financial Officer  of Philippine  Life  Financial Assurance Corporation  and 
Philhealthcare, Inc. as well as the Chief Financial Offic er and Treasurer of STI ESG and STI West Negros 
University.  Ms. Bautista is a Director of Attenborough Holdings Corp., Philippine Healthcare Educators, 
Inc., GROW Inc., Grow Vite Staffing Services, Inc. and Bloom with Looms Logistics, Inc. (Formerly 
Southern Textiles Mills, Inc.) She serves as Treasurer of Aberlour Holding Company, Daven Holdings, 
Inc., Harbourside Holding Corporation, Maestro Holdings, Inc. (Formerly: STI Investments, Inc.), Morray 
Holdings, Inc., Kusang Loob Foundation, Inc., SG Holdings , Inc., Philippines First Condominium 
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Corporation, Quantum Analytix, Inc., P & O Management Services Phils., Inc., TechGlobal Data Center, 
Inc., Techzone Condominium Corporation and Techzone Philippines, Inc. She is also Assistant Treasurer 
of Total Consolidated Asset Management, Inc. and Neschester Corporation. 
 
Ms. Bautista is a Certified Public Accountant.   She graduated Magna Cum Laude from the Univesity of 
Sto. Thomas with a Bachelor of Science degree in Commerce, major in Accounting. 
 
 

Arsenio C. Cabr era, Jr., 58, Filipino, Corporate Secretary  
 
Att y. Arsenio C. Cabrera, Jr. was elected Corporate Secretary of STI Holdings on 17 March 2010.  He 
is also the current Corporate Information Off icer and a member of the Corporate Governance Committee 
of the Company. 
 
He is a Managing Partner of Herrera Teehankee & Cabrera Law Offices.  He is currently General Counsel 
of STI Education Services Group, Inc.  He also serves as Corporate Secretary of Araval, Inc., BOIE Drug, 
Inc., BOIE, Incorporated, BOIE Prime, Inc., Bountiful Geomines, Inc., Calatagan Bay Realty, Inc., 
Canlubang Golf and Country Club, Inc., Capital Managers and Advisors, Inc., Classic Finance, Inc., 
Coinage, Inc., DLS-STI Colleges, Inc., ESA Group of Companies, Inc., GEOGRACE Resources Philippines, 
Inc., Heritage Park Management Corporation, Lorenzo Shipping Corporation , Maestro Holdings, Inc., 
Masbate13 Philippines, Inc., Mina Tierra Gracia, Inc., Megacore Holdings, Inc. NiHAO Mineral Resources 
International, Inc., Oregalore, Inc., Philippine Americ an Drug Company, Philippine First Condominium 
Corporation, Philippines First Insurance Co., Inc., Philippine Life Assurance Financial Corporation, 
Philhealthcare, Inc., Philplans First, Inc., Renaissance Condominium Corporation, Rosehills Memorial 
Management Philippines, Inc. Sonak Holdings, Inc., STI Education Services Group, Inc., STI West Negros 
University, Inc., Sinoma Energy Conservation (Philippines) Waste Heat Recovery Co., Inc., Total 
Consolidated Asset Management, Inc., Trend Developers, Inc., Techzone Philippines, Inc., Techzone 
Condominium Corporation, Venture Securities, Inc., Villa Development Corporation and WVC 
Development Corporation.  

 
Atty. Cabrera holds a Bachelor of Laws (Second Honors) and a Bachelor of Science in Legal Management 
from th e Ateneo De Manila University.  
 
 

Anna Carmina S. Herrera, 43, Filipino, Assistant Corporate Secretary  
 
Atty. Anna Carmina S. Herrera was elected Assistant Corporate Secretary of the Company on 17 March 
2010. 
 
Atty. Herrera is a Senior Associate of Herrera Teehankee and Cabrera Law Offices. She also performs the 
role of Corporate Secretary of  STI College Batangas, STI College, Lipa, Inc., Inc., STI College of Kalookan, 
Inc., STI College Novaliches, Inc., STI Dagupan, Inc., STI Diamond College, Inc.   and STI Tuguegarao, 
Inc.  She also serves as Assistant Corporate Secretary in a number of other corporations: Amica 
Corporation, Salcedo Auctions, Inc., Comm & Sense, Inc., Banclife Insurance Co., Inc., Lorenzo Shipping 
Corporation, Palisades Condominium Corpora tion, Philhealthcare, Inc., Philippines First Insurance Co., 
Inc., Philippine First Condominium Corporation, Philippine Life Financial Assurance Corporation, All 
Asia Asset Management, Inc., Attenborough Holdings, Inc., Venture Securities, Inc. and Dunes and Eagle 
Land Development Corporation.  
 
Atty. Herrera received her Bachelor of Laws degree from the University of the Philippines in 2000.  
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Attendance details of each director in 2017 Board of Directors and Committee meetings: 

 

 

Date of Meetings  

                        Atten  dance 

 Directors Present  Directors Absent  

28 March 2017 ð Board of 

Directors Meeting  

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Rainerio M. Borja, Maria 

Vanessa Rose L. Tanco, Jesli A. Lapus 

and Ernest Lawrence L. Cu 

Teodoro L. Locsin, Jr. 

27 June 2017 ð Board of 

Directors Meeting  

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco, 

Jesli A. Lapus and Rainerio M. Borja 

Teodoro L. Locsin, Jr. and Ernest 

Lawrence L. Cu  

6 July 2017 ð Board of 

Directors Meeting  

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco 

and Jesli A. Lapus 

Rainerio M. Borja, Teodoro L. 

Locsin, Jr. and Ernest Lawrence 

Cu 

6 July 2017 ð Audit 

Committee Meeting  

Johnip G. Cua, Martin K. Tanco  and  

Paolo Martin O. Bautista 

Ernest Lawrence Cu 

27 July 2017 ð Board of 

Directors Meeting  

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco, 

Jesli A. Lapus and Robert G. Vergara 

Rainerio M. Borja and Teodoro L. 

Locsin, Jr.  

4 August 2017 ð 

Nomination Committee 

Meeting 

Eusebio H. Tanco, Rainerio M. Borja and 

Maria Vanessa Rose L. Tanco 

Ernest Lawrence Cu 

29 September 2017 ð 

Board of Directors 

Meeting 

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L . 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco, 

Rainerio M. Borja, Jesli A. Lapus and 

Robert G. Vergara 

Teodoro L. Locsin, Jr. 

29 September 2017 ð 

Organizational Meeting 

of the Board of Directors 

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco, 

Rainerio M. Borja, Jesli A. Lapus and 

Robert G. Vergara 

Teodoro L. Locsin, Jr. 

14 December 2017 ð 

Board of Directors 

Meeting 

Eusebio H. Tanco, Monico V. Jacob, 

Martin K. Tanco, Joseph Augustin L. 

Tanco, Paolo Martin O. Bautista, Johnip 

G. Cua, Maria Vanessa Rose L. Tanco, 

Rainerio M. Borja and Jesli A. Lapus  

Teodoro L. Locsin, Jr. and Robert 

G. Vergara 

 

 
 



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  116 
 

 

 

 

 

116 

 
(2) Significant Employees 
 
In general, the Company values its human resources.  It expects the employees to do their share in 
achieving the Companyõs set objectives.  There is no person in the Company who is not an executive 
officer but is expected to make significant contribution in t he business of the Company. 

 
(3) Family Relationships  

 

Mr. Joseph Augustin L. Tanco is the son of Mr. Eusebio H. Tanco. Ms. Ma. Vanessa Rose L. Tanco is 
the daughter of Mr. Eusebio H. Tanco.  
 
Mr. Martin Tanco and Mr. Eusebio H. Tanco are cousins.  
 
There are no other family relationships up to the 4 th civil degree, either by consanguinity or affinity 
among the current Directors other than those already disclosed in this report.  

 
(4) Involvement in Certain Legal Proceedings  

  
None of the above named directors and executive officers of the Company have been involved in 
any of the following events for the past five (5) years and up to the date of this SEC Form 17-A: 
 
(a)  any bankruptcy petition filed by or against any business of which such person was a general 

partner or executive officer either at the time of the bankruptcy or within two years prior to 
that time;  
 

(b)  any conviction by final judgment;  
 
(c)  being subject to any order, judgment, or decree, not subsequently reversed, suspended or 

vacated, of any court of competent jurisdiction, domestic or foreign, permanently or 
temporarily enjoining, barring, suspending or otherwise limiting his involvement in any type 
of business, securities, commodities or banking activities; and 

 
(d)  being found by a do mestic or foreign court of competent jurisdiction (in a civil action), the 

Commission or comparable foreign body, or a domestic or foreign Exchange or other 
organized trading market or self -regulatory organization, to have violated a securities or 
commodit ies law or regulation, and the judgment has not been reversed, suspended, or 
vacated. 

 
 

Item 10. EXECUTIVE COMPENSATION  

 
(1) During the 28 June 2010 meeting of the Board of Directors, the Board approved a resolution increasing 
the per diems of the directors from P10,000.00 to P15,000.00 per board meeting. The directors are paid 
P15,000.00 per committee meeting attended by them. There is no arrangement for compensation of 
directors. 
 

From FY 2015-2016 up to 2017-2018, the CEO and top four (4) executive officers as a group, did not receive 
compensation from the Company.  There is no employment contract between the Company and any of its 
executive officers. 
 
(2) The following table summarizes the aggregate compensation for the fiscal years ended 31 March 2015-
2016, 2016-2017 and 2017-2018. The amounts set forth in the table below have been prepared based on 
what the Company paid its directors and named executive officers as a group and other officers for the 
fiscal years ended 31 March 2015-2016, 2016-2017 and 2017-2018 and what the Company expects to pay for 
the fiscal year ended 31 March 2018-2019.  
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The compensation for board members comprises per diems. 
 

ANNUAL COMPENSATION  
 

Name and principal 
Position  

Fiscal Year 
Ended 31 March 

Salary (P) Bonus (P) Other ann ual 
compensation ( P) 

All other Officers as a 
Group  

2015-2016           
4,757,533.41  

- - 

 2016-2017           
2,720,354.74  

- - 

 2017-2018 2,678,685.20  - - 

 2018-2019           
2,678,685.201  

-  

All Named Executive 
Officers2 and Board of 
Directors as a Group 

2015-2016 - -                       
564,705.92 

 2016-2017   511,764.74 

 2017-2018   1,262,745.20 

 2018-2019   1,262,745.201 

Notes: 
     1  Figures are estimated amounts. 
     2 Named executives include: Eusebio H. Tanco (Chairman of the Board), Monico V. Jacob (President and 
      CEO), Joseph Augustin L. Tanco (Vice President, Investor Relations), Yolanda M. Bautista (Treasurer) 
      and Atty. Arsenio Cabrera, Jr. (Corporate Secretary). 
 
 
(3)  There are no actions to be taken with regard to any bonus, profit sharing, or other compensation plan, 
contract or arrangement in which any director, nominee for election as a director, or executive officer of 
the Company will participate.  
 
(4)  There are no actions to be taken with regard to any pension or retirement plan in which any such 
person will participate.  
 
(5)  There are no actions to be taken with regard to the granting or extension to any such person of any 
option, warrant or right to purchase any securities.  
 
 

Item 11. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND 
MANAGEMENT  

 
(1) Security Ownership of Certain Record and Beneficial Owners and Management  
 

(a) Security Ownership of Certain Record/Beneficial Owners as of 31 March 2018 
   

As of 31 March 2018, the following stockholders are the only owners of more than 5% of the 
Companyõs voting capital stock, whether directly or indirectly, as record owner or beneficial 
owner. 
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Title of 
Class 

Name, Address of 
Record Owner and 
Relationship with 

Issuer 

Name of Beneficial 
Owner and 

Relationship with 
Record owner  

Citizenship  No. of Shares 
Held  

Percent 

Common PCD Nominee 
Corporation  
37/F Tower I, 
Enterprise Center, 
6766 Ayala Avenue 
cor. Paseo de Roxas, 
Makati City  

 Filipino  2,385,982,8682 24.0891% 

Common PCD Nominee 
37/F Tower I, 
Enterpr ise Center, 
6766 Ayala Avenue 
cor. Paseo de Roxas, 
Makati City  

 Non-Filipino        
1,995,317,6053 

20.14% 

Common Prudent Resources, 
Inc. 
7/F STI Holdings 
Center, 6764 Ayala 
Avenue, Makati City  

Mr. Eusebio H. 
Tanco, the 
Chairman and 
President of 
Prudent Resources, 
Inc. is authorized to 
vote its shares in 
the Company. 

Filipino  
(Direct)  
 
(Indirect - 
thru  PCD 
Filipino )  
 
Total 

1,614,264,964 
 
 

5,335,000 
------------------ 
1,619,599,964 

==========  

16.30% 
 
 

.05% 
----------- 

16.35% 
======  

Common Mr. Eusebio H. Tanco 
(Chairman of the 
Board)  
(Direct and Indirect 
shares through PCD 
Nominee Corporation)  
543 Fordham Street, 
Wack-Wack Village, 
Mandaluyong City  

Mr. Eusebio H. 
Tanco  

Filipino  
(Direct)  
 
 
(Indirect - 
thru  PCD 
Filipino ) 
 
Total 

 
1,253,666,793 

 
 

213,351,082 
------------------- 

1,467,017,875 
===========  

 
12.66% 

 
 

2.15% 
----------- 

14.81% 
======  

Common Biolim Holdings and 
Management Corp. 
(formerly Rescom 
Developers, Inc.) 
7/F STI Holdings 
Center, 6764 Ayala 
Avenue, Makati City  

Mr. Eusebio H. 
Tanco, the 
President of Biolim 
Holdings and 
Management Corp. 
(formerly Rescom 
Developers, Inc.) is 
authorized to vote 
its shares in the 
Company. 

Filipino  
(Direct)  
 
 
(Indirect - 
thru PCD 
Filipino ) 
 
Total 

 
794,343,934 

 
 

1,005,000 
---------------- 
795,348,934 

=========  

 
8.02% 

 
 

.01% 
--------- 
8.03% 

===== 

                                                           
2 Eusebio H. Tanco is the beneficial owner of 213,531,082 shares.  Prudent Resources, Inc. is the beneficial owner of 5,335,000 
shares.  Eujo Philippines, Inc. is the beneficial owner of 16,160,000 shares.  STI Education Services Group, Inc. is the beneficial 
owner of 102,524,000 shares.   Tantivy Hold ings, Inc. (Formerly, Insurance Builders, Inc.) is the beneficial owner of 3,000,000 
shares.  Biolim Holdings and Management Corp. (formerly Rescom Developers, Inc.) is the beneficial owner of 1,005,000 shares. 
3Dunross Investment Ltd is the beneficial own er of 528,522,000 shares or 5.34%.  Contact Person is Mr. Anders Matson; 
Address:  17, Neofytou Nikolaidi Ave. & Kilkis Ave. S.P. Business Center, 3 rd Floor, Office 307, Paphos, Cyprus 
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Title of 
Class 

Name, Address of 
Record Owner and 
Relationship with 

Issuer 

Name of Beneficial 
Owner and 

Relationship with 
Record owner  

Citizenship  No. of Shares 
Held  

Percent 

Common Eujo Philippines, Inc. 
(Direct and Indirect 
shares through PCD 
Nominee Corporation)  
7/F STI Holdings 
Center, 6764 Ayala 
Avenue, Makati City  

Mr. Eusebio H. 
Tanco, the 
President of Eujo 
Philippines, Inc. is 
authorized to vote 
its shares in the 
Company. 

Filipino  
(Direct)  
 
 
(Indirect - 
thru PCD 
Filipino ) 
 
Total 

 
763,873,130 

 
 

16,160,000 
------------------ 

780,033,130 
==========  

 
7.71% 

 
 

0.16% 
---------- 

7.87% 
======  

Common Tantivy Holdings, Inc. 
(Formerly, Insurance 
Builders, Inc.) (Direct 
and Indirect shares 
through PCD 
Nominee Corporation)  
7/F STI Holdings 
Center, 6764 Ayala 
Avenue, Makati City  

Mr. Eusebio H. 
Tanco, the 
President of 
Tantivy Holdings, 
Inc. (Formerly, 
Insurance Builders, 
Inc.) is authorized 
to vote its shares in 
the Company. 

Filipino  
(Direct)  
 
 
(Indirect - 
thru PCD 
Filipino ) 
 
Total 

 
626,776,992 

 
 

3,000,000 
------------------ 

629,776,992 
===========  

 
6.33% 

 
 

0.03% 
----------- 

6.36% 
======  

Common STI Education Services 
Group, Inc.   
STI Academic Center 
Ortigas-Cainta,  
Ortigas Avenue 
Extension, Cainta, 
1900 Rizal 
 

Mr. Monico V. 
Jacob, the President 
of STI, is authorized 
to vote the shares of 
STI ESG in the 
Company 

Filipino  
(Direct)  
 
 
(Indirect - 
thru PCD 
Filipino ) 
 
Total 

 
397,908,895 

 
 

102,524,000 
----------------- 

500,432,895 
===========  

 
4.02% 

 
 

1.03% 
---------- 

5.05% 
======  

Note: PCD Nominee Corporation is a wholly -owned subsidiary of the Philippine Central Depository, 
Inc. (PCD), and is the registered owner of the shares in the records of the Companyõs transfer agent. The 
participants of the PCD (with respect to securities in the principal accounts) or the clients of such 
participants (with respect to securities in the participantsõ client accounts) are, as far as the PCD and PCD 
Nominee Corporation are concerned, the presumed beneficial owners of such lodged shares. PCD 
Nominee Corporation merely holds legal title (and not beneficial title) to the Companyõs lodged shares to 
facilitate the book-entry trading and settlement of the Companyõs shares.  Except as disclosed above, no 
natural person or juridical entity whose shares are lodged in the name of PCD Nominee Corporation is 
known to the Company to be directly or indirectly the record or beneficial owner of more than five percent 
(5%) of the Companyõs voting securities. 
 

(b) Security Ownership of Management as of 31 March 2018 
 

 The following table sets forth as of 31 March 2018, the beneficial ownership of each director and 
executive officer of the Company:  

 

 Title of 
Class 

Name of Beneficial Owner  
 

Amount &  Nature of 
Beneficial Ownership  

Citizenshi
p 

Percent 
of Class 

Common 
 

Eusebio H. Tanco  
(Director and Chairman of the 
Board)  

1,253,666,793 
213,351,082 

------------------ 
1,467,017,875 

==========  

Direct  
Indirect  ð
thru PCD  
 
Total 

Filipino  12.66% 
2.15% 

----------- 
14.81% 

=======  

Common 
 

Monico V. Jacob  
(Director, President and CEO) 

1 
33,784,056 

Direct  
Indirect  ð 

Filipino  0.00% 
0.34% 
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 Title of 
Class 

Name of Beneficial Owner  
 

Amount &  Nature of 
Beneficial Ownership  

Citizenshi
p 

Percent 
of Class 

--------------- 
33,784,057 

========  

thru PCD  
 
Total 

----------- 
0.34% 

=======  

Common Yolanda M. Bautista 
(Treasurer & Chief Finance 
Officer)  

1 
5,000,000 

--------------- 
5,000,001 

========  

Direct  
Indirect  ð 
thru PCD  
 
Total 

Filipino  0.00% 
0.05% 

----------- 
0.05% 

  =======  

Common Arsenio C. Cabrera, Jr.  
(Corporate Secretary) 

6,500,000 Indirect  ð 
thru PCD  

Filipino  0.07% 

Common Joseph Augustin L. Tanco  
(Director and VP for Investor 
Relations) 

1 
2,000,000 

---------------- 
2,000,001 

=========  

Direct  
Indirect  ð 
thru PCD  
 
Total 

Filipino  0.00% 
0.02% 

-------------- 
0.02% 

======  

Common Paolo Martin Bautista  
(Director and Chief Investme nt 
Officer and Head of Corporate 
Strategy) 

3,250,000 Indirect  ð 
thru PCD  

Filipino  0.03% 

Common 
 

Ma. Vanessa Rose L. Tanco  
(Director)  

1 
1,058,000 
----------- 

1,058,001 
======  

Direct  
Indirect  ð 
thru PCD  

Filipino      0.00%  
         0.01% 
    ---------- 
         0.01%      

===== 

Common 
 

Martin K. Tanco  
(Director)  

53,119,000 Indirect  ð 
thru PCD  

Filipino   0.54% 

Common 
 

Rainerio M. Borja 
(Director)  

1,000,000 Indirect ð 
thru PCD  

Filipino  0.01% 

Common  Teodoro L. Locsin, Jr. 
(Director)  

1,000 Direct  Filipino  0.00% 

Common  Jesli A. Lapus 
(Independent Director)  

6,500,000 Indirect ð 
thru PCD  

Filipino  0.07% 

Common  Robert G. Vergara 
(Independent Director)  

1,000 Direct  Filipino  0.00% 

Common  Johnip G. Cua 
(Independent Director)  

1,000 Indirect ð 
thru PCD  

Filipin o 0.00% 

Common Directors and Officers as a Group  1,579,231,935 Direct 
and 
Indirect  

Filipino  15.94% 

 
(c) Voting Trust Holders of 5% or More  

 
As of 31 March 2018, no person holds at least 5% or more of a class under a voting trust or similar 
agreement. 

 
(d) Changes in Control 

 
There is no change of control in the Company since 1 April 2014. 
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Item 12. CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS    

 
Parties are considered to be related if one party has the ability to control the other party or exercise 
significant  influence over the other party in making financial and operating decisions.  This includes:  (a)  
enterprises or individuals owning, directly or indirectly through one or more intermediaries,  control or  
are  controlled   by,  or  under   common  control   with   the  Parent  Company;  (b)  associates;  and (c) 
enterprises or individuals owning, directly or indirectly, an interest in the voting power of the  company 
that gives them significant influence over the company, key management personnel,  including directors 
and officers of the Group and close members of the family of any such enterprise or individual.  
 
The Company has the following major transactions with related parties:  
 
Consultancy Agreement with STI ESG  
 
The Company entered into an agreement with STI ESG on the rendering of advisory services starting 01 
January 2013.  
 
Consultancy Agreement with STI WNU  
 
The Company entered into an agreement with STI WNU on the rendering of advisory services starting 01 
January 2015 
 
Agreement with Comm & Sense 
 
On 17 February 2015, a Service Level Agreement between the Company and Comm & Sense, Inc. owned 
by Mr.  Joseph Augustin L. Tanco, Director and Vice President for Investor Relations of STI Holdings, was 
executed.  Comm & Sense is in charge of the conceptualization and execution of media interviews, 
development of editorial requirements of the Company, media relations strategy, media invitation and 
follow -ups, and media monitoring.  They are in charge of the Press Releases for the Corporation, 
development of story angles, writing and editing of articles.  
 
AHC  
 
Since February 2015, STI Holdings owns 100% of AHC (see Note 3 of the Audited Consolidated Financial 
Statements). 
 
AHC is a holding company which is a party to the Joint Venture Agreement and Sh areholdersõ Agreement 
among the Parent Company, Philippine Womenõs University (òPWUó) and Unlad Resources Development 
Corporation (òUnladó).  Under the Agreements, AHC is set to own up to 20% of Unlad.  AHC is also a 
party to the Omnibus Agreement it execu ted with the Parent Company and Unlad (see Note 3 of the 
Audited Consolidated Financial Statements).   
 
On March 1, 2016, AHC executed a Deed of Assignment wherein AHC assigned to STI Holdings its loan to 
Unlad, including capitalized foreclosure expenses, amounting to P=66.7 million for a cash consideration of 
P=73.8 million (see Note 32 of the Audited Consolidated Financial Statements). 
 

On March 22, 2016, AHC became a party to an arrangement for the settlement of the loans and advances, 
which included the said receivables.  As of March 31, 2016, the loans and advances arising from the 
Agreements have been fully settled. 
 
Acquisition of Neschester  

 
On August 2, 2016, STI Holdings subscribed to all of the unissued authorized capital stock of Neschester 
totaling to Six Hundred Seventy Thousand (670,000) common shares of stock (the òSubscribed Sharesó) of 
Neschester at a subscription price of P=200 million.  STI Holdings also purchased all of the issued shares of 
Neschester owned by the former stockholders of said corporation totaling Five Hundred Fifty Thousand 
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(550,000) common shares (the òSale Sharesó) at an aggregate purchase price of P=173.2 million.  As a result 
of STI Holdingsõ subscription to the Subscribed Shares and the purchase by STI Holdings of the Sale 
Shares, STI Holdings now owns one hundred percent (100%) of the issued, outstanding and authorized 
capital stock of Neschester. 
 
The major asset of Neschester is a parcel of land in Makati City with an area of 2,332.5 square meters. 
iACADEMY had its groundbreaking ceremony on September 20, 2016 on this parcel of land which would  
be the site of its Yakal campus.  Land development and building construction started in December 2016. 
The unveiling and blessing of th e new iACADEMY Nexus campus were held in February 2018. 
 
On September 7, 2017, the Board of Directors (òBODó) of Neschester and the Board of Governors of 
iACADEMY  approved the merger of the two  companies with iA CADEMY as the surviving corporation.  
The stockholders of both companies confirmed, ratified and approved the merger on the same date.  The 
Plan of Merger between iA CADEMY  and Neschester and the related increase in the authorized capital 
stock of iACADEMY  were filed with the SEC on January 24, 2018 and January 30, 2018, respectively.  On 
April 10, 2018, the SEC approved the Plan of Merger and the increase in authorized capital stock of 
iA CADEMY . 
 
Acquisition of iACADEMY  
 

On September 27, 2016, STI Holdings  entered into a deed of sale with STI ESG wherein the Parent 
Company acquired from STI ESG 100% ownership in iACADEMY.  As a result, iACADEMY became a 
direct wholly -owned subsidiary of STI Holdings.  The Companyõs acquisition of iACADEMY is accounted 
for as a business combination under common control and management opted to use the pooling of 
interests method.  The carrying value of non-controlling interests in iACADEMY amounting to 1.7 
million was reallocated to equity attributable to the equity holders of the Parent Company and recorded as 
part of òother equity reserveó. 
 
On September 7, 2017, the Board of Governors (òBOGó) of iACADEMY and Board of Directors (òBODó) of 
Neschester approved the merger of the companies with iACADEMY as the surviving corporation. The 
Stockholders of both companies confirmed, ratified and approved the merger on the same date. The Plan 
of Merger was filed with th e SEC on January 24, 2018.   
 
On the same date, September 7, 2017, at separate meetings at the principal office of iACADEMY, the BOG 
and stockholders of iACADEMY a pproved the increase in its authorized capital stock from P=500.0 
million to P1,000.0 million. The purpose of the increase in authorized capital stock is to issue sufficient 
shares to STI Holdings, the parent company of Neschester Corporation, pursuant to the plan of merger. 
The application for the increase in authorized capital stock was filed with the SEC on January 30, 2018. 
 
To date, there are no complaints received by the Company regarding related-party transactions. 
 
For further details, refer to Note  29, Related Party Transactions, of the Audited Consolidated Financial 
Statements. 
 
Transactions with Promoters  

 
There are no transactions with promoters within the past five (5) years.  
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PART IV ð CORPORATE GOVERNANCE  
 
Item 13. CORPORATE GOVERNANCE  
 
The 2017 Integrated Annual Corporate Governance Report (ò2017 I-ACGRó) of STI Holdings was 
submitted to the SEC and PSE on 30 May 2018 and posted in the Companyõs Official Website 
http://www.stiholdings.com/  on the same date.  This is pursuant to SEC Memorandum Circular No. 15, 
Series of 2017, on the submission of the 2017 I-ACGR of all Publicly -Listed Companies. 
 
The Company did not deviate from the  provisions of the  2017 Manual  on Corporate Governance. It has 

adopted the leading practices and principles of corporate transparency to ensure its full  compliance. 

The Company is exerting all efforts to further strengthen compliance to principles and practices of good 
corporate governance.  Once in a year, it organizes an in-house corporate governance seminar for all the 
directors and key officers of STI Holdings and its subsidiaries and affiliate companies . 
 
The 2017 Manual on Corporate Governance of the Company was submitted to the SEC and PSE on 31 May 
2017 and posted in the Companyõs Official Website http://www.stiholdings.com/  on the same date.  This 
is pursuant to  SEC Memorandum Circular No. 19 dated 22 November 2016, series of 2016. 
 
The Companyõs Board of Directors and Management, employees and Stockholders, believe that corporate 
governance is a necessary component of what constitutes sound strategic business management and will 
therefore undertake every effort  necessary to create awareness within the organization.  
 
The purpose of the Company is to maximize the organization's long-term success, creating sustainable 
value for  its stockholders, stakeholders and the nation. 
 
 

PART V ð EXHIBITS AND SCHEDULES  
 

Item 14.  Exhibits and Reports on SEC Form 17 ð C 
 
(a) Exhibits and Schedules 
 

Statement of Managementõs Responsibility for Financial Statements 
Report of Independent Auditors  
Audited Financial Statements and Notes for the fiscal year ended 31 March 2017 
Schedule A. Financial Assets in Equity Securities 
Schedule B. Amounts Receivable from Directors, Officers, Employees, Related Parties 
Schedule C. Amounts Receivable from /Payable to Related Parties which are eliminated during the 

Consolidation of Financial Statements 
Schedule D. Intangible Assets ð Other Assets 
Schedule E. Long term debt 
Schedule F. Indebtedness to Related Parties (Long Term Loans from Related Companies) 
Schedule G. Guarantees of Securities of Other Issuers 
Schedule H. Capital Stock 
Schedule  I.  Retained Earnings Available for Dividend Declaration  
Schedule  J.  Map of the Relationships Between and Among the Company and its ultimate Parent  

        Company 
Schedule K. Schedule of All the Effective Standards and Interpretations as of March 31, 2018 
Schedule L.  Financial Soundness Indicators 
 
 
 

(b) Reports on SEC Form 17 ð C (from April 2017 ð March 2018) 

http://www.stiholdings.com/
http://www.stiholdings.com/
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1. Item 9 ð Other Events filed with SEC on 26 April 2017 
 

Jollibee and City Mall  join STI in nation -building  (Press Release) - Industry stalwarts Tony Tan 
Caktiong, chairman and founder of Jollibee Foods Corporation (JFC), Edgar òInjapó Sia II, 
chairman and CEO of DoubleDragon Properties Corporation and CityMall Commercial Centers, 
Inc., and Eusebio H. Tanco, executive committee chairman of the STI Education Services Group, 
Inc. (STI ESG) (STI ESG is 98.66% owned by STI Education Systems Holdings, Inc.), broke ground 
on April 21,  2017 to officially mark construction of the first phase of the STI Academic Center and 
CityMall in Tanauan, Batangas. 

 
2. Item 9 ð Other Events filed with SEC on 8 May 2017 
 

STI to open new campus worth half -billion in Lipa City  (Press Release) - STI Education Services 
Group, Inc. (STI ESG is 98.66% owned by STI Education Systems Holdings, Inc.) marked the 
construction of the PhP515M STI Academic Center Lipa in a groundbreaking ceremony on A pril 
21, 2017, where operations are expected next school year 2018-19 in time for the opening of classes. 

 
3. Item 9 ð Other Events filed with SEC on 15 May 2017 
 

New STI campus in Pasay-EDSA breaks ground (Press Release) - Committed to provide real life 
education, STI Education Services Group, Inc. (STI ESG is 98.66% owned by STI Education 
Systems Holdings, Inc.) marked the construction of the  new STI Academic Center on May 9, 2017 
in a groundbreaking ceremony.  

 
4. Item 9 ð Other Events filed with SEC on 26 May 2017 
 

STI to build new Academic Centers in Sta. Mesa and San Jose del Monte (Press Release) - STI 
Education Services Group, Inc. (STI ESG is 98.66% owned by STI Education Systems Holdings, 
Inc.) gears up for the influx of college freshmen in school year 2018-19 by continuing the networkõs 
expansion plan of putting up new campuses in key locations nationwide.  

 
5. Item 9 ð Other Events filed with SEC on 1 June 2017 
 

STI ESG senior high students to learn business by doing business (Press Release) - STI Education 
Services Group, Inc. (STI ESG is 98.66% owned by STI Education Systems Holdings, Inc.) has 
recently signed an agreement with Junior Achievement (JA) Philippines that will equip senior 
high school students with practical and hands -on experience in financial literacy, work  readiness, 
and entrepreneurship.  

 
6. Item 9 ð Other Events filed with SEC on 28 June 2017 
 

Disposal of STI Education Services Group, Inc. Shares in Maestro Holdings, Inc. - On 27 June 2017, 
the Board of STI Education Services Group, Inc. (STI ESG is 98.66% owned by STI Education 
Systems Holdings, Inc.) approved the disposition of its 20% stake in Maestro Holdings, Inc. 
(òMaestro Holdingsó) in whole or in part, subject to compliance with all regulatory requirements 
for the disposal of said shares. STI ESG owns a total of One Million Two Hundred Eighty One  
Thousand Four Hundred Eighty Two (1,281,482) shares in Maestro Holdings. 
 
Maestro Holdings owns 100% of the issued and outstanding capital stock of PhilPlans First, Inc., a 
pre-need company as well as 99.78% of the issued and outstanding capital stock of Philhealthcare, 
Inc., a Health Maintenance Organization (HMO). Maestro Holdings also owns 70% of the issued 
and outstanding capital stock of Philippine Life Financial  Assurance Corporation, a company 
which provides financial services such as insurance, investment plans and loan privilege 
programs. 
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The rationale for this disposition is to enable STI ESG to focus on its core business of offering 
educational services. 

 
7. Amended SEC Form 17 ð C:  Item 9 ð Other Event filed with SEC on 5 July 2017  
  

Disposal of STI Education Services Group, Inc. Shares in Maestro Holdings, Inc. - On 27 June 2017, 
the Board of STI Education Services Group, Inc. approved the disposition of its 20% stake in 
Maestro Holdings, Inc. (òMaestro Holdingsó) in whole or in part, subject to compliance with all 
regulatory requirements for the disposal of said shares. STI ESG owns a total of One Million Two 
Hundred Eighty One  Thousand Four Hundred Eighty Two (1,281,482) shares in Maestro 
Holdings.  
 
Maestro Holdings owns 100% of the issued and outstanding capital stock of PhilPlans First, Inc., a 
pre-need company as well as 99.89% of the issued and outstanding capital stock of Philhealthcare, 
Inc., a Health Maintenance Organization  (HMO). Maestro Holdings also owns 70% of the issued 
and outstanding capital stock of Philippine Life Financial  Assurance Corporation, a company 
which provides financial services such as insurance, investment plans and loan privilege 
programs. 
 
The rationale for this disposition is to enable STI ESG to focus on its core business of offering 
educational services. 
 
STI Education Systems Holdings, Inc. owns 98.66% of the issued and outstanding capital stock of 
STI ESG. 
 
This amends the percentage of shares of Maestro Holdings in Philhealthcare, Inc. from 99.78 % to 
99.89%. 

 
8. Item 9 ð Other Events filed with SEC on 18 July 2017 
 

STI Holdings Revenues Swell to P2.9 B in one year ending March 2017 (Press Release) - STI 
Holdings concluded its fiscal ye ar by recording P2.9 billion in revenues in one year ending March 
31, 2017, which is 14 percent higher than the P2.6 billion it posted during the same period of the 
previous year. 

 
9. Item 4 ð Resignation and Election of Directors filed with SEC on 28 July 2017  
 

Resignation/Election of Director  - In the Board of Directors Meeting of STI Education Systems 
Holdings, Inc. ("STI ESH") held on 27 July 2017, the Board accepted the resignation of Mr. Ernest 
Lawrence Cu as Independent Director with regrets. The resignation of Mr.  Cu was not due to any 
disagreement with STI ESH on any matter relating to the Corporationõs operations, policies or 
practices. 
 
The Board of Directors elected Mr. Robert G. Vergara as new Independent Director of STI ESH for 
the unexpired t erm of Mr. Cu.  
 
Item 9 ð Other Events filed with SEC on 28 July 2017 

  
a. Sale of Maestro Shares - Further to our disclosure last 27 June 2017, please be advised that 

STI Education Services Group, Inc. (òSTI ESGó) received a Letter of Intent from Carret 
Private Investments Limited (òCarretó), a company incorporated under the laws of 
HongKong, to acquire its 20% stake in Maestro Holdings, Inc. (òMaestro Holdingsó). 

 
In the STI ESG Board of Directors Meeting held on, 27 July 2017, the STI ESG Board 
authorized  its Vice Chairman and Chief Executive Officer, Mr. Monico V. Jacob to 
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negotiate with Carret for the terms and conditions of the sale of its  20% stake in Maestro 
Holdings.  

 
In order to guide the STI ESG Board in determining the fair value of its 20% stake in 
Maestro Holdings, Isla Lipana and  Co. was engaged to conduct a Third Party Fairness 
Opinion Report.  

 
Maestro Holdings owns 100% of the issued and outstanding capital stock of PhilPlans 
First, Inc., a pre-need company as well as 99.89% of the issued and outstanding capital 
stock of Philhealthcare, Inc., a Health Maintenance Organization (HMO). Maestro 
Holdings also owns 70% of the issued and outstanding capital stock of Philippine Life 
Financial Assurance Corporation, a company which provides financial se rvices such as 
insurance, investment plans and loan privilege programs.  

 
The rationale for this disposition is to enable STI ESG to focus on its core business of 
offering educational services. 

 
STI Education Systems Holdings, Inc. owns 98.66% of the issued and outstanding capital 
stock of STI ESG. 

 
b. Date and Venue of the 2017 Annual Stockholders' Meeting - The Annual Stockholdersõ 

Meeting of STI ESH shall be held on 29 September 2017 at 3:00 p.m. at 7th Floor Lobby, 
STI Holdings Center, 6764 Ayala Avenue, Makati City. Furthermore, STI ESHõs 
stockholders of record as of 29 August 2017 shall be entitled to notice of and to vote at the 
Annual Stockholdersõ Meeting. 
 
The last day to submit nominations for the Board of Directors of STI ESH is on 4 August 
2017. The Nomination  Committee shall pre-screen the qualifications and prepare a Final 
List of all Candidates for directors. Only nominees  whose names appear on the Final List 
of Candidates shall be eligible for election as directors.  

 
10. Item 9 ð Other Events filed with SEC on 7 August 2017 
  

Nominations for Election of Board of Directors  ð At the 4 August 2017 meeting of the Companyõs 
Nomination Committee, the following  individuals were pre -screened and determined to possess 
the qualifications required and no ne of the disqualifications  provided for by law, relevant rules 
and regulations and the Companyõs Manual on Corporate Governance to become members of the 
Companyõs Board of Directors: 
 
1. Eusebio H. Tanco 
2. Monico V. Jacob 
3. Maria Vanessa Rose L. Tanco 
4. Joseph Augustin L. Tanco 
5. Martin K. Tanco 
6. Rainerio M. Borja 
7. Paolo Martin O. Bautista 
8. Teodoro L. Locsin, Jr. 
 
Independent Directors:  
9.   Johnip G. Cua 
10. Robert G. Vergara 
11. Jesli A. Lapus 
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11. Item 9 ð Other Events filed with SEC on 15 August 2017 
 

Record senior HS enrolments lift STI Holdings revenues to P488 M (Press Release) - The erstwhile 
threat presented by the imminent dearth of college freshmen as a side effect of the implementation 
of the K to 12 program seems to have been averted as STI Holdings today reported that it 
managed to keep its enrolments above 100,000 for academic year 2017-2018. 

 
12. Item 9 ð Other Events filed with SEC on 19 September 2017 
 

Royal Caribbean Cruises Ltd teams up with STI for cruise talent development  (Press Release) - 
Leading global cruise Vacation Company Royal Caribbean Cruises Ltd. (RCL) is teaming up with 
STI Education Services Group, Inc. (STI ESG), one of the Philippinesõ largest network of schools, to 
establish a world-class training center in Manila. The facility, named RCL-STI Cruise Talent 
Development Centre (CTDC), will produce more Filipino seafaring  talents ready to take on 
thousands of new hotel roles on cruise ships. 
 
STI ESG is 98.66% owned by STI Education Systems Holdings, Inc. 

 
13. Item 9 ð Other Events filed with SEC on 20 September 2017 
 

Cash Dividends Declared by STI Education Services Group, Inc. - In the meeting of the Board of 
Directors of STI Education Services Group, Inc. (STI ESG is 98.66% owned by STI Education 
Systems Holdings, Inc.) held on, 19 September 2017, the Board approved the declaration of cash 
dividends in the amount of Php0.08 per share or an aggregate amount of Two Hundred Forty Six 
Million Five Hundred Forty Nine Thousand Seven Hundred Forty Eight Pesos and 72/10 0 
(Php246,549,748.72) (the òCash Dividendsó) from the unrestricted retained earnings of the 
Company as of 31 March 2017 based on the Consolidated Audited Financial Statements as of 31 
March 2017. 
 
The Cash Dividends are payable to stockholders of record as of 30 September 2017 and shall be 
payable on 19 October 2017. 
 

14. Item 9 ð Other Events filed with SEC on 2 October 2017 
 

At the Meeting of the Board of Directors of STI Education Systems Holdings, Inc. (the "Company") 
held on 29 September 2017, the Board approved the following resolutions:  
 

a. Declaration of cash dividends in the amount of Two Centavos ( P0.02) per share or an 
aggregate amount of One Hundred Ninety Eight Million Ninety Six Thousand One 
Hundred Thirty Eight Pesos and 48/100 ( P198,096,138.48) (the "Cash Dividends") from the 
retained earnings of the Company as of 31 March 2017 based on the Audited Financial 
Statements as of 31 March 2017.  The Cash Dividends are payable to stockholders of 
record as of 16 October 2017 and shall be payable on 13 November 2017. 

 

b. Adopt ion of a policy on the declaration  of dividends  starting with Fiscal Year 2017-2018 - 
A  dividend declaration policy of not less than  25% of the core income of the Company   
from the previous fiscal year, subject to compliance with the r equirements of applicable 
laws and regulations, statutory limitations and/or restrictions, terms and conditions 
which may be imposed on the Company by lenders or other financial institutions, and the 
Company's investment plans and financial condition.  

 
Core income is defined as consolidated net income derived from the Company's main 
business-education and other recurring income.  
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The amount of dividends will be reviewed periodically by the Board in light of the 
Company's earnings, financial conditions, cash flows, capital requirements and other    
considerations, while maintaining a level of capitalization that is commercially sound and 
sufficient to ensure that the Company can operate on a standalone basis. 

 
Dividends shall be declared and paid out of the C ompany's unrestricted retained earnings 
which shall be payable in cash, property or stock to all shareholders on the basis of 
outstanding stock held by them.   Unless otherwise required by law, the Board, at its sole 
discretion, shall determine the amount, type and date of payment of the dividends to the 
shareholders, taking into account various factors, including:  

 
Å the level of the Company's earnings, cash flow, return on equity and retained 

earnings; 
 
Å its results for and its financial condition at the end of the year in respect of which the 

dividend is to be paid and its expected  financial performance;  
 
Å the projected levels of capital expenditures and other investment  programs; 
 
Å restrictions on payments of dividends that may be imposed on it by any of its 

financing arrangements and current or prospective debt service requirements;  and 
 
Å     such other factors as the Board deems appropriate. 

15. Item 4 ð Election of Directors and Officers filed with SEC on 2 October 2017 

 

At the Annual Stockholders'  Meeting of STI Education Systems Holdings, Inc. (the òCompanyó) 
held on 29 September 2017, at the 7th Floor Lobby, STI Holdings Center, 6764 Ayala Avenue, 
Makati City , the stockholders elected the following Directors of the Company to serve as such for 
the ensuing year and until the election and qualification of their successors: 
 
1. Eusebio H. Tanco 
2. MonicoV.Jacob 
3. Martin K. Tanco 
4. Joseph Augustin L. Tanco 
5. Ma. Vanessa Rose L. Tanco 
6. Rainerio M. Borja 
7. Paolo Martin O. Bautista 
8. Teodoro L. Locsin,Jr. 
 
Independent Directors:  
1. Johnip G. Cua 
2. Jesli A. Lapus 
3. Robert G. Vergara 
 

In the Organizational Meeting of the Board of Directors immediately succeeding the stockholders' 
meeting, the following were elected officers of the Company to serve as such for the ensuing year 
and until the election and qualification of their successors:  
 
Eusebio H. Tanco  Chairman 
Monico V. Jacob  President & Chief Executive Officer  
Yolanda M. Bautista  Treasurer & Chief finance Officer  
Joseph Augustin L. Tanco  Vice President for Investor Relations 
Paolo Martin O. Bautista  Vice President and Chief Investment Officer  
Franchini Vina Z. Cordova   Investor Relations Officer  
Arsenio C. Cabrera, Jr.  Corporate Secretary/Compliance Officer  



STI Education Systems Holdings, Inc.  
SEC Form 17 ς A 
As of 31 March 2018 
Page  129 
 

 

 

 

 

129 

Anna Carmina S. Herrera  Assistant Corporate Secretary 
Elizabeth M. Guerrero   Alternate Corporate Information Officer  
  

The following directors and officers were elected as Chairman and M embers of the various 
committees of the Company: 
 

Executive Committee  
    Chairman  Eusebio H. Tanco   

 
    Member Monico V. Jacob 
     Yolanda M. Bautista 
 Martin K. Tanco  
     Rainerio M. Borja 
 
Audit Committee  

 

    Chairman  Johnip G. Cua  
 

    Member  Jesli A. Lapus 
Robert G. Vergara 
Martin K. Tanco  

 Paolo Martin O. Bautista 
Corporate Governance Committee  
    Chairman Jesli A. Lapus 
      
    Member Johnip G. Cua 
     Robert G. Vergara 

Atty. Arsenio C. Cabrera, Jr. 
      

Item 9 ð Other Events filed with SEC on 2 October 2017 
 

The stockholders appointed SyCip Gorres Velayo & Company as the Corporation's external 
auditor for the fiscal year ending 31 March 2018. 
 

16. Item 9 ð Other Events filed with SEC on 16 November 2017 
 

STI Holdings posts P891 M in gross profits (Press Release) ð STI Holdings , reported a gross profit 
of P890.7 million f or the six-month period ending  September 30, 2017, which is five percent higher 
than the P851.7million it earned during the same period last year.  

 
17. Item 9 ð Other Events filed with SEC on 14 February 2018 
 

STI Holdings  posts P259 million i n three-month net income (Press Release) - STI Holdings , 
reported a net income amounting to P258.7 million during the past three months ending 
December 2017, which is about 218 percent higher than the P81.4 million it posted during the same 
period the prev ious year. 
 

18. Item 9 ð Other Events filed with SEC on 20 February 2018 
 

In the meeting of the Board of Directors of the Company held on 15 February 2018, the Board 
adopted a revised policy on the declaration of dividends starting with Fiscal Year 2017 -2018 in 
order to (1) clarify the dividend declaration policy of not less than 25% of the Company's core net 
income from the previous fiscal year; and (2) provide the definition of the core net income of the 
Company. 
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The Board approved a dividend declaration  policy of not less than 25% of the core net income of 
the Company from the previous fiscal year, subject to compliance with the requirements of 
applicable laws and regulations, statutory limitations and/or restrictions, terms and conditions    
which may b e imposed on the Company by lenders or other financial institutions, and the 
Companyõs investment plans and financia l condition.  
 
Core net income is defined as consolidated net income after income tax derived from the 
Company's main business-education and other recurring income.  

 
19. Item 4 ð Resignation of Registrantõs Director on 27 June 2018  
 

The Company disclosed that it had received a letter of resignation from Mr. Johnip G. Cua, an 
independent director of the Company.  
 
The resignation of Mr. Cua wil l be taken up during the next Board meeting of the Company.  
 
The resignation of Mr. Cua was not due to any disagreement with the Company on any matter 
relating to its operations, policies or practices.  
 

 


